	SECOND PART: APPLICATION FORM IN WORD

Working Group on the issue of human rights and transnational corporations and other business enterprises
Member from Asia-Pacific States [HRC res. 26/22]

Appointments of mandate holders to be made at the 31st session 
of the Human Rights Council (29 February – 24 March 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://icts-surveys.unog.ch/index.php/886478?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC31.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents such as CVs or lists of publications will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible (in this case Asia-Pacific States). Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 21 January 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Ishida                                                                       
	6. Year of birth: 1966

	2. First name: Hiroshi                                                                     
	7. Place of birth: Tokyo

	3. Maiden name (if any): none                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Japan

	4. Middle name: none                                                                            
	9. Any other nationality: none

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am currently the Executive Director of the Caux Round Table Japan (CRT Japan), the Visiting Professor at Kyushu University Business School, the fellow at Center for Inclusive Business and CSR Tokyo International University, and Developments in the Field Panel of Business and Human Rights Journal, Cambridge University Press. 

As the Executive Director of CRT-Japan, I have initiated its work to implement the UN Guiding Principles on Business and Human Rights through my various consulting activites. My focuses are to effectively implement the UN Guiding Principles in operations of businesses and organizations, to raise awareness and understanding of human rights issues, and to scale up collaborative efforts to advance a respect of human rights.
As I was appointed for Developments in the Field Panel of Business and Human Rights Journal, Cambridge University Press in 2015, I have also contributed to advance the academic discussion on business and human rights and find a practical approach to address adverse human rights impacts. My language proficiency is in English and Japanese. 

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My work including holding seminars and conferences with our global partners and providing consulting services with businesses has allowed to deepen my understanding on international human rights principles and norms, as well as international, regional, and national organizations' work in the area of human rights. 

It is the mission of our organization to collect and communicate information regarding CSR and business and human rights in Japan and globally. I have therefore developed a global network with relevant global initiatives.

Since 2013, international conference in Tokyo related to CSR and businesses and human rights convened, co-hosted by our global partners. They have worked with me to introduce international, regional, and national organizations' work in the area of human rights, raise awareness of business and human rights, promote the uptake of international human rights instruments, norms and principles in Japanese companies and foreign companies in Japan, and share good practices of Japanese companies. 

With my professional experience in the academic and business fields, I have also provided businesses and organizations with a support to a process of integrating the principles and norms related to human rights into core operations for 4 years.  



3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Active Implementer 


By leveraging my professional experiences in the business field, I have initiated implementing internationally recognized human rights principles and norms into practices of organizations and businesses. In addition, with the established global partners, I have co-hosted a series of seminars and conferences related to human rights to raise awareness of understanding the context in which human rights issues arise and seeks for practical ways to address human rights issues. 

Critical Writer


As the visiting professor at several universities, I have conducted a research and analysis on wide fields related to business ethics, CSR, and business and human rights as well as promoted concerns for human rights issues in public. Numerous academic, newspaper articles, commentaries and books regarding the fields above have been published and posted in the authoritative institutions such as Cambridge University Press and the London School of Economics and Political Science.   

Effective Communicator 


My abroad background, education and business experience have allowed me to develop my communication skills to interact and effectively communicate with people from diverse backgrounds, by carefully listening to their needs and delivering clear messages. I possess strong presentation and demonstrating skills; confident, articulate and professional speaking abilities. 



4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

I will be commited to an estimated total of approx. three months per year or more required time to the work of a mandate. 
III. Motivation Letter (600 word limit)
Excellencies and Distinguished Members of the United Nations Human Rights Council,

I am writing to express my interest in the position of Working Group on the issue of human rights and transnational corporations and other business enterprises Member from Asia-Pacific States. Based on my relevant expertise and wide experience, with a focus on the corporate responsibility to respect human rights, I believe that I am a strong candidate for this position.

I have actively assisted companies and stakeholders in putting the UN Guiding Principles in place. In order to promote the effective and comprehensive dissemination and implementation of the UN Guiding Principles, since 2012 I have initiated Human Rights Due Diligence Workshops where companies, NGO/NPO, academics, government agencies come together to discuss human rights and their relevance to business operations. More than 136 companies, 51 NGOs and 270 people have participated the workshops for four years. 

I have also been instrumental in organising, implementing and contributing to workshops, events and activities to promote and evolve business and human rights across Asia, particularly in Thailand. I therefore have a wide network of government, business, NGO and expert contacts across the Asia-Pacific region to engage with in the performance of the mandate should I be selected.

Furthermore, based on the outputs from the workshops, I have supported Japanese companies and foreign companies in Japan, as well as in their operations overseas, to develop human rights policies, identify and assess adverse human rights issues arising from business operations. I have adopted and promote a ‘hands-on’ approach of implementing human rights at the corporate strategy/policy level, and measuring impacts at the corporate operations.

To facilitate the understanding and uptake of corporate human rights practices further, I actively developed a global network including members of the United Nations Working Group on Business and Human Rights, the Institute for Human Rights and Business (IHRB), Business & Human Rights Resource Centre, and other human rights initiatives. These partners have worked with me to co-host the seminars, conferences and workshops for Japanese companies and foreign companies raise awareness of human rights issues and learn how to conduct a proper human rights due diligence. The organization I lead has therefore established a trusted space where Japanese companies can conduct a dialogue with global human rights initiatives to discuss possible areas of improvement of their human rights activities as well as exchange and share good practices with them.

I am leading the drive in Japan to implement the UN Guiding Principles in the forthcoming 2020 Tokyo Olympic Games. Together with IHRB, I have undertaken collaborative activities to ensure that the Tokyo Organising Committee of the Olympic and Paralympic Games (TOCOG) fulfil their responsibility to protect and promote human rights and fundamental freedoms. Some of our efforts include support for the development of human rights statement and sustainable sourcing policy. In addition, at the session of Challenges associated with Mega Sporting Events in the 2015 Forum on Business and Human Rights in Geneva, I took this great opportunity to introduce these initiatives together with TOCOG.

I am actively working on establishing grievance mechanisms in Asia/ASEAN region for Japanese companies in the run-up to the 2020 Tokyo Olympic Games. I strongly believe that grievance mechanisms facilitate effective communication between companies and rights-holders as well as enhance companies’ ability to respect human rights.

I strongly believe that my relevant expertise and extensive experience will enable me to contribute to advance a respect of human rights and hope I will have the opportunity to interview with you.

Thank you, Excellencies, in advance for your time and consideration.

Sincerely,

Hiroshi Ishida

Executive Director 

Caux Round Table Japan



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Japanese
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
3. Interview (if shortlisted):

In the event that the candidate is shortlisted for a telephone interview, and subject to the approval and availability of the necessary funds by the General Assembly, a request for simultaneous interpretation in one of the six official United Nations languages can be made for the purpose of the telephone interview by the Consultative Group. 

For planning purposes, please indicate in which of the six official United Nations languages you are requesting to have simultaneous interpretation. Please choose only one of the six official United Nations languages:   

 FORMCHECKBOX 
 Arabic     FORMCHECKBOX 
 Chinese     FORMCHECKBOX 
 English     FORMCHECKBOX 
 French     FORMCHECKBOX 
 Russian     FORMCHECKBOX 
 Spanish

Notwithstanding the above possibility to request simultaneous interpretation during the interview, please note that English and French are the working languages of the United Nations and fluency in English and/or French will be assessed during the interview.

V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Seijo University, Bachelors Degree in Economics
	1987-1990
	Japan

	     
	     
	     

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Caux Round Table Japan, Executive Director
1. Designs, develops, and implements strategic plans for the organization.

2.Plans, organizes, manages, directs and coordinates the staff and activitites of the organization to assure that objectives are met.
3. Develops and maintains internal and external relationships.
4. Monitors, and achieves economic and productive performance of the organization.

5. Manages day to day operation of the organization.

6. Reports on daily activitites to the board of directors on a regular basis.


	2000-
	Japan

	Kyushu University, Visiting Professor of Graduate School of Economics
1. Discussses the course content and presentation format with the university to ensure that objectives are met.
2. Prepares and presents talks and materials in a professional manner.

3. Evaluates performance of students based on education policy.

4. Attends meetings with the university on a regular basis.

5. Submits a final summary report of the program to the host

6. Creates, submits, and publishes posts, articles, and papers.


	2010-
	Japan

	Kwansei Gakuin University, Professor of Institute of Business and Accounting, Professional Graduate School
1. Discussses the course content and presentation format with the university to ensure that objectives are met.

2. Prepares and presents talks and materials in a professional manner.

3. Evaluates performance of students based on education policy.

4. Attends meetings with the university on a regular basis.

5. Submits a final summary report of the program to the host

6. Creates, submits, and publishes posts, articles, and papers.


	2005-2013
	Japan

	Industrial Bank of Japan
1. Manages IBJ`s position clark and arbitrage transaction of Japanese and global markets
2. Involves traditional banking businesses, such as loans, and collects the loans from companies and regional bankings.

3. Works as the Deputy Assistant of Director and as a member of the Mizuho Integration Project Team at Information Technology Planning Department.

4. Responsible for System Risk Management.

5. Manages risk management for protection of company`s reputation


	1990-2000
	Japan


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
no
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

no
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
no
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
no
****
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