SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on the implications for human rights of the environmentally sound management and disposal of hazardous substances and wastes [HRC resolution 18/11]
(Appointments of special procedures mandate holders to be made
at HRC26 in June 2014)

How to start the application process: 

- The application process has been split into 2 parts, the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form should be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application deadline: Wednesday, 4 June 2014 (midnight, GMT). 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 

If encountering technical difficulties, you may contact us by email: hrcspecialprocedures@ohchr.org or fax: + 41 22 917 9011
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the Human Rights Council.

I. PERSONAL DATA
	Family name: Phakdeewanich                                                                       
	Sex:   FORMCHECKBOX 
 Male        FORMCHECKBOX 
 Female

	First name: Titipol                                                                     
	Date of birth (dd-mm-yy): 8-Oct-72

	Maiden name (if any): -                                                               
	Place of birth: Thailand

	Middle name:                                                                                  
	Nationality (please indicate the nationality that will appear on the public list of candidates): Thai

	
	Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	Since completing my PhD in the United Kingdom, I have been based at Ubon Ratchathani University in Thailand. I spent the years between 2005-2007 at the Faculty of Management Science. Then in 2007, I moved to the Faculty of Political Science, where I remain to this day. During this period, I also spent time as a visiting fellow at the Centre for the Study of Globalisation and Regionalisation at the University of Warwick, from April to August 2013. Currently, I am a visiting research scholar at the Center for Southeast Asian Studies, at Kyoto University. I will be holding this position from January to June 2014.

In addition to teaching, I have expanded my research focus beyond theoretical perspectives relating to democracy, human rights, and the political participation of marginalised groups, in the context of both domestic and international politics, and have increasingly emphasised (both intellectually and in practical application) the promotion of freedom of expression, in order to empower local citizens. This has involved extensive fieldwork, and in addition, the responsibility for organising a variety of projects, including active collaboration with both Thai and international institutions, and also with other academics and universities from within Thailand, and internationally.


	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

	I have written a number of Op-Ed articles, which have been published in a range of media outlets; namely, The Nation (Thailand), Prachathai (Thailand), the Bangkok Post (Thailand), and The Straits Times (Singapore). These writings have tended to focus on issues relating to human rights and freedom of expression within Thailand; critiques of the general political discourse and prevailing societal attitudes; domestic political schisms including the problematic urban-rural divide; and the implications of the involvement of a range of international institutions and actors in relation to Thailand, in the context of a dynamic and unpredictable 21st century world.

Throughout, it has been a key component of my work to highlight the plight of, and injustice experienced in the lives of the rural poor; and to look to promote viable solutions to these problems, which can have a tangible positive effect on the lives of this underrepresented and disenfranchised demographic, as well as other marginalised groups within Thailand.


	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

	I have previously undertaken a number of commitments in working with international institutions, including the European Union, the United States Agency for International Development, and Amnesty International, in order to promote democracy, freedom of expression, and political participation within Thailand. These opportunities have involved travelling to a range of locations, both within Thailand and abroad, during my field work throughout the past number of years, and this experience has assisted me in my determination to understand the widest possible perspective relating to the current state of human rights within Thailand. 

I continue to believe in the importance of field research, and collaboration with a range of researchers and NGOs, including those of other nationalities. Such an approach has assisted in further broadening my perspectives, and also in developing more novel practical solutions. Previous opportunities have been of great assistance in learning to adapt theoretical approaches, as well as giving an added impetus to my teaching role, where there is the opportunity to engage students in the classroom, in relating theory to practice, in order to support the promotion of human rights.





	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
	It is standard practice within Thailand, that I, as a university lecturer, should be encouraged to increasingly focus on both community service, research, and other related projects. To date, my university has been accommodating in relation to my other such commitments, which have included demanding field work schedules, and significant periods of time spent abroad. 



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue (please specify): 
Thai
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	Through my principle role as a university academic, my work over the past 15 years, or more, has continually involved the consideration and understanding of the status of marginalised and underprivileged populations, including those of the rural and provincial northeastern region of Thailand, in particular. This undertaking has included active involvment in working with local villages and activist groups, in addition to my field research investigations and theoretical analysis.

An instructive example of just such a scenario, which is local to myself, relates to the Pak Mun Dam project within Ubon Ratchathani province, in the Thai northeast. Although the project was completed in 1994, and the local population have been protesting about the inevitable environmental impact since before its inception, I would argue that the existing structures and systems, which are supposedly in place to respond to and mitigate the very real concerns of what is a politically marginal population, have sadly continued to fail in their responsibility. 

In August 2013, I attended a week-long workshop in Laos, entitled: “Training of Trainers Course: Mekong Hydropower Governance Curricular”. This event 
provided me with an excellent opportunity to meet with a number of 
individuals from Laos, including those who have been disposessed, and others who have been otherwise affected by the construction of hydropower dams within their country. This experience helped to reaffirm my belief that empowering local people is a crucial factor in attempting to challenge abuse of power by the state, when they find that they are, in effect, being victimised by poorly-considered government developmental projects, such as these.

Today, Laos is increasingly recognising that although Foreign Direct Investment may help to deliver economic growth, it also often brings with it, the problem of how to process the hazardous substances and wastes that are produced as a consequence. However, in order to better contend with such problems, the evidence from all around the world continues to demostrate that to merely focus on the law and its implementation, is certainly not enough. 

In relation to these issues, enhancing the understanding of populations at the local-level, including their sense of rights and entitlements, and also how they should be protected by the law, is all-important. This can be done through increasingly effective collaboration with civil society groups, as they learn to convey information and insight into the conduct of those actors who would pollute or otherwise encroach their local environment.

My stance here is further informed by the results from a project, which I directed between 2011 and 2012, entitled: “Raising Awareness and Engaging Citizens in Local Governance”. During this period, my team conducted extensive research, including workshops with rural people who have experienced the negative impact of environment problems resulting from both public and private development. 

The results of the project helped to reaffrim in my mind, that corruption and bribery remain two of the main obstacles in attempting to enforce environmental laws, in order to better contend with environmental fallout. It follows, therefore, that responsive NGOs and an empowered civil society can significantly drive the process of bringing increased recognition to the concerns of what are often marginalised groups and demographics, in relation to such matters.

I personally believe that it is, therefore, of fundamental importance to act to ensure that all stakeholders are involved, in order to most effectively address evident problems and a requisite response. I, furthermore, believe that my particular range of experience will assist in my potential contribution, with regard to the position: “Mandate of the Special Rapporteur on the implications for human rights of the environmentally sound management and disposal of hazardous substances and wastes”. 



V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance
(From/To):
	Place and country:

	PhD in Political and International Studies: The Role of Farmers Groups in Thai Politics: A Case Study of Domestic and Global Pressure on Rice, Sugarcane, and Potato Farmers (Thesis) (Royal Thai Government Scholarship), University of Warwick
	1998-2004
	University of Warwick, Coventry, United Kingdom 

	MA in International Political Economy: The Impact of GATT on Agricultural Trade in Asia (Dissertation)   (Royal Thai Government Scholarship), University of Warwick
	1997-1998
	University of Warwick, Coventry, United Kingdom 

	Diploma in Economics  (Royal Thai Government Scholarship), University of Nottingham
	1996-1997
	Nottingham, United Kingdom

	BA in Political Science, Chaing Mai University
	1991-1995
	Chaing Mai University, Chaing Mai, Thailand


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(From/To):
	Place and country:

	Visiting Research Fellow
	Janaury-July 2014     
	The Center for Southeast Asian Studies, (CSEAS), Kyoto University, Kyoto, Japan

	Visiting Fellow
	April-August 2014
	The Centre for the Study of Globalisation and Regionalisation at the University of Warwick, the United Kingdom

	Lecturer on Political Science
	January 1996-Present
	Ubon Ratchathani University, Thailand

	Director of the “Raising Awareness and Engaging Citizens in Local Governance Project” at Ubon Ratchathani University, Funded by the United States Agency for International Development (USAID) 
	2011-2012
	Ubon Ratchathani University, Thailand


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	No


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
No measures necessary
****
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