SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on the rights of persons with disabilities 
[HRC resolution 26/20]

(Appointments of special procedures mandate holders to be made
at HRC27 in September 2014)

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandates. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Monday, 28 July 2014 (midnight, GMT). 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for the Working Group appointments, only nationals of States belonging to the specific regional groups are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA
	1. Family name: Kayess                                                                       
	5. Sex:   FORMCHECKBOX 
 Male              FORMCHECKBOX 
 Female

	2. First name: Rosemary                                                                     
	6. Date of birth (dd-mm-yy): 27-Mar-63

	3. Maiden name (if any):                                                                     
	7. Place of birth: Australia

	4. Middle name: Jane                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Australia

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)
I attained an honours degree in Social Science. My honours thesis focused on the relationship between disability policy and the consultation process. I continue this work in disability policy at the Social Policy Research Centre at the University of New South Wales. I also have a Law degree, specialising in international law and human rights. I currently teach international human rights law and disability discrimination law, also at UNSW. 

My role as a university academic has required high level communication skills. I have lectured and taught in a variety of settings from large lecture theatres to small seminar groups and training workshops. My written skills have been developed through extensive published academic work spanning two decades. I have had key speaking roles in a wide range of fora including UN CRPD ad hoc committee meetings, UNESCAP Expert Group Meeting and keynote addresses at international conferences. I have considerable consultation skills developed through my disability advocacy role as well as in my academic career both through social policy research and law research. This has included consultations with key disability and human rights stakeholders.  I have chaired and facilitate meetings and consultations with a diverse range of participants. I have wide experience in alternative methods of communication to ensure participation by all. 



2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have a strong theoretical knowledge of international human rights instruments, norms and principles. My academic career has been built around my qualifications and expertise in international human rights law and it’s applications. I have worked extensively on the implementation of UN CRPD. This has required intimate knowledge of international human rights norms and principles. 

I have significant expertise in the United Nations mandates on disability and human rights. I also have considerable knowledge of the lived experience of disability. As a person with a disability, I have a intimate understanding of the barriers faced in the lived experience. As a disability advocate, I have engaged extensively in the policy discourse and have a breadth of understanding of cross disability issues. 

As chairperson for the Australian Centre for Disability Law for twenty years I have been engaged in significant human rights law reform. Over the past 5 years, my position as a Senior Research Fellow in the Disability and Mental Health program at the Social Policy Research Centre has seen me apply human rights knowledge within a diverse domestic social policy sphere. I have been an academic researching and teaching in the area human rights and disability for two decades. 



3. ESTABLISHED COMPETENCE             (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)
I have established competence in the area of disability and human rights at the national, regional and international level.  I have engaged internationally in both the development and implementation of the CRPD. I was an expert member of the Australian government delegation to the ad hoc committee. This included the role of facilitator of Article 24 on the right to education.
 I am a member of the Australian Department of Foreign Affairs and Trade’s Disability Reference Group for their international aid Disability Inclusive Development Strategy. This is a high level international reference group providing strategic knowledge and direction to ensure Australia’s international aid program is disability inclusive with a focus on Asia and the Pacific. I have been a Visiting Senior Research Fellow on disability law and policy projects which have been looking at implementation of CRPD obligations within the EU.
 I was a member of the project group which developed the Australian civil society parallel report, Disability Rights Now for Australia’s first periodic review. This process included national consultations with people with disability, their representative organisations as well as other civil society organisations to provide an analysis of Australia’s implementation of it's CRPD obligations. 

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
My academic role has given me a degree of flexibility and availability of time to be able to commit to the role of special rapporteur. As an academic I currently undertake a degree of international travel and believe that the responsibilities of the role could be incorporated into my current schedule. My current commitments would allow me to dedicate 3 months per year to the work of the mandate. 
III. Motivation Letter (600 word limit)

	In nominating for the special rapporteur on disability I believe I have the relevant knowledge and expertise required by the role. This role is a natural synthesis of my long held roles as both an international human rights lawyer and as a social policy researcher. 

People with disability represent 15% of the world’s population and experience significant disadvantage across human development indicators. The cyclical relationship between disability and poverty is well acknowledged and people with disability figure as amongst the poorest of the poor. People with disability face systemic barriers that prevent them from exercising their human rights and fundamental freedoms in all areas of life. As a person with disability, I am committed to social change to address this ingrained disadvantage. 

My motivation for nominating as the special rapporteur is my belief that the lived experience of disability should inform the development of international norms and standards. As such I feel the role of special rapporteur holds a unique position to deliver independent analysis of disability and human rights to the intergovernmental forum of the Human Rights Council. This can provide the depth of understanding of the lived experience of disability which has been missing from the discourse of the Human Rights Council.  

The recognition of disability as an inherent element of human diversity is central to the inclusion of people with disability as full participating members of all facets of the society. The Human Rights Council, as an intergovernmental body, is well placed to address the systemic discrimination faced by people with disability. This gives the Human Rights Council a solid base on which to lead social change. This is a change that I would like to contribute to as special rapporteur.





IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  
Mother tongue: English
Arabic: Yes or no: no If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: no If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: no If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance
(From/To):
	Place and country:

	Bachelor of Social Science (Hons)

University of New South Wales

	1989-2003
	Sydney, Australia

	Bachelor of Laws

University of New South Wales

	2001-2003
	Sydney,

Australia


	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(From/To):
	Place and country:

	University of New South Wales (UNSW) - Faculty of Arts and Social Sciences

Senior Research Fellow 

Social Policy Research

	2011-present
	Sydney, Australia

	UNSW - Faculty of Law

Director, Human Rights and Disability Project, Australian Human Rights Centre

Senior Lecturer

International Human Rights Law, Discrimination Law,Disability Law and Policy

Human Rights Research

	2005- present
	Sydney, Australia

	Australian Human Rights Commission

Senior Policy Officer - Disability Rights Unit

Advisor CRPD

	2004
	Sydney,

Australia


	UNSW - Faculty of Arts and Social Sciences

Lecturer, School of Social Science and Policy

	1994-2002
	Sydney, Australia


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	No.


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No.
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity.
Yes.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not Applicable
****
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