SECOND PART: APPLICATION FORM IN WORD 

Working Group on Arbitrary Detention,
member from Western European and other States [HRC res. 24/7]
Appointments of special procedures mandate holders to be made
at HRC29 in July 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific Word application form needs to be completed and submitted for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 30 April 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for Working Group appointments, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: BYRNES                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Andrew                                                                      
	6. Date of birth (dd-mm-yy): 15-Mar-57

	3. Maiden name (if any):                                                                     
	7. Place of birth: Australia

	4. Middle name: Colin                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Australian

	
	9. Any other nationality: Holder of Hong Kong SAR permanent ID card, with right of abode in Hong Kong.


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am currently Professor of international law and human rights at the University of New South Wales and Chair of the Australian Human Rights Centre, and was previously Professor of Law at the Australian National University and on the Faculty of Law, University of Hong Kong. I have undergraduate and postgraduate degrees in law, with postgraduate specialisation in international law and human rights. I am admitted to practice in Australia, New York, Hong Kong, and England and Wales. I am an editorial board member of the Australian Journal of Human Rights and was founding co-editor of the Hong Kong Public Law Reports (reporting cases under Hong Kong's ICCPR-derived bill of rights).
I have extensive experience in the policy and practical implementation of human rights gained through my work with government, national human rights institutions and human rights NGOs, service on professional human rights bodies and as an adviser in individual cases. My recent role as adviser to the Parliamentary Joint Committee on Human Rights required engagement with the whole range of human rights and the ability to assess the compatibility of legislation with those standards.
I have excellent written and spoken communication skills, have presented at numerous conferences, seminars and workshops, and have considerable experience in writing reports and submissions on human rights issues.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have an extensive knowledge of international human rights standards and procedures as the result of teaching, writing, practice, and public engagement in this field for over 25 years.
I have published widely on substantive human rights issues and the operation of the UN human rights system, including on arbitrary detention and the work of the WGAD.

I have worked in, and advised government and public bodies, national human rights institutions and NGOs on human rights issues. I acted as external legal adviser to the Australian Parliamentary Joint Committee on Human Rights from 2012-2014.

I was the principal co-rapporteur of the International Law Association's Human Rights Committee's two reports (2002, 2004) on the impact in domestic courts and tribunals of the output of the UN human rights treaty bodies. I prepared papers for the UN on the CSW communications procedure, possible monitoring procedures under the then proposed Convention on the Rights of Persons with Disabilities, and the establishment of a mandate on to discrimination against women in law and practice. I advise NGOs on the use of a number of UN human rights procedures, and have also acted as an expert witness on international human rights law in a number of cases in different countries.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

My expertise in the field of human rights has been acquired through university research and teaching, advising on human rights issues in government and private practice, engagement with NGOs, and acting as a consultant to a range of intergovernmental bodies and NGOs.
I am internationally recognised as an expert in human rights law. This is demonstrated by the many consultancies I have carried out for international bodies, including the OHCHR, the Division for the Advancement of Women, the Division for Social Policy and Development, UNESCAP, the ILO, the OSCE, the Asian Development Bank, the World Bank, and the Commonwealth Secretariat. I have served on the advisory bodies of international and local NGOs working in the fields of women’s human rights (above all the International Women's Rights Action Watch Asia Pacific), disability rights, children’s rights, discrimination, and international humanitarian law.

I have worked extensively with international standard-setting and monitoring processes, in particular the drafting of the CEDAW Optional Protocol and the Convention on the Rights of Persons with Disabilities. I have also participated as expert, academic observer or NGO representative in the work of human rights treaty and Charter-based bodies, and in intergovernmental meetings and other UN human rights meetings.

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

I am confident that, if appointed, I would be able to discharge the duties of a WGAD member and to combine the significant time and travel commitments involved with my existing university duties.
My Faculty supports my application and sees the carrying out of such roles by Faculty members as an important contribution to the community and to the development of the rule of law. As a senior academic, I have flexibility in my teaching arrangements. 

While part-time external legal adviser to the Australia Parliamentary Joint Committee on Human Rights (2012-14), I undertook a similarly substantial external commitment. I was able to do this successfully while still carrying a regular load in the Faculty and maintaining extensive involvement in outside activities.
I have a strong track record working as a member of a team, and would welcome the opportunity to work with experts from other regions to identify and address the commonalities and differences in the ways in which the enjoyment of the right to be free from arbitrary detention is limited in different parts of the world. 

III. Motivation Letter (600 word limit)
I am putting my name forward for the Working Group on Arbitrary Detention as I believe that my professional experience qualifies me to carry out the functions of a member of the WGAD and to contribute to the further development of its already substantial achievements. I have recognized expertise in (a) public international law and general human rights law, both essential as the WGAD develops its jurisprudence consistently with those bodies of law, and (b) the core issues of freedom from arbitrary detention (including in relation to asylum-seekers/migrants). I would bring specific expertise in relation to gender and disability issues, and international humanitarian law.
The WGAD deals with issues extending beyond a narrowly defined right to be free from arbitrary detention. The mandate requires an understanding of that law, but also of freedoms of thought, conscience and religion, assembly, association and expression, fair trial rights, and the right not to be discriminated against on a range of grounds.
Additional areas of concern have emerged or have been given greater prominence in the last decade or so, posing complex new legal and practical challenges. The WGAD has thus addressed how the guarantees against arbitrary detention operate in armed conflict, in emergencies, in counter-terrorism efforts, and in relation to the Internet. The international movement of asylum-seekers, refugees and migrants, and resulting administrative detention regimes also present growing challenges to the enjoyment of freedom from arbitrary detention, while the arbitrary detention of other groups such as women, children, and persons with disabilities is attracting increased attention.
The WGAD’s jurisprudence and practice is impressive in its scope and substance, yet the issues are always evolving. It would be desirable to consider refining/updating some of its Deliberations (eg those relating to persons with disabilities, in light of the CRPD; arbitrary detention in armed conflict), and to consider the adoption of Deliberations on new themes (eg gender dimensions of arbitrary detention; protective detention; older persons; non-State actors). I would bring relevant expertise to the Working Group.
I would work with other members to refine and develop the WGAD’s contributions in these areas. The WGAD’s jurisprudence is not as well-known as it should be (the new case law database should change that); reformulating some of its Deliberations to distinguish between substantive and procedural matters may give greater prominence to its work. I would also explore the possibility of initiating a study of the use by domestic courts and other institutions of WGAD jurisprudence in order to assess one important dimension of the impact of its work.

The WGAD has played a significant role in efforts to give effect to the rule of law by ensuring that persons are not detained arbitrarily. Its functions range from those which focus directly on the protection of individuals (urgent action communications; the consideration of individual complaints) to those that aim for a broader systemic effect (the adoption of Deliberations; the preventive and educative country visits). 
The WGAD has a strong track record of achievement in these areas and I believe that I have the capacity to work with the other members of the Group to build on that record, including by identifying regional specificities of the problem and responses to it. 

As a result of my academic, governmental and NGO experience, I am confident that, if appointed, I would bring to the WGAD the specific expertise and skills required for performance of each of its different functions. I am well-placed to assess the compatibility of domestic laws with international standards, to evaulate the merits of individual complaints, and to participate in the formulation of legal and policy recommendations. My record demonstrates a capacity to work with States (which have the primary responsibility for ensuring the enjoyment of human rights), and independently and constructively to assist them in this endeavour.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: English
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily: o
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:     
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Master of Laws

Columbia University of Law School (1988)



	1987-88
	New York

USA


	Master of Laws

Harvard Law School (1984)

	1983-84
	Cambridge, MA

USA


	Bachelor of Laws (Honours)

Australian National University (1982)

	1975-1982
	Canberra Australia

	Bachelor of Arts (Honours) 

Australian National University(1979)
Also studied at the University of Bonn, Germany in 1979 on a German Academic Exchange Service (DAAD) scholarship.



	1975-1978
	Canberra, Australia


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	Faculty of Law, University of New South Wales
Chair, Steering Committee, Australian Human Rights Centre

(a) teaching in the field of international law, international human rights law, and international humanitarian and criminal law at undergraduate and postgraduate level

(b) research in international law and human rights, including in relation to terrorism, gender, disability, national human rights institutions, domestic implementation of international norms. 

	2005-present
	Sydney, Australia

	Parliamentary Joint Committee on Human Rights (Department of the Senate), part-time external legal adviser
-- provision of advice to parliamentary committee on the consistency of proposed and existing federal legislation with the seven UN principal human rights treaties ratified by Australia  

	2012-2014
	Sydney & Canberra, Australia

	Faculty of Law, Australian National University
-- teaching and research in the field of international law and human rights in the areas noted above

	2002-2005
	Canberra, Australia

	Faculty of Law, University of Hong Kong
Director, Centre for Comparative and Public Law, 1995-2001

-- teaching and research in the field of international law and human rights in the areas noted above, and private international law.
Special adviser on human rights, Attorney General's Chambers Hong Kong (1990-91)
-- 
 provided advice on the international human rights law in context of drafting ICCPR-based bill of rights, trained government officials, advised on UN procedures
Previous positions include:

Lecturer, University of Sydney, Faculty of Law (1985-1986) (teaching in international law, human rights/discrimination law, public law)
Senior Legal Officer, Attorney-General's Department, Canberra (1982-1983) (policy and advice work on human rights, and extradtiion law)

	
1989-1990, 1991-2001

	Hong Kong


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable
****
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