	SECOND PART: APPLICATION FORM IN WORD

Working Group on the issue of human rights and transnational corporations and other business enterprises
Member from Asia-Pacific States [HRC res. 26/22]
Appointments of mandate holders to be made at the 31st session 
of the Human Rights Council (29 February – 24 March 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://icts-surveys.unog.ch/index.php/886478?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC31.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents such as CVs or lists of publications will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible (in this case Asia-Pacific States). Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 21 January 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Deva                                                                       
	6. Year of birth: 1973

	2. First name: Surya                                                                     
	7. Place of birth: Baraut, India

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): India

	4. Middle name:                                                                                  
	9. Any other nationality: No

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am trained as a lawyer. After completing BA (Honours) in Political Science, I did my LLB and LLM from the University of Delhi, where I studied courses on international human rights law. My PhD thesis at the Sydney Law School was on "Violations of Human Rights by Multinational Corporations: An Integrated Theory of Regulation". I have published four books and over sixty journal articles and book chapters in diverse areas of human rights law, such as business and human rights, corporate social responsibility, socio-economic rights, and capital punishment.
In addition to publishing extensively on various issues related to business and human rights, I have organised two Asia-Pacific consultations around the Guiding Principles on Business and Human Rights, conducted human rights training workshops for business managers, and advised civil society organisations in enhancing access to justice for the affected community.

I am fluent in both written and spoken English. Apart from completing my tertiary education in English, I have taught and supervised doctoral research in English at universities for many years. I have also presented papers at numerous international conferences. Moreover, I have been associated with several law journals as an editor, most recently as one of the founding Editors-in-Chief of the "Business and Human Rights Journal" published by Cambridge University Press.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

As a legal academic teaching, researching and writing about human rights issues for over fifteen years, I am well-versed with international human rights instruments, norms and principles. I also have good knowledge of institutional mandates of various UN bodies in the area of human rights. I have acquired this knowledge both as a student of law and as a human rights scholar.
I have extensive work experience in the field of human rights in diverse capacities. Apart from teaching a course on Corporate Social Responsibility at the City University Law School every year since 2007, I have published extensively and presented numerous conference papers about the human rights responsibilities of business. I have also written two major reports on "Access to Justice: Human Rights Abuses Involving Corporations" (concerning India and China) for the International Commission of Jurists, and a background paper about the need for a national BHR framework for India for Ethical Trading Initiative (as part of a project funded by the UK’s Foreign and Commonwealth Office). 
Moreover, I have advised companies about their human rights responsibilities and organised two Asia-Pacific consultations - on “National Implementation of Business and Human Rights Frameworks” and “Human Rights Due Diligence by Companies” - in collaboration with International Corporate Accountability Roundtable. 

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have been working in the fields of business and human rights and corporate social responsibility since the year 2000. My publications in these areas - including one co-edited volume published by Cambridge University Press and a monograph published by Routledge - have made a significant contribution in advancing ideas about corporate human rights responsibilities. I have also prepared reports for the International Commission of Jurists, and the Ethical Trading Initiative. 
I am one of the founding Editors-in-Chief of the new "Business and Human Rights Journal" published by Cambridge University Press. I also sit on the Editorial/Advisory Board of the "Netherlands Quarterly of Human Rights", the "International Journal on Human Rights and Business" and the "Vienna Journal on International Constitutional Law".
In 2013, I was invited by the Lucerne Academy for Human Rights Implementation (Switzerland) to teach a summer course on human rights. Recently, the American Society of International Law has invited me to speak on business and human rights at its 2016 Annual Conference.
In recognition of my expertise, I was invited as an independent expert to speak at the first session of the open-ended international working group on TNCs and human rights in July 2015. I am also part of an Expert Legal Group constituted by ESCR-Net and FIDH regarding the proposed treaty on business and human rights.


4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

As an academic based at the Law School of City University of Hong Kong, I have both time and flexibility needed to fulfil the expected responsibilities as a member of the Working Group. I have teaching responsibilities only during January to April, and September to November. Even during these periods, I have some flexibility to reschedule my classes if needed. Apart from a long summer break (from mid-May to August end), I also get other breaks during Christmas, Chinese New Year and Easter to conduct research and travel overseas to attend  conferences etc. My university encourages academic staff to apply one's research for the benefit of the global community and take on a variety of professional responsibilities. In short, I should be able to dedicate about three months per year to participate in HRC/GA sessions, attend consultations, conduct field visits, engage with a range of stakeholders, and draft reports.
III. Motivation Letter (600 word limit)
In view of my expertise, experience and other factors described briefly below, I consider myself to be a suitable candidate for the UN Working Group on the issue of human rights and transnational corporations and other business enterprises.

My interest in the area of business and human rights (BHR) goes back to the year 2000 when I took up a teaching position at a university in Bhopal, a city where a gas disaster in December 1984 resulted in a significant loss of lives and also caused environment pollution. Since that time, I have been working continuously to promote business respect for human rights in a number of ways, that is, by researching and writing about complex BHR questions, highlighting limitations of current regulatory initiatives, proposing reform options at national and international levels, organising multi-stakeholder consultations, understanding needs of adversely affected communities, advising civil society organisations, and training business managers.    

My expertise in the BHR field should be evident from the quality and impact of my publications, the invited presentations that I have made at international events, the multi-stakeholder consultations and conferences that I have organised, and the reports that I have prepared for organisations like the International Commission of Jurists and the Ethical Trading Initiative. I have also taken a leadership role in the BHR field on several occasions. Establishing a specialised interdisciplinary journal, “Business and Human Rights Journal”, is a case in point. Currently, I am working to start a BHR Summer School in the Global South to build capacity of law/business students, human rights activists and business managers to deal better with ongoing BHR challenges.   

I believe that the BHR discourse should be victim-centric in that policy-cum-legal reforms should respond specifically to the needs of affected communities, especially vulnerable groups of society. In this respect, I find the Working Group’s project on strengthening access to remedy a step in the right direction. However, more would need to be done in coming years to make a difference on the ground. It may, for example, be desirable to develop model substantive and procedural laws that could be used by states to improving access to justice. Similarly, a range of (dis)incentives that could trigger a positive engagement on the part of business actors at local, regional and international levels should be articulated. Last but not least, the international community would need guidance on what type of legally binding international instruments could complement the Guiding Principles on Business and Human Rights and in turn enhance the effective implementation of the Guiding Principles.     

I have an excellent understanding of the Guiding Principles, which are the primary focus of the Working Group’s mandate. Moreover, considering that I have been teaching a course on Law and Gender for several years and have done research on women issues, I am in a good position to integrate a gender perspective in the Working Group’s work.  

I have studied, worked and lived in several countries of the Asia-Pacific and have travelled widely generally. This exposure has allowed me to build extensive working relationships with a range of stakeholders in the BHR field, something that should prove valuable in discharging the Working Group’s mandate.    

I attach significant importance to the need for working in the BHR field in a transparent and consultative manner and always uphold personal integrity so as to gain the trust of all parties. 

If given an opportunity to be part of the Working Group, I will perform my responsibilities to the best of my abilities and in an independent, objective and impartial manner. 

Thank you very much for your time and attention. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Hindi
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily 
Write: Easily or not easily: Easily 
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
3. Interview (if shortlisted):

In the event that the candidate is shortlisted for a telephone interview, and subject to the approval and availability of the necessary funds by the General Assembly, a request for simultaneous interpretation in one of the six official United Nations languages can be made for the purpose of the telephone interview by the Consultative Group. 

For planning purposes, please indicate in which of the six official United Nations languages you are requesting to have simultaneous interpretation. Please choose only one of the six official United Nations languages:   

 FORMCHECKBOX 
 Arabic     FORMCHECKBOX 
 Chinese     FORMCHECKBOX 
 English     FORMCHECKBOX 
 French     FORMCHECKBOX 
 Russian     FORMCHECKBOX 
 Spanish

Notwithstanding the above possibility to request simultaneous interpretation during the interview, please note that English and French are the working languages of the United Nations and fluency in English and/or French will be assessed during the interview.

V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	PhD, Sydney Law School
	2002-2005
	Sydney, Australia

	LLM, University of Delhi
	1995-1998
	New Delhi, India

	LLB, University of Delhi
	1992-1995
	New Delhi, India

	BA (Hons.), University of Delhi
	1989-1992
	New Delhi, India


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Associate Professor, School of Law, City University of Hong Kong. Teaching and research.
	2005-current
	Hong Kong, China

	PhD Scholar, Sydney Law School. Doctoral research.
	2002-2005
	Sydney, Australia

	Assistant Professor, National Law School Institute University. Teaching and research. 
	2000-2002
	Bhopal, India

	Lecturer, University of Delhi. Teaching and research. 
	1999-2000
	New Delhi, India


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
****
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