
Call for inputs to the Working Group’s report on corporate human rights due diligence (HRDD): 

The following questions are meant to help guide inputs: 

 What does a roadmap to good HRDD look like? 

 What examples exist of HRDD being integrated in corporate processes such as corporate 

governance, risk management, supply chain management, M&As? 

 What good practice examples exist for HRDD elements such as: 

 Engaging affected stakeholders (communities and workers as well as human rights 

defenders and trade unions) in identifying and assessing human rights risks and 

impacts 

 Exercising leverage to address potential and actual human rights impacts caused by 

business relationships (suppliers, joint venture partners, government agencies and 

others) 

 Transparency and meaningful communication and reporting on risks and impacts and 

how they are being addressed 

 Integration of gender aspects 

 Measuring impacts of HRDD and performance 

 What good practice examples of industry and multi-stakeholder platforms supporting HRDD 

exist? 

 What good practice examples of government action to incentivize and enable HRDD exist 

(regulation, policies, learning and dialogue platforms, oversight bodies, state ownership)? 

 What examples of other stakeholders incentivizing, enabling or supporting HRDD exist (e.g. 

investors, law firms, corporate advisory services, stock exchanges, benchmarking, civil society 

organizations)? 

 Other relevant information is also welcome 

 


