Second Part:  Word APPLICATION FORM FOR SPECIAL PROCEDURES MANDATE HOLDERS

Special Rapporteur on the sale of children, child prostitution and child pornography

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: 31 OCTOBER 2013 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by email: hrcspecialprocedures@ohchr.org  or fax: + 41 22 917 9011
An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.

I. PERSONAL DATA 
	Family Name:      PATTEN                                                                       
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           NAVAMANEE                                                                      
	Date of birth ( d-MMM-yy): 29-Jun-58

	Maiden name (if any):                                                                     
	Place of birth: MAURITIUS

	Middle name: RATNA                                                                            
	Nationality(please indicate the nationality that will appear on the public list of candidates): MAURITIAN

	
	Any other nationality: NO


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	I have no academic qualifications in the field of human rights. However, between 1982 and 1995, I have followed several intensive human rights training programmes on different regional and international treaties especially the Convention on the Elimination of All Forms of Discrimination against Women, the Convention on the Rights of the Child, the Covenant on Civil and Political Rights, the Covenant on Economic, Social and Cultural Rights, the African Charter on Human and Peoples’ Rights as well as the Additional protocol.

I have acquired professional experience in the field of human rights, for having practiced human rights law since 1982. I have always invoked regional and international treaties before the national courts. In 1992, I was commissioned by UNICEF to draft for the   Ministry of Women’s Rights, Child Development and Family Welfare, the first Child Protection Bill to ensure compliance with the Convention on the Rights of the Child. I also drafted the Sex Discrimination Bill to domesticate CEDAW at the national level. I have an excellent command of the English and French languages.


	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	As a CEDAW expert since 2003 and a member of the Working Group on Communications under the Optional Protocol since 2005, I have an in-depth knowledge of CEDAW and other treaties since the CEDAW Committee works closely with other treaty bodies. I have attended several Expert Group meetings on different treaties and focused on  the Convention on the Rights of the Child, the two Covenants, the Convention on Persons with Disabilities and the Convention against Racial Discrimination. As founder member of Women’s Legal Action Watch,  I have  conducted  nation-wide campaigns on CEDAW and CRC and trained staff of the  Ministry of Women’s Rights, Child Development and Family Welfare on both treaties. Between 1993 to 2003, while  serving  on the Executive Committees of WILDAF (Women in Law and Development in Africa)and ACDHRS (African Centre for Democracy and Human Rights Studies), both regional human rights organizations, I  acquired  expertise on the African Charter and the Maputo Protocol and  attended several  sessions of the African Commission. At the NGO Forums preceding the sessions of the African Commission, I regularly provided training to African NGOs on the use of regional and international human rights procedures   to promote women and children’s rights. 


	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	In Mauritius, I have trained different Ministries,   law enforcement officials, judiciary and NGOs on regional and international human rights treaties. I drafted several laws for my Government including the Sex Discrimination Bill, Child Protection Bill, Ombudsperson for Children Bill and the National Children’s Council Regulations. I chaired  two  Taskforce on  discriminatory laws against women  and child-related laws  and advised the Government on domestication of international treaties. I have provided technical assistance to several countries on CEDAW. I have also done gender impact analysis of laws for some countries such as India, Turkey, and Maldives. As consultant for L’Assemblée Parlementaire de la Francophonie, I trained Parliamentarians in many Francophone countries, on CEDAW and CRC. I have  provided technical assistance to several countries at the international level on their obligations under CEDAW and addressed the complementarity between CEDAW and CRC. I am consultant for different organizations including IPU and International Commission of Jurists. I chaired the Working Group on General Recommendation No 30 on “Women in Conflict Prevention, Conflict and Post-Conflict situations” adopted in October 2013. In 2008, I was appointed by the Secretary- General on the International Commission of Inquiry to investigate into the massacre in Guinea-Conakry.


	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	I will have no difficulty to devote the necessary time required for the effective performance of the functions required for the fulfilment of the mandate. I am a practicing Barrister in Mauritius and the Head of my Chambers and I work with several partners and legal assistants, a situation which provides me with the latitude and opportunity to fully dedicate myself to my current obligations as a CEDAW member. Currently, as a CEDAW member and a member of the working Group on Communications under the Optional Protocol, I am already investing three months per year for the three annual sessions, in addition to time which I allocate for technical assistance provided to   different States parties throughout the year. I  also do a lot of consultancy work for UN Women and other United Nations Specialized agencies such as UNFPA, ILO amongst others. After 31 years at the Bar,  I am  made a deliberate choice  to focus more  on my international work and it is with  great passion  that I will devote all the necessary time  required of the mandate 



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue: 
MAURICIAN CREOL
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	The mandate of the Special Rapporteur on the sale of children, child prostitution and child pornography is of particular interest to me as since 1982, I have worked tirelessly on women’s and children’s rights issues at the national, regional, sub-regional  and international level. We are living in a world where the tragic phenomenon of child prostitution and child pornography is spinning out of control. It is a complex problem with intertwined causative factors and consequences that transcend international borders and its  elimination  requires a holistic approach, that addresses  the root causes and the contributing factors such as poverty, economic disparities, inequitable socio-economic structures, lack of  access to education, urban-rural migration, gender discrimination and  armed conflicts amongst others. Besides the Convention on the Rights of the Child and its Optional Protocols, the application of other international instruments can and should also be used to combat the phenomenon.

My expertise on the CEDAW Committee for the past 11 years will be extremely relevant and useful to the fulfilment of the mandate. I already have extensive knowledge of the vulnerable situation of girl children   in the 187 States parties to CEDAW. I have been on the Working Group on Communications under the Optional Protocol for the past 9 years and that expertise can be very pertinent in handling communications under the mandate. My work on the Committee has fully equipped me to deal with Governments, United Nations agencies, Special mandate holders and non-governmental organizations. I have given technical assistance on CEDAW-related work to more than 50 States parties. During the examination of States parties reports, I have always raised issues on the vulnerable situation of girl children and their exposure to trafficking and child prostitution under Article 6 of CEDAW. I led the work of the Committee on General Recommendation No 30 [adopted on 18 October 2013] on the situation of “Women in Conflict prevention, Conflict and Post conflict” and addressed extensively the situation of girls in conflict and post conflict situations and their vulnerability to trafficking. I have specifically addressed gender-based discrimination against girls, exacerbated during and after the conflict and the situation of girls living in or returning from camps for internally displaced persons or refugees or searching for livelihoods.
In Mauritius, I reviewed the legal framework for the protection of children and drafted the Child Protection Bill, the Ombudsperson for Children Bill, the National Children’s Council Regulations. The Task force which I chaired focused on issues of child pornography, child prostitution, street children, child labour amongst other areas of concern. As consultant for the Ministry of Women’s Rights, Child Development and Family Welfare between 2000 to 2004, I was entrusted with the restructuring of the Child Protection Unit of the Ministry as well as the National Children’s Council. I have worked very closely with the Ministry of Tourism and addressed the practice of sex tourism and developed corporate training on the subject and engaged with the national airline, several travel and tourism companies and hotels on appropriate policies to combat the commercial sexual exploitation of children. In my capacity as the founder member of WLAW (Women’s  Legal Action Watch), I have also conducted nation-wide awareness campaigns on the problem of sex tourism and  the commercial sexual exploitation of children and succeeded in making corporate social responsibility, an important element in tourism.
If appointed, I will endeavor to build upon and continue the work of the previous holders of this mandate. As I consider the legal framework for the protection of children to be weak in most countries, I will, as a matter of priority, elaborate relevant model legislation. 





V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	LLB Honours (First Class) - Ealing College of Higher Education
	1978 – 1981
	London, UK

	Professional & Vocational Course - Council of Legal Education 
	1981 – 1982
	London, UK

	Member of Gray’s Inn – Called to the English Bar                                       
	1982
	London, UK

	LLM – University College London, University of London 
	1984 – 1986
	London, UK


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	Patten Chambers, Practising Barrister at Law
Ministry of Women’s Rights, Child Development And Family Welfare, Consultant (Part time)                            

	1995 - to date
2000 - 2004



	Port-Louis, Mauritius
Port-Louis, Mauritius


	Collendavelloo Chambers, Practising Barrister at Law 
University of Mauritius, (Part Time)Law Lecturer                                                  

	1988 - 1995 
1987 - 1990                                                                                                                 

	Port-Louis, Mauritius
Reduit, Mauritius


	Ministry of Justice, District Court Magistrate
M.Sorsky & Co, Legal Executive                                                                                                     


	1987 - 1988  
1984 - 1986                                                                                                                 

	Mauritius

London, UK


	Gayan & Co Chambers, practicing Barrister at Law                        
	1982 -1984                                                          
	Port-Louis, Mauritius




VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	The candidate has no such impediment.


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

There are no such factors which can impede, limit, influence the candidate’s independence in any manner whatsoever.
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

There are no current or past factors/ reasons that could call into question the candidate’s moral authority and credibility. Nor does the candidate hold any views/opinions which could prejudice in any manner whatsoever, the discharge of her mandate.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

The candidate is currently a member of the Committee on the Elimination of All Forms of Discrimination against Women (CEDAW). Her mandate expires on 31 December 2014.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
The candidate undertakes to immediately resign as member of the Committee on the Elimination of All Forms of Discrimination Against Women (CEDAW), should her application be successful.
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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