SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on the independence of judges and lawyers 
[HRC resolution 26/7]
Appointments of special procedures mandate holders to be made
at HRC29 in July 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific Word application form needs to be completed and submitted for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 30 April 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for Working Group appointments, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Al-Marri                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Ali                                                                     
	6. Date of birth (dd-mm-yy): 30-Nov-72

	3. Maiden name (if any):                                                                     
	7. Place of birth: Qatar

	4. Middle name: Saeed                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Qatar

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

He holds a Ph.D. Masters and Bachelors degree in political science and has a long tradition in the field of international action regarding the protection and promotion of human rights at the local and international levels. he has several publications and research related to the field of politics and human rights .
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

obtained the knowledge of the principles and standards of human rights through the application of the mandate of the National Human Rights Committee stipulated in its establishment law, in accordance with the Paris Principles which regulate the work of national human rights institutions, and I've worked in implementing the following terms of reference:

1.
Proposing ways to promote and pursue the objectives set out in human rights international conventions and treaties, to which the State has become a party, and recommendation on the State's accession to other conventions and charters.

2.
Providing advice and recommendations to the concerned authorities in matters relating to human rights.

3.
Monitoring violations of human rights, settlement of the related complaints or reports, coordinating with the competent authorities to take the necessary action, and propose ways to confront and prevent them.

4.
Submitting the necessary proposals for the concerned authorities on existing legislation and draft laws, and their compatibility with the provisions of international human rights conventions to which the State has become a party.

5.
Monitoring the human rights situation in the State, preparing and submitting related reports to the Council of Ministers together with providing opinions in this regard.

6.
Monitoring what might be raised about the human rights situation in t

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

- Attending sessions of the UPR, submitting shadow reports to the UPR mechanism, treaty-based mechanisms and working groups, 

- Responding to questionnaires of treaty-based mechanisms and the special rapporteurs, and communicating with them with regard to "the cases" they receive. 

- Facilitating communication with rapporteurs and other mechanisms, and raising awareness and enriching education about their role and mechanism of action.

With regard to working with regional organizations, dr.Ali have chaired the committee of Arab governmental experts convened by the League of Arab States, and signed several memorandums of understanding with regional institutions, including the Migrant Forum in Asia (MFA), The Asia Pacific Forum of National Human Rights Institutions (APF) which I currently chair. he has also established the Arab Network for NHRIs in 2011.
With regard to working with international organizations, there is strong cooperation and collaboration with the Amnesty International, and Human Rights Watch, their reports pointed out the role played by the NHRC which I chaired in the protection and promotion of human rights in the state of Qatar. There are also many partnerships with international organizations and government agencies, including the American center for International labor solidarity, and the Swiss Agency for Development & Cooperation (SDC).

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

The Candidate will be able to dedicate the required time needed to fulfill his mandate as a Special Rapporteur, he has been a member in several committees before, that required his personal involvement in different countries, his job nature as the chairperson of National Human Rights Committee is very flexible, since he has a strong and qualified team in his organization to cover his place while he is covering his other mandates.
III. Motivation Letter (600 word limit)
Dr. Ali had started his career in the field of human rights since 2000 as a program officer in the UNESCO, however, officially he his starting point in this field was in 2002 as the secretary general of the National Human Rights Committee, and one of its founding members. His political science background served as a strength in his career in human rights since he was able to look an many issues from a more realistic perspective which made his role locally, regionally and internationally more effective.

After becoming the chairman of the NHRC in 2009, dr.Ali focused on implementing the mandates of the committee specially in reviewing the national legislations and recommending reforms to comply the national legislations to the UN international human rights standards. The committee had submitted many recommendations to the government to amend national legislations that in a way violates several civil, political and social rights.

Also he worked intensively on labour rights in Qatar and recommended many legislative reforms especially laws related to recruitment, sponsorship system  where the committee had strongly recommended the abolishment of this system for several years, and looked at the way the justice system works in Qatar and how independent the system , and the committee had reported many recommendations to the government to improve on that matter.

In addition to his work to improve the juridical system, dr.Ali defended a lot the recruitment of women as judges, in which it resulted in recruiting the first female judge in the gulf region which makes it one of the most significant improvement not only in the justice system but also in improving women rights in the region. Today Qatar has three female judges.

Dr. Ali believes that improving the justice system in Qatar and the region is vital to improving the human rights status, and he has always looked at the rule of law as a priority to any country especially in the Arab region where the justice system suffers from the extensive control of the executive authority. 

In an attempt to improve and protect the rights of vulnerable groups, he came up with a proposal in 2008 to cooperate with high profiles legal firms in Qatar to volunteer to take labour cases free of charge to support this group as a way to solve a challenge facing those groups from the current justice system in which many of them find themselves unable to hire a lawyer.

Based on all the above efforts, dr.Ali is committed to improve the independence of judges and lawyers not only in Qatar, but also in the region and in the world and he will priorities the selection process of the judges and the criteria that should be applied when selecting a judge to ensure that justice is made especially to vulnerable groups such as migrants, women , children and persons with disabilities.
In addition to the mentioned professional positions Dr. Ali has a long career history in the field of human rights locally, regionally and internationally, he was the secretary general of the Arab democracy foundation, Secretary-General of Qatar National Human Rights Committee from 2002 up till 2009, Chairman of the Sub-Committee on human rights experts of the Arab League of Arab States,  founder and Chairman of the Arab Network for National Human Rights Institutions (ANNHRI) in 2013, and chairman of The Asia Pacific Forum of National Human Rights Institutions from 2013-2015.  

Finally, dr.Ali has a very good personality and connections with several governments,  international organizations and institutions during the past years, in which it will make it easier for him to facilitate many required visits that his mandate will require. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Arabic
Arabic: Yes or no: yes   If yes,

Read: Easily or Not easily: excellent
Write: Easily or Not easily: excellent
Speak: Easily or Not easily: excellent
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Ph.D. in political science- College of Economics and Political Science-University of Cairo 
	2003-2006
	Egypt 

	Master's Degree in Political Science-College of Economics and Political Science-University of Cairo -
	1998-2002
	Egypt

	    Bachelor's Degree in Political Science-College of Economics and Political Science-University of Cairo  
	19931997
	Egypt

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	2012- 2014
Chairman of ICC Sub-Committee on Accreditation (SCA) of The International Coordinating Committee of National Institutions for the Promotion and Protection of Human Rights
	2012-2014
	Geneva

	Chairman of Qatar National Human Rights Committee
	2009-present
	Qatar

	Head of UNESCO Office in Doha
	2001-2002
	qatar

	Official, Projects Department, UNESCO office
	2000-2001
	qatar


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
No
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
NA- in case of any conflict the applicant will be ready to take the required measures that works best for his position as SR.
****
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