Second Part:  Word APPLICATION FORM FOR SPECIAL PROCEDURES MANDATE HOLDERS

Independent Expert on the situation of human rights in Somalia

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: 31 OCTOBER 2013 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by email: hrcspecialprocedures@ohchr.org  or fax: + 41 22 917 9011
An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.

I. PERSONAL DATA 
	Family Name:      Bruton                                                                       
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           Bronwyn                                                                     
	Date of birth ( d-MMM-yy): 31-Dec-74

	Maiden name (if any):                                                                     
	Place of birth: Mbabane, Swaziland

	Middle name: Elizabeth                                                                            
	Nationality(please indicate the nationality that will appear on the public list of candidates): USA

	
	Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	Ms. Bruton was born in Mbabane, Swaziland and lived in Botwana until the age of fifteen.She is currently the deputy director of the Africa Center at the Atlantic Council, a prominent Washington-based foreign policy think tank. 
Ms. Bruton has served as an International Affairs Fellowship at the Council on Foreign Relations, and has managed mulit-million dollar post-conflict stabilization programs in East and southern Africa on behalf of the US Agency for International Development (USAID) and the National Endowment for Democracy (NED), which has a Congressional mandate to support local NGOs in Africa. She has also served as a policy analyst on the international affairs and trade team of the Government Accountability Office, which conducts independent audits of the US government.

Through these appointments, Ms. Bruton has directly engaged with Somali, European, African Union, NATO, U.N. and World Bank authorities. She has advised multiple branches of the U.S. government (diplomatic, development and defense) on issues relating to human rights in Somalia. As a practitioner at the NED and USAID, Ms. Bruton has also provided direct support to hundreds of local and international NGOs and human rights advocates in the Horn.

Ms. Bruton holds a Master of Public Policy, with Honors, from the University of California at Los Angeles. 



	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	The candidate has five years of experience administering U.S. government programs that directly support human rights organizations. Ms. Bruton has collaborated extensively with local human rights advocates and journalists in Somalia, and has a practitioner’s view of the cultural and operational challenges inherent in the Somali environment. The candidates is familiar with the Somali judicial system and with alternate forms of justice provided by the diiya system and Islamic courts.

In addition to her practitioner background, the candidate has five years of experience as a researcher and expert commentator on the Somali conflict. She has provided written research on issues related to human rights in the Horn of Africa for the US government, Freedom House, and other international NGOs. She provides regular briefings on Somalia to Administration, Congressional, diplomatic, World Bank, U.N. and NATO representatives in Washington.

Ms. Bruton has worked in Somalia since 2006, and maintains a dialogue with various Somali officials, AMISOM, and local civil society actors. These long-standing relationships provide the candidate with insight on the evolving global strategic importance of human rights, particularly as they relate to US and UN public diplomacy efforts and to the Somali Government’s outreach to the Somali public.



	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	Ms. Bruton is an internationally recognized authority on the conflict in Somalia. Her widely-read scholarship on the Somali conflict – including the Foreign Affairs essay, "In the Quicksands of Somalia," and the widely-read 2010 Council on Foreign Relations special report Somalia: A New Approach – sparked intense public scrutiny of the U.S. role in the conflict and produced significant changes in U.S. counterterror policy in the region. Her travel to Mogadishu at the height of the war with al Shabaab drew desperately-needed attention to the rate of civilian casualties. Her articles and editorials on the Horn of Africa are regularly featured in Foreign Affairs, the New York Times, the International Herald Tribune, Foreign Policy magazine and other prominent publications. She provides regular expert commentary on African political affairs for major international media outlets (including the BBC, PBS, NPR, ABC, NBC, USA Today, CTV, CCTV, Bloomberg, the London Financial Times, Newsweek, The Economist and others). She has lectured at the Council on Foreign Relations, the Center for Strategic and International Studies, the United States Institute for Peace, Harvard University, the Brookings Institute, the National Defense University, Chatham House, the US Africa Command, the Carnegie Endowment, the World Bank, and the World Affairs Council, among others. 


	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	The candidate currently serves as Deputy Director of the Africa Center at the Atlantic Council, a Washington DC-based think tank. Though the post is full-time, the candidate's terms of employment permit a substantial percentage of the candidate's time to be devoted to the pursuit of volunteer service and/or paid consulting assignments. The Atlantic Council's management team is strongly supportive of pro bono service in general and of the Independent Expert mandate in particular. The Africa Center has agreed to allow the candidate to dedicate at least 25 percent of effort (three months of the year) to the work of the mandate, and is willing to consider allocating additional effort to the work of the mandate as required. The Africa Center will permit the candidate's use of its facilities (computers, telephones, etc.) to perform the work of the mandate. 
The candidate is readily available to travel to Geneva, New York and East Africa throughout the year.
 



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue: 
     
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	In 2006 – as I traveled regularly to Somalia and worked extensively with human rights organizations, women’s organizations and journalists – I watched the deteriorating security and human rights situation in Somalia with great alarm, convinced that international policies were helping to create a new crisis in Somalia. In 2009, motivated by a desire to expand U.S. policymakers’ understanding of Somali conflict dynamics, I left my post at NED to pursue a fellowship at the Council on Foreign Relations, where I published a series of prominent reports on the Somali conflict. These publications, which advanced a strategy of “constructive disengagement,” were controversial, but greatly increased public scrutiny of the Somali conflict and drove the Obama administration to perform an extensive and necessary review of its counterterror policies in the Horn. The research also substantively changed the nature of the public debate on the Somali conflict, both by drawing early attention to ideological schisms within the Somali insurgency, and by arguing that international policies had worsened the Somali conflict.
Following my week-long visit to Mogadishu in March 2010 – at a time when no international “experts” were visiting the country – I actively sought to draw the attention of United Nations officials and U.S. policymakers to the rate of civilian casualties resulting from indiscriminate fire by African Union peacekeepers (known by their acronym, AMISOM). That high-profile, mostly closed-door advocacy was one of a number of factors that raised pressure on the African Union to adopt an indiscriminate fire policy in early 2011. This policy not only dramatically reduced the number of civilian casualties resulting from AMISOM fire, but fundamentally altered the nature of the war fighting between AMISOM and al Shabaab: the diminishing rate of civilian casualties rendered al Shabaab’s attacks on AMISOM less useful from a tactical standpoint, and this was doubtless a key factor in al Shabaab’s decision to withdraw from Mogadishu in August 2011.
AMISOM's careful efforts to implement the indiscriminate fire policy are central to the mission's success and demonsrate the rising centrality of human rights in international policies towards Somalia.
The Somali Government will face  enormous challenges as it strives to match this standard of civilian protection. For example, though Villa Somalia deserves praise for its efforts to re-integrate al Shabaab fighters into society and into its armed forces (especially Somali youths that have been misled or coerced into al Shabaab's ranks), many of the defectors are guilty of past human rights violations. One of the Government’s most critical tasks, in coming months, will be to pioneer a process for vetting its soldiers. The logistic challenges of such an effort will be daunting, and the Government’s credibility will be enhanced only if the Somali public perceives the vetting process to be ideologically neutral and free of clan bias. The Government will face similar challenges as it attempts to frame media laws that simultaneously conform to Somali cultural values, the principles of Islam, international human rights principles, and the urgent need to promote stability and order.
The Somali government will also require stalwart support from an international community that has too often prioritized counter terror, security and regional priorities above governance, humanitarian and human rights concerns. 
I have devoted much of the past seven years to study of Somalia, and to enhancing international policymakers’ understanding of the complex drivers of the Somali conflict. I would be honored to undertake the mandate of Indepent Expert on the Situation of Human Rights in Somalia, and would offer my full resources and commitment to serving the Human Rights Council and the Somali government as an advocate for international human rights principles, with due respect to Somalia’s right to self-determination of its own laws and customs.



V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	
Master of Public Policy, University of California at Los Angeles (UCLA), with Honors awarded for the publication of a senior research thesis on local conflict resolution mechanisms in Nigeria.

	2
	Los Angeles, CA, USA

	Bachelor of Arts, Sarah Lawrence College
	4
	Bronxville, NY, USA

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	Atlantic Council: Deputy Director of the Africa Center

Publish regular analyses of East and Southern African political affairs; serve as expert commentator in the press; provide confidential research, briefings and analysis for foreign and U.S. government officials.



	2
	DC, USA

	Council on Foreign Relations: International Affairs Fellow
Publish a major report on the conflict in Somalia, with recommendations for the U.S. government; serve as expert commentator in the press; provide confidential briefings and analysis for foreign and U.S. government officials.

	1.5
	DC, USA

	National Endowment for Democracy: Program Officer for East and Southern Africa
Award and monitor approximately US$9 million in annual small grants funds to human rights and democracy groups in East and Southern Africa, with priority focus on Somalia (southern Somalia, Puntland and Somaliland), Sudan, South Sudan, Ethiopia, Uganda, Zimbabwe, the Democratic Republic of the Congo, Nigeria, Liberia, Angola, South Africa and Kenya

	3
	DC, USA

	US Agency for International Development, Office of Transition Initiatives: Program Manager, Africa Team
Oversee the design and implementation of multi-million dollar U.S. government post-conflict assistance programs in the Democratic Republic of the Congo, Nigeria, Liberia, and Angola.

	2
	DC, USA


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	No


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
The candidate will act promptly to address any conflicts of interest that may arise during the course of the mandate, and agrees to relinquish positions and activities to comply with paragraphs 44 and 46 if necessary.
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
2 | Page

