Second Part:  Word APPLICATION FORM FOR SPECIAL PROCEDURES MANDATE HOLDERS

Special Rapporteur on contemporary forms of slavery, including its causes and consequences

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: 31 OCTOBER 2013 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by email: hrcspecialprocedures@ohchr.org  or fax: + 41 22 917 9011
An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.

I. PERSONAL DATA 
	Family Name:      GOMEZ DEL PRADO                                                                       
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           JOSE L.                                                                     
	Date of birth ( d-MMM-yy): 30-Sep-37

	Maiden name (if any):                                                                     
	Place of birth: BARCELONA

	Middle name:                                                                                  
	Nationality(please indicate the nationality that will appear on the public list of candidates): SPANISH

	
	Any other nationality: CANADIAN


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	
Master in Sociology, Geneva University.

Lectures in English, French and Spanish on human rights and has participated at over 40 forums and workshops organized by institutes and universities, such as:

•
Forum for Arab and International Relations of Doha (Qatar) on Perspectives on Modern Warfare.

•
Notre Dame University (USA) on The need for a UN convention to regulate and monitor private military and security companies.
      European Master in Human Rights and Democratization (Universities of   Venezia and Deusto) for 13 years
•
Institut International des Droits de l´Homme (France).

•
Académie Internationale de Droit Constitutionnel, Tunis (Tunis).

•
Université d’été des droits de l’homme et du droit à l’éducation, Genève (Suisse).

•
Máster Internacional de Medicina Humanitaria (Universidad Complutense Madrid);

•
Universidad Complutense, Cursos de Verano de El Escorial (España).

•
Instituto Interamericano de Derechos Humanos de San José (Costa Rica).

Has extensively written and published in English, French and Spanish monographs and articles, among which:

•
United Nations Extra-conventional Protection of Human Rights, in International Protection of Human Rights at the Dawn of the 21st century, University of Deusto, Bilbao, Spain, 2006;

•
“Hacia la Regulación internacional de las empresas militares y de seguridad privadas”, Marcial Pons, 2011, Barcelona.




	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	Competence in the UN international human rights sytem: both the treaty based system and the extra-conventional mechanisms.

UN TREATY SYSTEM: the Universal Declaration of Human Rights, the Core of the 9 international human rights treaties and the protocols to those instruments.

HUMAN RIGHTS MECHANISMS AND PROCEDURES OF IMPLEMENTATION.

UN human rights of Indigenous Peoples

UN EXTRA-CONVENTIONAL SYTEM: the Special Procedures of the UN Human Rights Council: geographical and thematic relating to economic, social and cultural rights; civil and political rights; and to specific groups.

UN HUMAN RIGHTS COUNCIL UNIVERSAL PERODIC REVIEW.

NATIONAL HUMAN RIGHTS INSTITUTIONS (The Paris Principles).

UN Office of the High Commissioner for Human Rights: Treaty bodies as secretary of the Committee on the Elimination of Racial Discrimination;

Advisory Services and Technical Cooperation as chief of the section implementing mandates of the Commission on Human Rights to support geographical Independent Experts and Special Rapporteurs as well as to establish field offices in a number of countries.

36 years at the United Nations, 18 at  UNHCHR, as Senior Human Rights Officer and 6 as Independent expert of the UN Human Rights Council (UN Working Group on the use of mercenaries mandate).





	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	•
Former Member of the UN Working Group on the Use of Mercenaries, serving in his personal capacity as a human rights independent expert (2005-2011).

Has chaired the Group at several sessions and presented a number of reports to the UN Human Rights Council and the General Assembly.

Field missions to Chile, Ecuador, Equatorial Guinea, Honduras, Iraq, Fiji, Peru, United Kingdom and United States of America.

Has chaired the UN Regional Consultation for Latin American and Caribbean States,  Panama (2007) and the one for Western European and other States held, Geneva (2010); participated at the UN Regional Consultations held in: Moscow (2008), Bangkok (2009) and Addis Ababa (2010). 

•
Former Senior Officer of UN OHCHR in charge of advisory services and human rights field presences, responsible of the UN Human Rights Advisory and Technical Cooperation Program, establishing field offices and elaborating cooperation programs in Latin America (Colombia, Ecuador, Guatemala, Paraguay), Asia and the Pacific (Cambodia, Mongolia, Palestine), the Region of the Great Lakes of Africa and Eastern Europe (Romania, Georgia).

•
Coordinated the UN Security Council Expert Group entrusted for investigating and determining the genocide committed in Rwanda in 1994.

•
Senior Coordinator of UN High Commisioner for Human Rights, Mary Robinson, World Conference against Racism

     



	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	Eight weeks available to attend relevant sessions of the Human Rights Council and General Assembly

Twelve weeks to carry out field visits of the mandate

Eighteen weeks to attend meetings, conferences and prepare reports to Human Rights Council and General Assembly


 



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue: 
SPANISH
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	The mandate of the Special Rapporteur on Contemporary Forms of Slavery is one of those mandates of the Special Procedures permitting to analyze and recommend proposals for different forms of modern exploitation
The new forms of modern exploitation affect groups as different as children, women, migrants, workers in multiple situations some illicit like trafficking in persons for exploitation, including removal of human organs, sexual slavery, the use of children in armed conflicts or the sale of children.
Very often, however, many forms of exploitation occur in a grey area of licit activities. In situations that allow the exploitation of human beings such as migrant workers or through bonded labor and domestic servitude. Corruption and the illusion of self-regulation through codes of conduct is a more sly form of exploitation committed by multinationals with the collaboration of national contractors who oppress workers, in many instances children, in Third World countries but also in other parts of the world.
Slavery and other forms of enslavement are crimes against humanity. These new forms of slavery continue to be impregnated with intolerance in most cases but very often they contain a background of racism and xenophobia. They affect to a greater or lesser degree all continents and countries of the world without exception.
Like the principle of equality and non-discrimination, the mandate on contemporary forms of slavery cuts across many of the other human rights mandates. Most of the human rights international treaties contain provisions dealing with slavery and slavery-like practices.

I was first confronted with modern forms of exploitation during my preparation of the papers to obtain my master’s degree in sociology at the University of Geneva. This was at the end of the 50’s and beginning of the 60’s. I had chosen for subject, migratory fluxes, concentrating in the Spanish migrants arriving in Geneva and their living conditions.

In my research, I discovered how most of them were exploited, not only in their economic work conditions, but also in their daily living conditions.  Those who were temporary workers were not allowed to bring their families and had to return to Spain after a certain number of months. Those who had entered illegally, some with their families, could not send their children to school.

Today, such conditions, generally speaking do not exist in Europe for members of the European Union though we witness exceptions everyday. But, unfortunately we continue to see, in other parts of the world, extremely harsh conditions for migrant workers in the countries were they are contracted: in some cases such conditions take the lives of hundreds of them like the recent cases widely reported in the media.   

It was not until I joined the then UN Division of Human Rights in 1982 and followed the work of the Sub-Commission, however, that I became aware of the persistent forms of contemporary slavery in the XXth century. Such forms continue to persist in the XXIst century. For me slavery had disappeared with the abolition of the slave trade at the beginning of the XIXth century. Never could I imagine that the results of the research that I had carried out were not only forms of exploitation but could had been assimilated, in some cases, to contemporary forms of slavery. 

I am deeply shocked by the prevalent conditions of human exploitation in the XXIst century. In some of the missions I have conducted for the United Nations I have seen how the most basic rights of workers are violated; how children are exploited; how they are utilize in armed conflicts, in mines and in many other areas. How private military and security companies exploit their employees and how in some cases these companies have been involved in sex trafficking and have established clandestine brothels with all impunity. I would like to use my experience in human rights to try to help the UN Human Rights Council in this area of work. 

     



V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	Master in Sociology, 

University of Geneva



	1965-1970
	Geneva Switzerland

	Translator's Diploma

University of Geneva



	1965-1968
	Geneva

Switzerland




	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	UN Human Rights Council OHCHR 

Member UN Working Group on the use of mercenaries


	6 Years
	Geneva

	Senior Coordinator World Conference               

against Racism - UNOHCHR
•Member of the U.N. Advisory Group of the Voluntary Fund for the I International Decade of the World’s Indigenous Peoples. 


	 3 Years
	Geneva

Switzerland)




	UN OFFICE OF THE HIGH COMMISSIONER FOR HUMAN RIGHTS, UN CENTRE FOR HUMAN RIGHTS

AND UN DIVISION OF HUMAN RIGHTS

OHCHR SPECIAL PROCEDURES                                      

Responsible for coordinating several mandates in                 

the Region of the Great Lakes of Africa;

•
Secretary’s-General Investigative Team to DRC (1997-98)

•
UN Commission on Human Rights Mission to

Eastern Zaire to investigate grossw violations of human rights (1997)

•
Field missions of the Spacial Rapporteur on Burundi (1997)

•
UN SC Commission on the Rwanda genocide  (1994)

Responsible for negotiating and establishing a UNOHCHR 

office in Colombia, in Georgia/Abkhazia 
OHCHR - ADVISORY SERVICES AND TECHNICAL COOPERATION,    

•
Serving Commission’s mandates such as: Special

Representative of the Secretary-General on 

the situation of human rights in Cambodia

•
Organizing workshops and trainig courses such as:

The Asian-Pacific workshop on human rights issues,

Djakarta, 1993

•
Elaborating cooperation programs in Latin America (Ecuador, Guatemala, Paraguay); Asia and the Pacific (Cambodia, Mongolia, Palestine); the Region of the Great Lakes of Africa and Eastern Europe (Romania, Georgia).

•
Establishing field offices, such as the UN Centre for Human Rights Office in Cambodia and responsible for implementing

CHR resolution 1993/6 “to ensure a continued United Nations  presence in Cambodia” after UNTAC’s mandate expiration in order to provide support to human rights groups in Cambodia and assist the Government in meeting its obligations under human rights instruments.


	18 Years 
	Geneva (Switzerland)

Vienna (Austria)




	UN Division of Narcotc Drugs, serving the Commission on Narcotic Drugs, Field Missions to Andean countries, reports on drug abuse: world situation and trends 
	9 Years
	Geneva
Vienna



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	No


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
Not Applicable
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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