SECOND PART: APPLICATION FORM IN WORD 

Working Group on Enforced or Involuntary Disappearances, 
member from Asia-Pacific States [HRC res. 27/1]
Appointments of special procedures mandate holders to be made
at HRC29 in July 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific Word application form needs to be completed and submitted for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 30 April 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for Working Group appointments, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: KYRIACOU                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: NIKOLAS IORDANIS                                                                     
	6. Date of birth (dd-mm-yy): 28-Oct-79

	3. Maiden name (if any):                                                                     
	7. Place of birth: KAVALA, GREECE

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): CYPRIOT

	
	9. Any other nationality: N/A


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

1. Ph.D. in law (2012) - Thesis title: "An affront to the conscience of humanity: enforced disappearance in international human rights law"

2. Human rights lawyer in Cyprus (2007-2008)

3. Internship at the Interamerican Court of Human Rights (May-August 2010)

4. Languages: English, Spanish, French

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I am extremely familiar with human rights instruments, norms and principles due to both my academic and professional background. My Ph.D. thesis analysed the UN convention for the protection of all persons against enforced disappearance, its relation to international human rights law, the work of the Working Group on Enforced or Involuntary Disappearances and the case law of the European and Inter-American Courts of Human Rights and of the Human Rights Committee. I have also authored a number of articles and chapters on disappearances, which were published in peer-reviewed journals.Since September 2013, I am a member of the Cypriot delegation to the Committee of Ministers of the Council of Europe. During my work as lawyer in private practice in Cyprus I worked on various applications to the European Court of Human Rights (one year and 4 months). Finally, I taught human rights at the University of Cyprus (fall semester 2014) and at the Open University of Cyprus (spring semester 2015).  
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)


As Counsel of the Republic, I acted as:

1. Member of the delegation of the Republic of Cyprus to the Committee of Ministers - DH  (Council of Europe) from June 2013 to-date.

2. Agent for the Republic of Cyprus before the Court of Justice of the European Union in Opinion 2/13 (EU accession to the European Convention on Human Rights)

3. Chair of the Council of the European Union Working Party FREMP [Fundamental Rights, Citizens Rights and Free Movement of Persons] during the Cyprus Presidency of the EU (July - December 2012) 



4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

I confirm my availability for the effective and timely discharge of duties related to the position and also confirm the dedication of the three months per year to the work required.
III. Motivation Letter (600 word limit)
The phenomenon of enforced disappearance is at the center of my academic and professional life for nearly a decade. In my successive capacities as human rights lawyer, doctoral researcher and lecturer I have taken an active interest in this phenomenon and have approached it in a variety of ways. My application for the current vacancy regarding the position at the Working Group on Enforced or Involuntary Disappearances (WGEID) is a token of my relentless and profound interest in the matter. 

I believe I can make a positive contribution to the work of the WGEID. My conviction is based on three distinct, yet interrelated characteristics: solid academic background, substantial and diverse professional experience and commitment to the cause of human rights. 

As illustrated in various parts of this application my academic endeavors are intimately connected with the topic of enforced disappearance. My Ph.D. thesis is entitled “An affront to the conscience of humanity: enforced disappearance in international human rights law”. In it, I explore the practice of enforced disappearance as a multiple and complex human rights violation and cover various topics related to enforced disappearance. The point of departure is the historical development of the UN reaction to enforced disappearance and the creation of special mechanisms within that organization, which were drawn up in order to confront this practice. The thesis continues with the examination of the sources of law, both treaty and customary based, and the cross-jurisdictional comparative and interpretive assessment of the practice of three different human rights bodies, namely of the Human Rights Committee, the European Court of Human Rights and the Inter-American Court of Human Rights. Further, the thesis also engages in the discussion of two significant topics that are directly related to the general theme, namely the right to truth and the phenomenon of extraordinary renditions.
My publication profile includes nine articles published in the European Human Rights Law Review, Melbourne Journal of International Law, Inter-American and European Human Rights Journal and of a book chapter on amnesties in the case-law of the Inter-American Court of Human Rights.

Under my current capacity as Counsel at the EU Law Section of the Law Office of the Republic of Cyprus, I had the opportunity to chair the EU Council Working Group FREMP during the Cyprus Presidency of the Council of the European Union (Fundamental rights and free Movement of Persons); represent Cyprus to the CDDH ad hoc negotiation group on the accession of the European Union to the ECHR, as well as at the Committee of Ministers of the Council of Europe (DH) and act as agent of the Republic of Cyprus before the CJEU for the Opinion 2/13. I have also worked in the private sector as a human rights lawyer and undertook a 3-month internship at the Inter-American Court of Human Rights. Hence, I am confident that the blend of my diverse professional experience can be useful for the work of the WGEID.

Finally, in the course of the past decade I have had the opportunity to meet with many relatives of disappeared persons in various countries and thus reinforce my staunch belief in human rights. I remain a committed supporter of human rights law and I am convinced that human rights mechanisms, such as WGEID, can play a central and meaningful role in ensuring the protection of persons, both in law and in practice. I aspire to assist it in continuing its valuable work by being one of its members.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Greek
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Ph.D. in Law, European University Institute
	2008-2012
	Florence, Italy

	LL.M. in International, Comparative and European Law, European University Institute 
	2008-2009
	Florence, Italy

	LL.M. in European Community Law, Leiden University
	2004-2005
	Leiden, The Netherlands

	Law degree, Aristotle Universtity 
	1999-2003
	Thessaloniki, Greece


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	Law Office of the Republic; Counsel of the Republic of Cyprus; Chair of EU Council Working Group FREMP; Cypriot delegate to the CDDH ad hoc negotiation group and the European Commission on the Accession of the European Union to the ECHR; member of the team of lawyers assisting the Greek Cypriot negotiator; agent of the Republic of Cyprus before the CJEU; representing the Republic of Cyprus at the Committee of Ministers of the Council of Europe (DH); legislative drafting; legal opinions; representing the Law Office of the Republic to parliamentary committees of the House of Representatives 
	2011-today
	Nicosia, Cyprus

	Lellos P. Demetriades Law Office; Lawyer; Human Rights Law/ Legal counselling/ appearing before the Supreme Court of Cyprus/ drafting of applications to the European Court of Human Rights
	2007-2008
	Nicosia, Cyprus

	Ministry of Foreign Affairs of Cyprus; Attache; Worked in the Community and International Law Department/ Cypriot delegate to EU working parties COJUR, COMAR, COJUR-ICC  
	2005-2007
	Nicosia, Cyprus

	University of Cyprus; Adjunct lecturer; Taught "Public international law" in the framework of the master programme in political science

Open University of Cyprus; Adjunct lecturer; Taught "Human rights protection in the EU" in the framework of the LL.M. programme in EU law.  

	2014 (fall semester)
2015 (spring semester)

	Nicosia, Cyprus
Nicosia, Cyprus



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
None
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

None
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

None
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I hereby declare that I will comply with paragrpahs 44 and 46 of the annex to Council resolution 5/1. Should need arise, I will relinquish any decision-making position in the Government or desist from the exercise of any other function that may compromise the proper execution of my duties as member of he WGEID. In any case, I commit to inform the WGEID and the Council beforehand of any such potential may arise and i shall take all measures they may indicate in order to safeguard the integrity and legitimacy of the UN human rights protection system.  
****
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