	SECOND PART: APPLICATION FORM IN WORD

Working Group on the issue of human rights and transnational corporations and other business enterprises, 
member from Western European and other States States [HRC res. 26/22]
Appointments of mandate holders to be made at the 32nd session 
of the Human Rights Council (13 June – 1 July 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/891483?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC32.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 14 april 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Fogelberg                                                                       
	6. Year of birth: 1953

	2. First name: Teresa                                                                     
	7. Place of birth: Haarlem, Netherlands

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Netherlands 

	4. Middle name: Christina                                                                            
	9. Any other nationality: Sweden  (until I start as employee Netherlands Ministry Foreign Affairs, 1983)

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

EDUCATION
Anthropology, soc. development, human rights (HR); 

Diplomatic Training
Management, Finance

PROF. EXPERIENCE >30 yrs government,UN,civil society >15 yrs business engagement 
RESEARCH HR issues (>15 yrs): 
Ass prof sustainable development

Ongoing research on HR 

UN development, gender and human rights (>10 yrs):
ILO (Sahel), UNWFP,FAO; Board UNIFEM

UNWSSD Summit, with UNSG team, public-private partnerships.

Oversight Board Consultative Group International Agricultural Research (CGIAR)
Government (17 years)

USAID Famine Early Warning System Sahel 

Neth.Min.Foreign Affairs:diplomat/director

Director Women’s Rights Department 

Chair OECD Working Group Women & Development; 

Dir. Research; Dir.Climate Change & Corporate sector 

Board ICIMOD,Kathmandu:intergovernmental mountain management research org on Hindu Kush livelihoods
Engagement with Business (>11 years):

Global Reporting Initiative (GRI): multistakeholder framework for measuring impact on environment, social and human rights. Incorporated the UNGP on Business-HR into GRI Guidelines. Partnering with UN Global Compact, IOE, Bovespa Brazil, CII India,et al. 

Civil Society & Labor Unions (>10 years)

Work with eg. ECCJ, OXFAM,OECDWatch,Amnesty,TUAC etc.Board member internat. NGO’s (WWF,IIED,Cordaid). 

COMMUNICATION 
5 languages. Fluent: English, French. Mother tongue Swedish and Dutch. 

Excellent at outreach, good public speaker.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

KNOWLEDGE (human rights rules & mandates) 

Deep knowledge and proven expertise in international human rights rules and mandates.

WORK EXPERIENCE 

More than 30 years experience in human rights, within the professional experience described above. A few examples:

West Africa, advised Ministries in Mauritania, Senegal and Mali on womens rights, family law.

>5 years (Head of)Delegation to the UN Convention on the Elimination of all forms of Discrimination against Women (CEDAW), 1995 UN Women's Conference in Beijing, UN Conference Human Rights Vienna,annual Conferences ILO; HOD & COP6 Presidency UNFCCC (climate justice & indiginous peoples rights). Worked for EECCA region on national action plans.
GRI Deputy Chief Executive: 

Participation in Business & human rights activities (eg BLIHR, Shift, IOE,EU,State Department). Development of Human Rights content of GRI Reporting Framework and inclusion of UN GP on Business-HR into GRI Framework. Today, more than 1400 companies from all regions report on human rights using GRI. Current indepth research on content HR reporting with Institute Vincular in Chile.
Development of digital training manuals on Business & Human Rights. 

Partner activities with organisations such as UN Global Compact, IOE, Business Human Rights Resource Center, Danish Institute Human Rights,Vincular, ICAR, OECD & OECD- Watch,Shift. 



3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)


Strong analytical skills, a visionary and forward-looking attitude and leadership capacity. 

Dynamic, energetic,result oriented: from new ideas to implementation and results. Created eg first international guidelines on social/human rights impact of ODA programs in 1993. 

Ability to work with human rights,both as stand alone issue, as well as in a broader context of sustainable development and sustainability, in issues such as climate change and the SDGs. 

Strong diplomatic skills: known expert in intercultural and inter-constituency/multi stakeholder dialogue. Deep sense of respect for representatives of other cultures and constituencies. Bridge builder, competency to dialogue on eg the tension between universal human rights and locally based practices. Initiated and led eg international research/conference on the role of Women in Muslim Society with scholars from 15 Muslim countries. 
Media training and experience. At ease in high level contacts with key actors (UN, senior policy makers, funders, leaders in private sector, and representatives of academia and civil society). Big fund raiser.
Long experience with working in global teams (leading organization with 35 nationalities); 8 years work and residence in Sub Saharan Africa; frequent global travel.

Strong sense of social justice and responsibility.



4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Linking G4 and the UN Guiding Principles’ highlights the connections between the GRI G4 Reporting Guidelines (G4) and key concepts of the United Nations Guiding Principles on Business and Human Rights
Journal/Publisher: GRI, Amsterdam
Date of publication: November 2015 
Web link, if available: https://www.globalreporting.org/resourcelibrary/GRI-UNGP_LinkageDoc.pdf
2. Title of publication: How to make business accountable? The contribution of Sustainability Reporting. Chapter 8 in the 2015-2015 ASEM Outlook Report 
Journal/Publisher: The Asia Europe Foundation, Singapore
Date of publication: April 2015 
Web link, if available: http://www.asef.org/images/docs/ASEM%20Outlook%202015%20Vol%20II.pdf
3. Title of publication: Adressing the Climate Challenge while Advancing Human Rights 



Journal/Publisher:  Triple Pundit: People, Planet, Profit 
Date of publication: December 10, 2015
Web link, if available: http://www.triplepundit.com/2015/12/addressing-climate-challenge-advancing-human-rights/
If more than three publications, kindly summarize (200 words): 
1.  three different Carrots and Sticks studies and publications, in 2008, 2009, 2013.  (with UNEP and Stellenbosch University).  2013: Sustainability reporting policies worldwide: today's  https://www.globalreporting.org/resourcelibrary/Carrots-and-Sticks.pdf
2. From a global civil – private regulatory framework to governmental regulation: 

the case of Global Reporting Initiative; article written for the ISDRS Conference in 2009

3. Women and Islam in Muslim Societies; Juriprudence and country diversity.Poverty and Development Policy Analysis Series 7; Ministry of Foreign Affairs, Netherlands; 1993. https://www.rijksoverheid.nl/ministeries/ministerie-van-buitenlandse-zaken/documenten
4. Nanumba Women: busy bees or idle bums? The position of women in rural North Ghana. Research Publication, Leiden University/Capecoast University, 1983



4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Key note at the Special Session of the UN General Assembly on implementation, review and accountability mechanisms of the Sustainable Development Goals. 

Invited to speak on the role of business.  

Event organizer: UN General Assembly 
Date on which public statement/pronouncement made: May 1, 2014
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Opening Keynote speech at the annual global conference of the International Sustainable Development Research Society (ISDRS)
Event organizer: ISDRS 
Date on which public statement/pronouncement made: July 2009
Web link, if available: http://isdrs.org/conferences/past-conferences/2009-netherlands/
3. Platform/occasion/event on which public statement/pronouncement made: EU Parliament Plenary Session on Business and Human Rights, at occasion of Human Rights Day 
Event organizer: European Parliament
Date on which public statement/pronouncement made: 8 december 2013,
Web link, if available: http://www.europarl.europa.eu/committees/en/droi/members.html
If more than three, kindly summarize (200 words): 
-- IOE Annual Summit in Bahrein, October 2015

-- 2 hour Public Lecture at interfaculty Human Rights Series of Utrecht University on Human Rights and climate change

-- Hundreds of speeches at global, regional, national events. For example 2015: UNHLPF New york;twice UNCTAD (New York & Geneva);UN Annual Forum Business Human Rights; Addis Ababa FFD Summit (4 speeches); Brussels EC CSR Multi Stakeh.Forum; India Mumbai South Asia Conference (GRI/Tata host); COP21 Paris (3 speeches; hosted/spoke at special event on Climate Change and human rights, with UNWGBHR); Chile government in Santiago, Group of Friends of para 47 of Rio;  

5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
I am committed to perform the functions and to respond to its requirements in terms of time (>3 months per year) and energy spent; including all the travel.  

I am a hard worker, used to very frequent global travel throughout my career. In my current work, with some 100 staff of 35 nationalities, 1 head office, 7 local offices outside Europe, i manage long distance teams, and a complex global multi stakeholder governance. I have daily tele- and videoconferences.

I travel to locations like Geneva, New York, Brussels, Washington, New Delhi, Johannesburg, Berlin and Paris on a regular basis, and could use those events to create awareness of the UNGP on Business-HR, thereby speeding and scaling up the uptake of the UNGPs.

Travel from Amsterdam, my HQ, to Geneva, is easy and practical. i lead an extremely competent international team,and have a professional P.A.. They are able to support me, as well as replacing me in my absence on matters at GRI, due to potential future obligations as Working Group member.
Last but no least, i full understand that this is a non renumerated position. I have the full support of GRI to be enabled to fulfil this extremely important function. 

III. Motivation Letter (600 word limit)
Teresa Fogelberg motivation letter membership UN Working Group on the Issue of human rights and transnational corporations and other business enterprises; 

Member from European and other states.

Reference HRC res. 26/22

Dear Sir, Madam

I hereby apply to be considered as a future member of the UN Working Group on Business and Human Rights. I have also been nominated by the International Organisation of Employers (IOE) . 

It would be a privilege and honour to be appointed as member and I believe I could contribute in many ways to furthering the mission of this important group, in particular through my ongoing commitment to the implementation of the UN Guiding Principles on Business and Human Rights (UNGP). I strongly believe in the innovative power of this instrument through the differentiated responsibilities of companies (respect) and States (protect) to address potential business-related harm. 

Today, 5 years into the UNGPs, I see the biggest opportunity and challenge being the need to speed up and upscale their implementation. I am convinced that I bring the right expertise on human rights, combined with experience in measuring, communication and reporting to make the upscaling happen. Under my leadership, the Global Reporting Initiative (GRI), a neutral independent international organization, has incorporated the UNGP in its Reporting Guidelines; and engaged a large number of organizations from all regions of the world to report on human rights (in 2014, 1407, mostly large, enterprises). The UNGPs also need to be embedded in global governance and policy. i can help through my global, very large network. I am quite familiar with the policy dynamics in many capitals and in Brussels and New York. There is also new training materials, that i made in partnership with international organizations such as UN Global Compact, the IOE et al, and which are used in over 90 countries. 


I have worked for more than 30 years as Director and Head of Delegation level in the field of sustainable development and human rights, at the UN, in the Netherlands government, for USAID, and with business,civil society,labour and academia. 

In my work I approach human rights in a broad context of sustainable development, in fields like gender, climate change and the SDGs. Throughout my career, including as Deputy Chief Executive at GRI, I have actively worked on human rights instruments, as well as on innovative mechanisms to advance international human rights instruments by business. 

There are two common threads interwoven in my career which I believe support my nomination. The first is a deep sense of responsibility and practical commitment to social justice and to the rights of women, men and children to a decent livelihood and to lead a life with dignity. The second is the joy of working with international teams of professionals working towards a common cause. 

I have strong diplomatic skills and excel in intercultural and inter-constituency dialogue strengthened by my multi-lingual capability. I am fluent in English, French, Swedish and Dutch,moderate in German. 

I am quite familiar with the UN human rights rules and mandates, and have worked in several capacities with several UN human rights bodies. Although I work across the world, my main experience 'on the ground' lies in Europe, Africa, MENA (regional position in Syria), EECCA, US and India. I have the full support of GRI for the function, incl. the 3 months per year it takes.
I do trust that this motivation letter provides a sufficient basis for your serious consideration of my interest to fulfil this challenging and high profile position.

The following individuals, can, if invited to do so, provide a reference:

1.Linda Kromjong, Secretary General,International Organisation of Employers 

2.Ruud Lubbers, former Netherlands Prime Minister, UN High Commissioner Refugees

3.Jan Pronk, former Netherlands Minister Development Cooperation & Environment
4.Ismael Serageldin, former World Bank VP;President Bibliotheca Alexandrina.

Yours sincerely,
Teresa Fogelberg 



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Swedish and Dutch 
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: fluid
Write: Easily or not easily: perfect
Speak: Easily or not easily: fluid
French: Yes or no: yes   If yes,

Read: Easily or not easily: fluid
Write: Easily or not easily: perfect
Speak: Easily or not easily: fluid 

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily: modestly 
Write: Easily or not easily: no
Speak: Easily or not easily: no
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Masters Anthropology and Development Studies

University of Leiden

	1974 - 1980
	Leiden, Netherlands

	University of Sussex 

Post doctorate degree  development policy  

	1976
	Brighton, UK

	Clingendael Netherlands Institute of International Relations

One year mid career course: diplomacy and negotiations; capita selecta of International Cooperation; management and leadership; and public finance.   

	 1992 - 1993 
	The Hague, Netherlands 

	Dubrovnik University; post doc on the changing position of women in society
University of Capecoast, Ghana: diploma in anthropological field studies 
London Institute of Directors:

Public Governance and Board of Trustee Governance 



	1981

1980

2002



	Dubrovnik, Yogoslavia

Capecoast, 

Addis 





VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Global Reporting Initiative

DEPUTY CHIEF EXECUTIVE; 

policy, UN, governments, human rights, sustainable development, impact of business on sustainable development.

	GRI
	Amsterdam
Neth


	Ministry of Environment
DIRECTOR CLIMATE CHANGE & BUSINESS RELATIONS.

head of delegation UNFCCC; 

public private partnerships

climate justice and indigenous peoples

	2000 - 2004
	The Hague
Neth 


	Ministry Foreign Affairs
1ST SECRETARY OF EMBASSY, SPECIALIST WOMENS RIGHTS 

PRESIDENT OECD CLUB DU SAHEL

DIRECTOR RESEARCH, EDUCATION & CULTURE

DIRECTOR WOMEN AND DEVELOPMENT

CHAIR OECD WORKING GROUP ON WOMEN

 

	1987 - 1990

1990 - 2000

	Dakar, Senegal

the Hague, Neth


	USAID/State Department 
PROJECT LEAD FAMINE EARLY WARNING SYSTEM: initiation and kick off of the program
ILO/UNWFP
ASSOCIATE EXPERT WOMEN AND DEVELOPMENT, working for Ministry Social Affairs and Agriculture of the Islamic Republic of Mauritania
Leiden University
ASSISTANT PROFESSOR ANTHROPOLOGY, focus on the changing role of women in society.


	1986 - 1987

1983 - 1987

1978 - 1983 

	Nouakchott, Mauritania

Nouakchott

Leiden, Netherlands 



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
no
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

no
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
no
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
no
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
not applicable. but if so in the future, candidate will relinquish such positions.
****
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