Second Part:  Word APPLICATION FORM FOR SPECIAL PROCEDURES MANDATE HOLDERS

Special Rapporteur on contemporary forms of slavery, including its causes and consequences

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: 14 November 2013 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by email: hrcspecialprocedures@ohchr.org  or fax: + 41 22 917 9011
An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.

I. PERSONAL DATA 
	Family Name:      Majodina                                                                       
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           Zonke                                                                     
	Date of birth ( d-MMM-yy): 13-Sep-44

	Maiden name (if any):                                                                     
	Place of birth: Cape Town, South Africa

	Middle name: Zanele                                                                            
	Nationality(please indicate the nationality that will appear on the public list of candidates): South African

	
	Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	 I gained a lot of experience as a Commissioner responsible for the right to Equality in the South African Human Rights Commission in the following areas:

1.monitoring and assessing the observance of the right to equality and non discrimination nationally;

2.undertaking advocacy work on the Promotion of Equality and Prevention of Unfair Discrimiantion Act;

3.regularly compiling policy briefs  and legislative updates on the right to equality
4. conducting briefing sessions to magistrates on equality legislation;
I have very good communication skills(oral and written) in the English language.


	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	My knowledge base comes from the work I carried out  as a Commissioner in the South African Human Rights Commission. This involved inter alia ensuring harmonization of South African laws with international standards; encouraging ratification of international human rights treaties, contributing shadow reports to UN treaty bodies; co-operating with international, regional and other human rights institutions; participating in international  seminars, workshops on human rights. My membership, as an expert of the UN Human Rights Committee,has exposed me to the human rights machinery of the UN and to the work of related institutions such as WHO. ILO and UNESCO. My work experience in the field of human rights spans a period of 14 years. Previous to that, I had more than 10 years experience in humanitarian work, undertaking research and teaching  refugee and forced migration studies.  


	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	After 3 years of working as a Commissioner with the South African Human Rights Commission, I was elected to the position of Deputy Chairperson of the Commission. Similarly, having served as a member of the UN Human Rights Committee for four years, I was elected to the position of Chairperson of the Committee for two years. Furthermore, my considerable knowledge and expertise in human rights issues  led to my being invited by the University of the Witwatersrand, Johannesburg, South Africa to the position of Visiting Adjunct Professor in the School of Law in 2011. I have written a number of papers and have been invited to conferences, workshops and seminars on human rights not only at home in South Africa  but to regional and  international fora. I have represented South Africa at international, regional and sub-regional meetings of human rights bodies as well as facilitated training on human rights in Africa.  


	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	I will be in a position to dedicate  three months  a year  so as to carry out the functions required of the mandate  effectively. 



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue: 
Xhosa, Zulu 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	MOTIVATION:  Z. MAJODINA

Growing up in the slavery like conditions of Apartheid South Africa,  I was   always  instinctively drawn to the idea of equality among men, women and children of all nations. My personal experiences and reactions against servitude go as far back in my early life as I can remember. As I came of age, I still had difficulty grasping the reality of the first part of Article 1 of the Universal Declaration of Human Rights (UDHR);   “All human beings are born free and equal in dignity and rights”, as I believed at the time that it was a far fetched ideal, an ideal that could not come anywhere near to being realized in my life time.
Thankfully, my country dismantled the system of Apartheid. As a consequence, one of the first policy decisions  of  the  post Apartheid administration   was  to adopt a Constitution based on the values of  human dignity, the achievement of equality and the advancement of human rights and freedoms. The achievement of equality and prohibition of discrimination  became the cornerstone of the new constitution. I was elected  to serve as one of the first  Commissioners of the South African Human Rights Commission, a great privilege that I cherish to this very day. It was even more gratifying to be assigned  the task  of carrying out advocacy work, training and monitoring of  the Promotion of Equality and Prevention of Unfair Discrimination Act.  This afforded me the opportunity to deepen my understanding of the principles of equality and non discrimination from a human rights perspective. 
I have benefited greatly from this experience.  I have benefited even further from my 7 year membership of the UN Human Rights Committee (due to expire 2014). Working as an expert in the Committee has given me a most valued appreciation of  the ramifications of the principle of equality and non discrimination from an international perspective.  For example, in its interpretation of the International Covenant on Civil and Political Rights (ICCPR), the Committee considers Article 8 guarantees on the prohibition of slavery as providing for some of the most fundamental human rights. Furthermore,  the Committee considers that the fundamental guarantee to equal and effective protection against discrimination should be based on an open ended list of grounds. That would imply,  for example that no one may be discriminated against on the grounds of descent. 

 The Human Rights Committee has generated substantive jurisprudence relating to the prohibition of slavery, servitude and forced or compulsory labour. Similarly, the  Committee’s jurisprudence under Article 26  provides additional protection for persons held in slavery or slavery like conditions. Taking into account factual situations that have given rise to violations of this prohibition, the concluding observations of the Committee have drawn attention to broader structural dimensions of  such violations, as well as offering country specific recommendations.   As part  of my research recently in preparation for the examination of a state that has a high prevalence of slavery, I found it remarkable that the worldwide campaign against slavery has not lost its momentum. The first Global Index on Slavery was launched on 17th October 2013, according to which there are 29,800,000 slaves in the world today.

Armed with the knowledge, conviction and values that I have, I believe I can provide  leadership to anti-slavery campaigns that give effect to the provisions of Article 1 of the UDHR and Article 8 of the ICCPR, thereby contributing to on-going efforts to rid humanity of this scourge. I could have no better platform to do this than to serve as UN Special Rapporteur on Contemporary Forms of Slavery.



V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	B.Sc University of Fort hare
	1965-1968
	Alice, South Africa

	B.Sc (Hons) University of Fort Hare
	1969
	Alice, South Africa 

	M.Phil University of London
	1970 - 1972
	London, UK

	P.h.D University of Cape Town
	1993 - 1999
(part time)

	Cape Town, South Africa


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	South African Human Rights Commission (SAHRC)

Commissioner

Strategic planning and operalization of  SAHRC work at national, provincial and local levels 

	1999-2009
	Johannesburg, S.A

	University of Witwatersrand
Senior Lecturer

Developing an interdisciplinary Master's level teaching programme in Refugee/Forced Migration Studies 

	1998-2000


	Johannesburg, S.A

	Public Service Commission
Chief Director

Developing and monitoring Affirmative Action Programmes for the Public Service

	1995-1997
	Pretoria, S.A

	Refugee Studies Programme, 

Visiting Research and Ford Foundation  Fellow, University of Oxford

Research and Teaching Psycho-social effects of forced migration to Master's level students

	1990-1992
	Oxford, UK


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	No


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
I am willing  to relinquish my membership of the UN Human Rights Committee
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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