SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on the right to privacy 
[HRC resolution 28/16]
Appointments of additional special procedures mandate holders to be made at HRC29 in July 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey for two additional mandates is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey for two additional mandates should only be completed once, even if the candidate is applying for both additional mandates. Multiple selection is allowed to indicate an application for both mandates. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific Word application form needs to be completed and submitted for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 30 April 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for Working Group appointments, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Andenas                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Mads                                                                     
	6. Date of birth (dd-mm-yy): 27-jul-57

	3. Maiden name (if any):                                                                     
	7. Place of birth: Oslo

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Norwegian

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Legal education in Norway and England with the degrees of Cand jur (Oslo), PhD (Cambridge) on human rights topic, Parallel Proceedings and Due Process, and MA and DPhil (Oxford). Advokat (Norway) and Barrister (England and Wales). Research Assistant at Norwegian Institute for Human Rights (1982-86), Fulbright Fellow at Columbia University in 1990-91, Director of the British Institute of International and Comparative Law, London (1999-2005) with human rights as important field of responsibility, and Director of the Centre of European Law, King’s College, University of London (1991-99). Currently Law Professor, University of Oslo, Visiting Research Fellow of the Institute of European and Comparative Law, University of Oxford and Senior Research Fellow at the Institute of Advanced Legal Studies, School of Advanced Studies, University of London teaching human rights at undergraduate and post graduate levels, and supervising research students.
Published human rights research in English, French, German, Italian and Norwegian, 50 books in different fields of law and articles in leading journals, see under 3 below.

Good oral and written communications skills in English, see 2 below. Extensive experience in public speaking and communicating with governments, companies, inter-governmental organisations, national human rights institutions, NGOs, and the media.
 

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Six years as Special Procedures Mandate Holder, Member and Chair-Rapporteur of the UN Working Group on Arbitrary Detention (2008-2015), elected Chair-Rapporteur  in 2013. Presented reports to four sessions of the Human Rights Council, chaired panel discussion in session of the Council. Chairing consultations with states and civil society. Rapporteur for major reports requested by the Council. Drafting and discussing opinions in the WGAD's complaints procedure, work on urgent appeals and different mechanisms to follow-up on country visits and opinions. Presentations at seminars and in conferences, publication on relevant topics. 
Human rights as major part of academic work from first appointment in 1982, and developed in academic research. In work, including teaching and research, UN institutional mandates has been at the core throughout (with the exception for a period as civil servant in the Norwegian Ministry of Finance). Has intervened before UK courts with other UN Special Procedures Mandate Holders as amicus curia and brought applications on behalf of individuals before the European Court of Human Rights and Norwegian courts. Consultancy work for World Bank. IMF, Asian Development Bank, Council of Europe, and national aid agencies. 

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Extensive knowledge of international, regional and domestic human rights law and standards, long experience in promoting, monitoring, reporting and advocacy. Appointed to UN Working Group on Arbitrary Detention 2008, Chair 2013.  Member, Executive Council of the International Law Association, Chair, Association of Human Rights Institutes (AHRI) in 2008.  Visiting Research Fellow of Institute of European and Comparative Law, University of Oxford and Senior Research Fellow at Institute of Advanced Legal Studies, School of Advanced Studies, University of London.

Visiting professorships at leading universities including Visiting Professor at University of Paris I (Sorbonne) 2006, l'École normale supérieure, Paris 2008, University of Rome La Sapienza 2002-13, the Chaire W J Ganshof van der Meersch, Fondation Philippe Wiener—Maurice Anspach, Université Libre de Bruxelles, Chaire Vincent Wright, Sciences-Po, Paris, Herbert Smith Visitor, University of Cambridge, Fellow of Netherlands Institute for Advanced Study in the Humanities and Social Sciences (NIAS) and, in 2005, Paul Hastings Visiting Professorship at the Faculty of Law at University of Hong Kong. Former General Editor, the International and Comparative Law Quarterly (Cambridge University Press), currently General Editor of European Business Law Review, member of Advisory Committee of Peking University Law Journal.

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

Yes I can. In addition I will focus most of my research and much of my teaching on the topic of the mandate. I have extensive experience with all the tasks listed above, and a realistic appreciation of the time it will demand.

Gathering relevant information on law and practice to make recommendations demands much time, this has to happen in the interaction with States, the United Nations and its agencies, programmes and funds, regional human rights mechanisms, national human rights institutions and civil society organizations. Contact with the private sector, including business enterprises, and any other relevant stakeholders or parties offers other challenges, and finding good procedures and routines at the very outset is important. The work on identifying and promoting principles and best practices at the different levels, will have as its major outputs proposals and recommendations to the Human Rights Council on the challenges in the digital age. Broad participation in relevant international conferences and events will be a part of this process, and is also important in the dissemination of the outputs.

Reporting on alleged violations of the right to privacy under article 12 of the Universal Declaration of Human Rights and 17 of the International Covenant on Civil and Political Rights, is another time consuming task which also must feed into the recommendations. 

III. Motivation Letter (600 word limit)
The Rapporteur should promote a coherent and complementary approach to the interaction between privacy, freedom of expression and other human rights. He or she should play a critical role in developing common understandings and accepted interpretations of the right to privacy. Traditionally. privacy is primarily considered as one of the civil and political rights, and has been one of the few such without a Rapporteur. Privacy is an independent right, enshrined in a variety of international human rights treaties, with a rich state practice and domestic constitutional protection, and in need of attention from the Human Rights Council in the clarification and application of international law, including customary law, and in the identification and assessment of best practices. The mandate is wide and includes many pressing problems. There is a pressing need to better articulate the content of the right to privacy and produce guidance on its interpretation i relation to modern technology enabling communications surveillance and the consequent interference with the right to privacy on an unprecedented and damaging scale. There is room for leadership but the temptations of showmanship must not detract from the focus on international law and human rights supervision. 
My first academic publication was on the balancing between privacy and press freedom, the article "Pressefrihet mot personvern" in Mennesker og Rettigheter, 1985  p. 25, followed by three books and the article "Surveillance and Data Protection: Regulatory Approaches in the EU and Member States", European Business Law Review, 2004 p. 485, mainly concerned with privacy and biometrics.
The right to privacy has been a major field of study for me for the last thirty years, both the human rights and the wider comparative law perspectives. I have undertaken consultancy work for the European Commission and other bodies but my main interest has been as an academic and a human rights advocate. 

The right to privacy in the digital age has not been central to my current UN work (my Arbitrary Detention mandate expires in July 2015). But in the six years of dealing with individual complaints, country visits and reports in the Arbitrary Detention mandate, jurisdiction issues have constantly been at the core. The mandate for right to privacy in the digital age is wide, and the first mandate holder will have a major task in establishing its autonomy and autority. Cooperation with other mandates and treaty bodies will be an important part of the work. Clarifying and applying duties under international law will be at the core also in identifying best practices and making use of them in the advisory work as in the context of country visits. 

Having worked in the field for many years, I am highly motivated to take up this mandate. The experiences from the Arbitrary Detention mandate has offered new perspectives and also prepared me for using the working methods of Special Procedures, working with the Secretariat and cooperating with other UN bodies. The success of proposals and recommendations submitted to the Human Rights Council will depend on an inclusive process and the ability to show leadership and focus on the challenges to the right to privacy arising in the digital age. The role of international and domestic civil society and professional organisations cannot be overestimated.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Norwegian
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: YES   If yes,

Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: YES   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: YES   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Cand jur, University of Oslo
	1975-84
	Oslo, Norway

	PhD, University of Cambridge
	1991-95
	Cambridge, UK

	MA, DPhil, University of Oxford
	by incorporation
	Oxford, UK

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	University of Oslo, Professor, teaching and research, including responsibility for human rights as subject in the law degree
	2008 - present
	Oslo, Norway

	University of Leicester, Professor, teaching and research, including lectures in constitutional law and human rights
	2005-2008
	Leicester, UK

	The Director of the British Institute of International and Comparative Law
	1999-2005
	London, UK

	Director of the Centre of European Law, King’s College, University of London
	1991-1999
	London. UK


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
NOT APPLICABLE
****
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