Second Part:  Word APPLICATION FORM FOR SPECIAL PROCEDURES MANDATE HOLDERS

Special Rapporteur on contemporary forms of slavery, including its causes and consequences

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: 31 OCTOBER 2013 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by email: hrcspecialprocedures@ohchr.org  or fax: + 41 22 917 9011
An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.

I. PERSONAL DATA 
	Family Name:      Kaye                                                                       
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           Michael                                                                     
	Date of birth ( d-MMM-yy): 3-Mar-67

	Maiden name (if any):                                                                     
	Place of birth: London, UK

	Middle name: John                                                                            
	Nationality(please indicate the nationality that will appear on the public list of candidates): British

	
	Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	Mr Kaye has more than 20 years of experience of working on international human rights issues. His professional experience includes working to combat contemporary forms of slavery, working to protect the rights of refugee and asylum seekers, and documenting human rights violations during the civil wars (see below for details).  In addition, he has a BA in International Relations and a MA in Latin American Studies. 

He has excellent communication skills as reflected in the fact that he has been contracted to deliver tailored human rights and advocacy training courses for a range of civil society organisations, including in Korea, Pakistan, Ghana, Kenya, Hong Kong and Indonesia. Mr Kaye is also the author of many publications on human rights issues, including: Arrested development: Discrimination and slavery in the 21st century; 1807-2007: Over 200 years of campaigning againt slavery; The migration - trafficking nexus; The ILO: A handbook for minorities and indigenous peoples.
In addition, the candidate is currently a part time lecturer in the Media and Communications Department at Goldsmith’s College which is part of the University of London (2008- present). 
He also has good communication skills in Spanish.     


	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	Mr Kaye has extensive professional human rights experience. He worked for nine years to combat contemporary forms of slavery, during which time he researched and documented incidents of slavery around the world and advocated for the implementation of national and international law to eradicate these practices. 

He has also spent approximately 10 years working to protect refugees and asylum seekers from human rights abuses and a further three years working in Central America during the civil wars. This work included field research to document civil and political human rights violations in El Salvador for the University of Central America.

In the course of his career, Mr Kaye has developed a detailed knowledge of the inter-connected international and regional human rights instruments and the different inter-governmental bodies which are responsible for monitoring the degree to which these standards are respected. In all of his jobs he has regularly engaged with intergovernmental institutions and made submissions to the appropriate monitoring bodies. He has delivered advocacy training courses, both in Geneva and around the world, to help improve NGOs’ knowledge of UN and ILO human rights instruments and the monitoring mechanisms which exist to help to ensure that governments respect these norms.



	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	Mr Kaye has established a reputation for expertise over the course of his human rights career. This is particularly the case in relation to slavery issues and is reflected in the fact that he has been hired as an independent consultant by international organisations like Amnesty International and the International Trade Union Confederation to work on slavery related projects. These projects included: editing a report on forced abductions in Darfur, Sudan; writing a discussion paper for an action plan to combat the forced labour of indigenous peoples in the Chaco, Paraguay; writing a manual for trade unions on how to combat forced labour and trafficking; and helping to edit reports on the trafficking of both Nepalese and Indonesian migrant workers for forced labour. 

He has also been regularly hired as a consultant to provide human rights and advocacy training, including by the Amnesty International, the Hansard Society, Transparency International and the International Labour Organization (ILO). For example, the ILO  contracted him to train country staff from the Mekong Sub-Region (2006) and the Asia Pacific region (2007) so that they could better deliver their advocacy goals and engage governments, businesses, unions and the general public in promoting human rights.



	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	Mike Kaye currently undertakes consultancy work alongside his full time job which involves regular travel to carry out country visits, engage with stakeholders and input into the drafting of reports.  

He is willing and able to adjust his work commitments to ensure that he can effectively perform the functions required of the mandate and can dedicate at least three months of each year to the mandate’s work.
 



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue: 
English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	The struggle to abolish slavery in all its forms is at a critical juncture.  There are at least 20.9 million people affected by forced labour globally.  Every region of the world is affected.  While 90 per cent of the victims of slavery are exploited by private individuals or enterprises rather than States, many governments have not prioritised the actions necessary to address the causes and consequences of slavery and to prevent these human rights abuses from taking place. Discrimination, social exclusion and poverty lie at the heart of slavery. 

However, there are also signs of progress. Many programmes are being undertaken, both nationally and internationally, to eradicate contemporary forms of slavery. These include the measures being taken against trafficking around the world and the current process of standard setting by the ILO to supplement the Forced Labour Convention (No. 29). 

My extensive professional experience working to combat contemporary forms of slavery fully qualifies me to perform this mandate. I have an in-depth working knowledge of the international legal framework prohibiting slavery, and the UN and ILO monitoring mechanisms which exist to help to ensure that governments respect these norms. I have an expert understanding of contemporary slavery in all its forms, its various and interconnected causes, and its grave consequences for individuals, communities and countries. My expert understanding is demonstrated by the fact that I have been hired as an independent consultant by international organisations like the International Trade Union Confederation and Amnesty International to work on slavery related projects, including writing a manual for trade unions on how to combat forced labour and trafficking and editing reports on a variety of slavery issues including abductions for forced labour in Darfur; forced labour of indigenous peoples in the Chaco, Paraguay; and the trafficking of Nepalese and Indonesian migrant workers for forced labour. I have also authored many publications on slavery including Arrested development: Discrimination and Slavery in the 21st century; and 1807-2007: Over 200 years of campaigning against slavery; and The migration – trafficking nexus.   

Throughout my career I have regularly engaged with governmental and intergovernmental institutions. Indeed I have delivered advocacy training courses, both in Geneva and around the world, designed to help non-governmental organisations understand and work with the UN and ILO human rights instruments and monitoring mechanisms. I have collaborated extensively special procedure mandates, as well as the OHCHR staff supporting these mandates. I provided expert advice and information which facilitated country visits, thematic reports and direct communications. This experience has given me significant insight into the challenges, opportunities and working methods of special procedure mandate holders.

I draw inspiration from the recent Human Rights Council resolution which  renewed the mandate of the Special Rapporteur on contemporary forms of slavery (A/HRC/24/L.3), which acknowledges the challenges to slavery eradication; recognises that broad cooperation among and between States, and relevant intergovernmental and non-governmental organisations is essential for effectively countering contemporary forms of slavery; and mandates the Special Rapporteur to examine, report on and investigate contemporary forms of slavery in a collaborative and solution-orientated manner. Progress in tackling slavery requires constructive engagement with governments to introduce measures that will bring about real change. 

The Special Rapporteur on contemporary forms of slavery has the mandate and the opportunity to make a substantive contribution to the eradication of slavery in all its forms and it would be an privilege to have the chance to serve in this role to protect and promote the rights of people who are vulnerable to, or have already been victims of slavery.  

  



V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	MA in Latin American Studies: Distinction (University of London, Institute of Latin American Studies)
	1993-1995
	London, UK

	BA (Hons) in International Relations: 2:1 (University of Sussex).
	1986-1989
	Sussex, UK

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	Amnesty International: Advocacy Manager for the Still Human Still Here Coaliton 
Maintain and build a coalition of more than 60 organisations working to end the destitution of asylum seekers in the UK. Ensure the UK Government is fully complying with its domestic and international legal obligation.  


	Dec 2008 - present
	London, UK

	Anti-Slavery International: Communications Manager, 
Research, document and publish evidence of the existence of contemporary forms of slavery around the world and advocate for the positive resolution of these issues through changes to law or practice.  Work closely with the relevant UN and ILO institutions to ensure countries fully comply with their international obligations to combat slavery and seek to strengthen international standards and their implementation, where appropriate. 


	August 1999 - October 2008
	London, UK

	The Refugee Council:  Parliamentary and Public Affairs Officer  
Seek improvements in the protection and treatment of refugees and asylum seekers in the UK and the EU; lobby the UK Government and Parliament on proposed reforms; act as the secretariat for the All Party Parliamentary Group on Refugees.

	Jan 1996 - Aug 1999
	London, UK

	The Central America Human Rights Committee (CAHRC), Policy Analyst; 
Research, collate and analyse information on human rights violations taking place in Central America; produce and edit the organisation’s quarterly publication, carry out advocacy with decision-makers in Central America and in Europe to improve respect for human rights, including through policy reforms and the resolution of individual cases 


	Oct 1994 - Jan 1996
	London, UK





VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	No


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
not applicable
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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