SECOND PART:  APPLICATION FORM IN WORD 

(appointments to be made at HRC26 in June 2014)

Special Rapporteur on trafficking in persons, especially women and children [HRC res. 17/1]

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: Wednesday, 23 April 2014 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by email: hrcspecialprocedures@ohchr.org or fax: + 41 22 917 9011
An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.

I. PERSONAL DATA
	Family Name:      MUGOSA                                                                       
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           DALIBORKA                                                                     
	Date of birth (dd-mm-yy): 20-Oct-85

	Maiden name (if any):                                                                     
	Place of birth: PODGORICA, MONTENGRO

	Middle name:                                                                                  
	Nationality(please indicate the nationality that will appear on the public list of candidates): MONTENEGRIN

	
	Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	- 2004-2007: BA in Political Science ( Diplomacy and International relations)–                      University of Montenegro, Podgorica

- 2007-2008: Postgraduate Specialized Academic Study Program- Spec.sci  in International Relations, University of Montenegro, Podgorica

-Certificate from United States Department of State Bureau of Educational and Cultural Affairs on participation in International Visitor Leadership Program on ’’Combating Trafficking in Persons“, November 2-13, 2009.

-Turkish PfP Training Centre Certificate for completed „Combating trafficking in Human Beings Course“, November 17-21, 2008
-Certificated National Trainer on THB for border guards-FRONTEX Certificate 

-Contact person for cooperation with GRETA on implementation of COE Convetion on Action againt Trafficking in Persons

- 6 years of work in the filed of comabting trafficking in human beings as the Advisor to the Montengrin National Coordinator for Fight against THB
-Languages : English- fluent

                    Russian- good




	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	 -Following and attending regular meetings/conferences of the OSCE Alliance against Trafficking in Persons, UNODC Open-ended Interim Working Group on the Protocol to Prevent, Suppress and Punish Trafficking in Persons, Especially Women and Children, supplementing the United Nations Convention against Transnational Organized Crime
-Member of National Working group for implementation of the recommendations of the UN Human Rights Council within the second UN Universal periodic Review on Human Rights(UPR) for Montenegro.
-Member of the National Working Group to monitor the implementation of the UN Convention on the Children Rights
-Member of National team for the implementation of the International Centre for Migration Policy Development (ICMPD) Project, entailed “Transnational Referral Mechanisms for Victims of Human Trafficking - Enhancing Transnational Cooperation on Trafficking Cases in South-Eastern Europe”
-Member of Tripartite Commission for statistics on cases of THB in Montenegro (in which capacity I manage database on victims, perpetrators and all details regarding cases on THB in MNE, by direct communication with appointed police officer, prosecutor and the Head of Cabinet of the President of Supreme Court of Montenegro
-Engagement in drafting publications, Memorandum, Strategies/Action plans on fighting THB



	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	-Certificated National Trainer for border guards on fighting THB- FRONTEX Certificate

 



	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	- 3 months per year  



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue: 
Montenegrin 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	I have a diverse work history that includes working in NGO, international organization and state institution, out of which I would like to emphasize 6 years of working in the field of combating human trafficking, during which I gained reach knowledge on mechanisms of prevention, prosecution, protection and partnership in fight against phenomenon of human trafficking. 
Unfortunately, human trafficking is a global problem and since there is no state imune on this phenonemon, I strongly believe that the global answer/mechanisms leaded by the UN must foster all antitrafficking actors to efficently suppress the human trafficking phenomenon.
With that aim, hereby I am applying for the UN post of Special Rapporteur on trafficking in persons, especially women and children.  




V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	Specialist (spec.sci) in international relations -Postgraduate Specialized Academic Study Program at Faculty of Political Science, University of Montenegro, Podgorica
	1
	Podgorica, Montenegro

	Bachelor in Political Science (Diplomacy and International relations)– Faculty of Political Science,University of Montenegro, Podgorica
	3
	Podgorica, Montenegro

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	2014-2008: Senior/Independent Advisor in the Office for Fight against Trafficking in Human Beings, General Secretariat of Government of Montenegro 
	6
	Podgorica, Montengro

	2008 – OSCE Mission to Montenegro, Program Assistant in Economy and Environment Section
	6 months
	Podgorica, Montenegro

	Program Support Assistant in NGO "Legacija" 
	12 months
	Podgorica, Montenegro

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	     


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

     
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

     
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
I would relinquish all postions/activities that may give rise to a conflict of interest.
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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