SECOND PART: APPLICATION FORM IN WORD 

 Working Group of Experts on People of African Descent, member from Eastern European States [HRC resolution 18/28]

(Appointments of special procedures mandate holders to be made
at HRC27 in September 2014)

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandates. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline extended: Friday, 22 August 2014 (midnight, GMT). 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for the Working Group appointments, only nationals of States belonging to the specific regional groups are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA
	1. Family name: Ekiudoko                                                                       
	5. Sex:   FORMCHECKBOX 
 Male              FORMCHECKBOX 
 Female

	2. First name: Miriam                                                                     
	6. Date of birth (dd-mm-yy): 7-ápr.-78

	3. Maiden name (if any):                                                                     
	7. Place of birth:      

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Hungarian

	
	9. Any other nationality: no


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)
I studied International studies, with specialization in Defence and security policy analysis and EU studies. My subjects included international studies, political sciences, social sciences, law (incl. international law), economics, international organizations, UN studies, EU studies, regional studies, nationality and gender studies, communication, conflict resolution, protocol and etiquette in diplomacy, special subjects on defence and security policies and analysis methodologies. I became an activist as a teenager, acquired professional experience through my continous activities in NGO-s I founded and led, especially the Ebony African Organization. More than twenty years of experience on this field helped me to improve and broaden my knowledge and skills. I do have a strong and up to date knowledge on human and civil rights, institutions, policies, NGO-s and international organizations and an extended network of contacts on this field. I have very good communication skills both orally and in writing in English and in Hungarian, and workin on improving my French. I have routine in writing professional applications, reports and other materials. I also have good oral abilities, I am used to and enjoy talking in public, including to larger crowds and the media. I use sophisticated, yet clear vocabluary and have a convincing, honest and inspiring style of communicating.
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have always had a passion for human and civil rights, justice, equity and have been educating myself on these fields since the age of 13. Through my activism and professional work in the NGO I founded, I always put much emphasize on developing my knowledge in order to become a better expert, as well as to be able to disseminate this empowering knowledge to others in the community, to the underpriviledged and those deprived of their fundamental rights. Therefore I do have knowledge both on international human rights instruments, norms and principles and on mandates of organizations working on the area of human rights. I acquired this knowledge mainly by educating myself, as well as during workshops, conferences and network meetings. I am a regular participant of the annual Budapest Human Rights forum and among others have worked with the OSCE ODIHR and attended the Human Dimension Meeting. During my studies I also had several subjects on human rights, international law and international organizations, including the UN and its bodies.

I have been working as a human rights activist for over twenty years, leading my own NGO, inititating and participating in campaigns, projects, conferences, awareness raising activities related directly to human rights. I give free legal advice, provide assistance to migrants and members of the PAD community and am consulted as an expert

3. ESTABLISHED COMPETENCE             (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)
During my work as an activist and a human rights and PAD NGO leader, I was able to improve several competencies and to acquire other ones which are essential in human rights work; though writing, implementing projects, working with other organizations. Among my recongized competencies are: co-operative, emphatic personality, good listener, problem solving, conflict resolution skills, motivating personality, leadership, very good sense and excessive experience of organization, experience in project and team management, dynamic personality, fast thinker and learner, reliable, precise, punctual, independent personality, innovative, very good ability to adopt to new environments as well as to adopt to multicultural environments, good communication, convincing skills, good interpersonal skills. Among others I had been able to prove my skills during the Africa-Europe Platform Expert meetings, PAWLO Annual Meetings, OSCE ODIHR Training on hate crimes for PAD, Study Tour to Washington DC, trainig for PAD Women, OSCE Human Dimensions Annual Meeting, Budapest Human Rights Forum, Network meetings for PAD, ENAR PAD steering committee by delivering speeches, facilitating events, trainings, preparing recommendations. I am a member of the Africa Europe Diaspora Platform, PAWLO, ENAR steering committee for PAD, African Women’s Philanthropic Organization, European Integration Forum.
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
I am absolutely flexible and am ready to dedicate my time and energy to engage in all necessary activities. I am self employed and enjoy the support of my family in my activities. I can decide on what I dedicate my time to; and as a leader of NGO-s I distribute tasks and control their implementation. I have assistants who carry out several tasks for me which enables me to concentrate on other activities. A major part of my work can be done from anywhere and at any time of the day which gives me the freedom and fexibility needed to perform effectively the functions of the mandate. I am used to multitasking, as well as to communicating and executing tasks from a distance and can concentrate on various projects at the same time. I am used to travelling and even working on the road. I am able to travel as often as necessary, even on short notice. I will be able to participate in sessions both in Geneva and in New York and to travel on special visits. I can and am willing to dedicate an estimated total of approx. three months per year to the work of this mandate.
III. Motivation Letter (600 word limit)

	I am applying to be selected as a member of the Working Group of Experts on PAD because it would be a great honour for me to become a member of this group. Since early childhood I have been dedicated to the cause of human rights and the PAD community and I strongly identify with the aims and purposes of UNHR. I met Mireille Fanon during an ENAR steering committee meeting and she encouraged me to apply for the mandate. I feel that the abilities, expertise and experience I have will enable me to fulfill the mandate in a satisfying way to elevate the working group and to further develop my capacities. I believe that I can enrich the working group with new ideas and can also develop on the already existing foundations to enable the UNHR to work for the human rights of PAD more efficiently, to highlight on more problems, to gain more support and visibility and above all to enable more people to be able to enjoy their fundamental rights.

I believe that I was determined to become a human- and civil rights activist by my background and circumstances. I have a multicultural background, being a Woman of African Descent and on the other hand a European Jew with my maternal grandparents being Central-European Holocaust survivors. I also happen to be a survivor of child sexual abuse and of domestic violence. Therefore I am extremely sensitive to any forms of injustice, discrimination, violence and ignorance. I love humanity and am a very emphatic person. For this reasons I have very strong personal motivations, and I have been working with NGO-s and the civil society since the age of 15. I am a dedicated activist and expert on PAD in Europe, African Diasporas, integration, migration policies, human and civil rights, development and cooperation policies. I have been working on this field for the past 20 years and gained experience through several avenues from the lowest to the highest levels. My work focuses on justice, equity, inclusion, intercultural dialogue, cross-cultural projects, gender equality, migration, education, combating racism, xenophobia and all forms of discrimination, the promotion of tolerance and equality, integration, sustainable development, enhancing networking and cooperation, Pan-Africanism, PAD and the promotion of non-violent values and practices, including combating domestic violence, child abuse, child sexual abuse, FGM. I strongly believe that grassroots organizations alongside with governmental bodies can and should be able to answer several social challenges. Human and civil rights should not only exist on the level of legislations but they should be applied in every human being’s everyday life. So many people live under oppression, in poverty, deprived of the chance to get access to even their basic necessities. Having lived among and worked with and for People of African Descent I have seen so much of suffering and injustice. It is the moral obligation of the privileged to put efforts into improving the chances and living conditions of the suffering masses worldwide. I also believe that it is indeed our fundamental obligation to fight for human rights for all, to combat racism and all forms of discrimination and violence on all levels. Hatred leads to unforeseen catastrophes, as we already know from history, to the extent of genocide. I do think that innovative ideas and strategies can massively contribute to finding adequate, sustainable solutions and preventive measures to the old and new challenges we face both as individual members of the society, as communities, societies, states and as the human race. If given the chance I will give my very best to fulfill the mandate with the same passion and dedication.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  
Mother tongue: Hungarian, English


Arabic: Yes or no: no If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yesIf yes,

Read: Easily or not easily: easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily

Russian: Yes or no: noIf yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: noIf yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance
(From/To):
	Place and country:

	International studies with specialization in Defence and security policiy analysis; and EU Studies BA, King Sigmund College
	2011-2014
	Budapest, Hungary

	Qualified interpreter and translator, University of Debrecen
	2010
	Budapest, Hungary

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(From/To):
	Place and country:

	PAWLO Pan-African Women's Empowerment and Liberation Organisation, Board member, policy and strategy planning, organizing the annual African Women's Day and conference, co-managing the African Women's Leadersip Training program, conducting trainings
	2014-
	Potsdam, Germany

	Hungarian Africa Platform , Co-chair, ▪Co-heading, representing the organization, co-ordinating the every day activities, policy, strategy planning and their implementation, project development, management
	2012-
	Budapest Hungary

	Ebony African Cultural, Arts and Human Rights Organization, President and founder, Heading and representing the organization, co-ordinating the every day activities, policy and strategy planning and their implementation, lobbying, fundraising, writing proposals, project development, event planning and execution (festivals, cultural events, lectures, children’s programs, workshops, exhibitions, awareness raising campaigns, human rights, hate violence projects, etc), participating, facilitating and giving presentations /lectures in conferences, trainings, roundtables
	2001-
	Budapest Hungary

	Afro House Association, Vice-president, ▪
Co-heading and representing the organization, co-ordinating the every day activities, policy planning, implementation
	     
	Budapest Hungary


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	no


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

no
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

no
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity.
yes the candidate complies with the privisions mentioned 
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
not applicable
****
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