SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on the rights of persons with disabilities 
[HRC resolution 26/20]

(Appointments of special procedures mandate holders to be made
at HRC27 in September 2014)

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandates. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Monday, 28 July 2014 (midnight, GMT). 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for the Working Group appointments, only nationals of States belonging to the specific regional groups are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA
	1. Family name: MOLINA TOLEDO                                                                       
	5. Sex:   FORMCHECKBOX 
 Male              FORMCHECKBOX 
 Female

	2. First name: PAMELA                                                                      
	6. Date of birth (dd-mm-yy): 25-abr-65

	3. Maiden name (if any): N/A                                                               
	7. Place of birth: VALPARAISO CHILE

	4. Middle name: CECILIA                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): CHILEAN

	
	9. Any other nationality: N/A


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)
Master of Science in Disability and Human Development from the University of Illinois at Chicago, USA, with a focus in minority groups and Human Rights.  More than 10 years of work in the field in the Latin American and Caribbean region, and solid background in Inclusive Development and Human Rights. The last 6 years has been working as Program Manager on Disability Rights at the Organization of American States, for Latin America countries. More than 8 years of experience in the International Human Rights framework, including women’s rights and disability rights, at regional and international level. Mrs. Molina participated directly in the drafting process of the UN International Convention on the Rights of Persons with Disabilities in New York from 2004 to 2007, as expert from the South countries (was part of The South Project, with HI and the Inter-American Institute on Disability and Inclusive Development, IIDI) and  was the spokesperson between DPOs and GRULAC Government delegates in the negotiations. She was also one of the spokespersons on behalf of the International Disability Caucus on the Press Conference after the UN-General Assembly that approved the UN-CRPD. See:http://www.un.org/News/briefings/docs/2006/061213_Disabilities.doc.htm; https://www.youtube.com/watch?v=QZaZ2gj6pU0.

Fluent in Spanish, English, American Sign Language and Chilean Sign Language. 

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

She is a national, regional and international recognized advocate for the human rights of persons with disabilities since more than 15 years ago. She was the president of a National Association for the Deaf in Chile, and also member of the National Council on Disabilities. She was Board Member of the Latin American Network of Organizations of Persons with Disabilities and their Families, RIADIS, since the year 2006 to 2009 and President of the Ethic Committee of RIADIS from 2009 to 2012. She developed her knowledge about the International Human Rights framework, International Human Rights instruments, norms, principles and mandates from her work as regional advocate and also from her academic background. She was trained by SHIA in the topic, as Latin American advocate. Also, she took a Graduate Program on Human Rights at the University of Chicago ' School of Law in the year 2007. She participated in the drafting process of the UN-CRPD from the year 2004 to 2006 and specifically she worked on articles 6, 12, 19, 24, 32 and 33. She was part of the Legal Capacity and International Cooperation working groups inside the IDC and she was leading negotiations to revocate the footnote about article 12 among GRULAC delegates. Also, because of her work, she knows very well the Inter-American human rights system and the Inter-American Convention on Disabilities (CIADDIS-OAS).
3. ESTABLISHED COMPETENCE             (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)
 Communication: she motivates people and promotes changes and social impact through her speeches. She is an international recognized speaker about the UN-CRPD and persons with disabilities from the South. Has published thoughtful articles in the topic also. 

Leadership: She is a recognized leader at national, regional and international level and has strong abilities of articulating network connections between different stakeholders, such as business companies, governmental institutions, NGOs, Academic institutions, international donors and others, under the same objective of full inclusion of persons with disabilities. 

Negotiation: she has mastered through her work experience as well as through her advocacy activities, her negotiation skills. She led the negotiation, in Chile, between the Deaf community and TV enterprises to achieve the inclusion of Sign Language Interpreters on TV news as a daily basis, before UN-CRPD was ratified. Also, she has led negotiations about the UN-CRPD with GRULAC members, and other States members, as well as the revocation of the footnote, national laws harmonization. In the Inter-American System, she advocated with success the inclusion of civil society members into the CIADDIS' working group on legal capacity. 

 Research: She has developed quantitative and qualitative research about human rights and disability at academic level.  

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
Currently she is working as a consultant for international organizations and non profit organizations, and that allows her to manage with high flexibility her work time. She will be available and capable to manage the necessary time for the functions of this mandate. 
III. Motivation Letter (600 word limit)

	When I read about this call for nominations (HRC Resolution 26/20), I couldn’t help noticing how well your requirements align with my qualifications, expertise, competences, interests and background.

While the filled form provides a good overview of my strengths and achievements, I also have listed some of your specific requirements and my applicable competences.
I offer: 

A Master in Disability Studies and Human Development from the University of Illinois at Chicago, with a focus on Human Rights.  More than 15 years of work in the field in the Latin American and Caribbean region. The last 6 years I have worked as Program Manager on Disability Rights for the Organization of American States, coordinating  trainings for civil society and multi-sectorial stakeholders in Latin America about the UN-CRPD implementation.
I have 15 years of experience in the International Human Rights framework, including women’s rights and disability rights. I participated directly in the drafting process of the UN International Convention on the Rights of People with Disabilities in New York from 2004 to 2006, as expert from the South countries and I was the spokesperson between civil society and GRULAC delegates in the negotiations.
I have a huge experience in qualitative research and capacity building initiatives from an inclusive perspective. I have coordinated and developed workshops, conferences and other educational activities in many countries of Latin America and USA, with very diverse audiences.
The human rights of persons with disabilities, their full respect and implementation, are the cause that moves my life. I am member of AWID (Association for Women Rights in Development) and have been an Individual Member of the World Federation for the Deaf.  I have designed and implemented projects focused in the prevention of gender violence, where the target population were Deaf women in Latin America countries.
I have a huge experience in project's design, implementation, monitoring and evaluation, using tools such as logical framework and results-based methods.
I have worked with international donors and with targeted beneficiaries coming from DPOs of several countries of Latin America, promoting and improving their capacity building, empowerment and advocacy strategies.
 I am an internationally recognized speaker about the UN-CRPD and South countries.  I have given speeches in different countries and cities, such as Mexico, Brazil, Ecuador, Peru, El Salvador, Argentina, Chile, Colombia and USA: Washington State, Ohio, Chicago (University of Illinois, Northwestern University, University of Chicago; National Conference on Human Rights); Washington D.C. (Gallaudet University, Organization of American States).  

Also, I have published articles in the topic at national, regional and international level.

Since my experience and knowledge fit your requirements so closely, and also I have a personal profile as a deaf woman, belonging to a collective of the disability movement that hasn’t had the opportunity of being visible enough into the UN system and the decision-making process on Human Rights, I am clearly one of the people that you want to interview. Please do not hesitate to contact me at the e-mail listed in my filled form. 

I look forward to have the opportunity to meet you and contribute in the full implementation of Human Rights of persons with disabilities in all over the world, based in an accurate, independent and objective research with participation of all key actors involved in the decision-making process about this topic, and also strengthening the identification and connections between human rights programs, and the people we serve.  



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  
Mother tongue: SPANISH
Arabic: Yes or no: NO If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES If yes,

Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: DEAF 
French: Yes or no: NO If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: NO If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: YES If yes,

Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance
(From/To):
	Place and country:

	MS IN DISABILITY STUDIES AND HUMAN DEVELOPMENT, UNIVERSITY OF ILLINOIS AT CHICAGO
	2005-2007
	Chicago, USA

	B.A. IN HUMANITIES WITH SPECIALIZATION IN HISPANIC LITERATURE AND CULTURAL JOURNALISM, UNIVERSITY OF CHILE
	1990-1995
	Santiago, Chile

	GRADUATE PROGRAM IN HUMAN RIGHTS UNIVERSITY OF CHICAGO
	2005-2006
	Chicago, USA

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(From/To):
	Place and country:

	ORGANIZATION OF AMERICAN STATES, Project Manager on Disability Rights. Project design, implementation, monitoring and evaluation. Program coordination, international team supervision, grants managements, capacity building for DPOs in Latin America countries. 
	2014
	Washington D.C., USA

	THE TRUST FOR THE AMERICAS-ORGANIZATION OF AMERICAN STATES, Project Manager on Social and Labor Inclusion of Persons with Disabilities.Project Manager on Disability Rights. Project design, implementation, monitoring and evaluation. Program coordination, international team supervision, grants managements, capacity building for DPOs in Latin America countries.  
	2008-2013
	Washington D.C., USA

	UNIVERSITY OF ILLINOIS AT CHICAGO, Communication Access Consultant. Researcher, lecturer and program coordination on Deaf culture, Deaf Identity and Educational Inclusion of persons with disabilities.  
	2006-2008
	CHICAGO, USA

	UNIVERSITY OF CHICAGO, ASL Teacher Assistant. Sign Language teaching, training and evaluation. Lecturer about Deaf Culture and Deaf Identity. 
	2006-2008
	CHICAGO, USA


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	NO


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
She is willing to leave any position or occupation or activity that may rise to a conflict of interest with this special mandate. She is highly motivated to have the opportunity to contribute with her competences to the UN system on the Human Rights of Persons with Disabilities.  
****
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