	SECOND PART: APPLICATION FORM IN WORD

Working Group on the issue of human rights and transnational corporations and other business enterprises, 
member from Western European and other States States [HRC res. 26/22]
Appointments of mandate holders to be made at the 32nd session 
of the Human Rights Council (13 June – 1 July 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/891483?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC32.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 14 april 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Martin                                                                       
	6. Year of birth: 1973

	2. First name: Jena                                                                     
	7. Place of birth: St. Thomas, U.S. Virgin Islands

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): USA

	4. Middle name: Tonice                                                                            
	9. Any other nationality:      

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

My relevant educational qualifications include a Juris Doctor, as well as a Masters in Law, which focused on international law.  During my time in law school I studied various human rights instruments in general as well as their specific impact on businesses. As part of the research for my masters’ degree, I studied the UN Norms on the Responsibilities of Transnational Corporations and I followed the work of Special Rapporteur John Ruggie and his team on business and rights. As such my educational experience has qualified me to analyze the various human rights instruments and their relevance to businesses.

My professional experience includes: working at a law firm (representing businesses); working for the government (at the United States Securities and Exchange Commission) and working with civil society (working for the Robert F. Kennedy Center for Justice and Human Rights). As such, my professional experience has qualified me to work with each of the segments instrumental to the Working Group's mandate.



2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

As a professor, I have done extensive research on the underlying human rights instruments that affect the Working Group's mandate in this area. I am intimately familiar with the relevant instruments (such as the International Covenant on Civil and Political Rights, the International Covenant on Economic and Social Rights and the Convention on the Rights of the Child, which I studied as part of an article that I published on intercountry adoption). I am also familiar with previous attempts in this area (i.e., the UN Sub-Commission on the Promotion and Protection of Human Right’s development of the Norms on the Responsibilities of Transnational Corporations).  I have worked in the field of human rights for over ten years (much of that time specifically devoted to the field of business and human rights); my knowledge and familiarity with business provides for an additional eight years of experience. As such, I have almost twenty years of experience relevant to the field of business and human rights.   
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

As an academic, I have written extensively on the work of the UN in the field of business and human rights. I have presented the results of my research at two of the UN Annual Forums on Business and Human Rights. I have published works related to the field of business and human rights with both national and international publishers.  My articles includes an extensive examination of the UN’s work in this area (see, e.g., “The End of the Beginning?: A Comprehensive Look at the U.N.’s Business and Human Rights Agenda from a Bystander Perspective).  My research has been supported by the UN Working Group. Specifically, I worked on a survey that focused on small and medium enterprises in West Virginia and their awareness of business and human rights. The results from that survey were presented at the 2013 UN Forum on Business and Human Rights.  In addition, I organized a conference at West Virginia University in 2013 that was supported by the Working Group. 
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: The Business and Human Rights Landscape: Moving Forward, Looking Back (editor)
Journal/Publisher: Cambridge University Press
Date of publication: November 2015
Web link, if available: http://www.cambridge.org/us/academic/subjects/law/human-rights/business-and-human-rights-landscape-moving-forward-looking-back
2. Title of publication: The End of the Beginning? A Comprehensive Look at the U.N.'s Business and Human Rights Agenda from a Bystander Perspective
Journal/Publisher: Fordham Journal of Corporate and Financial Law
Date of publication: 2012
Web link, if available: http://papers.ssrn.com/sol3/papers.cfm?abstract_id=2487348
3. Title of publication: Business and Human Rights: What's the Board got to do With it?
Journal/Publisher: University of Illinois Law Review
Date of publication: March 1, 2013
Web link, if available: http://papers.ssrn.com/sol3/papers.cfm?abstract_id=2297567
If more than three publications, kindly summarize (200 words): In addition to the above, I have written articles and book chapters on the subject, including a co-authored piece with current UNWG member Michael Addo. My focus to this point has been on the role that businesses can play in moving the Working Group's mandate forward.
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Business and Human Rights: Moving Forward, Looking Back (West Virginia University)
Event organizer: I was the event organizer for the conference.
Date on which public statement/pronouncement made: 23 - 24 September 2013
Web link, if available: http://events.r20.constantcontact.com/register/event?oeidk=a07e7rqtai6158a40dc&llr=8r5exaeab
2. Platform/occasion/event on which public statement/pronouncement made: Second Annual UN Forum on Business and Human Rights 
Event organizer: United Nations
Date on which public statement/pronouncement made: 3 December 2013
Web link, if available: http://www.ohchr.org/Documents/Issues/Business/ForumSession2/ProgrammeOutline.pdf
3. Platform/occasion/event on which public statement/pronouncement made: Fourth Annual Forum on Business and Human Rights
Event organizer: United Nations
Date on which public statement/pronouncement made: 17 November 2015http://www.ohchr.org/Documents/Issues/Business/ForumSession4/FullProgramme.pdf
Web link, if available: http://www.ohchr.org/Documents/Issues/Business/ForumSession4/FullProgramme.pdf
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
As a faculty member at West Virginia University, I have extensive flexibility that I can use to devote my time to the functions of the mandate. Already, as part of my research and professional development, I have traveled to each of the UN’s Annual Forum on Business and Human Rights since its inception. In addition, my university supports the work that I do in this area (the university was the host for the business and human rights conference mentioned above). As such, I can arrange my schedule as needed to travel for the Working Group’s mandate.  My Dean (one of my references for this position) is aware of my application and the time commitment involved. He has expressed full support for my work in this area. I understand that this position would involve a time commitment of approximately three months per year. I stand ready and able to serve. 
III. Motivation Letter (600 word limit)
Dear Human Rights Council:

For me, this work is personal.  

As an academic, I am trained to examine issues that affect the world on an abstract level, to analytically process information in a way that furthers the scholarly debate and questions underlying norms and presumptions.  It is a skill that I have learned but it is not who I am. 

Instead, the core of who I am – what motivates me – is to understand people in order to truly see them. Of course, there is a cost to that. When you are able to see people, you are capable of seeing their pain. But there is also an advantage, for when you are able to see people, you are frequently able to relate to them, regardless of their position or their station in life. For me, relating to people is a crucial fist step in addressing their concerns.  Authenticity in this position is critical – the success of the Working Group depends on it.  As such, I value a communication style that allows people to show the real version of themselves.  

I want to use that, this ability to connect with people authentically, as a tool to deepen the Working Group’s conversation on business and human rights. I want to be able to work with businesses and civil society, with governments and affected communities, to find a common language that will allow us to move forward on some of the key items in the Working Group’s mandate. Specifically, I echo the statement of former member Margaret Jungk, that an important part of implementing the Guiding Principles and its underlying Framework is to assess and measure the impact of where the Guiding Principles are effective and where there are gaps.  Understanding this big picture, while at the same time moving from words to action, is one of the tools that I possess. 

My skills and dedication will help fulfill the Working Group’s agenda. My background as an attorney has afforded me the privilege of working with three crucial populations within the Framework.  I have worked in government, represented businesses, and worked with civil society.  Each of these experiences has allowed me to communicate with the various populations that are affected by the Working Group’s mandate. Finally, as a member of the academy, I not only have the training to examine these issues analytically and objectively but also the flexibility and support to manage the demands that come with this position. In short, I have the time, skills and passion to move this work forward.

I am sure that in response to the UN’s call for this position, you will find people who are qualified. In fact, I am sure that you will find people who have greater achievements or more experience than I do. Nevertheless, my diverse professional background and unapologetic dedication to implementing this mandate makes me a unique candidate. 

I was fortunate enough to accompany the Working Group as they toured West Virginia in connection with their U.S. country visit in 2013. There, I was able to hear stories from communities negatively impacted by businesses and the hopelessness in people’s voices. My goal as a member of the Working Group is to translate these voices into action. I want to work with businesses, with governments, and with communities. I want to empower each of these sectors to move forward on issues of business and human rights in a way that benefits us all. I would be honored if you allowed me the opportunity to do so.

Sincerely,

Jena Martin



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Easily 

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Masters in Law, University of Texas School of Law
	2005 - 2006
	Austin, Texas, USA

	Juris Doctor, Howard University School of Law
	1994 - 1997
	Washington, DC, USA

	Bachelor of Arts, McGill University
	1990 - 1994
	Montreal, Quebec, Canada

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Employer: West Virginia University

Functional Title: Associate Dean of Innovation and Global Development
Main Functions of the Position:  To assist the Dean for the College of Law in developing initiatives that move the College of Law forward on innovative projects (i.e., on-line learning) and projects related to global development (i.e., developing study abroad programs, recruiting international faculty for fellowships and working with the University on various projects related to international research). I also assist the Dean in whatever projects he requests. 

	2015 - Present
	West Virginia, United States

	Employer: West Virginia University

Functional Titles: 

Associate Professor of Law (2009 - 2014)

Professor of Law (2014 - Present)

Main Functions of the Position: 

My position covers three areas   - teaching, scholarship, and service. My courses all relate to either, business, human rights, or their intersectionality. For instance, I teach a seminar on Corporate Governance that includes a unit on Business and Human Rights issues.

My research has largely been concentrated on corporate accountability and responsibility for human rights impacts. My specific focus has been on Transnational Corporations and the negative and positive impacts that they have on a communities' human rights. In addition, I have done research on the United States Securities and Exchange Commission, which has also been somewhat involved of late in business and human rights issues (I have studied their work on conflict minerals closely).

My service includes both service to the College, the university and the community. As part of my service to the community, I have conducted a survey (mentioned above) regarding small and medium enterprises in West Virginia and their awareness of human rights. I have also presented to members of the West Virginia Securities Commission on business and human rights issues. 



	2009 - Present
	West Virginia, United States

	Employer: Robert F. Kennedy Center for Justice and Human Rights

Functional Titles:  Volunteer Staff Attorney (2006 - 2007)

Global Advocacy Team Member (2007 - 2009)

Main Functions of the Position: As an attorney with the Center, I worked directly with the Director on various portfolios and initiatives. Specifically, I performed research on the Right to Water in Haiti and contributed to RFK's report on the subject. I also worked with the Director on analyzing the Alien Torts Claim Act (used by civil society in the U.S. on business and human rights related issues) and the viability of a potential claim for alleged victims of human rights abuses.  In addition, as part of my position as a Global Team Advocacy member, I assisted the Director as needed with the research and development of strategies related to various projects.



	2007 - 2009
	Washington, D.C., United States

	Employer: United States Securities and Exchange Commission

Functional Titles:  

Staff Attorney (2000 - 2001)

Senior Counsel (2001 - 2005)

Main Functions of the Position: 

As an attorney with the SEC's Division of Enforcement, I investigated allegations related to potential violations of U.S. securities laws. My investigations included domestic corporations as well as corporations with operations overseas. I worked with regulators at a state level as well as assisted our group with international regulators.



	2000 - 2005
	Washington, D.C., United States





VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not Applicable
****
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