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While the subjects at hand and that could be discussed are quite numerous, this intervention concentrates on the issue of structural discrimination but with emphasis on the two areas related with discrimination where UNESCO is most active, those being the field of education and on municipal action against discrimination.  
DISCRIMINATION IN EDUCATION/EDUCATION FOR ALL

Education is a fundamental human right and essential for the exercise of all other human rights. It promotes individual freedom and empowerment and yields important development benefits. Yet millions of children and adults remain deprived of educational opportunities, many as a result of poverty. Normative instruments of the United Nations and UNESCO lay down international legal obligations for the right to education. These instruments promote and develop the right of every person to enjoy access to education of good quality, without discrimination or exclusion.

Education for  all and non discrimination 
Achieving the right to education for all is one of the biggest challenges of our times. The second International Development Goal addresses this challenge: universalizing primary education in all countries by 2015. This is also one of the main objectives set at the World Education Forum (April 2000), where the right to basic education for all was reaffirmed as a fundamental human right. Article 13 of the International Covenant on Economic, Social and Cultural Rights covers this right most comprehensively. A number of instruments elaborated by UNESCO relating to the right to education give expression to this right in its different aspects.
The fundamental question is how the obligations relating to the right to education undertaken by Member States under international and regional instruments are incorporated into national legal systems? This is all the more important for achieving the Dakar goals, in keeping with the commitments made by Governments for providing education for all, especially free and compulsory quality basic education.
Non discrimination in education

Education must be accessible to all, in law and in fact. The principle of non-discrimination is established in UNESCO’s Constitution (Article I, para 2 b). In the Dakar conference on education for all, the issue of structural discrimination or, as we may also call it, equity in access to education for all, was discussed in great detail. Some basic and detailed conclusions and recommendations were made:

(i) Universalizing access and promoting equity

(ii) Ethnic and religious disadvantage

(iii) Disabled children and adults
(iv) Refugee populations
To reduce inequity and fight any structural discrimination, whatever its source, requires an aggressive commitment on the part of government and society. Helping to incorporate presently disadvantaged populations into the larger society should be one of the explicit goals of primary schooling. No conflict need exist between equity and efficiency if goal attainment is defined explicitly in terms of the dimensions of equity. Achievement of equity goals requires specific interventions and acceptance of the reality that in the short run compensatory resources and measures may be necessary for certain groups to offset their disadvantages in the preconditions for, access to, completion of, and patterns in achievement in education.
Fighting discrimination at the municipal level

Turning now to the other major area of UNESCO in the subject of fighting racism and all types of discrimination, that is working with authorities at the municipal level to fight all types of discrimination where, unfortunately it manifests itself the most, in urban areas. 

As a direct result of the 2001 Durban recommendations, the UNESCO General Conference adopted in 2003 its Integrated Strategy to Combat Racism & Discrimination. This Integrated Strategy has become the reference and operational framework document for the entire UNESCO-wide actions on fighting racism, discrimination and xenophobia and for promoting tolerance. The main programme of action, is the International Coalition of Cities against Racism, Discrimination, Xenophobia and Intolerance
Starting in 2004, with the creation for the European Coalition, followed in 2005 by Canada, in 2006 by Asia-Pacific, Africa and Latin America/Caribbean and in 2008 by the Arab region, the Coalition is a network of municipalities interested in sharing experiences with the aim of developing and strengthening their policies to counter all forms of discrimination and to achieve a greater urban social inclusion
All Coalitions have the same format and its operations are based on a “Ten-Point Plan of Action”, developed and guided by UNESCO, with same style but different content for each region (as developed by regional experts) and  made up of ten commitments covering the different elements of competence of local authorities (education, housing, employment, cultural and sporting activities). The signatory cities integrate the Action Plan in local policies and activities As mentioned, the Coalitions follow a Regional approach. Coalitions established in Europe, Latin America/Caribbean, Africa, Asia/Pacific, Arab States, Canada. Regional Plans of Action have common structures but different priorities according to political, social, cultural and historical context of each region.

The work of these Coalitions and of UNESCO as a whole has been widely recognized internationally by many of our partners, and most notably by the Office of the High Commissioner for Human Rights and its member states. In fact, the Coalition has been explicitly mentioned in paragraph 142 of the Durban review outcome document.
