SECOND PART: APPLICATION FORM IN WORD 

Working Group on Enforced or Involuntary Disappearances, 
member from Asia-Pacific States [HRC res. 27/1]
Appointments of special procedures mandate holders to be made
at HRC29 in July 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific Word application form needs to be completed and submitted for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 30 April 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for Working Group appointments, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: AL ASMAR                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: WADIH                                                                     
	6. Date of birth (dd-mm-yy): 8-Feb-72

	3. Maiden name (if any):                                                                     
	7. Place of birth: Lebanon

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Lebanese

	
	9. Any other nationality: French


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Master in Computer Engineering with emphasis on Computer Systems (1995); MIAGE, the French equivalent to Master’s Degree in Business Computing (1994). Vice-president of the SOLIDA movement (Support of Lebanese in arbitrary detention) since 1997, Secretary General of the CLDH (Lebanese center for Human Rights) since 2006, Secretary General of the FEMED (EuroMed federation against enforced disappearances) since 2012, board member of the EMHRN (Euro-Mediterranean network for Human Rights) from 2006 till 2012 in charge of the communication and the Freedom of Association working group, Board member of Centre Nassim for rehabilitation of victims of torture since 2013. Regular contributor as NGO representative to several parliamentary working groups to draft Human rights bills related to: the National Human Rights Institution, the torture criminalization, the Human Right action plan and the enforced disappearances. International Human Rights trainer and lecturer with NGOs, Universities and international organizations. Training on international HR standards and UN mechanisms including ED and arbitrary detention organized by the FIDH (1995-2000). Training on torture prevention mechanisms organized by the APT (2009-2011), the OMCT (2015) and the OHCHR (2013). Excellent command of oral and written French, Arabic and English.
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Trainings on the UPR organized by OHCHR (2011-2014). Training on transitional justice and international justice organized by the Special Tribunal on Lebanon (2014). Training on monitoring international tribunal organized by the STL (2014-2015). Conducting advocacy campaign for the ratification of the ICAED through field visits in the euro-med region since 2007. Training by the ICRC on the Ante-mortem database (2010). Participating to the drafting of more than 10 reports related to a wide range of HR issues: ED, torture, death penalty, women in prison, arbitrary detention, refugees and migrant; in addition to contributing to the submission of civil society reports to the UPR-Lebanon (2011 and 2015). Participating to the drafting and follow up on cases submitted by SOLIDA to the WGEID (since 1995). Drafting and presentation of a shadow report to the CHR in 2005. Regular lecture on ED for the European parliament (2002, 2005). Engaging with national authorities to solve cases of ED. Engaging with local, regional and international media to raise awareness on the ED. Engaging with Lebanese political leaders to sensitive them on the ED and to gain their support for the ratification of the CED and the creation of a national commission on ED
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

20 years of experience in Human rights. Nationally, 1997: Co-founder and SG of the SOLIDA movement, which documented dozens of cases of ED, torture and arbitrary detention. 2005: Co-founder of the CLDH which is actively participating in the enforcement of HR in Lebanon, denouncing their violations, supporting victims to recover their rights, representing the CLDH in all negotiations with the government, parliament and security services in order to find common ground between NGOs and national authorities, lobbying (at the regional and international levels) notably for the adoption of the ICED. Elected twice as a Member of the executive committee of the EMHRN (2006 and 2008). 2007: Co-founder of Centre Nassim, a rehabilitation center for victims of torture supported by the UNVFT since its creation. 2007: Co-founder and Treasurer, then SG (since 2012) of the FEMED, working on ED across the euro-med region. Internationally, participating as lecturer and/or trainer in several workshops, lobbying sessions, side events on ED, TJ and torture. Generally, I am involved in lobbying with several international bodies: EU, and French parliament, universities, STL, UN WGEID (speaker at the 30th anniversary of the WGEID in Geneva, member of the expert group working on gender and ED). I was laureate on behalf of the CLDH of the HR price delivered by the French Government for 2013.
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

During the past 20 years I have been handling in parallel a successful professional activity and an engagement, on a voluntary basis, for the promotion and for the protection of HR. This involvement is completely compatible with my professional duties and vice versa. As Chief Operational Officer of a major Lebanese technology startup, I am have a challenging position which gives me the opportunity to manage with flexibility my time.  Documenting HR violations, meeting with ED families, officials and other stakeholders is totally compatible, time-wise, with my professional activity. As a member of the WGEID, I would commit to reduce the time I am dedicating to other volunteer activities in the HR domain particularly if it might create a conflict of interests with the WGEID membership. Moreover, I will resign from the FEMED board and ask to be replaced at the ICAED steering committee. Finally, the fact that I am completing a wide range of tasks in different sectors simultaneously demonstrates my ability to work under pressure and with effectiveness. This would be a real asset, as a WGEID member, particularly when it comes to work  on files during the inter-session period or on emergency cases.
III. Motivation Letter (600 word limit)
Subject: Application for the position of Member of the United Nations Working Group on Enforced or Involuntary Disappearances for the Asia-Pacific Region.

Dear Madam/Sir,

I have the honor of submitting my application for the vacancy announcement related to the appointment of the Asia-Pacific member of the UN-WGEID.

As a Lebanese coming from a country devastated by wars and conflicts, I know the importance of investing in the protection of Human Rights through the UN special procedures. The UN WGEID offers a unique channel of communication between the families of the victims of enforced disappearances and key parties, including States. Deeply convinced about this group’s objective and committed to determining the fate of the disappeared, I believe that my profile would be a real added value for the UN WGEID and the continuation of its mission. 

During the past 25 years, I have gained experience and in-depth knowledge of various Human Rights issues, particularly regarding the following: enforced disappearances, torture prevention and rehabilitation, transitional justice and dealing with the past in post-conflict countries. Moreover, I contributed to the creation of four non-governmental organizations (NGOs) active in the sector of Human Rights in the Euro-Med region (Solida, CLDH, FEMED and Centre Nassim).

Within this framework, I am persuaded that strong partnerships and information-sharing mechanisms between NGOs, victims, authorities and other relevant stakeholders (including UN agencies) are one of the most effective ways to ensure that Human Rights are respected. Following this approach based on coordination and complementarity, I have actively contributed to the establishment of legal frameworks on enforced disappearances in Lebanon (including a decree and two laws) with Lebanese NGOs, members of Parliament and Ministries. Moreover, through lobbying, documentation and negotiation between NGOs, Syrian and Lebanese authorities, I have participated in key processes that have led to the liberation of hundreds of disappeared Lebanese and to the establishment of the fate of 23 victims who were buried in a mass grave in Lebanon.

In addition to my work at the national level, I am also involved in the protection of Human Rights in the MENA and Asia regions in my capacities as lecturer, researcher and trainer. My involvement in the fight to end enforced disappearances also has an international dimension; in 2003 I joined preparatory discussions in Geneva which led to the adoption of the International Convention against Enforced Disappearances. I have maintained this global commitment as a member of the ICAED Steering Committee, conducting regular advocacy campaigns for the adoption and the ratification of the Convention. 

I would be eager, as a member of the UN WGEID, to develop its work at different levels. First, given that I have already been interacting with a wide range of UN thematic procedures (CAT, CED, HRC, Special Rapporteur on Freedom of Association, etc.), I would aim at further strengthening the synergies between the UN WGEID and these mechanisms. Second, given the fact that I have regularly attended UN WGEID sessions as an NGO representative, I would ensure that the Group continues to play a positive and proactive role in the dialogue between victims, civil society and States. Third, on the basis of my experience as Board member of a rehabilitation center working with families of disappeared, the majority of whom have been women, I would place particular emphasis on mainstreaming a gender approach in the work of the UN WGEID. Fourth, as a citizen from the Asia-Pacific region - one of the areas particularly affected by the enforced disappearances - I would ensure that the UN WGEID maintains a coherent approach when working towards a fair solution to this question, notably through country visits.

Should you require any additional information, please do not hesitate to contact me. I remain at your disposal for an interview and the opportunity to further elaborate on my application.

Yours Sincerely 

Wadih AL-ASMAR

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Arabic
Arabic: Yes or no: Yes   If yes,

Read: Easily or Not easily: Easily
Write: Easily or Not easily: Easily
Speak: Easily or Not easily: Easily
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Master II in Computer Engineering with emphasis on Computer Systems. 

(Paris Sud University, Orsay, Paris, France)

	1994-1995
	Paris, France

	MIAGE (Maîtrise des Méthodes Informatiques Appliquées à la Gestion des Entreprises), the French equivalent to a Master’s Degree in Business Computing. 

(Paris Sud University, Orsay, Paris, France)

	1992-1994
	Paris, France

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	ElementN, 

Director of Profesional Services : In charge of the profesional services department of ElementN, a lebanese technological start-up, responsible of a team of 45 engineers and consultant working in several countries such as, USA, Kingdom of Saudi Arabia, Lebanon and other arabic gulf countries. main functions are :

•
Manage communication with customers

•
Maintain a Forecast plan for the next 12 months

•
Follow up on invoicing and payments

•
Ensure pre-sales activities are provided efficiently by the existing analyst and engineering team

•
Steer customer contracts towards maximizing the profitability of the company

•
Validate all proposals and CR

•
Contribute to the design of the project management process

•
Steer the services team towards maximizing the profitability of the company

•
Ensure that project managers follow rigorously the project management process

•
Supervise all Production committees

•
Follow the budget Line of the Projects department and report on them monthly

•
Monitor and maximize the staffing plan of the team

•
Validate the projects plans and ensure they are adequate with the company policies and the customer commitments

•
Participate in Projects planning meetings when needed

•
Senior contributor to the yearly budget

•
Contribute to the definition of salary scales and performance packages

•
Follow the implementation of the recruitment plan 

	2007 - 
	Beirut, Lebanon

	Equatech,

Technical Director

•
Head a team of 2 Project Managers and 9 engineers

•
Provide technical management of the application

•
Follow-up on the development process

•
Ensure quality deliverables 

•
Monitor functional/technical specifications documentation

•
Conceive and define information architecture

•
Provide constant feedback and reports

•
Lay out Quality Assurance procedures

•
Re-structure and re-engineer the application 



	2006-2007
	Beirut, Lebanon

	achatpublic.com,

Program Director,

Project Manager in charge of the implementation of achatpublic.com’s Market place. I joined this company to take over the management of extensive programs and architecture. I was responsible for several internal projects and for achapublic.com’s client accounts. 

	2004-2006
	Paris, France

	Valoris,

My role in Valoris was mainly to head a cross-functional team of architects and experts in new technologies. This team was involved in the majority of e-business projects, all the way from conception through implementation.

As a leader of a team made up of 5 engineers and prospect architects, I also took part in the business development processes by assisting executives in identifying and assessing their future decisions, and by monitoring replies to the Offer Requests, particularly in the financial/public service sectors


	2000-2004
	Paris, France


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
In case of his appointment at the WGEID, the candidate would resign from his mandate as secretary general of the Euro-mediterranean federation against enforced disappearances (FEMED), in order to prevent any risk of conflict of interest.
****
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