SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on the rights of persons with disabilities 
[HRC resolution 26/20]
(Appointments of special procedures mandate holders to be made
at HRC27 in September 2014)

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 
First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandates. 
Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 

· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application deadline: Monday, 28 July 2014 (midnight, GMT). 

· Shortlisted candidates will be interviewed at a later stage. 
General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 

Please note that for the Working Group appointments, only nationals of States belonging to the specific regional groups are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA
	1. Family name: Salelkar                                                                       
	5. Sex:   FORMCHECKBOX 
 Male              FORMCHECKBOX 
 Female

	2. First name:   Amba                                                                        
	6. Date of birth (dd-mm-yy): 01-03-1983

	3. Maiden name (if any):                                                                     
	7. Place of birth: Goa, India

	4. Middle name: Girish                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates):  Indian  

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am a graduate of the National Law School of India University, Bangalore, regarded as India's best law school, with a strong emphasis in Human Rights throughout my academic career. I chose to work in criminal litigation at the lowest and most crucial levels of the judicial system, and trained under Special Prosecutors for the State of Maharashtra while pursuing my own practice in human rights related litigations, and was appointed by several courts to represent underprivileged Accused persons on account of my dedication and work ethic. In 2012, I moved to working in disability law and policy with the Inclusive Planet Centre for Disability Law and Policy, and have been recognized as a strong voice from civil society bringing attention to policy and legislative deficit existing with regard to implementation of the United Nations Convention on the Rights of Persons with Disabilities. Throughout my career I have worked largely in English, though I have learnt languages essential for my communication at the field level – Marathi, Tamil, and Indian Sign Language.    
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

As part of my curriculum at NLSIU, I have attended mandatory courses on Human Rights Law, International Relations, International Law, International Criminal Law, and have opted for a Seminar on European Union Law in my final year of college. These courses were instrumental in strengthening my grasp on the basics of Human Rights instruments, norms, principles, institutional mandates related to the UN, and precedent. This helped immensely in my career, and I have relied on instruments such as the CRC, the CEDAW, and of course, the UNCRPD, in my work as a litigator and as a policy lawyer. I have attended a detailed capacity building course on the principles of the UNCRPD with regard to legal capacity (organized by the Human Rights Law Network and the Bapu Trust for Mind and Body Research, Pune) and using the UNCRPD and precedent towards effective litigation (organized by the HRLN and the Equal Rights Trust, conducted by Oliver Lewis of the Mental Disability Advocacy Clinic, Hungary) and as part of my work I follow emerging human rights jurisprudence very closely. I have proven work experience for a total of eight years in human rights. From 2006 to 2012, I have worked extensively in human rights litigation, focusing on urban poverty and violence against women. Since 2012, I have been working exclusively in the domain of Disability Law and Policy.   
3. ESTABLISHED COMPETENCE             (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Obtained degree of B.A. LL.B. (Hons.) from the National Law School of India University, Bangalore, with courses in International Human Rights Law and domestic law;

Empaneled as a trainer for the Project on Mainstreaming Human Rights Lawyering (in disability rights), organized by NLSIU in association with the Ford Foundation; 

Deposed before the National Human Rights Commission, New Delhi, on the Rights of Persons with Disabilities Bill and also attended the National Conference on Mental Health and Human Rights, both in 2014, in response to detailed submissions made to the Government of India on serious UNCRPD violations and inadequacies in the Rights of Persons with Disabilities Bill and the Mental Health Care Bill, under consideration in Indian Parliament;

Deposed before the Justice Verma Committee on Sexual Offences, with regard to proposed legal amendments on ensuring access to justice for persons with disabilities, in response to submissions made to the committee on behalf of persons with disabilities in January 2012;

Deposed before the Standing Committee on safety of women in rail travel, on UNCRPD compliance, in response to written submissions made to the Committee in October 2013;

Selected for the Chevening Gurukul Programme for Leadership and Excellence 2014 at King's College, London, in recognition of contribution to disability policy In India.


4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

As my work primarily involves responding to draft legislation and policy, I am extremely flexible in terms of work base and timings. I am excited to even be considered for the mandate and I am familiar with the requirements, and if selected, accommodating physical presence where required for the mandate would be my priority. At present, I am preparing to leave for the Chevening Programme where I will be keeping in touch with legislative and policy change in India through the internet and communication via email, which I am confident of achieving. Dedicating even up to six months per year to travel and field visits is something which can be easily managed by me, without impacting my present field of work at all. In fact I believe that my exposure to different stakeholders and perspectives would actually strengthen my work in India while contributing and suggesting legislative change.      
III. Motivation Letter (600 word limit)
	Disability is not a uniform experience. Even between two people with the same impairment, the levels of barriers differ, depending on economic capacity, gender, religion, sexual orientation, etc. Unfortunately this is a consideration that gets lost in the context of evaluation of the human rights of persons with disabilities in many third world countries, including India. From my experience, the concerns and the challenges faced by persons with disabilities in the most marginalized sections of society are hardly reflected in mainstream disability discourse in India. I believe that it is important that the United Nations, in the  follow up to the seminal document that is the Convention on the Rights of Persons with Disabilities, is involved in the monitoring of the implementation of the Convention and monitoring right at the grassroot levels, and including those persons with disabilities who get excluded from discourse for various reasons. I am a user and survivor of psychiatry myself, and I am wary of the fact that “mental illness” is being looked at from a healthcare perspective, even at the Governmental level, and the focus continually is on control and institutionalization. The implementation of the convention is continuously focussed on impairments which are easier to include within the system, such as visual impairment, and orthopedic impairments. Discussions to include persons with autism, cerebral palsy, intellectual and developmental disabilities are still conducted by parental groups, which has been seen time and again in the discussions surrounding the implementation of the Convention through the proposed Rights of Persons with Disabilities Bill. In this, crucial questions surrounding the right to independent living and the right of exercise of legal capacity are completely lost, and are the first to be sacrificed at the altar of “concession” to the Government. The issues which exist regarding even more contentious issues, like sexuality and disability, get pushed even further under the carpet, because of the lack of sex-positive discourses on disability. The intersection of issues around marginalization, like caste and disability, or gender and disability for that matter, get completely lost. I strongly believe that the role of a special rapporteur with the United Nations, entrusted with the mandate of studying challenges to the implementation of the UNCRPD, needs to develop strong networks with persons facing these marginalized impairments, persons standing at these intersections, to actually make the UNCRPD rights real, while also giving strength to the principles which have been laid down in other Conventions and Instruments on Human Rights. 




IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Konkani. Languages known: Hindi, Marathi, Tamil, Indian Sign Language     
Arabic: Yes or no:  No   If yes,


Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:  No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no:  Yes   If yes,


Read: Easily or not easily:    Easily  
Write: Easily or not easily:   Easily   
Speak: Easily or not easily:   Easily   
French: Yes or no:   Yes  If yes,


Read: Easily or not easily:   Easily   
Write: Easily or not easily:   Not easily   
Speak: Easily or not easily:  Not easily    

Russian: Yes or no:  No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:  No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications (university level and higher).

	Name of degree and name of academic institution:
	Years of attendance

(From/To):
	Place and country:

	National Law School of India University, Bangalore (B.A. LL. B. (Hons.)     
	 2001 - 2006    
	Bangalore, India

	Chevening Gurukul Programme in Leadership and Excellence, King's College, London     
	2014
	London, United Kingdom

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 

	Name of employer,

functional title,

main functions of position:
	Years of work
(From/To):
	Place and country:

	Inclusive Planet Centre for Disability Law and Policy, 

Full time policy advocate (2012-2013)

Head, Policy (2013 to present)
   July 2013 to present: Inclusive Planet Centre for Disability Law and Policy, Chennai The Centre is focused on promoting advocacy on issues concerning persons with disabilities, and examining legislation and policy – both current and upcoming - for instances of discrimination against persons with disabilities, promotion of inclusion, principles of universal design and accessibility for all, and overall compliance with the United Nations Convention on the Rights of Persons with Disabilities, with law makers.


My advocacy experience at IPCDLP, includes preparing Policy Notes on draft legislation and policy formulated by the Government of India and circulating the same among around 50 individuals and organizations working with persons with disabilities across India, and around the world, for inputs on how the draft legislation/policy can be made more compliant with the UNCRPD. These suggestions are incorporated in responses sent to Governmental Authorities in order to advocate changes. Some of the more notable interventions have been: 

· Intervention on the Draft National Policy for Children which led to a more comprehensive policy on inclusion of children with disabilities. 
· Intervention on the Justice Verma Recommendations on sexual assault offences which were included in the fnal report which were ultimately part of the amendments to the Criminal Laws in India. 

· Interventions on the Mental Health Care Bill with reference to the issue of decriminalization of the attempt to commit suicide which were accepted, in part (uncredited). 

· Responding to calls for depositions on laws relating to disabilities and UNCRPD Compliance before the National Human Rights Commission, the Centre for Social Development, Hyderabad, and the National Law Schools of India.

Besides this, I am also involved in promoting awareness on and interventions to redress individual instances of discrimination, for example, discrimination in providing reasonable accommodation for examinations by the UGC, humiliating security procedures for persons with disabilities, and the intersection between disability and gender violence., through social media or by writing on the issues in mainstream media. 

With regard to managerial experience, since the demise of the founder of Inclusive Planet, Rahul Cherian, in February 2013, I have been solely handling all campaigns and policy/legislative interventions on behalf of the Centre. I have also been handling all media liaisons on behalf of the Centre. 
  

	 2012 to present    
	Chennai, India

	Chambers of Advocates Raja Thakare and Avadhut Chimalker, Mumbai
I practiced as a lawyer specializing in Criminal Law with special focus on human rights violations, domestic violence and socio- economic offences, before the Courts of the Metropolitan Magistrates, the Courts of Sessions, and the High Court at Mumbai. I have represented victims of crimes as well, including fling Right to Information Applications, Writ Petitions and Public Interest Litigation Petitions on their behalf. I also had the opportunity to be court appointed pro bono counsel for litigants who were below the poverty line. 
     

	  2006 to 2012   
	Mumbai, India

	Lecturer, Sophia College for Women, Mumbai 
I taught Press Laws and Media Ethics to theThirdYear Students of the Bachelor of Mass Media Course.      

	2011 - 2012     
	Mumbai, India

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.

	 None whatsoever.    


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

None whatsoever. My work, as well as that of my organization, is known for the non partisanal nature of interventions in Governmental policy, and has at no point of time expressed any allegiance with any political party or ideology.     
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

I am extremely committed to the principles of the UNCRPD and to the effective realization of rights. That is the only view or opinion that will guide my work, if given the opportunity.     
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.

Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity.
  Yes.   
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
 At present, I do not hold a decision making position in Government, nor do I hold any other post which could potentially create accumulation of human rights functions. I have been called upon, in the past, to present my views to various Governmental Authorities on provisions of Law for which I have sought to seek UNCRPD compliance. However, I have attended these meetings at my own cost and have provided viewpoints independent of any political etc. consideration. In the event that I am offered any such position during the course of my work as a Special Rapporteur, I undertake to turn down any such position. In the unlikely event that my work at the Inclusive Planet Center conflicts with my work as a mandate holder, I will resign from Inclusive Planet to give full effect to the responsibilities entrusted to me by the United Nations.   
****
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