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THE COMMISSIONER FOR FUNDAMENTAL RIGHTS

HUNGARY

To whom it may concern.

Subject: Human Rights of Persons with Disabilities- Human Rights Council Resolution 19/11
Budapest, 20th July, 2012.
Dear Sir/Madam,

Please find below the responses to your questionnaire on the situation of the employment of persons with disabilities in Hungary:

1. The situation of persons with disabilities in the field of employment, including relevant data and statistics. Do you have information on persons with disabilities working in the informal sector?

The data of the national census referring to the position of disabled people on the labour market – without the demand of the completeness – can be summarized as follows:

The number of disabled persons increased from 368.000 in 1990 to 577.000 in 2001, their portion within the population increased from 3.5% to 5.7%.

	Economic activity

%
	1990
	2001

	
	Total
	Disabled
	Non-disabled
	Total
	Disabled
	Non-disabled

	Employed
	43.6
	16.6
	44.6
	36.2
	9.0
	37.8

	Unemployed
	1.1
	0.7
	1.1
	4.1
	2.0
	4.2

	Inactive earner
	25.6
	57.5
	24.5
	32.4
	76.7
	29.8

	Supported
	29.7
	25.2
	29.8
	27.3
	12.2
	28.2

	Total
	100.
	100.0
	100.0
	100
	100.0
	100.0


Economic activity and types of disabilities

%

	Type of disability
	Total
	Employed
	Unemployed
	Inactive earners
	Supported

	
	
	
	
	Total
	Receives pension on his own right
	Receives disability pension
	

	Physically disabled
	100.0
	7.0
	1.5
	85.7
	42.0
	37.1
	5.8

	Visually disabled
	100.0
	13.0
	2.9
	72.3
	44.1
	18.8
	11.7

	Mentally disabled
	100.0
	7.0
	1.2
	47.2
	8.5
	33.1
	44.6

	Hearing disability
	100.0
	11.0
	2.0
	77.2
	52.1
	16.4
	9.8

	Other disability
	100.0
	10.3
	2.9
	75.0
	24.4
	45.7
	11.8

	Total:
	100.0
	9.0
	2.0
	76.7
	35.9
	34.1
	12.2


Employed persons according to sectors of the national economy, professions and disability 1990, 2001, in %: 
	Specification
	1990
	2001

	
	Total
	Disabled
	Non-disabled
	Total
	Disabled
	Non-disabled

	Agriculture and forestry
	15.6
	16.1
	15.6
	5.5
	6.5
	5.5

	Industry, construction industry
	37.6
	46.2
	37.5
	32.9
	38.1
	32.8

	Sectors of service character
	46.8
	37.7
	46.9
	61.6
	55.4
	61.7

	Total
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0

	Managers, intellectuals
	16.4
	12.4
	16.4
	20.5
	18.3
	20.5

	Other white-collar jobs
	17.1
	14.5
	17.2
	20.3
	18.7
	20.4

	Jobs in the service industry
	8.6
	5.6
	8.7
	15.8
	11.3
	15.8

	Jobs in the agriculture
	4.0
	4.5
	4.0
	3.1
	4.3
	3.1

	Jobs in the industry, in the construction industry
	40.1
	40.3
	40.1
	31.5
	33.4
	31.4

	Others
	13.7
	22.8
	13.6
	8.8
	14.1
	8.8

	Total:
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0


 

Disabled persons according to disability and education level: in %
	Education level
	Disabled persons

	Elementary school, less than 8 grades
	32.5

	Elementary school 8 grades
	38.3

	Secondary school without final exams, with vocational certificate
	10.2

	Secondary school with final exams
	14.1

	University, academy etc.
	4.9

	Total:
	100.0


Sources: Central Statistics Office (recruitment; II. Quarter 2002)


Unfortunately the only source of gaining the relevant data is the national census (in every tenth year), and there is no other authentic statistic made by the state available. It follows that we do not have also any appropriate information (except see question 2.) about persons with disabilities working in the informal sector.

2. Has the legislative and policy framework of your country been developed in conformity with article 27 of the Convention on the Rights of Persons with Disabilities (CRPD) on work and employment? Can any gaps be identified in legislation and policies related to work and employment of persons with disabilities?


Act XXVI of 1998 on the rights and insurance and on the equal opportunity of disabled persons implements the provisions of the CRPD. Comparing the two texts, the provisions of the Hungarian Act are very general; and numerous provisions of the article 27 of the CRPD have not been implemented to the Hungarian law /e.g. point d)- h, and j)-k) of Article 27 of CRPD/. This means that the state does not

· enable the effective access to general technical and vocational guidance programmes, placement services and vocational and continuing training;

· promote employment opportunities and career advancement for persons with disabilities in the labour market, as well as assistance in finding, obtaining, maintaining and returning to employment;

· promote opportunities for self-employment, entrepreneurship, the development of cooperatives and starting one’s own business;

· encourage the employment of persons with disabilities in the public sector;

· promote the employment of persons with disabilities in the private sector through appropriate policies and measures, which may include affirmative action programmes, incentives and other measures;

· promote the acquisition by persons with disabilities of work experience in the open labour market;

· promote vocational and professional rehabilitation, job retention and return-to-work programmes for persons with disabilities.


The drafted goals of state in the Act transmit the necessity of the state’s involvement, but do not create concrete subjective rights for the persons living with disability.


The NGO-s are working much more effective than the state organs (employment centers), this means that approximately 70-80 person with disability finds job with assistance of the NGO-s pro year. While the employment centers do not even register the fact of disability in case a person with disability enters the center.

3. Implementation of national legislation and policies, in particular related to progress made and obstacles preventing persons with disabilities or specific groups of persons with disabilities (for example young persons with disabilities, women with disabilities or persons with intellectual/psycho-social disabilities), from enjoying the right to work on an equal basis with others.

See question 2.

4. Involvement of persons with disabilities and their representative organizations in the development, implementation and monitoring of legislation and policies to promote and protect the right of persons with disabilities to work.


The representative organizations informed our Office about their connection with the legislative body, and shared that they rarely exercise their right to proposal. In case they are requested to comment any draft of law, they send the legislative organ their substantive suggestions which the legislative body ignores their recommendations in most of the cases. They also complain that because of the short deadlines set for the suggestions, it is very difficult and sometime impossible to prepare the substantive and professionally-based suggestions. 

5. International cooperation programmes related to the promotion of work and employment opportunities for persons with disabilities. Is your organization involved in any such programmes?

The Office is not involved, and has no appropriate information relating the involvement of other organizations in such programmes.

6. Is there any additional information you wish to provide?


Within the framework of the ’Dignity of Labour’ project the Commissioner also inquired into the state of employment of people with disabilities.


On one hand, there is a progress in the legal background concerning the rights of disabilities, for instance in the following fields: educational and rehabilitation programs, measures for accessibility, institutions supporting the mentally handicapped, local community care and home care service, measures for independent life conduct and the special legal remedies enabling people with disabilities to enforce their rights. On the other hand, people with disabilities still suffer disproportionate exclusion from the labour market.


In the interest of enhancing the effectiveness of the inquiry, the Ombudsman requested information from the Minister of National Resources, the job centres of all government offices, the National Employment Service, the Equal Treatment Authority and several civil society organisations representing the interests of people with disabilities.


As a result of the inquiry, the Ombudsman has stated that although job centres perform their tasks in accordance with the rules of law, there are not many people with disabilities who visit the centres. Most job centres do not present physical obstacles for people with disabilities; however, the level of accessibility is different for the various groups. Unfortunately, the legal regulation fails to define the concept of ’people with disabilities’ and, as a consequence, there is no single system of registration concerning the employment of people with disabilities. The wage subsidy system needs to be substantially reviewed, as in its present form it does not provide an incentive for employers to employ people with disabilities. It would be extremely important to strengthen the cooperation of civil society organisations and job centres. The experience of the past years shows that people with disabilities are rather open to civil society organisations, which help their employment more effectively with their elaborate methodology and programmes. In the establishment of a complex system of rehabilitation one needs also to lay a much stronger emphasis on the education of people with disabilities.


As soon as we have translated the whole report on the inquiry relating the state of employment of people with disabilities in Hungary, we are going to forward it to the UN Office.

For more information, please contact:

Dr. Agnes Kozicz (kozicz.agnes@ajbh.hu)

1051 Budapest, Nádor u. 22.; Postal address: 1387 Budapest, Pf. 40.; Phone: +(36)1 475-7100;  Fax: +(36)1 269-1615;  

E-mail: panasz@ajbh.hu; Website: www.ajbh.hu


[image: image1.jpg]