SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on violence against women, its causes and consequences [HRC res. 23/25]
Appointments of special procedures mandate holders to be made
at HRC29 in July 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific Word application form needs to be completed and submitted for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 30 April 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for Working Group appointments, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Mirachian                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Laura                                                                     
	6. Date of birth (dd-mm-yy): 16-giu-48

	3. Maiden name (if any): XXX                                                               
	7. Place of birth: Padua,Italy

	4. Middle name: XXX                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Italian

	
	9. Any other nationality: XXX


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I earned my Political Science degree and specialisation from Padua University and Johns Hopkins University in Bologna. I have acquired my professional experience in the field of HR all along my forty years diplomatic carrier, dealing with the Balkans during the crisis of the '90s for approximately eight years in Belgrade and as responsible of the Balkan desk at Ministry for Foreign Affaires in Rome; later with the Middle Est, including the Palestinian problem, while serving as Ambassador to Syria for four years; then as Director General in Rome in charge of bilateral relations with European countries including Caucasus and Central Asian republics, Russia, and the newly independent Balkan countries; and finally with the full range of HR issues within the HR Council, while Italy was a full member, as Permanent Representative of the Italian Mission to the UN and the International Organisations in Geneva for four years. All these appointments included institutional interactions with the European Union, OSCE, Council of Europe, NGOs and other civil society organisations dealing with HR, and leading scholars. At present, as President of the Italian Association of Women Diplomats I work with several national and international networks specialised in Women's HR. I have good oral and written communication skills in English and French and some basic knowledge in Arabic. 
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My knowledge of international HR instruments and institutional mandates is based on a direct participation in the relevant negotiations and on intense contacts on HR related matters within the European Union and in various UN Organisations, namely the HR Council, ILO, UNHCR, WHO and IOM, as well as in the International Red Cross Committee and the Federation of National Red Cross and Red Crescent Societies, and in UN agencies dealing with economic development such as UNDP and UNCTAD. As Italian expert on the Balkans, I was directly involved in the management and settlement of HR issues within the five countries Contact Group. On the basis of my professional experience as Permanent Representative in Geneva, Director General in charge of dealing with critical scenarios in the Balkans, Eastern Europe, and as Ambassador to Syria, I have been reporting to the Italian Parliament and giving lectures at the Universities of Rome 'La Sapienza' and 'Roma Tre', Padua and Cagliari. I have also been partecipating in debates and campaigns, including on anti-discrimination and Women Rights, within national and international networks and think-tanks, and publishing several articles on the International Criminal Court and on HR topics related to the Middle East, the broader Mediterranean region and the Palestinian issue. 
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have developed my competence in the course of my forty years diplomatic carrier, since 1974, both at national level, while cooperating with Italian authorities in order to promote equal opportunities, and at European and international level in my various appointments: during my service in Somalia in 1975-1978; in Belgrade at the time of the Bosnian war in 1992-1995; in Rome in 1995-2000 as responsible of the Balkan/East Mediterranean desk, dealing -inter alia- with the Peace Implementation Conference/ Steering Board/ Contact Group for Bosnia, the Kossovo crisis, the Albanian crisis; in Damascus in 2000-2004 as Ambassador mandated to promoting democratisation and HR, and peaceful relations between Syria and its neighbours; back in Rome, as Director General for bilateral relations with a wide range of countries, including the Caucasus and Central Asia republics, Russia and the Balkans; in Geneva in 2009-2013 as Permanent Representative, where, inter alia, I actively supported the visit of the SR Manjoo in Italy in 2012. In all these capacities, I was involved in several visits, fact-finding missions, meetings and discussions, including with the EU, CoE and OSCE, concerning democratisation issues and violations of Women HR, and with a view to fostering the role of Women as agents for change towards democratic and stable societies, even before the UNSC Res. n.1325 
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

Being aware that the performance of the mandate requires a significant amount of time, accurate and rigorous analysis and reporting, as well as travelling on special procedure visits, deeply engaging with stakeholders and the partecipation in the HR Council and the UN General Assembly, I am ready to adopt a maximum flexibility approach, availing myself of the full autonomy I enjoy in my working life and adjusting my own calendar where necessary. I can certainly dedicate more than three months per year to the performance of the mandate, with a view to developing collaborations, in addition to those provided by OHCHR, with Women associations, think-tanks, universities and young people, and thereby adding value to my work.     
III. Motivation Letter (600 word limit)

From Female Genital Mutilations to sex-selective abortions, from early and forced marriages to exclusion from education and labor market, from family submission to becoming victims of conflicts they didn’t originate, from high-rate unemployment to high working-burden and lack of family services, violence against women is a common feature in less developed as well as in more advanced countries. Women’s value is scarcely appreciated worldwide, and respect for women’s human rights is too often ignored. The international financial crisis has produced a deterioration of the overall scenario, where climbing the glass ceiling and integrating into societies on equal footing is becoming more and more difficult. At the same time, long-lasting conflicts and wars in several regions are gravely affecting  women conditions and accentuating their exclusion from any decision-making process, including negotiations for achieving peace.   

My motivation in applying to the mandate of Special Rapporteur on violence against women is to contribute to correcting behaviors and, where needed, legal standards to match the internationally recognised ones as recorded in the UN principles and rules. I am aware that the challenge is huge, and that results cannot be achieved ‘one-shot’ but they rather require a great deal of persistence, good knowledge of interlocutors cultural habits, and not least some degree of diplomacy. 
I am convinced that increasing awareness, drawing attention to the problems, monitoring, making recommendations within the Human Rights Council are crucial factors of deterrence and vehicles on the way to improvements. 
I have spent most of my diplomatic carrier and academic activities seeking to combat the abuses against women that I personally detected especially, but certainly not only, in scenarios of war and crisis such as the Balkans in the '90s and most recently in the Middle East. Discrimination and violence against women are among the first symptoms of a malfunctioning society. I can bring to this mandate the experience of more than forty years of diplomatic, academic, legal work, of participation to national networks dealing with women rights, and my personal full committment to fighting against violence and violations of women HR.
With my interlocutors I am prepared to be firm, while respecting cultural differences and the principle of ownership, in full compliance with the code of conduct of special procedures. On the basis of my diplomatic background, I intend to work to ensure the cooperation of governments. I will seek to convince interlocutors that practising physical or psycological violence and/or legal discrimination against women, treating women as second class citizens, depriving them of access to education, to health services, to social/economic opportunities, far from being a fact of life to be accepted as such, is harming the entire sociey and affecting its potential for development and growth. I will underline the positive contribution that women can offer in critical situations and the need to upgrade their role in peace negotiations and post-conflict peace implementation. 
While examining situations of violence against women in a country, it will be my duty to explore its causes and possible consequences, enlarging the scope of the analysis and focusing on the remedies. I will also consider an essential task to deal with specific crisis situations brought to the mandate's attention by individual persons, NGOs and other communications.  



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Italian
Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily: not easily
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Degree in Political Sciences (specialisation international relations)
	1967-71
	Padua University, Italy

	Specialisation international relations
	1972-73
	John Hopkins University,Bologna, Italy

	Advanced training course international relations
	1984-85
	Ministry Foreign Affairs

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	President of Association of Italian Women Diplomats. Independent body, focus on equal opportunities 

Ministry Foreign Affairs, Permanent Representative to UN and International Organisations

	2012-current

2009-13

	Rome, Italy
Geneva, Switzerland 


	Ministry Foreign Affairs, Assistant to Secretary General, Director General for European countries (including Western countries, Balkans, Caucasus, Russia, Central Asia)
	2005-2009
	Rome, Italy

	Ministry Foreign Affairs, Ambassador to Syria
	2000-2004
	Damascus, Syria

	Ministry Foreign Affairs, Chief of Balkans/Eastern Mediterranean Desk (including Slovenia, Croatia, Bosnia, FYROM, Serbia and Kossovo, Albania, Cyprus, Greece, Turkey). Implementation of Dayton agreements, Kossovo crisis, Albanian crisis, Cyprus UN negotiations, Turkey process towards European Union 
Chief of Mission, Chargé d'Affaires, during the croatian, bosnian crisis
First Counsellor, Permanent Mission to UN and International Organisations, negotiations Uruguay round GATT including development issues
First Secretary/Counsellor, during Ogaden war with Ethiopia

	1995-2000

1992-95
1987-1991

1975-78

	Rome, Italy
Belgrade,  Yugoslavia (currently Serbia) 
Geneva, Switzerland
Mogadishu, Somalia



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable
****
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