SECOND PART: APPLICATION FORM IN WORD 

Independent Expert on the enjoyment of human rights by persons with albinism 
[HRC resolution 28/6]
Appointments of additional special procedures mandate holders to be made at HRC29 in July 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey for two additional mandates is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey for two additional mandates should only be completed once, even if the candidate is applying for both additional mandates. Multiple selection is allowed to indicate an application for both mandates. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific Word application form needs to be completed and submitted for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 30 April 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for Working Group appointments, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: ONYANGO                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: TOM                                                                     
	6. Date of birth (dd-mm-yy): 12-APR-70

	3. Maiden name (if any):                                                                     
	7. Place of birth: MIGORI

	4. Middle name: ONYANGO                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): KENYAN

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

My name is Tom Onyango Onyango,I am international lawyer by profession .I have sucessfully completed Master of International and Comparative law at University of Lapland(Finland).The title of my master thesis was"indigenoues peoples's rights and minority groups  rights which supervised by Professor Juha Karhu . 
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

At page 7-15 of my master thesis discussed several international human rights instruments including Universal Declaration of Human Rights (1948), International .Covenant on Civil and Political Rights ,United Nations Declaration on the Rights of Indigenous Peoples (2007),International Labour organization Convention (ILO) no. 169,The UN Committee on Economic, Social and Cultural Rights (CESCR) in 1998,International Convention on the Elimination of All Forms of Racial Discrimination, American Human Rights Convention, African Charter on Human and Peoples’ Rights, Declaration on the Rights of Persons belonging to National or Ethnic, Religious and Linguistic Minorities (1992), Convention on the Rights of the Child etc. In my master thesis I discussed institutional mandates related to United Nations such as United Nations Permanent Forum on Indigenous Issues, Forum on Minority Issues, The Committee on the Elimination of Racial Discrimination, Office of the commissioner human rights –minorities etc. I have vast experience in the field of human rights having joined a legal firm dealing with human rights known as Okao Co. Advocates . I have been the Chairman  Save the Child Self help group a non  profit making Organization dealing with the rights of the Child. 
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have got both national and international comptence on the issues which relates to human rights.My competence has been acquired both academically and practically in the sense that,I hold certificate of laws with a speciality in human rights law from University of Dar-Es-Salaam and also master of international and comprative law with a speciality in international human rights law from Unoversity of Lapland(Finland). I have vast experience in the field of human rights having joined a legal firm dealing with human rights known as Okao Co. Advocates  and at the same time I have been the Chairman  Save the Child Self help group anon  profit making Organization dealing with the rights of the Child. 
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

I am flexible and available to perform effectively of the positioon I am applying for including participating in Human Rights Sessions in Geneva and General Assembly in New york.I can dedicate 3 months per year in respect of  the work of a mandate. 
III. Motivation Letter (600 word limit)
MOTIVATION LETTER.

My names are Tom Onyango Onyango I am a Kenya citizen male adult aged 45 years. I am international lawyer by profession. 

I have studied master in International and comparative law at University of Lapland(Finland).The main reason why I have applied for this fellowship is that, the tite of the my thesis known ‘‘indigenous peoples’ rights, minority group rights and international human rights law”  falls within the sphere of the fellowship. Currently I have been granted a right to proceed with (Doctor of Laws) P.H.D at the University of Lapland (Finland).

According to the said master thesis at page 82-84 which is available at Lapland library and international web, I have extensively discussed the international legal instruments which govern minority rights including Article 27 of the International Covenant on Civil and Political Rights which explains the term minority based on ethnic, religious or linguistic grounds. On the other hand, the 1992 United Nations Declaration on Rights of Persons Belonging to National of Ethnic, Religious and Linguistic Minorities Article 1(1) of the said provision explains the need of the state to protect the existence in respect of nationality or ethnicity, cultural issues, religion affiliations and languages of minorities in their territories, Article 2(1), 2(2) of the said statute, it guarantees the minorities their right to enjoy their cultures, religion affiliations, languages of their mother tongue, freely and without interference or without being discriminated, right in respect of participating   in economic and life in public concerning the minority issues, the International Convention on the Elimination of All Forms of Racial Discrimination, is another key instrument that impacts on minorities and indigenous people. According Article 2(2) of the said statute, it requires the states to implement measures which are special, which relates to   social development, economic development, cultural enhancement and other areas ensure that marginalized groups such as the Albinos can enjoy their human rights fully and equally. 

According to International Convention on the Elimination of All Forms of Racial Discrimination the state is required to pay particular attention to indirect discrimination, which occurs where government policies unintentionally cause disproportionate or unjustifiable harm in the form of human rights violations against minorities. Disaggregated data can help reveal the possible indirect discrimination effects of in respect of policies, particularly if the data is further broken down by sex. In the year 1992 the United Nations Minorities Declaration was adopted by consensus Article 1 of the said declaration gave a definition in respect of the minorities basing on their nationality or ethnicity, cultural grounds, religious issues and linguistic identification thereby giving the state’s legal obligation in respect of protecting them.

There is no specific definition of the minorities, objective factors may be used to define the minorities, which includes (such as the existence of a shared ethnicity, language or religion) while on the other hand, subjective factors may also be used to refer to the minorities, which includes (individuals must identify themselves as members of a minority).The term minority has been used by the United Nations human rights to refer to nationality  or ethnicity, religion affiliation based on languages. The states must recognize minority rights and Article 27 of International Covenant on Civil and Political Rights deals with `minorities’ rights.

DISCRIMINATION.

Discrimination is one of the worst challenges faced by the Albino as in Africa they are treated like outcasts from birth; albinos are shunned by society and treated as lesser human beings. I will advocate for situation where every albino is treated like any other human being with his or her rights being respected.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Luo
Arabic: Yes or no: no   If yes,

Read: Easily or Not easily: Not easily
Write: Easily or Not easily: Not easily
Speak: Easily or Not easily: Not easily
Chinese: Yes or no: no   If yes,

Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily
English: Yes or no: yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: no   If yes,

Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not esily

Russian: Yes or no: no   If yes,

Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily
Spanish: Yes or no: no   If yes,


Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Master of International and Comprarative law-University of Lapland (Finland).
	Sep.2012
	Dec.2014

	Bachelor of Circumpolar Studies-Nordland University(Norway)
	Sep.2006
	De.2009

	Diploma in English and Historical Studies-Kenya College of Advanced Studies(Kenya)
	Jan2004
	Dec.2005

	Certificate in Laws-University of Dar-Es-Salaam(Tanzania).
	Sep.1994
	Jun.1994


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	Okao & Co.Advocates•Funtional title:lawyer;main funtions of the position


Preparing court pleadings dealing with human rights.

•
Researching on case laws dealing with human rights.

•
Attending to clients and advising them regardindg their rights.

•
Writing legal opinions on human rights issues.

•
Writing legal articles on human rights issues.

•
Attending court to file legal  matters dealing on human rights.

•
Attending human rights conferences and seminars.
 

	1998-todate(2015)
	Nairobi-Kenya

	Save the Child Self Help Group,main funtional title ;Chairman; main funtion advocating for the protection of the basic rights of  the child such as food, clothing and shelter,chairing group meetings,making decisions and solutions affecting the group. 
	2012 todate(2015)
	Nairobi-Kenya

	East Africa Institute ,part time-commercial law teacher;

duties involved teaching students taking commercial law in preparation for Kenya National Examination Council exams certified Public Secretaries of Kenya and Certified Public Accountants of Kenya (KASNEB).

•
Setting internal exams in commercial law.

•
General teaching of commercia lawl. 

	1997 todate(2015)
	Nairobi-Kenya

	Kenya College of Advanced Studies -part time law teacher .Duties involved teaching students taking commercial law in preparation for Kenya National Examination Council exams certified Public Secretaries of Kenya and Certified Public Accountants of Kenya (KASNEB).

•
Setting internal exams in commercial law.

•
General teaching of commercial law law.

	2004 todate(2015)
	Nairobi-Kenya.


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
NOT APPLICABLE
****
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