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Human rights of Migrant domestic workers – 

Health care, health services and Health Rights

28th – 29th September 2015.

“Health and Labour Rights of Women Migrant Workers especially migrant domestic workers are serious concern globally.  We need to  addressed issues related to protection of migrant workers, especially women migrants against violation of their labour & health rights and violence such as physical torture, sexual abuse to the extent of rape, exploitation etc.  

There are gaps in laws, policies and practices which urgently need to be addressed by concern stakeholders and enhancing cooperation among sending, transit and receiving countries is crucial in providing protection to the migrant domestic workers at various stages of migration such as pre-departure, post-arrival and reintegration.

We urge states to adopt minimum standard of migrant workers and domestic workers protection by ratifying and implementing the United Nations International Convention on the Protection of the Rights of All Migrant Workers and Members of Their Families and ILO Convention 189, concerning decent work for domestic workers.

we are deeply concerned about the situation of women migrant worker’s protection especially in receiving countries  by the experiences shared by migrant support organisations on the difficulties that migrants faced in accessing justice and of the lack of recognition and protection of migrant worker’s rights especially labour rights and health rights.

On behalf of migrant workers, we would like to present for serious consideration a set of recommendations.

We call on states to recognise the critical importance of ensuring the full protection of migrant domestic workers by taking appropriate measures.
We have identified specific actions which would contribute to the protection of migrant workers and to the end of the current widespread abuse and violations that migrant domestic workers experience with severe impact on a daily basis.  We therefore call on the states to consider the recommendations below:

Recommendations

1 Standard contract

· To protect migrant workers including domestic workers, by standardizing and unifying employment contracts, with specific provisions that protect and promote the rights of these workers, such as but not limited to eligibility for minimum wage; predetermined working hours, hours of rest, days off, and annual leave; insurance coverage provided by employers; quality food and nutrition; private, sanitary, and decent living quarters; repatriation; medical benefits; and freedom of association.

2 Monitoring of living and working conditions of migrant and domestic workers

· To increase number of labour inspectors and immigration Officers to do spot checks on employers

· To compel employers to bring the migrant/domestic worker to immigration offices during visa renewal to enable officers to see and interview the migrant/domestic worker.

· To establish a database on employers who employ migrant/domestic workers to enable authorities to monitor their compliance to renew work permits; sanctions to be put in place for employers who do not comply; and

· To compel the occupation safety and health departments to conduct regular checks in workplaces to monitor working conditions 

3 Health care and insurance

· To ensure that all migrant workers should be allowed to access healthcare and receive workers compensation. 

4 Mandatory Health Screening
· To maintain existing medical screenings in the source country and confirmatory testing in the destination country remain in place, but to abide by international best practices, which emphasise consent, confidentiality and counselling; 

· To provide channels of referral for health services for migrants who fail the medical screening, either in origin and destination countries; 

· To review list of conditions and diseases being tested according to World Heath Organisation guidelines to ensure treatable conditions are not a basis for deportation; and

· To encourage migrant workers undergo voluntary testing.
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