SECOND PART: APPLICATION FORM IN WORD 

 Working Group on Enforced or Involuntary Disappearances, member from Western European and other States [HRC resolution 16/16]

(Appointments of special procedures mandate holders to be made
at HRC27 in September 2014)

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandates. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 

· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Monday, 30 June 2014 (midnight, GMT). 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 

Please note that for the Working Group appointments, only nationals of States belonging to the specific regional groups are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, you may contact us by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.

An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email. 
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA
	Family name: Duhaime                                                                       
	Sex:   FORMCHECKBOX 
 Male        FORMCHECKBOX 
 Female

	First name: Bernard                                                                     
	Date of birth (dd-mm-yy): 7-déc.-73

	Maiden name (if any):                                                                     
	Place of birth: Montreal,  Canada

	Middle name:                                                                                  
	Nationality (please indicate the nationality that will appear on the public list of candidates): Canada

	
	Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE

NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:

	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	-Fluent in French, English and Spanish (written and spoken); 

-Extensive university studies in law and Human Rights (HR);

-10 years of experience as professor of law at the University of Quebec in Montreal (UQAM) in Canada teaching the theory and practice of HR and humanitarian law, the normative and institutional framework of the  United Nations (UN), and other international or regional organizations;

-Founding director of UQAM's International Clinic for the Defense of Human Rights.  

-18 years of experience as human rights defender, representing or advising vicitms, NGOs and HR defenders, indigenous peoples, international organizations, and government agencies;

-Extensive experience as attorney, civil servant, consultant, law clerk and intern in international organizations (Inter-American Commission of Human Rights/IACHR of the Organization of American States/OAS); International Labour Organization; International Criminal Tribunal for the Former Yugoslavia).

-Extensive experience doing on-site HR observation and training missions in Latin America, Asia and Africa, including participating in high level meetings with ministries, judicial authorities, civil society representatives; visiting prisons, hospitals, courts, etc.

-Extensive experience in negotiations and technical assistance on HR matters with State agencies and non-governmental organizations.




	RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)


	-Extensive experience and expertise on cases of enforced or involuntary disappearances of persons: currently advising NGOs and HR defenders in Mexico and in the Dominican Republic; successfully argued the standard setting case of Chitay Nech et al. v. Guatemala before the Inter-American Court of Human Rights (2010 Judgment Ser. C No. 212) dealing with disappearances; 

-Extensive experience litigating individual cases before the Inter-American Commission and Court of HR (including Dorzema v. Dominican Republic; Caesar v. Trinidad and Tobago; Baena Ricardo v. Panama, Fleury  v. Haiti, etc.) and presenting thematic hearings before the IACHR;

-Presentation of alternative reports to the Universal Periodic Review of the UN Human Rights Council, the UN Committee on Economic, Social and Cultural rights, the UN Committee on the Rights of the Child, the Mechanism on the rights of Indigenous Peoples of the UN HR Council, UN Special Rapporteurs, etc. 

-Assistance to HR defenders with submissions presented before the European Court of Human Rights (Council of Europe), the UN Human Rights Committee; the International Labor Organization; 

-Experience working with national human rights institutions (ex. Rights and Democracy, Procuraduría de los Derechos Humanos de Guatemala, etc.




	ESTABLISHED COMPETENCE             (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

	-Leading Canadian academic authority on the Inter-American HR System; renowned academic authority on international HR law.

-Extensive record of publications (55 publications, including 23 peer reviewed; 7 pending) and conference on HR law (92 scientific conferences and 18 training conferences in the Americas, Africa, Europe, Asia) in French, English and Spanish.

-Adviser/Expert on HR matters for international organizations (Inter-American Commission on HR/Permanent Council/OAS, Venice Commission/Council of Europe, OSCE/ODIHR, etc); HR NGOs, attorneys and HR defenders (including the FIDH, Washington Office for Latin America, Développement et Paix, Centro Cultural Dominicano Haitiano, Asian Forum for Human Rights and Development etc.), indigenous peoples organizations (First Nations Assembly of Quebec and Labrador, Quebec Native Women, the Organización Nacional Indígena de Colombia, the Continental Network of Indigenous Women, etc.), governments and state authorities (from Bolivia, Cameroun, Côte d'Ivoire, Haiti, etc.). 

-Advisers/Expert on HR clinical legal education (in Europe, Latin America, Africa).

-Member of several HR academic research centres (including UQAMs Centre for interdisciplinary research on international development and  societies; UQAMs Center for the Study of International Law and Globalization; ULavals Centre for interamerican studies, etc.).

     



	flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
	-As university professor: flexible schedule for travel for WGEID or HR Council sessions, as well as for other missions. The candidate currently travels frequently for HR academic conferences, for HR documentation and training missions, and for HR litigation before international tribunals, etc. 




III. Motivation Letter (600 word limit)

	Montreal, June 2014

Excellencies,

I hereby submit my candidacy for a position as WEOG member for the Working Group on Enforced or Involuntary Disappearances, [HRC res. 16/16]. 

I am convinced that I can provide a useful contribution to the delicate work of this important institution. My extensive experience and acknowledged expertise in international human rights (HR) law are certainly important elements that would make my participation an informed and constructive one. This being said, I think most determinant for this position is my experience, as a former international civil servant, as a law professor and as a HR expert, working with governments at both diplomatic and local levels, to find thoughtful negotiated solutions to difficult HR problems, in collaboration with other stakeholders, including non-governmental organizations.

I am currently a Full Professor of Law at the Faculty of Law and Political Science of the University of Québec (UQAM), in Canada. My main areas of expertise are international HR law, international humanitarian law, public international law and the law of international organizations. I also founded and directed UQAM’s International Clinic for the Defense of Human Rights, one of the world’s most respected university-based HR clinics. My expertise in international HR law can be attested by more than 55 publications and institutional reports as well as by more than 90 conferences presented worldwide in French, English and Spanish. In addition to being a member of several renowned Canadian research centers, I was the 2011 Canada-US Fulbright Visiting Chair in Public Diplomacy at the University of Southern California (USA), as well as a visiting fellow at Harvard Law School’s Human Rights Program (USA), at the European University Institute (Italy), and at the Palermo University Law School (Argentina). 

I have contributed to the promotion and protection of HR since 1996. While serving in several international and national HR agencies, I have participated in numerous on-site observation and training missions, and produced many institutional reports, etc. More particularly, I worked as staff attorney of the Inter-American Commission on Human Rights (IACHR), at the Organization of American States, where I made recommendations to governments, trained State officials and HR defenders, drafted reports, processed cases, assisted the Commission during hearings and sessions at its headquarters or at the Inter-American Court of Human Rights (IACtHR), and undertook numerous diplomatic on-site visits in Member States. 

In addition, I have been advising several HR organizations and defenders, as well as international organizations and States. In this capacity, I took part in various HR cases, representing or assisting victims and defenders before Inter-American bodies, the European Court of HR, the UN HR agencies, etc. I have had the opportunity to present reports and make representations before UN Special Rapporteurs, the UN Committee on Economic, Social and Cultural Rights, the UN Committee on the Rights of the Child, and the UN Human Rights Council’s Expert Mechanism on the Rights of Indigenous Peoples. I also have experience using the Universal Periodic Review Procedure of the Council. These diverse experiences attest of my extensive knowledge of the UN HR System.

More importantly, I have a considerable expertise in international law specifically applicable to enforced disappearances. Amongst others, I have represented the victims and successfully argued before the IACtHR the case of Chitay Nech v. Guatemala, a landmark decision dealing with the enforced disappearance of an indigenous leader during the Guatemalan civil war. I am currently involved in several other important projects related to enforced disappearances worldwide, including in the Dominican Republic and Mexico.

I would be honored to serve in the WGEID, to assist States and civil society with integrity and professionalism.

Bernard Duhaime

     




IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue (please specify): 

French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance
(From/To):
	Place and country:

	LL.M. Summa Cum Laude (International Human Rights Law), Notre Dame University, Faculty of Law
	2001-2001
	Notre Dame, United States

	License to practice law in Quebec, Quebec Bar School
	1999-1999
	Montreal, Canada

	-B.C.L. with distinction (Civil Law) and 

-LL.B. with distinction (Common Law), McGill University, Faculty of Law 

	1994-1998
	Montreal, Canada

	OTHER

-European University Institute, Law Department (Visiting Fellow);

-Harvard Law School, Human Rights Program (Visiting Fellow);

-University of Palermo, Centro de Estudios en Libertad de Expresión y Acceso a la Información (Visiting Fellow);



	
2012-2012

2011-2011

2011-2012



	
Florence, Italy 

Cambridge, USA

BuenosAires, AR



VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 

	Name of employer,
functional title,
main functions of position:
	Years of work
(From/To):
	Place and country:

	IN ACADEMIA:

-Université du Québec à Montréal (UQAM), Faculty of Political Science and Law: Full professor (2012-), Associate Professor (2008-201); Assistant Professor (2004-2008); Director of UQAM’s International Clinic for the Defense of Human Rights (2005-2010); Director of the BA in international relations and international law program (2014-); 

-University of Southern California (USC): Canada-US Fulbright Visiting Chair in Public Diplomacy; 

-Notre Dame University, Faculty of Law: Assistant to Pr. Méndes; Assistant to Pr. Meintjes;

-McGill University, Faculty of Law: Lecturer (1998-99); Assistant to Pr. Cotler (1997).



	
2004-present

2011
2001

1997-1999

	
Montréal, Canada

LosAngeles, USA

NotreDame, USA

Montreal, Canada


	IN INTERNATIONAL ORGANIZATIONS:

-Inter-American Commission on Human Rights, Organization of American States:Ad Hoc Expert (2004); Staff Attorney and Human Rights Specialist (2002-2004); Fellow (2002); Assistant to the President (2001)
-International Labour Organization, Equality and Human Rights, Coordination Branch: Law clerk (2000) (1998); Consultant (1998).
-International Criminal Tribunal for the Former Yugoslavia, Office of the Prosecutor, Legal Advisory Division: Law Clerk .



	2001-2004

1998; 2000

1999

	Washington, DC, USA
Switzerland;Costa Rica;Guatemala
TheHague,Netherlands




	IN NATIONAL HUMAN RIGHTS INSTITUTIONS:

-Rights and Democracy, (International Centre for Human Rights and Democratic Development): Consultant, Intern.
-Procuraduría de los Derechos Humanos de Guatemala (Guatemalan Ombudsman of Human Rights): Intern
 

	
1996-2000

1996

	
Montreal, Canada

Guatemala


	IN LAW FIRMS:

-Woods & Partners, Litigation Attorneys, International Arbitrators: Attorney, Intern.
-Maikowski & Ninnemann, Intellectual Property Attorneys: Intern.  



	
1998, 2000

1997

	
Montreal, Canada

Berlin, Germany



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.

	No


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.

Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity.
yes he complies.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable
****
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