SECOND PART: APPLICATION FORM IN WORD 

Independent Expert on the enjoyment of human rights by persons with albinism 
[HRC resolution 28/6]
Appointments of additional special procedures mandate holders to be made at HRC29 in July 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey for two additional mandates is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey for two additional mandates should only be completed once, even if the candidate is applying for both additional mandates. Multiple selection is allowed to indicate an application for both mandates. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific Word application form needs to be completed and submitted for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 30 April 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for Working Group appointments, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: POSSI                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: ABDALLAH                                                                     
	6. Date of birth (dd-mm-yy): 25-Aug-79

	3. Maiden name (if any):                                                                     
	7. Place of birth: DAR ES SALAAM, TANZANIA

	4. Middle name: SALEH                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): TANZANIA

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Academic qualifications:

 Dr. phil., LL.M., LL.B. 
Communication Skills:

English, orally and in writing.
Work/Professional experience:


-
Since 2010, member of the academic staff, University of Dodoma, Tanzania. Research interests: human rights, disability rights and equality.

-
Since 2007, Advocate, Commissioner for Oaths and Notary Public (Tanzania).

-
Since 2008, legal Consultant for Organisations dealing with the rights and welfare of Persons with Albinism (Tanzania Albinism Society and Under the Same Sun – Tanzania).

-
In 2013, urged the African Commission on Human and People’s Rights to adopt the African Resolution on the Prevention of Attacks and Discrimination against Persons with Albinism. The resolution was adopted on the 5th November 2013.

-
In 2009, participated in initiatives for the Pan African Albinism alliance, supported by the Secretariat of the African Decade on Disability.

-
In 2008, participated in discussions for the reform of Disability legislation in Tanzania. The new law was enacted in 2010, and adopts the CRPD approach to Disability.

-
Participant in legal aid schemes organized by the Law Society and other human rights organisations. 

-
Member of the legal team in the pending human rights action (in the High Court of Tanzania) for the rights of persons with albinism.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My first encounter with technical aspects of human rights was during LL.B. studies. I acquired further specialisation in human rights during LL.M. and Doctoral (Dr. phil.) studies. 

Working in academic institutions since 2005, I have taught and researched on human rights.  Most of my research activities are related to marginalised communities. Through teaching and research, I have acquired sufficient knowledge in human rights, including that related to the institutional mandate of the United Nations and other Regional Human Rights bodies. 

As a lawyer, I have worked with NGOs dealing with human rights, including those dealing with the rights of Persons with Albinism since 2008. While working with these organisations, I have gained the experience of identifying human rights challenges of marginalised communities; and that of finding proper ways and working with different sectors for purposes of finding appropriate solutions to human rights violations and challenges. 

As a an activist, I have participated in African Union Human Rights Mechanisms, and thereby gained the needed experience in negotiation and advocacy related  to the promotion and protection of human rights.

Therefore, the combination of research activities, academic career and human rights activism, means that I have the required experience in human rights matters.



3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Through my career related activities, I have managed to establish good working relationship with NGOs, DPOs, academic as well as professional institutions.  I have also participated in several interviews administered by national and international media, sharing my knowledge on issues related to the rights and welfare of Persons with Albinism. Furthermore, I was recently appointed to be a member of the disability rights committee of the Law Society of Tanzania Mainland (in Tanzania, Persons with Albinism can benefit from the Disability Legislation). As a person with albinism with such qualities, I have enjoyed good relationship with the albinism community and entities/organisations dealing with human rights issues. I am now offering legal services to the two NGOs in Tanzania dealing with the rights and interests of Persons with Albinism – Tanzania Albinism Society, founded in 1980s and Under the Same Sun – Tanzania, founded in 2008. In March 2015, I was part of the delegation which met and discussed with the President of the United Republic of Tanzania and his team (the Attorney General, the Minister of Home Affairs and the Minister for Justice and Constitution Affairs), about current issues concerning Persons with Albinism in Tanzania, especially stigma, education, health and security problems. 
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

Although a post in an academic institution is considered a “full-time” job, there is always a satisfactory degree of flexibility, mainly because teaching sessions do not run on daily basis and throughout the year. Apart from the fact that a semester break in my university (the University of Dodoma) is almost three months, whenever there is a requirement for me to travel outside my work station during a semester, I would only be required to give reasonable notice to the University.  Furthermore, prior to the start of each academic year, members of academic staff are given the opportunity to discuss and harmonise their teaching schedules for the coming academic year, while taking due consideration of matters which are likely to impact on their work load.  Such other matters may include research, consultancy, appointment to some commissions, or such other activities which in one way or another may add some experience to  members of academic staff. We are therefore being encouraged to participate in all affairs which bring not only experience on our part, but also prestige to the University. Under the circumstances, I assure my flexibility and availability to perform the functions connected to the work of the Independent Expert.
III. Motivation Letter (600 word limit)
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22nd April 2015

Dear Sir/Madam,

RE: MOTIVATION LETTER: APPLICATION FOR THE POST OF THE INDEPENDENT EXPERT ON THE ENJOYMENT OF HUMAN RIGHTS BY PERSONS WITH ALBINISM
Please refer to the heading above.
I am applying for the post of the Independent Expert on the Enjoyment of Human Rights by Persons with Albinism (hereinafter referred to as “the Independent Expert”). 

I am motivated to apply for the above mentioned post, not only because I am a Person with Albinism, but also due to my honest belief that I have the required qualifications for the post, considering both my career experience and my educational background. I hold a Doctorate (Dr. phil.) with specialisation in disability rights, my previous academic qualifications being LL.M. (also with human rights specialisation) and LL.B. I am a qualified advocate since 2007, and have worked in different higher learning institutions since 2005. I am also involved in activities of organisations dealing with Persons with Albinism.
I am a Person with Albinism living and working in Tanzania, a country in which levels of stigma against Persons with Albinism are high, and where in recent years, there have been shocking reports of attacks and killings of Persons with Albinism. I have the life experience of living with Albinism in a stigmatising society, which is a driving force behind my application, and behind all my activities related to the rights and interests of Persons with Albinism.
Although my specialisation is in disability rights, I believe that Persons with Albinism are also marginalised, just as Persons with Disability or other marginalised groups are. There are common issues between Albinism on one hand, and conditions which are “traditionally” viewed as disability, or other conditions of groups of persons viewed as “vulnerable” or “marginalised” on the other hand.  Albinism, like some of the conditions mentioned above, has medical as well as societal consequences, especially in developing nations, where stigma and inaccessible skin health care are major issues affecting lives of Persons with Albinism. I believe that my knowledge in disability rights, equality issues and other relevant human rights issues will be powerful tools for performing the duties of the Independent Expert.

I am aware of different approaches across nations, which are (or can be) used to realise equal rights for Persons with Albinism. I support a multilateral and more substantive approach to rights, which I believe to be appropriate for matters concerning the rights of Persons with Albinism, because Albinism cuts across continents, race, gender, tribes, religions, or political affiliations. I am therefore applying for the post of the Independent Expert because of the desire to see the more substantive approach to rights applied to Albinism issues.
As a Person with Albinism with sufficient knowledge in human rights, I feel morally obliged to work for many more Persons with Albinism who cannot enjoy human rights on equal basis with others. The post of the Independent Expert will give me the opportunity to share with the world better ways through which Persons with Albinism can fully enjoy human rights after a long history of marginalisation.
Without prejudice to the above, I am convinced that I have the ability, reasons, and the commitment to work as the Independent Expert. I believe that Albinism is nothing but a part of human diversity, which means that Persons with Albinism are entitled to enjoyment of human rights without discrimination. I humbly submit my application for consideration.

Sincerely yours,

Dr. Abdallah Possi,

Lecturer in Law, University of Dodoma

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: KISWAHILI
Arabic: Yes or no:       If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Dr. phil. 
Friedrich-Alexander-Universität Erlangen-Nürnberg.

	2011 - 2014
	Erlangen, Germany

	LL.M.

University of Dar es Salaam

	2006 - 2008
	Dar es Salaam,

Tanzania


	LL.B. University of Dar es Salaam
	2001 - 2005
	Dar es Salaam,

Tanzania


	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	Employer: University of Dodoma,

Functional Title: Lecturer,

Main Functions: Giving Lectures, Researching, Supervising Students, Publishing, Developing Curriculum, Administering Examminations


	From January 2015 to date.
	Dodoma,

Tanzania


	Employer: University of Dodoma,

Functional Title: Assistant Lecturer,
Main Functions: Assisting in Research, Seminors and Supervising Examinations.

	2010 - 2014
	Dodoma,

Tanzania


	Employer: Law Associates Advocates,

Functional Title: Legal Counsel

Main Functions: Representing Clients in Courts, Advising Clients, Preparing Pleadings and Submissions, Legal Aid activities, and the Related Activities

Employer: Law Associates Advocates,

Functional Title: Legal Officer,

Main Functions: Assisting Advocates for Court Preparations, Preparations of Pleadings and Submissions, or other legal briefs.



	2007 - 2010

2006-2007

	Dar es Salaam

Dar es Salaam


	Employer: Institute of Judicial Administration,

Functional Title: Tutorial Assistant,

Main Functions:  Assisting in Seminors and Supervising Examinations.

	2005 - 2006
	Lushoto,

Tanzania



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
     
****
10 | Page

