SECOND PART: APPLICATION FORM IN WORD 

Working Group on Arbitrary Detention,
member from Western European and other States [HRC res. 24/7]
Appointments of special procedures mandate holders to be made
at HRC29 in July 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific Word application form needs to be completed and submitted for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 30 April 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for Working Group appointments, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Toomey                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Leigh                                                                     
	6. Date of birth (dd-mm-yy): 18-Mar-72

	3. Maiden name (if any):                                                                     
	7. Place of birth: Toowoomba, Queensland, Australia

	4. Middle name: Therese                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Australia

	
	9. Any other nationality: None


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am a lawyer by profession, educated in the common law legal tradition.  In 1998, I was called to the Bar of the Supreme Court of Queensland and the High Court of Australia.  In 2000, I was admitted as a Solicitor of the Senior Courts of England and Wales.  
I hold Bachelor of Arts and Bachelor of Laws degrees from the University of Queensland in Australia, having graduated with First Class Honours and the University Medal in Law. I hold a Master of Laws degree from Yale Law School which I completed by coursework and research on International Human Rights Law and Policy.  I was one of 26 students selected worldwide to take the LL.M. at Yale in 1998-9, and was awarded a Fulbright Scholarship and a Yale Fellowship Grant.
I am a native English speaker.  I teach Human Rights Law in a university setting, and regularly deliver human rights training in field missions for participants (NGOs, NHRIs, human rights defenders, government officials) from various linguistic backgrounds, sometimes through interpreters.  This requires an ability to explain complex concepts to different audiences.  I have published peer-reviewed articles and best practice notes on human rights and the rule of law.  I have a good working knowledge of French, as I majored in French in my Arts degree and lived in Geneva for several years.  I obtained UN certified proficiency in Spanish in 2004.  

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My knowledge of international human rights and institutional mandates, and experience in promoting and protecting human rights, has been gained over the last twenty years within the UN, in academia, and as a practitioner.  
In 1998-9, I was Editor of the Yale Human Rights & Development Law Journal.  I was a member of the Australian Delegation to the UN General Assembly (Third & Sixth Committees) and Commission on Human Rights (2000-1), and NGO delegate (Lawyers Without Borders) to the Human Rights Council (2008).  I have served in UN HQ and field roles, including in the UN Compensation Commission, recommending reparations for losses suffered (eg. unlawful detention) during Iraq's occupation of Kuwait in 1990.  My experience includes monitoring and reporting on human rights violations (eg. in places of detention, courts) to UN mechanisms. As a Human Rights Officer in the UN Mission in Liberia, I accompanied the UN Independent Expert to high-level meetings, briefed the Special Rapporteur on Violence Against Women, and drafted Liberia's candidacy for Human Rights Council membership.  
Since 2010, I have taught International Human Rights Law in the LL.M. course at Queensland University of Technology (QUT). Over the last 15 years as a consultant, I have designed, implemented and evaluated human rights and justice programs in Africa, Europe, Asia and the Pacific.  

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

My competence in human rights is recognised in both my academic scholarship and field experience. In 2011, I received an innovation award from QUT for using technology to teach human rights to remote students. At the request of the University of Southern Queensland, I am co-supervising a Ph.D. thesis by a senior Iraqi diplomat on the UN's role in protecting human rights in non-member states. An exception was made for me to do so without holding a Ph.D., based on my academic credentials, UN experience, and human rights work around the world.
My expertise is sought by donors (DFAT, UNDP, Sida, US State Dept), academic institutions and NGOs on human rights and the administration of justice (eg.  assisting a bar association to provide legal aid, leading a community assessment of police detention, reviewing prisons legislation, training NHRIs on the rights of arrested/detained persons). I provide pro bono human rights advice to the American Bar Association in expert panel assessments for its country programs. In 2010, I was engaged by Avocats Sans Frontières to observe the trial of a high-profile human rights defender in Fiji, publishing a press release with the International Commission of Jurists when the charges were dismissed. In 2014, I developed a regional human rights course for 12 NHRIs in Asia Pacific and Africa for the Raoul Wallenberg Institute, APF and NANHRI.

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

As an independent consultant and sessional academic, I have considerable flexibility of time.  I am able to arrange my professional commitments to dedicate three months per year to the duties of the Working Group, including responding to any urgent requests or requirements of the mandate.
Having worked at the Human Rights Council and the General Assembly, I am familiar with the procedures and sessions of both bodies.  I travel frequently to field missions, often in post-conflict, unstable and difficult operating environments, and am accustomed to working under restricted travel conditions and according to security protocols, when necessary. I often travel at short notice, and do not anticipate problems carrying out any aspect of the mandate, including country visits.
I am experienced in drafting reports, particularly in providing independent, rigorous and evidence-based advice on whether policy, legislation, and executive or administrative action complies with international, regional and domestic human rights norms.  I have worked with a range of stakeholders during my career, including engaging regularly with government officials and political leaders (not all of whom were supportive of, or knowledgeable about, human rights), as well as civil society and human rights advocates.  I expect to be able to work productively with all relevant stakeholders if appointed.  

III. Motivation Letter (600 word limit)
When I was a student at Yale Law School, Professor Harold Hongju Koh (one of my human rights professors) often said that "human rights theory without practice is as lifeless as human rights practice without theory is thoughtless". I have taken that idea with me throughout my career, and am applying for this position because I bring a strong understanding of the theory of Human Rights Law through my studies, research and teaching, as well as direct practical experience relevant to the mandate.  I believe that this combination would complement the expertise of other members of the Working Group on Arbitrary Detention.
I have spent my professional life working on human rights issues, with a focus on the administration of justice. As a result, I have experience visiting places of detention, engaging with people who have been lawfully detained, as well as victims of unlawful detention and their families. Early in my career, I was for a brief time a legal aid lawyer in Queensland, visiting police cells, remand centres, youth detention centres, maximum security prisons, court holding cells, and a psychiatric facility, and providing legal assistance to society's most vulnerable people. In my field work, I have seen many situations where people have been deprived of their liberty in circumstances that fall within the five categories used by the Working Group in determining whether detention is arbitrary. In my experience, the root causes for this include dysfunctional judicial systems, a shortage of trained lawyers, inadequate record keeping and release procedures, legislation which does not meet international standards, and lack of alternatives to imprisonment.

While the most egregious cases of arbitrary detention are politically motivated and target certain individuals and groups, I believe that some cases can be prevented by education on applicable human rights standards and technical assistance to put in place better policies and procedures. I respectfully suggest that there is scope to build upon the Working Group's Draft Principles and Guidelines on the right to challenge the lawfulness of detention before a court, by developing a follow-up compilation of best practices in preventing and addressing arbitrary judicial and administrative detention. These best practices could be drawn from information obtained by the Working Group's country visits and from States on measures they have taken to give effect to the Working Group's opinions and deliberations. With my academic background and field experience, I am well placed to assist in this and other future contributions of the Working Group to the field of human rights. 
I have a background in the common law, but have lived and worked in countries with civil law, religious-based, mixed and traditional legal systems.  My paper on customary law was placed on the recommended reading list of a major donor agency. I have a good knowledge of regional human rights systems in Europe, Africa, the Americas, ASEAN and the Arab region, as I cover these systems in my teaching at QUT. I live in the Pacific where several States are not party to the ICCPR, and I understand the challenges of working in a region with no regional treaty to address human rights violations. 
For these reasons, I believe that I have the aptitude and experience to meet the challenges of this role. I am interested in the role because it closely relates to much of the work that I have undertaken in the UN and other contexts over many years.  I would welcome the opportunity to work constructively with the Human Rights Council, governments, other mandate-holders, civil society, and stakeholders working on arbitrary detention.
 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: ENGLISH
Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY
French: Yes or no: YES   If yes,

Read: Easily or not easily: EASILY
Write: Easily or not easily: NOT EASILY
Speak: Easily or not easily: NOT EASILY

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: YES   If yes,


Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: NOT EASILY


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Master of Laws (LL.M.) majoring in International Human Rights Law and Policy, Yale Law School
	1998-1999
	New Haven, Connecticut, United States

	Bar Practice Course (for qualification as a Barrister in Queensland), Queensland University of Technology
	1998
	Brisbane, Queensland, Australia

	Bachelor of Laws (LL.B.) with First Class Honours and the University Medal, The University of Queensland
	1991-1996
	Brisbane, Queensland, Australia

	Bachelor of Arts (B.A.) majoring in French and Japanese Language Studies, The University of Queensland 
	1990-1993
	Brisbane, Queensland, Australia


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	Faculty of Law, Queensland University of Technology, Sessional Academic 

Teaching four units within the Master of Laws Course on:  (i) International, Regional and Domestic Human Rights Law, (ii) Criminal Justice, (iii) Traditional/Customary Legal Systems, and (iv) Program Skills in Development Work.

	2010 - present
	Brisbane, Queensland, Australia

	Raoul Wallenberg Institute of Human Rights and Humanitarian Law, Consultant on the Europe, Regional Asia and Regional Africa Programs:
(i)   Trained the Public Defender's Office in Georgia on international human rights; economic, social and cultural rights; the rights of persons arrested or detained; and equal rights and non-discrimination (2006).
(ii)   Evaluated a project to strengthen the human rights capacity of the Armenian Human Rights Defender’s Office (2009).
(iii)  Developed an online human rights course for NHRIs in Asia Pacific and in Africa for RWI, the Asia Pacific Forum (APF), and the Network of African National Human Rights Institutions (NANHRI). Delivered training in Bangkok for the Asia Pacific course on the ICCPR, ICESCR, and rights of migrant workers (2014).

	Various assignments 2006 - present
	Tbilisi, Georgia;

Yerevan, Armenia;

Bangkok, Thailand


	Independent Consultant, Human Rights and Justice Programs (relevant assignments):
(i)   Legal Specialist, International Bar Association, implemented a project to build the capacity of the Malawi Law Society to deliver legal aid and improve access to justice (2004). 
(ii)  Criminal Justice Adviser, US Department of State, assisted the Ministry of Legal Affairs in drafting police and prisons legislation, developed a training curriculum on justice and human rights with police, prosecutors and prison officers in South Sudan (2008-9).
(iii)  Justice Consultant, QUT, designed a capacity building program for the Judiciary, Parliament and Attorney-General in Bhutan (2010).
(iv)  Deputy Team Leader, URS Australia, managed a large Australian aid program to the law and justice sector in Solomon Islands, including the DPP's Office, Police Prosecutions, and Public Solicitor (2011-13).
(v)  Human Rights Specialist, Coffey International Development, trained community representatives on human rights standards so that they could undertake an assessment of police stations and detention conditions in Papua New Guinea (2013).

(vi)  Team Leader, GRM International, 
leading a survey of community perceptions of the Papua New Guinea police, particularly on gender violence and other human rights issues (2015). 

	Various assignments 2000 - present
	Blantyre, Malawi; 

Juba, South Sudan; Brisbane, Australia; 
Honiara, Solomon Islands;

Port Moresby and Lae, Papua New Guinea 


	United Nations:

(i)   Member of the Australian Delegation to the UN General Assembly and Commission on Human Rights, provided human rights advice (2000-1).
(ii)   Legal Officer, UN Compensation Commission, analysed legal issues in individual and corporate claims arising from Iraq's invasion of Kuwait in 1990, and presented briefs before a three-member panel of international legal experts (2001-4). 
(iii)  Human Rights Officer, UN DPKO Mission in Liberia, briefed and accompanied the UN Independent Expert, trained the Truth and Reconciliation Commission and NGOs, monitored and reported on human rights (2005-6). 
(iv)  International Evaluator, UNDP, evaluated a  project to build the capacity of the Malawi Human Rights Commission (2006).
(v)  Team Leader, UNDP, led a baseline study on access to justice in the Maldives (2014).  

	Various assignments 2000 - present
	New York, United States; Geneva, Switzerland; Monrovia, Liberia; Lilongwe, Malawi; 

Malé, Maldives.



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable.
****
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