	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on contemporary forms of racism, racial discrimination, xenophobia and related intolerance [HRC res. 34/35]
Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/898354?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 1 June 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Thompson                                                                       
	6. Year of birth: 1974

	2. First name: Mischa                                                                     
	7. Place of birth: USA

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates):      

	4. Middle name: Elana                                                                            
	9. Any other nationality: USA

	5. Sex:  F
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I received my PhD from the University of Michigan in social psychology with a focus on the diversity sciences (i.e., prejudice and discrimination, intergroup behavior, stereotyping).  My research focused on how solo or token status impacts African-Americans, women, and other groups, unconscious bias, stereotype threat, and international racism.  My dissertation research was supported by the National Science Foundation and utilized by the U.S. Supreme Court.  My international racism research focused on Eurobarometer measures of racism in Europe, and the experience of Afro-Germans.  Following my selection as an American Association of the Advancement of Science/American Psychological Association Congressional Fellow, and I began a career as a Professional Staff Member in the U.S. House and Senate.  Since 2007, I have served at the Commission on Security and Cooperation in Europe, where I advise Members of Congress and U.S. government officials on human rights issues, including anti-racism issues, in the OSCE region.  Additionally, I have served on boards and partnered with domestic and international civil society organizations in a volunteer capacity to advance global diversity, equity, and inclusion policies.  Through this body of work, I have taught diverse students and leaders; and led research based global policies on African descent and other groups.     
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My knowledge of human rights instruments has been obtained through working in the U.S. Congress at the Commission on Security and Cooperation in Europe on human rights issues for the United States, Europe, Africa, and Latin America and the Caribbean since 2003.  This work has included drafting U.S. human rights legislation and UN and OSCE multilateral agreements, attending CERD proceedings, working directly with OHCHR and the WGEPAD (i.e., facilitating meetings and events that included Members of the U.S. Congress, parliamentarians, and international government officials, drafting speeches, U.S. legislation, and other initiatives in support of the work of the WGEPAD and initiatives for People of African Descent and Special Rapporteurs).  I have also led events and legislation in the U.S. Congress suporting the International Year and Decade for People of African Descent.  My knowledge also includes work on addressing other groups impacted by prejudice and discrimination throughout the world, including Jewish, Roma, Muslim, migrant and refugee communities/individuals and intergroup relations.
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

My competence has been recognized by the U.S. government, OSCE, and civil society organizations, who have asked me to speak, serve on delegations, participate in negotiations, convene events, draft agreements and conduct other initiatives to support efforts to address prejudice and discrimination and support People of African Descent. I have also worked with past UN officials and volunteers over the years including Anastasia Crickley, Gay McDougall, and Dou Dou Diene
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: U.S. Study Tour Advancing Empowerment, Equality. and Inclusion, and Civil and Human Rights for Europeans of African Descent and Black Europeans
Journal/Publisher: CSCE     
Date of publication: November 2013
Web link, if available: www.csce.gov
2. Title of publication: Five Years of the Transatlantic Inclusion Leaders Network
Journal/Publisher: CSCE
Date of publication: August 25, 2016
Web link, if available: www.csce.gov
3. Title of publication: When Being Different Is Detrimental: Solo Status and the Performance of Women and Racial Minorities
Journal/Publisher: Analyses of Social Issues and Public Policy
Date of publication: December 2002
Web link, if available: http://onlinelibrary.wiley.com
If more than three publications, kindly summarize (200 words): There are numerous other publications that detail meetings, legislative undertakings, and multilateral initiatives that have taken place focused on People of African Descent across the globe from the first U.S. Congressional hearings and legislation on Afro-Latinos and Black Europeans to the first OSCE Parliamentary Assembly Resolutions.
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
If more than three, kindly summarize (200 words): Since 2003, I have been a featured speaker and/or convened numerous events and other initiatives focused on People of African Descent in the United States and abroad.  This includes event for the International Year and Decade for People of African Descent in the U.S. Congress, speaking in the European Parliament annually on the issue of racism and discrimination, attending annual OSCE human rights meetings and holding side events and facilitating African Descent delegations to the meeting and multilateral support for efforts. 
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

I understand that the mandate is unpaid.  I am committed to and familiar with the work of the experts, as in my work over the past decade we have assisted in their work and/or the work of the of UN Special Rapporteurs.  I would plan to always be available to conduct the work of a Special Rapporteur.
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
I would be honored to serve as the Special Rapporteur and am uniquely qualified to monitor and advance issues of People of African Descent.  Having worked on issues impacting African descendants for more than a decade, I am motivated to serve as the Special Rapporteur to strengthen human rights monitoring and advance innovative racial empowerment and inclusion efforts across the world in the face of increasing racial violence and discrimination.   

Beyond monitoring and advancing human rights issues for African Descent populations, I would also strive to reframe global conversations to focus on the history and longstanding contributions of People of African Descent to the world and ways to ensure more inclusive societies that embrace all talents, irrespective of race, for the future.

In my current work, I advance global anti-discrimination efforts as a Policy Advisor at the Helsinki Commission, an independent U.S. Government agency focused on the Organization for Security and Cooperation in Europe (OSCE).  Over the past decade, this work has included serving as the chief advisor to the first OSCE Parliamentary Special Representative on Anti-Semitism, Racism, and Intolerance, and working with OSCE Personal Representatives on Tolerance and Non-Discrimination and UN Special Rapporteurs on Racism and Minorities.  This work also includes drafting and negotiating multi-lateral anti-racism and inclusion agreements for the 57 European and North American countries that make up the OSCE, and organizing the first OSCE Parliamentary Assembly and Congressional hearings and legislation on People of African Descent in the Americas/Europe. This work in the Americas resulted in some of the first explicit U.S. policies on Afro-Latino populations in Colombia and Brazil.  

European efforts, resulted in the OSCE and U.S. government organizing a 2013 visit for 16 African descent civil society leaders to visit Washington DC and request U.S. support for a European Union strategy to address ‘Afrophobia’/anti-Black racism.  A 2016 event with High Level policymakers of African descent from 5 European countries followed, with plans for a 2017 event to commemorate the regional International Decade event to take place in November.  A central goal of these efforts is to increase support for national strategies in line with the International Decade and have been coupled with advising Members of Congress on the introduction of the ‘African Descent Affairs Act’ to advance a global U.S. strategy for People of African Descent to support global empowerment and anti-discrimination efforts across sectors.

Another focus of my work has been to increase diverse representation in leadership.  The Black European Summit and subsequent annual Transatlantic Conferences on Minority Political Leadership at the European Parliament in Brussels, Belgium are seminal efforts.  Follow-on initiatives with the German Marshall Fund and State Department such as the annual Transatlantic Inclusion Leaders Network has seeded a pipeline of more than 120 diverse leaders on both sides of the Atlantic committed to inclusive societies.  

I also advised Members of Congress on creating the Department of State’s first Western Hemisphere Race, Ethnicity, and Social Inclusion Unit, and founding Congressional Kenya and Malaysia Caucuses, and a Congressional Black Caucus Western Hemisphere working group.  

Consequently, I have an extensive international network of parliamentarian, civil society, government, and private sector leaders and a formidable global policy toolkit that includes the ability to plan and convene high level domestic and international events (e.g., in the U.S. Congress and European Parliament); expertise in utilizing, drafting and negotiating international human rights agreements; and fundraising.  

In the spirit of fellow Detroiter, Ralph Bunche, my skillset would aid the expansion of human rights monitoring and innovative policy initiatives for African descendents to counter the current rise in discrimination and violence.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: n   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: n   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: y   If yes,


Read: Easily or not easily: e
Write: Easily or not easily: e
Speak: Easily or not easily: e
French: Yes or no: n   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: n   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: n   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	PhD, University of Michigan, full time                                                                                                                             
	1996-2002
	Ann Arbor, MI, USA

	B.S., Howard University/Stanford University, full time
	1992-1996
	Washington DC, USA

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Commission on Security and Cooperation in Europe 
	2007-present
	Washington DC, USA

	Senate Homeland Security and Government Affairs Committee                                    
	2005-2007
	Washington DC, USA

	U.S. House of Represenatives                                                                                  
	2002-2005
	Washington DC, USA

	University of Michigan                                                                                                                             
	1996-2002
	Ann Arbor, MI


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
no
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

no
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
no
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes.  I am able to act in my personal capacity.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I can take a leave of absence if necessary, however I have no reason to believe that a conflict of interest will arise.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Mischa Thompson
Date: May 26, 2017
****
6 | Page

