SECOND PART: APPLICATION FORM IN WORD 

Independent Expert on the enhancement of capacity-building and technical cooperation with Côte d’Ivoire in the field of human rights 
[HRC resolution 26/32]

(Appointments of special procedures mandate holders to be made
at HRC27 in September 2014)

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandates. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Monday, 28 July 2014 (midnight, GMT). 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for the Working Group appointments, only nationals of States belonging to the specific regional groups are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA
	1. Family name: NONONSI                                                                       
	5. Sex:   FORMCHECKBOX 
 Male              FORMCHECKBOX 
 Female

	2. First name: Aristide                                                                     
	6. Date of birth (dd-mm-yy): 11-Jul-64

	3. Maiden name (if any):                                                                     
	7. Place of birth: GOUMERE

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): BENIN

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)
Holder of a doctorate in law and a D.E.A. specializing in West African politics, from Université Montesquieiu (Bordeaux IV, France), I have deep intellectual, professional and personal knowledge of Côte d'Ivoire and outstanding expertise in human rights and techical cooperation in the Ivoirian and broader African regional context.   I have served as Executive Director of the Institute of Human Rights and Development in Africa (IHRDA), since 2012.  I have 8 years of international development, mediation and conciliation experience, at the African Development Bank (AfDB), in Abidjan and in its temporary relocation site, Tunis. I have extensive technical cooperation and fundamental labour rights knowledge from my 5 years at the International Labour Office, based largely in Abidjan.  Finally, I have had the opportunity to research, teach and reflect on human rights and development for 4 years as Associate Director of the Centre for Developing Area Studies (CDAS) and Senior Boulton Research Fellow in International Development and the Law at McGill University, Montreal.   I have excellent communication skills in French and several of the local languages in Côte d'Ivoire and the broader West African region.  I also have a strong working command of English as well as intermediate level Spanish.
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have a thorough knowledge of international (and African regional) human rights law, and the institutional mandates of the United Nations and its specialized agencies. My proven work experience includes directing IHRDA and conducting human rights training (incl. in RCI), while litigating rights cases and maintaining an online caselaw analyzer. I am also an Associate Member of McGill's Centre for Human Rights & Legal Pluralism (CHRLP), and was an International Labour Standards & Children's Rights specialist at the ILO. I have provided technical cooperation on human rights at the ministerial level and with other high level representatives in foreign affairs and ministries of justice (attorneys-general), labour ministries and children's affairs departments throughout Africa on questions as diverse as the death penalty, child soldiers, HIV/AIDS discrimination in the workplace, and freedom of association and expression. I have also worked closely with a broad range of civil society and private sector actors, particularly at the AfDB and the ILO.  I have worked closely with colleagues in other UN agencies, in particular UNICEF, UNHCHR and UNDP. As Secretary of the Staff Appeals Board of the ADB, I have applied international human rights principles and principles of administrative justice developed within the UN and the ILO framework to the settlement of internal disputes.
3. ESTABLISHED COMPETENCE             (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)
I am well-regarded internationally for my competence in human rights, and for my commitment to ensuring the implementation of rights, in context.  I have special expertise in the application of human rights in fragile and post-conflict states.  As Executive Director of IHRDA, I manage several human rights project in Africa. As Associate Director of CDAS and Associate Member of McGill's CHRLP, I have coordinated a project on peace and development involving participants from fragile and post-conflict states in several African countries.  My approach is not top-down; I am keenly attentive to the human rights impacts on vulnerable populations, including children and migrants.  I consider that strategies must incorporate a gender-inclusive approach, and have consistently been attentive to these questions in my extensive missions across the African continent while an official at the International Labour Office. My publications - e.g. "La protection du bien-être de l’enfant et la protection de l’enfant au travail dans les États fragiles d’Afrique subsaharienne"  (2010); Le droit au development en Afrique : Réflexion sur un droit de l'Homme subordonné à la re-légitimation de l'Etat (2012)-  also show a keen awareness of international human rights principles, notably on children's rights, sustainable development, the right to development in fragile and post-conflict societies.
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
I am ready and available to perform the functions of the mandate, and will have no difficulty dedicating the estimated three months per year to the work of the Independent Expert.  I am accustomed to regular travel, and will be fully prepared and available to travel to Côte d'Ivoire, and as appropriate other states on special procedures visits, and to Geneva for Human Rights Council and to New York for General Assembly sessions.   
III. Motivation Letter (600 word limit)

	It would be an honour for me to assume the position of Independent Expert on the enhancement of capacity-building and technical cooperation with Cote d'Ivoire in the field of human rights.  I believe I am uniquely qualified to support this process, for the following reasons.

First, I have significant, high level expertise in human rights and the high level provision of technical cooperation, in Côte d'Ivoire and more generally in sub-saharan Africa.  I have travelled and lived in Côte d'Ivoire and throughout the continent, and have gained expert knowledge of the political situation in fragile and post-conflict states in the region, and have a sophisticated appreciation of the complexities of the conflict in Côte d'Ivoire.  As Executive Director of IHRDA, I lead and coordinate  capacity building and human rights training on human rights systems and procedures, identify and litigate specific cases, and maintain a human rights caselaw analyzzer. The World Bank project that I have helped to coordinate on peace building in fragile states, and the courses that I have taught from 2008-2014 (The Law of International Organizations, and International Development Law), have allowed me the space to think closely about the human rights and rule of law requirements for a peaceful democratization process.  I have also reflected on the role of the francophonie in supporting democratic development in the region, and have published on this topic in an edited volume - Revue Internationale des Mondes Francophones, Printemps-Été, 2010 (No. 2). In addition, it bears mentioning that I spent much of my childhood in Côte d'Ivoire, in addition to my significant work experience as an international official for the African Development Bank and for the ILO, in Côte d'Ivoire.  However, my close knowledge of the country comes without any personal or familial involvement in Ivoirian politics; I would therefore be at once knowledgeable and truly independent.   

Second, and as discussed above, I have significant international experience in program management.  I have extensive work experience for the International Labour Organization, the African Development Bank, McGill University and the award-winning African NGO, the Institute for Human Rights and Development in Africa,  in positions that have required at once a strong command of international development, a capacity to work with multiple UN organizations and specialized agencies, and a facility to interact with a broad range of stakeholders - from the highest governmental levels to members of the most marginalized communities.   I have combined respectful yet direct communication of human rights with good interpersonal skills to achieve understanding and support for implementation.  

Third, I am confident that my training and extensive experience in alternative dispute resolution will assist me to communicate meaningfully and effectively with the Ivoirian government.  I have employed these skills consistently at the African Development Bank, where the ability to mediate and conciliate was extremely valuable to resolving at times high-stake disputes.  I participated in Ombudsman training courses, notably at the World Bank, and addressed conflicts with a lens that combined human rights/ labour rights/ administrative justice principles with an appreciation for their practical application in context.  I have gained a reputation as a trustworthy, attentive professional who exercises good judgment and is able to work discreetly and collegially, including in inter-cultural and all-too-frequently low-trust settings.
To conclude, I would bring unique expertise, experience and commitment to this mandate.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: FON
Arabic: Yes or no: NO If yes,


Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: YES If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: NO If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: YES If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Not Easily
Speak: Easily or not easily: Easily


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance
(From/To):
	Place and country:

	Doctorate in Law
	1993-2003 
	Bordeaux France

	DEA Social Law
	1989-1991
	Bordeaux France

	DEA, Political Science
	1988-1989
	Bordeaux France

	Maitrise de Droit
	1984-1988
	Abomey Calavi : Benin


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(From/To):
	Place and country:

	Institute of Human Rights and Development in Africa/ Executive Director

 I manage a staff of twenty (20) professional human rights lawyers, research fellows, interns, accounting experts and assistants. Provide strategic direction and professional leadership to this award-winning human rights leader in research and human rights litigation. Coordinate training and capacity building projects. Secure  major foundation support for the expansion of the Institute’s reach. 

	2012-2014
	The Gambia

	Mc Gill University /Associate Director of the Centre for developing Area Studies

Provided executive direction to the Centre for Developing Area Studies (CDAS) through its development into the Institute for the Study of International Development (ISID); managed staff and provided guidance to graduate students and post-doctoral candidates assigned to the Centre; served on doctoral defence committees. Developed, managed and implemented projects and engaged in project-related research travel; liaised with other research centres and international organizations to invite guest lecturers and develop and implement projects, notably with the United Nations, UNICEF, the World Bank, the World Trade Organization, the International Labour Organization, l’Organisationinternationale de la francophonie, the Canadian International Development Agency, the McGill Centre for Human Rights and Legal Pluralism and the Inter-university Research Centre on Globalization and Work. Designed and taught upper year courses at the Faculty of Law on the Law of International Organizations and International Development Law; organized and participated in scholarly and professional lectures, seminars and conferences, and published extensively.


	2007-2011
	Canada

	African Development Bank /JHead of Appeal Committee Unit

Supervised and managed the work program of the Staff Appeals Committee Unit. Provided employees with an independent, informal, voluntary and confidential process to hear and facilitate the resolution of complaints; advised staff members on problems or grievances relating to the terms and conditions of their employment, their working conditions and their relations with colleagues with a view to enhancing the working environment. Conducted investigations, reviewed lessons learned and best practices; made recommendations to Senior Management on measures to promote due process.



	1999-2007
	Côte d'Ivoire and Tunisia




	International Labour Organization 

INTERNATIONAL PROGRAMME FOR THE ELIMINATION OF CHILD LABOUR (IPEC) Geneva, Switzerland

Program Manager 


(1998 – 1999)
Prepared a study on the prevention of the worst forms of child labour.  Organized and participated in seminars, workshops and conferences on child labour, often in collaboration with other intergovernmental organizations and NGOs.

CENTRAL AND WEST AFRICA MULTIDISCIPLINARY ADVISORY TEAM

Abidjan, Côte d’Ivoire

International Labour Standards and Legislation Expert & Regional focal point for IPEC (1995-1998)
Advised governments on the respect of their obligations under the ILO Constitution; offered training to Ministry of Labour officials, employers organizations, workers organizations and civil society actors onthe nature and content of international labour standards, and in particular on child labour; promoted the ratification and application of fundamental ILO conventions by governments, often through high-level meetings, conference presentations and guest lectures; served on  committees on the application of labour standards  at the annual International Labour Conference. Maintained contact and liaised with various international organizations and non-governmental organizations.

MARITIME INDUSTRIES BRANCH



Geneva,  Switzerland

Maritime Labour Law Specialist 

(1994 - 1995)
In a team environment, prepared comments on compliance with maritime labour standards; offered technical drafting suggestions to member States who submitted draft maritime labour legislation to the ILO; prepared studies on the application and enforcement of maritime labour law; implemented and followed-up on technical cooperation projects; prepared technical and financial reports to donors; maintained contact and liaised with various organizations and associations on issues affecting the Maritime Branch; represented the ILO at an International Maritime Conference of the International Maritime Organization in London.


	1993-1999
	Algeria, Switzerland and  Côte d'Ivoire 


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	NO


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

YES 

I spent much of my childhood in Côte d'Ivoire, and have significant work experience as an international official for the African Development Bank and for the ILO, in Côte d'Ivoire.  However, my close knowledge of the country comes without any personal or familial involvement in Ivoirian politics; I would therefore be truly independent.   

3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I will be leaving IHRDA on 31 July 2014 for personal - family reunification -  reasons
****
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