SECOND PART: APPLICATION FORM IN WORD 

Independent Expert on the enhancement of capacity-building and technical cooperation with Côte d’Ivoire in the field of human rights 
[HRC resolution 26/32]

(Appointments of special procedures mandate holders to be made
at HRC27 in September 2014)

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandates. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Monday, 28 July 2014 (midnight, GMT). 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for the Working Group appointments, only nationals of States belonging to the specific regional groups are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA
	1. Family name: Ayat                                                                       
	5. Sex:   FORMCHECKBOX 
 Male              FORMCHECKBOX 
 Female

	2. First name: Mohammed                                                                     
	6. Date of birth (dd-mm-yy): 1-janv.-14

	3. Maiden name (if any):                                                                     
	7. Place of birth: Rabat

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Moroccan

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)
Educational bacround 

(for the sake of accuracy the names of the diploma  are quoted in their original language): Doctorat d’Etat en droit Université Toulouse I, France (1979) (PhD in Law); Diplôme d’études supérieures en Sciences Criminelles Université Toulouse I (1976), Diplôme d’études supérieures en sociologie Université Toulouse le Mirail (1982), diplôme de l’Institut des études judiciaires (1971).

Senior Fulbright fellow twice at Rutgers University, USA, (1989 and 1994), 

Senior fellow researcher at Max Planck Institute, Germany (1996); 

Trained at Oxford, Cable College, UK, on Advocacy in International trials (2000); 

Spoken and writen languages and communication skills:

Fluency in writing and speaking: Arabic (mother language), French and English, and currently learing Spanish. 

Commication and advocacy skils acquired notably while serving as: 

Professor of Law (at Sidi Mohamed Ben Abdallah and Mohammed V University (1979 to date); Judge and Deputy Prosecutor 1971-1975; Attorney (Defence Lawyer before the Moroccan Supreme Court(since 1993) ; President of the Staff Union of the United Nations International Criminal Tribunal for Rwanda, Office of the ICTR based in Rwanda (2000-2005); Member of the Editorial Committee of “Studies in International and Comparative Criminal Law, New Series from Hart Publishing”; (+ below other national and international positions)

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

* Current Special Advisor to the ICC Prosecutor on Cooperation with the MENA Region

* Former Senior Legal Advisor to the Prosecutor of the International Criminal Tribunal for Rwanda (1997-2012); supervided investigations and prosecutions about serious violations of International humanitarian Law. Assisted in presenting reports before UNSC.

* Former Member of the United Nations Human Rights Committee (2008-2009/resigned because of incompatibility with the UN position); 

* Currently commissioner at the Moroccan National HR Counsil.

* Periodically has traind Arab and African Lawyers on International Criminal Law and Human Rights, programs initiated by the International Bar Association notably in The United Kingdom, The Arab Emirates, Tunisia, Uganda, Bahrain and Rwanda; within programs designed by the International Bar Association and its HR Institute. Recently designed and provided trainings in Human Rights on behalf of the IBA in Bahrain for the Lawyers, staff of the National Institution of Human Rights, Police and the two Chambers of the Parliament.

* Member of an International Facts Finding Mission on the independence of the Syrian Bar and Judiciary (March 2011); 

* Several consultancies for International Human Rights Institutes and Human Rights NGOs, notably for the Human Rights Institute at DePaul University, Chicago, USA and Geneva Initiative, the Netherlands. 

3. ESTABLISHED COMPETENCE             (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)
At the National level a recognized competence was acquired through the teaching for more than 20 years of penal law and penal procedure both a very sensitive subjects human rights-wise. The competence was also acquired through the practice of law as a national judge and prosecutor (1971-1975) and later on as a Defence lawyer (since 1993), as well as through the membership of the Moroccan National Human Rights Counsil (so far for more than three years).

At the region level the competence was acquired through several contributions to regional international conferences on human rights in the MENA region (notably, Morocco, Algeria, Tunisia, Jordan, Egypt, Lebanon, the Arab Emirates and Bahrein)

At the international level a recognized competence was acquired through the membership of the prestigious UN HR Committee (2008-2009). As well as through a frequent periodic involvent in training lawyers, judges, prosecutors, police and parliamentarians in the field of HR (notably within the programs of the IBA HR Institute). As well as by vertue of the implication during about 15 years in the supervision of investigations and prosecution of those who committed genocide and crimes against humainty in Rwanda.

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
Concerning the flexibility. I am a UN retiree (since Jan. 2012) and will also be retiring as a professor with an Emeritus status (on Dec. 2014). I will go on teaching one master class grouping my courses in two flexible months. I am also President of a Network for Research on International Criminal Justice based in Rabat Mohammed V university. The structure is managed by a team of very dynamic young researchers. I only have to periodically supervise their work. I am also a pro bono Special advisor to the ICC Prosecutor and periodically travels to the Hague three to four times a year on average for some weeks. I am often invited to attend abroad international conferences, but usually my travels last for a short time and according to my availability I can chose to travel or not. I think that I will be able to dedicate the estimated total of approximately three months to the mandates of Independent Expert in charge of the Human Rights situation in Cote d’Ivoire.
III. Motivation Letter (600 word limit)

	In 1948 the international community adopted the Universal Declaration on Human Rights. Had we lived in an ideal world the voluntary implementation of such declaration by everybody could have been more than enough to solve the problems that plagues the daily life of so many human beings in our planet (injustice, discrimination, all kinds of abuses, insecurity, violent conflicts, etc…). The Universal declaration of HR had to be only a landmark (even though an important one) showing the right path for building a more human and democratic societies. It had to be later consolidated by binding conventions of global and limited scopes. Furthermore, the whole system had to be consolidated with strong and sound follow-up mechanisms. I was privileged in 2010 to be elected to sit as a member in one of those UN mechanisms (the UN Human Rights Committee) were I served for a short time. I am also currently serving as a commissioner in the Moroccan National Human Rights Counsil. And I have also been serving for about fifteen years in the International Criminal Tribunal for Rwanda (a court that is fighting against the impunity of serious violations of International Humanitarian Law; which are also all gross violations of Human Rights). 

I will certainly be honored to hold the mandate of the Independent Expert dealing with the HR situation in Cote d’Ivoire. I do believe that the progress in Human Rights tends to be slow or even sluggish in post-conflict contexts; and in all circumstances it needs time to materialize. The reason for that is obvious: a real change in this area necessary goes through a change of the mentalities; which is a long social and psychological process that cannot occur overnight. Another reason is that when the political will for improvement of HR is present the states may lack the means for sustaining such improvement. That is why International cooperation tends to be a crucial element for the success of the process.  

I can mention several reasons for being excited about the possibility of dealing, as Independent Expert, with the HR situation in Cote d’Ivoire. The most important of them is that it is a very challenging task which needs the mobilization of several skills; notably the following ones:

- a sound practical knowledge of HR norms and their implementation mechanisms, 

- a maturity acquired in the field about how to approach the subject and the stakeholders and deal with them,

- diplomatic skills which are important for the contacts with high ranked officials and politicians,

- the awareness of the importance of dialogue at all stages of the performance of the task without compromising the basic principles of HR, such as their universality and indivisibility

- the use of emotional intelligence that put forward a genuine care for and appreciation of the people that the mandate is supposed to serve.  
- May I add that I love Cote d'Ivoire where I have a good relationship with former ICTR colleagues (+ I worked there for UN in the ninethies).  
Having been so privileged to serve for a long time within the UN in an area where the struggle for justice and the dignity of human beings, especially one of the most vulnerable category of them (namely the victims of genocide, crimes against humanity and war crimes), I feel that I have a duty to continue this struggle everywhere in the world, especially in the geographical area where I was involved the most and therefore where I have the best chances to be the most efficient; which is the African continent.   

Therefore, I will certainly appreciate to be offered another precious opportunity to promote the HR cause within an important African country. 

Pr. Mohammed Ayat



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Arabic
Arabic: Yes or no: yes If yes,


Read: Easily or Not easily: easily
Write: Easily or Not easily: easily
Speak: Easily or Not easily: easily
Chinese: Yes or no: no If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no:     If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily

Russian: Yes or no: no If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: yes If yes,


Read: Easily or not easily: noteasily 
Write: Easily or not easily: noteasily
Speak: Easily or not easily: noteasily


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance
(From/To):
	Place and country:

	Doctorat d’Etat en droit (PHD in Law);
	1974-1979
	Université Toulouse I, France

	Diplôme d’études supérieures en Sciences Criminelles
	1974-1976
	Université Toulouse I, France

	Diplôme d’études supérieures en sociologie Université Toulouse le Mirail (1982),
	1982
	Université Toulouse le Mirail, France 

	Licence en droit
	1970
	Université Mohammed V Rabat, Morocco


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(From/To):
	Place and country:

	Senior Legal Advisor United Nations International Criminal Tribunal for Rwanda
	1997-2012
	Rwanda

	Full Professor of Law, University Mohammed Ben Abdallah and Mohammed V, Rabat Morocco
	1979-2014
	Fes and Rabat, Morooco

	Judge, Ministry of Justice
	1971-1973
	Marrakech, Morocco

	Deputy Prosecutor, Ministry of Justice
	1973-1975
	Casablanca, Morocco


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	No


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity.
No
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
The candidate will take the necessary measure to avoid conflicting interests 
****
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