SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on the rights of persons with disabilities 
[HRC resolution 26/20]

(Appointments of special procedures mandate holders to be made
at HRC27 in September 2014)

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandates. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Monday, 28 July 2014 (midnight, GMT). 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for the Working Group appointments, only nationals of States belonging to the specific regional groups are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA
	1. Family name: Opio                                                                       
	5. Sex:   FORMCHECKBOX 
 Male              FORMCHECKBOX 
 Female

	2. First name: Michael                                                                     
	6. Date of birth (dd-mm-yy): 25-Oct-85

	3. Maiden name (if any): N/A                                                               
	7. Place of birth: Okubu village- Arua district(Uganda)

	4. Middle name: N/A                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Ugandan

	
	9. Any other nationality: N/A


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)
The candidate is a Development worker by profession with a Bachelors Degree in Development Studies from Uganda Christian University Mukono. He has passionately and proactively been involved in the disability fraternity of Uganda for the last four years to enable people with disabilities realize their rights in education, health, economic development and welfare development. He is a strong advocate for the rights and plights of People with disabilities in Uganda especially the Deaf blind and Deaf people in Uganda which families, communities and stakeholders are sensitized on disability thus giving people with disabilities an opportunity to participate, survive, develop and receive equal services. He acquired knoweledge in human rights, laws and conventions enacted for people with disabilities in trainings, workshops and conferences at national and international level. He communicates effectively in both oral and written English.         
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

The candidate has been using human rights instrument, norms and principles in his advocacy for improved condition of living for people with disabilities in Uganda. He acquired the knowledge about the instruments, norms, and principles through an International capacity buiding course for people with disabilities which was sponsored by Disabled Peoples Organization Denmark. He is actively serving in a Disabled Peoples Organization and therefore using the Institutional mandate related to the United Nations in the organization operations such as UN convection on the Rights of people with Disabilities which this knowledge was acquired more nationally through training workshops and networking with organizations in the disability fraternatity. He has four years experience in the field of human rights with advocating for the rights of children, youth and adult people with disabilities in all aspects of life
3. ESTABLISHED COMPETENCE             (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)
The candidate has a national and regional competence related to human rights which he gained as being a strong advocate for the rights of people with disabilities in a Disabled Peoples Organization in Uganda. He also acquired an International competence related to human rights through networking and collaborating with International donor agencies in the disability fraternity. 
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
The candidate is competent, reliable, self motivated, team worker and result oriented. He is enthusiastic about Human Rights issues and Development of People with Disabilities in his nation and globally thus making him be ready and avaliable to undertake and execute obligations of the mandate. He is a committed and dedicated person that he will comply with the mandate's policies and requirements of actively participating in Human Rights Council Sessions and General Assembly sessions, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders about disability issues. The candidate can and will dedicate his time of three months or more to the work of the mandate.
III. Motivation Letter (600 word limit)

	First and foremost, I take this opportunity to thank the Human Rights Council for this mandate of Special Rapporteur on the Rights of Persons with Disabilities. I am enthusiastic in this opportunity because of its obligation to place issues of People with disabilities at the forefront. The situation of People with disabilities globally is very complicated that these groups of people are denied their rights of survival, participation and development at a family, community and national level in all aspects of life. This thus results into drastic implication in the life of these people that all their dreams and hopes for a better life get are shattered. They are victims of poor health, poor education, poor economic standard and poverty. This is worsened by discrimination and stigmatization. It is against this background that l am intrigued by the responsibilities and obligations laid down for the mandate holder to globally assess Rights of people with disabilities, awareness raising, and engaging in dialogue and consulting states.

Professionally l am Development worker with a Bachelors Degree in Development Studies from Uganda Christian University Mukono and l have undertaken various trainings that this enabled me to assume different capacities, in different communities, and in different sectors. I am a strong advocate for the rights of Deaf blind people at National Association of the Deaf blind in Uganda as a Programme Assistant. l am involved in awareness raising, networking and collaboration with various stakeholder and communities, project planning and management, and performing administrative duties. In the advocacy work, we strongly embark on using national and international laws, policies and frameworks which the UN convention on the rights of people with disabilities has been a great tool to create awareness about rights. My work is extended to grass root levels that l have been able to critically analyze the situation of disabled people to produce reports and make relevant recommendations for planning and development purposes. I am also part timing as an Administrator at an Education Institution, Bright Horizon Nursery and Primary School that my responsibilities are planning and management of activities and programs, management of material and financial resources, networking and collaborating with communities and stakeholders, and reporting on all functions of the Institution to all relevant authorities. With all my past work experience, l have good communications skills both oral and written, reporting skills, planning and management skills, analytical skills, administrative skills and Information technology skills. This will thus enable me to diligently execute the responsibilities and requirements of the mandate.

People describe me as a committed and dedicated person. They also describe me as a proactive individual who takes up challenging responsibilities for benefit of disadvantaged and vulnerable communities. I do not have any bias or conflict of interest because my pride is to see an improvement and development in the life of disadvantaged communities.

I look forward to being considered for this opportunity

Thank you.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  
Mother tongue:      
Arabic: Yes or no: No If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance
(From/To):
	Place and country:

	Bachelor's Degree in Development Studies, Uganda Christian University Mukono
	2005 - 2008
	Mukono, Uganda

	     
	     
	     

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(From/To):
	Place and country:

	National Association of the Deaf blind in Uganda, Pogramme Assistant, Adocating for the rights and improved condition of the Deaf blind, networking and collaborating with stakholders, project proposal writing, planning and management of programs and activities, monitoring and evaluation, reporting, fundraising, capacity bulding, participating and representing the organization in meeting/trainings/workshops and performing administrative duties.
	2012 - To date
	Ntinda, Uganda

	Bright Horizon Nursery and Primary School, Administrator-Part time, Planning and management of programs and activities,monitoring and evaluation, reporting, networking and collaborating with communities and stakeholders, managing financial and material resouces, performing Human resource management functions. 
	2014 - To date
	Gayaza, Uganda

	Christian Mission for the Unreached Uganda, Child Development Officer, Planning and management of programs and activities, management of resources, empowerment and capacity building, monitoring and evaluating, reporting.
	2012 - 2012  
	Mukono, Uganda

	Masaka School for Children with Special Needs, Teaching Assistant and Boys Warden, Facilitating Education programs and activities, Advocating for rights of disabled children and youth, empowerment and capacity building, networking and collaborating with communities and stakeholders about disability issues, reporting, monitoring and evaluation. 
	2010 - 2012
	Masaka, Uganda


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	No please.


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

  No please
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No please
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity.
 Yes please, the candidate complies with the provisions.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
The candidate will strongly adhere and comply will all provisions and requirements of the council to achieve stated objectives. 
****
12 | Page

