SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on the right to privacy 
[HRC resolution 28/16]
Appointments of additional special procedures mandate holders to be made at HRC29 in July 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey for two additional mandates is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey for two additional mandates should only be completed once, even if the candidate is applying for both additional mandates. Multiple selection is allowed to indicate an application for both mandates. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific Word application form needs to be completed and submitted for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 30 April 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for Working Group appointments, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: BELMAHI                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Driss                                                                     
	6. Date of birth (dd-mm-yy): 17-oct.-58

	3. Maiden name (if any):                                                                     
	7. Place of birth: Oujda

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Morrocan

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

For accuracy the names of  the diploma are quoted intheir original language :

Doctorat d’Etat en sciences politiques de l’université Hassan II Casablanca(2007),Diplôme d’études supérieurs en droit international de l’université Hassan II Casablanca(1989), Certificat d’Etudes Supérieur(CES) en Finances Publiques de l’université deCasablanca(1988), CES en Relations Internationales de La Faculté de Droit – Rabat(1987), CES en Sciences Politiques de Faculté de Droit – Rabat(1986), Licence en Droit Public de La Faculté de Droits – Oujda(1982) ;

Diplôme en Droit de l’homme de l’Université d’été des droits de l’homme et du droit à l’éducation-Genève (1994),Certificat du Centre international de formation à l’enseignement des droits de l’homme et de la paix-Genève (1998) .

Writes and speaks Arabic and French, good knowledge of English and Spanish. Communication and advocacy skills acquired notably while notably serving as 10 years journalism and more 17 years of management of complaints and grievances.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

• Advisor of Ombudsman (Médiateur du Royaume), responsible for legal matters;

• Member of the National Commission for the Protection of Personal Data since 2010;

• Director of Consultation and Defence of Human Rights, the Ministry of Human Rights (1998-2004);

• Participation in the elaboration and examination of the periodic reports  submitted to treaty bodies, CERD, Human Rights Committee, the Committee on Economic, Social and Cultural Rights, the Committee against Torture, Committee of the child and CEDAW;

• Prticipation to the dilalogue  with sub-committee for human rights and democracy of the European Commission;

• Legal Adviser to the National Observatory of Children's Rights (l’Observatoire National des droits de l’enfant )2003-2013.

• Member of the Scientific Council of the UNESCO Chair, child, family and society at Sidi Mohamed Ben Abdallah University of Fes.

• Member of the Mediterranean Network of Master's in Human Rights and Democracy at the University of Malta (2000-2004);

• Member of the National Commission for the preparation of the national child report at the World Summit (2000);

• Participation in the World Conference against Racism in Durban, South Africa (September 2001).

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

At national level,a recognized competence was acquired through  the teaching26 years in the Law Faculty of Casablanca and Meknes (international law, justice administrative,libertés publiques...).

Lecturer in human right and international humanitarian law at the l’Academie Royale Militaire,l’Ecole de Gendarmerie Royale et à l’Ecole de formation de l’administration pénitenciaire  

The competence was also acquired throug activities within the Moroccan civil society, including the AMDH, OMDH and Programme Officer at the Centre on Human Rights and Democracy (specializing in transitional justice and security governance).

At the regional level, the competence was acquired through  participating or coaching seminars relating to instruments on human rights, mediation and transitional justice, enTunisia, Egypt, Jordan, Qatar, Bahrain, Lebanon, Senegal and Ethiopia.

At the international level, the competence was acquired through  participating in various UN bodies on human rights (Human Rights Commission, Sub -Commission, HRC, Committees of the treaty bodies , Working Group on Enforced and Involuntary Disappearances) .As well as throug participating in the International Forum against Racism in Stockholm, Sweden, and training in the Master of human rights in Malta.

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

Regarding my flexibility, I will be able to devote the time needed for missions of an independent expert, for all my current occupations are not based on my physical presence. My trips abroad are short and will be programmed according to my priorities.
III. Motivation Letter (600 word limit)
Since the adoption of the Universal Declaration of Human Rights, humanity has been worrying about the arbitrary interference in the privacy of individuals. This framework was strengthened, on the one hand, by the adoption of the International Covenant on Civil and Political Rights (Art 17), the Convention on the Rights of the Child(Art 16), and on the other hand, since the 70’s, by setting up a vast array of national and regional standards and norms as a reaction to the concerns about the risks that computer-based treatment of data may represent for the privacy of persons concerned. 

I had the privilege to follow or take part in debates of such kind in diverse human rights bodies, namely, the guidelines for the regulation of the computerized personal data file, at the Sub-Commission on the Prevention of Discrimination and Protection of Minorities. 

Moreover, I had the chance to follow these issues through my commitment over more than twenty years of field work with Human Rights NGO’s as well as through my official duties in Morocco.

In this respect, I have the honour to submit my application for the mandate of the Special Rapporteur on the right to Privacy. I am looking forward to put my experience at your disposal with the aim of strengthening international standards concerning the protection of privacy. 

Yet, the existence and the everlasting character of many challenges, which hinder this process of protection, strongly calls for establishing a special mandate so as to guarantee a complementary harmonization with the main international referentials concerning the protection of privacy, identified in regulations as well as in practice at the national, regional and international levels. 

The contribution to such action would be in favour of consolidating international cooperation between bodies and organizations in charge of and/or having a connection with the protection of privacy.        

Evidently, the right to privacy will face, at least, five challenges:

•
The increasing digital technology and the good governance of the internet;
•
The complex relationship with the right to freedom of opinion and expression;

•
The impact of the NTIC’s on fighting terrorism;

•
International cooperation, in terms of technological evolution, data flow and digital gap, it is appreciated to think of a mechanism which would allow States to consult with eachother in this domain;

•
Involvement of the private sector in darfting a code of conduct to contribute to the respect of privacy; 

Strengthening the right to privacy does not necessarily deprive the State from highlighting and safeguarding public interest, which remains central for protecting rights and liberties, however, this authority must be in total harmony with the obligations of the international law.

The difficulty of such task requires the mobilization of many skills, namely the following: 

•
Commitment to careful listening, dialogue and perseverance in order to achieve compromise in such a way as to help strengthening the protection of privacy, without affecting the universality and indivisiblity of human rights; 

•
A good command of the standards in the field of protection of privacy and of the mechanisms to implement such protection; 

•
Diplomatic and dialogue-oriented skills to interact with different stakeholders (public and private) in the field. 

Therefore, I will highly appreciate every occasion that would be offered to me to hold such a mandate as a Special Rapporteur on the right to Privacy , in such a way as to highlight my humble experience and contribute to the succes of this noble cause.  

Pr.Driss BELMAHI

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Arabic
Arabic: Yes or no: Yes   If yes,

Read: Easily or Not easily: Easily
Write: Easily or Not easily: Easily
Speak: Easily or Not easily: Easily
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Doctorat d'Etat en sciences politiques (PHD)
	2007 
	Université  Casablanca

 Maroc


	Diplôme d'études supérieurs en Droit international  
	1989
	Université  Casablanca

 Maroc


	Certificat d'Etudes supérieurs en relations internationales
	1987
	Université  Rabat
 Maroc


	Certificat d'Etudes supérieurs en sciences politiques
	1986
	Université  Rabat

 Maroc



VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	Full Professor of law, university Moulay Islmail Meknès and University hassan II Casablanca 
	Since1989
	Morroco

	Adviser of Moroccan Ombudsman (Médiateur du Royaume du Maroc)
	Since 2004
	Rabat Morroco

	Member of the National Commission for the Protection of Personal Data
	Since 2010
	Rabat Morroco

	Director of Consultation and Defence of Human Rights, the Ministry of Human Rights 
	1998-2004
	Rabat Morroco


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
No
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
The candidat will take the necessary measure to avoid conflicting interests
****
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