SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on the rights of persons with disabilities 
[HRC resolution 26/20]

(Appointments of special procedures mandate holders to be made
at HRC27 in September 2014)

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandates. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Monday, 28 July 2014 (midnight, GMT). 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for the Working Group appointments, only nationals of States belonging to the specific regional groups are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA
	1. Family name: BEN LALLAHOM                                                                       
	5. Sex:   FORMCHECKBOX 
 Male              FORMCHECKBOX 
 Female

	2. First name: LOTFI                                                                     
	6. Date of birth (dd-mm-yy): 22-janv.-14

	3. Maiden name (if any):                                                                     
	7. Place of birth: TUNIS

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): TUNISIAN

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

1
PROFESSOR OF MEDICINE -2008

         Faculty of Medicine of Tunis

2
STATE DOCTORATE  IN MEDICINE-1987

3
FORMER HOSPITAL ASSISTANT TEACHER-1987

         Faculty of Medicine of Tunis

4
BACHELOR’S DEGREE IN ERGONOMICS

         Université Catholique de Louvain (Catholic University of Leuven) – 
         Belgium-1988

6
TEACHER AT THE MASTER’S DEGREE OF HANDICAP

      Faculty of Medicine of Tunis

7
DIPLOMA IN LEGAL COMPENSATION OF PERSONAL  INJURIES-1988

8
 MEMBER OF THE NATIONAL COMMISSION  FOR INCLUSIVE SCHOOL TO 

         HANDICAPPED CHILDREN SINCE 2003

9
MEMBER OF THE NATIONAL COMMISSION FOR THE REHABILITATION OF  

         VOCATIONAL TRAINING CENTERS FOR HANDICAPPED PEOPLE-2004
10
MEMBER OF THE NATIONAL COMMISSION OF SCIENTIFIC RESEARCH 
         ON HANDICAP IN TUNISIA-2008
11-    THE ACTIVITIES OF SCIENTIFIC RESEARCH IN DISABILITY :
*CREATION OF A RESEARCH UNIT IN THE EARLY DETECTION OF HEARING LOSS-2003-2006
*RESEARCH PROJECT ON  HEAVY  DISABILITY  (2006-2010)

*RESEARCH PROJECT FOR LEARNING DISORDERS OF CHILDREN-2006-2010
12-DIRECT0R OF JOURNAL OF SCIENTIFIC AND GENERAL INFORMATION
     ENTITLED " THE DISABILITY " (2001-2009) 

13-DECORATED BY THE PRESIDENT OF THE REPUBLIC OF THE KNIGHT MEDAL 
     OF THE ORDER OF THE REPUBLIC -2001


2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

*MEMBER OF THE COMMITTEE ON THE RIGHTS OF PERSONS WITH DISABILITIES IN GENEVA-(CRPD-two mandats 2009-2014)
*Member of the working group of the Committee on the Rights of Persons with Disabilities in matters of accessibility for persons with disabilities--2011-2014 

*Member of the working group of the CRPD for the issues of information technology and communication for people with disabilities--2011-2014 

*Rapporteur for periodic report BELGIQUE-2014

*Main Publications in disability field :
1 - co-author of ATLAS WORLD INTELLECTUAL DISABILITY RESOURCE. 

WHO publication -May-2007 

2-The New Technologies of Information and Communication (ICT) services to people with disabilities -2007
3-accessibility for people with disabilities -2006
4-Sport for persons with disabilities in Tunisia-2008 

5 New procedure for granting the disability card -2007
6-Publication of a manual on  the implementation of the Convention on the Rights of Persons with Disabilities in Arab Countries 

published by the Geneva Institute for Human Rights 2014
7-Creation of 2 websites: 


www.rehabilitation-handicap.nat.tn. 


www.ises.rnu.tn 

8- Development of a new procedure for the award of the card disabled in tunisia.

 9-Development of the first dictionary of sign language for the Tunisian Deaf
10-Production of several sensitization spots for Tunisian TV, on disability


3. ESTABLISHED COMPETENCE             (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)
1-RECOGNIZING AT THE UNITED NATIONS

MEMBER OF THE COMMITTEE ON THE RIGHTS OF PERSONS WITH DISABILITIES IN GENEVA-(CRPD-two mandats 2009-2014)
2-RECOGNIZING IN AFRICAN  AND MEADLE EAST REGION

invited to give lectures relevant to the topic of disability in several countries in Africa and the Middle East :
LEBANON

*International Congress on disability Organized by Rehabilitation International Arab Region- September 2001

MOROCCO

* developing  Convention on the Rights of Persons with Disabilities-RABAT 2005 and 2007
ALGERIA

* Pan Arab Congress on Disability in Algiers- December 2006

Algiers, 2007

THAILAND

*Second International Conference on Disability Mental organized under the auspices of the WHO- Bangkok-2007-
KUWAIT

*seminar on the management of children with learning disabilities at the Kuwait, 11-15 May 2008

QATAR

* seminar organized for parliamentarians from Arab countries about the new Convention on the Rights of Persons with Disabilities

Doha-From 14 to 15 January 2009
*Participation as a member of the UN CRPD in the seminar in Doha

Theme: MEDIA AND DISABILITY- 2012

ZAMBIA

*SUB-REGIONAL SEMINAR ON THE INTERNATIONAL CONVENTION ON THE RIGHTS OF PERSONS WITH DISABILITIES

Presentation of a conference on tasks and functions of the United Nations Committee on the Rights of Persons with Disabilities

ZAMBIA-LUSAKA 30-31

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
I am willing to provided the necessary work in connection with the mission defines the mandate, an approximation of a work for a period of 3 months per year is easily achievable
III. Motivation Letter (600 word limit)

	Dear Sir or Madam 

              I have the honor to submit this letter in connection with the submission of my application to the mandate of the Special Rapporteur on the rights of persons with disabilities. 

Since 2008, I had the honor to be elected from among the founding members of the Committee on the Rights of Persons with Disabilities (CRPD), and re-elected for a second term  ( 2011-2014). 

  The Convention on the Rights of Persons with Disabilities adopted in 2006 is a significant historical  achievement for more than one billion people with disabilities in the world.  It aims to promote, protect and ensure the full and equal enjoyment of all human rights and fundamental freedoms by all persons with disabilities and to promote respect for their inherent dignity”. It reflects the major shift in global understanding and responses towards disability.
According to all recent WHO estimates in the years ahead, disability will be an even greater concern because its prevalence is on the rise. This is due to ageing populations and the higher risk of disability in older people as well as the global increase in chronic health conditions and armed conflicts. 

To achieve the long-lasting, vastly better development prospects that lie at the heart of the 2015 Millennium Development Goals and beyond, we must empower people living with disabilities and remove the barriers which prevent them participating in their communities: getting a quality education, finding decent work, and having their voices heard.

   In our work within our committee, we had several opportunities to meet with many of our partners as delegates from member states, civil society, United Nations treaty bodies and representatives of high Commissioner for Human Rights. The work we had with our partners was highly rewarding and motivating. 

In committee, we  have also created working groups to discuss relevant issues affecting the lives of people with disabilities such as legal capacity, accessibility, women with disabilities, access to new information technologies and communication. 

During my two terms passed to CRPD, I had the opportunity to give several lectures in Africa and the Middle East intended to discuss the content of the agreement and to discuss ways to put it into practice. 

I take the opportunity to thank the Secretary-General of the United Nations for supporting the work of our committee . Since 2011, new measures were adopted in the field of human rights and disability. I am glad for any actions taken in the process of strengthening the treaty bodies, and the interest and supports given to the work of our committee. 

It's a real honor to continue working within the disability rights.The work within the Committee on the Rights of Persons with Disabilities gave me not only enough resources, knowledge, but also experiences that I really wish to put into benefit to peoples with disabilities. 

eventually the vision that drives me is an inclusive world where we can all live healthy lives in both comfort and dignity 

Thank you for your attention



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  
Mother tongue: arbic
Arabic: Yes or no: yes If yes,

Read: Easily or Not easily: easly
Write: Easily or Not easily: easly
Speak: Easily or Not easily: easly
Chinese: Yes or no: no If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes If yes,

Read: Easily or not easily: easly
Write: Easily or not easily: easly
Speak: Easily or not easily: not easly
French: Yes or no: yes If yes,

Read: Easily or not easily: easly
Write: Easily or not easily: easly
Speak: Easily or not easily: easly

Russian: Yes or no: no If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance
(From/To):
	Place and country:

	1
PROFESSOR OF MEDICINE 

         Faculty of Medicine of Tunis



	2008
	TUNISIA

	2
STATE DOCTORATE  IN MEDICINE-
	1987
	TUNISIA

	3
 HOSPITAL ASSISTANT TEACHER-1987

         Faculty of Medicine of Tunis


	1987
	TUNISIA

	4
BACHELOR’S DEGREE IN ERGONOMICS

         Université Catholique de Louvain 

          (Catholic University of Leuven)              

5
DIPLOMA IN LEGAL COMPENSATION OF
         PERSONAL I NJURIES
         Faculty of Medicine of Tunis


	
1988
1988

	BELGIUM
TUNISIA





VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(From/To):
	Place and country:

	DIRECTOR OF NATIONAL PEDAGOGICAL TRAINING CENTER FOR SENIOR HEALTH
MINISTRY OF HEALTH

	2013-2014
	TUNISIA

	 ADVISER TO THE SOCIAL AFFAIRS MINISTER
MINISTRY OF SOCIAL AFFAIRS
------------------------------------------------------------

MEMBER OF THE NATIONAL COMMITTEE MEDICAL ETHICS IN TUNISIA
MINISTRY OF HEALTH
------------------------------------------------------------

MEMBER OF THE COMMITTEE ON THE RIGHTS OF PERSONS WITH DISABILITIES IN GENEVA
(ELECTED FOR TWO MANDATES)
UNITED NATIONS



	2009-2013
-------------

2012-2014

-------------

2009-2014

	TUNISIA
----------

TUNISIA

----------

GENEVA


	FORMER GENERAL HEADMASTER OF THE INSTITUTE FOR THE PROMOTION OF THE HANDICAPPED MINISTRY OF SOCIAL AFFAIRS


	2001-2009
	TUNISIA

	FORMER DIRECTOR OF THE CENTER FOR THE VOCATIONAL REHABILITATION OF MOTOR HANDICAPPED AND INJURED PEOPLE  
MINISTRY OF SOCIAL AFFAIRS


	1999-2001
	TUNISIA


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	no


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

no
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

no
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity.
I comply with of the annex to human rights council resolution 5/1 , i  will act in my personnal capacity.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
the work of a mandate holder should follow the procedures established by the United Nations in particular the annex to resolution 5/1 of the Council of Human Rights.

the conflict situations usually arise from non-compliance of work procedures and the lack of communication and dialogue.

it is important to promote the universality, interdependence, and indivisibility of all human rights.

we must rely on objective and reliable information, 

the work should be conducted objectively, transparent, non-selective, constructive, non confrontational and non politicized manner; and should  reflect the cultural diversity, the degree of  development and the particularities of each country.

Despite of all these precautions and if a conflict exists, it should in my opinion take the advice of human rights council in a confidential manner and in accordance with the procedures of work.

****
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