SECOND PART: APPLICATION FORM IN WORD 

Working Group on Enforced or Involuntary Disappearances, 
member from Asia-Pacific States [HRC res. 27/1]
Appointments of special procedures mandate holders to be made
at HRC29 in July 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific Word application form needs to be completed and submitted for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 30 April 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for Working Group appointments, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Fernando                                                                        
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: NIMALKA                                                                     
	6. Date of birth (dd-mm-yy): 3-Dec-53

	3. Maiden name (if any): N/A                                                               
	7. Place of birth: COLOMBO

	4. Middle name: ESTHER SRIYANI                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): SRI LANKA

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

The applicant is highly proficient in spoken and written English . Her primary education up to Law College was at Bishop's College,Colombo. The applicant completed her  Attorney-at-Law at the Law College, Colombo with 5  years of legal practice  in Sri Lanka. She was employed as the Regional Co-ordinator of the Asia Pacific Forum on Women, Law and Development, a regional women's human rights network based in Malaysia (1989-1994).  She has served as a consultant and resource person to several regional organisations including CARAM-Asia (Malaysia), Migrante International, Asian Forum for Human Rights and Development (FORUM-ASIA, Thailand) and South Asians for Human Rights. In 2006 the applicant served in the NGO Advisory Committee appointed by the Minister of Human Rights in Sri Lanka. She resigned due to matters of principle. As President of the International Movement Against all Forms of Racism(IMADR)(1999), she engaged with the UNHRC l and the following Treaty Bodies: CERD; CAT; and CMW. She is also presently the Co-Chairperson of the South Asians for Human Rights(SAHR). Overall she has worked for over 30 years with families of victims of human rights violations  assisting in pioneering abovementionend organisations including AFAD and Forum Asia.


2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Since 1983 she has provided support to families of the disappeared as a lawyer. From 1989 she was a key interlocutor for Sri Lankan activists lobbying against enforced disappearance at the HRC. Starting in 1993 she worked with the international lobby to campaign for the inclusion of women's human rights in the Vienna Declaration. Locally she has worked with Families of the disappeared, other such democratic movements,Law and Society Trust and Mothers and Daughters of Lanka.As the Chairperson of the International Movement Against All Forms of Discrimination and Racism with ECOSOC status in UN since 1999 she has been engaged in the area of human rights extensively providing technical  support for victims from Sri Lanka and Asian region to be represented in the HRC,different treaty bodies,preparation of NGO alternative reports and briefings ,facilitating meetings with mandate holders and documenting cases of disappeared for WGIED. She has assisted human rights coalitions in Sri Lanka and South Asia as a leading resource person and HRD. 
She works closely with Forum Asia,Pax Romana, Fransiscan International, ICJ,HRW,AI and ISHR as a resource person. She is also the Convenor of the Asian Democratic Network and a member of the South Asian Feminist Network(SANGHAT). In 2014 she selected to the Peacemaker Programme of the Univesity of San Diego,CA-USA.


3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)


Starting from the  Civil Rights Movement of Sri Lanka in 1984  to assist fundametal rights cases the applicant has over 30 years of experience in human rights and women's rights activism and lobby. She has been a member of the Movement for the Defence of Democratic Rights and Organisation for the Protection of Family Members of the Disappeared(OPFMD) one of the first such organisation in Sri Lanka (1990). The applicant has been involved in movements and organisations which pioneered activities to protect and promote human rights in Sri Lanka. She has actively  been  engaged in lobby and advocacy  at the Human Rights Commission (1989 -1994) accredited by the World Council of Churches. She has 25 years of knowledge and working experience with institutional mandates and procedures related to the UN through her engagement with regional and international NGOs and INGOs. She is a consultant, trainner and speaker globally,regionally and nationally as an active and vociferous human rights defender. She has assisted in facilitating dialogue between CSOs and mandate holders in the Asia region. She has been a key-note speaker at the Gwanjghu Memoral in South Korea(2000) and at the International Human Rights Conference  in Toronto,Canada organised by CHRID. On 28 February 2013, she spoke at the General Segment of the High Level Segment  representing CSOs.  

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

The applicant has been involved in promoting human rights and protection mechanisms for over 30 years. She is  involved in national,regional and international forums and serves as a member of human rights organisations which involved in undertaking multiple tasks engaging  with  a variety of stakeholders. She has extensive travel experiences to participate in conferences, trainnings and fieldworks while fulfilling her professional duties.  She works on behalf of victims and the families of victims to provide them with a voice nationally,regionally and internationally. She will be dedicating more than 3 months per year and/or as required to the mandate if selected to assist in it's work. The applicant has the capacities required to carry out the required tasks and functions as a mandate holder.  
III. Motivation Letter (600 word limit)

Since 1989 I have acquired knowledge of the work  done by the Working Group on Involuntary and Enforced Disappearnce and I assisted groups across Asia to work closely with this mechanism.

I began my engagement in rights advocacy  when I was a student in the early 1970's. I was prompted to study law at a time when the  Sri Lankan government introduced  a draconian law called the Prevention of Terrorism Act which impacted student union activities. As the Sri Lankan Ethnic Conflict emerged with the communal pogrom in 1983 I became fully  involved  in assisting  senior advocates to file  Habeaus Corpus Applications and became  intensely involved in struggling to uphold fundamental rights of students, workers and those who were being enforcedly disappeared. Truly, I was traumatised  as a young lawyer to realise that these men and women will never return back to their families.  In Sri Lanka disappearances intensified as a two pronged civil conflict escalated in 1989 both in the North and South of Sri Lanka.  The repression by the State forces became wide spread and lawyers who assisted in seeking legal redress were also threatened. I left the country between 1989 -1994 after pioneering the first community based movements against disappearances in Sri Lanka called the 'Mothers Front' in the South, Mothers and Daughters of Lanka and  the Organisation for the Protection of Family Members of the Disappeared(OPFMD). My work against disappearances led me to work closely with the UN system as all national mechanisms became ineffective and politicised in Sri Lanka and,out of necessity learnt the intricacies of such mechanisms and related challenges.
As Regional Co-ordinator of the Asia Pacific Forum on Women, Law and Development,  I was tasked with programme development to promote women's rights in the post UN World Conference held in Nairobi in 1979. My work was motivated by the need to address issues of violence against women, violations of labour rights and the failure of many Asia Pacific governments, who are members of the UN, to raitify the CEDAW. I  designed  legal literacy programmes at the country level and supported  endeavours which  involved me and APWLD as a women's network in the global initiative to campaign during the UN World Conference on Human Rights, Vienna 1993 on "Violence against Women as violation of human rights". My experiences in the field strengthened my resolve to bring the voices of  a `silent majority' of people targeted due to  caste, class and gender oppression ,discrimination and violence.   This led me to begin working closely with the International Movement Against All Forms of Discrimination and Racism (IMADR) which was founded in 1988 by the caste based minority community in Japan, the Buraku people. 
For over 30 years I have promoted human rights,democracy and reconcilitation in Sri Lanka and elsewhere based on the experinces derived from communities and in my own life as a woman coming from a patriarchal society.  Injustice and  the culture of impunity  has always been resisted   by communities at great risk. Their strength provided impetus to me to assist them as a lawyer and also utilise the opportunities I received as a member of the Worls Council of Churches family and through exposure to other regional and international organisations to bring their voices to the international forums and the UN .Furthering this work I  firmly believe that the international community has a responsibility to uphold the human rights culture. My engagement in the advocacy and lobby for the UN resolutions on Sri Lanka since 2009 on the issue of accountability  is based on that firm belief.

 Human rights must become the grammer of governance and our work at all levels must help a mother live another day as she searches for the son who disappeared. A wife who awaits for the arrival of the husband and a child who wants to see the farther. As a woman with multiple experiences this is what has motivated me to remain in this work and now forward this application after years of been in the NGO world.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: SINHALA
Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: NO   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Attorney-at-Law - Sri Lanka Law College
	1978 -1982
	Colombo, Sri Lanka

	Diploma in Theology - Theological College of Lanka (1976-1977)
	1976-1977
	Kandy, Sri Lanka

	Doctor of Divinity Honoris Causa(2002)
	2002
	The Academy of Ecumenical Indian Theology-Chennai

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	President, International Movement Against all Forms of Discrimination and Racism
	1999- Present
	Tokyo, Japan based in Colombo

	Director, Women's Political Academy Sri Lanka
	2012 - Present
	Colombo, Sri Lanka

	Co-ordinator, Women's Human Rights Programme, Asia Pacific Forum on Women, Law and Development
	1994-1996
	Regional Assignment based in Colombo

	Regional Co-ordinator, Asia Pacific Forum on Women,Law and Development 
	1989-1994
	Kuala Lumpur, Malaysia


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
NO
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
****
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