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The designations employed and the presentation of the material in this report do not imply the expression of
any opinion whatsoever on the part of the Office of the High Commissioner for Human Rights concerning the
legal status of any country, territory, city or area, or of its authorities, or concerning the delimitation of its
frontiers or boundaries.
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Mission Statement

The mission of the Office of the United Nations High
Commissioner for Human Rights (OHCHR) is to work
for the promotion and protection of all human rights
for all people; to help empower people to realize
their rights and to assist those responsible for
upholding such rights in ensuring that they are
implemented. In carrying out its mission OHCHR will:
� Give priority to addressing the most pressing

human rights violations, both acute and chronic,
particularly those that put life in imminent peril.

� Focus attention on those who are at risk and
vulnerable on multiple fronts.

� Pay equal attention to the realization of civil,
cultural, economic, political, and social rights,
including the right to development.

� Measure the impact of its work through the
substantive benefit that is accrued through it to
individuals around the world.

OHCHR, a part of the United Nations Secretariat, is
guided in its work by the mandate provided by the

General Assembly in resolution 48/141, the Charter
of the United Nations, the Universal Declaration of
Human Rights and subsequent human rights
instruments, the 1993 Vienna Declaration and
Programme of Action, and the 2005 World Summit
Outcome Document.

Operationally, OHCHR works with governments,
legislatures, courts, national institutions, civil society,
regional and international organizations, and the
United Nations system to develop and strengthen
capacity, particularly at the national level, for the
promotion and protection of human rights in
accordance with international norms.

Institutionally, OHCHR is committed to strengthening
the United Nations human rights programme and to
providing it with the highest quality support. OHCHR
is committed to working closely with its United
Nations partners to ensure that human rights form the
bedrock of the work of the United Nations.
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Republic of the Congo; regional consultations with
stakeholders; or additional studies. The workload of
existing mandates is also expected to increase as a
result of the introduction of enhanced working
methods as some of the Working Groups now work
inter-sessionally. The UPR has created new
opportunities, with several Member States inviting
additional mandates to visit their countries, and some
issuing standing invitations.

In the next biennium, special procedures
mandate-holders will be expected to prepare around
250 reports to the Human Rights Council and the
General Assembly and other UN bodies, conduct
approximately 140 country visits, send an estimated
1,700 individual or joint communications, and issue
over 300 public statements. They will also encourage
States to follow up on their recommendations and
collaborate to harmonize their working methods.
At least 20 new mandate-holders will take up their
functions and will have to be integrated into the
system in 2010-2011 as current mandate-holders
reach the end of their terms.

Programme

The Human Rights Council

OHCHR’s six thematic priorities are informed and
enriched by the activities of the Human Rights
Council. The Council’s Universal Periodic Review
process, as well as the variety of innovative tools
such as special sessions, panels and presidential
statements, provide fertile grounds on which to
enhance the relevance and effectiveness of the
Office’s work.

In turn, OHCHR will continue to support the Human
Rights Council as it develops and uses innovative
and flexible working methods, including new formats
for debates and interaction aimed at addressing
chronic human rights situations or emerging issues. It

will also continue to respond to the numerous
requests from Member States for assistance in
preparing their UPR national reports, by organizing
regional and/or sub-regional briefing/training
sessions, and will respond to requests for
inter-regional activities organized by other
institutions, such as the Commonwealth Secretariat,
the Francophonie and others.

OHCHR will continue to provide training designed to
assist its partners in engaging effectively with the
Human Rights Council and support greater and more
constructive engagement between national human
rights institutions and civil society actors by
enhancing its outreach to NGOs on the work of the
Human Rights Council. OHCHR will also continue to
support the Council’s mechanisms, including its
Advisory Committee, in relation to developing
international human rights law.

The Office will continue regular briefings to Member
States and other interested stakeholders on the
activities of the Council prior to meetings of the
Human Rights Council and the General Assembly.

The Special Procedures

Special procedures mandate-holders will, within the
context of their mandated activities and with due
regard for their independence, contribute to the
achievement of the thematic strategies. OHCHR will
provide substantive support, including policy
guidance, thematic and methodological expertise
and research assistance, as well as operational
support and information and communication tools,
to all mandates and to the Coordination Committee.
In 2010-2011, for example, mandate-holders will
be supported as they promote the adoption or
revision of national anti-discrimination
legislation, policies and redress mechanisms.
OHCHR will provide assistance to mandate-holders
in drafting reports and developing tools that
address the issues of impunity, transitional justice
and accountability, such as recommendations on
compensation and reparation of victims of
trafficking and violence against women, or a joint
study of the global practice of secret detention in
the context of counter-terrorism measures.
Mandate-holders will also receive support for their
ongoing dialogues with Member States and other
international stakeholders on migration issues,
including reporting or conducting studies on the
question of criminalization of migration, or the
detention and other ill-treatment of irregular
migrants. In relation to economic and social
rights, OHCHR will support mandate-holders in
their efforts to clarify concepts and standards
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In 2008-2009, Special Procedures
Mandate-Holders:

� Carried out 126 country visits, including four
follow-up visits, to 78 countries and territories.

� Sent 1,602 communications.
� Submitted more than 200 reports to UN organs,

particularly the General Assembly and the Human
Rights Council.

� Issued 371 public statements.
� Integrated 33 new special procedures

mandate-holders into the system.



concerning human rights and access to land, raise
awareness on the right to adequate housing and
due process related to forced evictions, and collect
good practices related to the right to safe drinking
water and sanitation, and in preparing reports and
practical tools for integrating human rights
standards into measures that address the effects of
the global economic or climate crises. The Office
will provide substantive and operational support to
mandate-holders conducting joint fact-finding
missions to countries affected by armed conflict,
and encourage the intervention of and reference to
special procedures as early warning and
conflict-prevention mechanisms.

OHCHR will focus on strengthening follow-up to
country visits and communications, including by
broadly disseminating special procedures
recommendations and conclusions. Follow-up
workshops and studies may be organized with the
participation of States, national human rights
institutions, civil society and experts, focusing on
identifying good practices in implementation, to
encourage enhanced cooperation. Support will be
provided to special procedures to ensure that
concrete, precise and targeted recommendations
are formulated and that follow-up methodologies
are improved. Subject to available resources,
activities in this area will also include support for

the participation of mandate-holders and OHCHR
staff in mandate-related thematic events and
trainings organized by external partners. Efforts
will be made to enhance partnerships with other
parts of the United Nations system, and at the
regional and country levels, including with the
support of OHCHR field presences.
Mandate-holders will be encouraged to devote
part of their country missions to raising awareness
among national human rights institutions, civil
society and other local partners about the work of
the special procedures.

To encourage enhanced coherence and consistency
of the special procedures, OHCHR will support the
development of harmonized working methods,
including those related to reporting, country visits,
communications and public outreach. It will support
the Coordination Committee in strengthening the
system and will produce joint communications
reports that reflect the work of all mandate-holders.
The report should help to reduce workload, avoid
duplication and allow for strengthened follow-up.
OHCHR will also support improved cooperation and
coordination between mandates and treaty bodies,
including by encouraging more frequent exchange of
information, participation in each other’s meetings,
and discussion of substantive and methodological
issues of common concern.
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The Human Rights Council in session.
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To ensure that the work of the special procedures
strengthens and develops international human rights
law and institutions, OHCHR will provide support to
a number of initiatives, such as the consideration of
a draft Convention on Private Military and Security
Companies initiated by the Working Group on
mercenaries, or regional expert seminars to improve
understanding of the legislative patterns, judicial
practices and national policies that prohibit
incitement to religious and racial hatred.

The Office will ensure that special procedures
mandate-holders are regularly briefed on developments
in the Human Rights Council, the General Assembly,
Security Council and other UN entities that have a
direct bearing on the discharge of their mandates.

Management

Effective 1 January 2010, the former Human Rights
Council Branch and the Special Procedures Branch
will form the Human Rights Council and Special
Procedures Division, as approved by the General
Assembly. Placing all subsidiary bodies and
mechanisms of the Human Rights Council under the
same division will ensure more coordinated
substantive and organizational support.

Working in coordination with other parts of the
Office, the Division will ensure involvement in

partnership initiatives. It will assume the lead role
within the Office on the review of the Human Rights
Council, to take place during the biennium. The
Division will contribute to comprehensive and
integrated follow-up to recommendations of the main
human rights mechanisms, working closely with other
parts of OHCHR.

The Division will work to ensure that all staff, both
at headquarters and in the field, are regularly
informed about the activities of the Human Rights
Council and special procedures. A variety of
communication tools will be used to this end,
including information bulletins, updates on Council
and special procedures activities, and briefings to
staff. Induction of new mandate-holders and
training of staff supporting special procedures,
including on fact-finding methodology, will be
enhanced.

Substantive support will continue to be provided to
the New York Office during General Assembly
sessions. Likewise, all OHCHR divisions will
contribute to the Council sessions.

The Division will have to overcome management
challenges, as the substantial increase in the number
of mandates and mandated tasks, especially in
relation to special procedures, has not been matched
by a commensurate increase in regular budget
resources.
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SPECIAL PROCEDURES MANDATE-HOLDERS
(as of 31 December 2009)

Mandate Established in Mandate-holder

Country mandates:

Independent Expert on the situation of human rights
in Burundi

2004 Mr. Akich OKOLA
(Kenya)

Special Rapporteur on the situation of human rights
in Cambodia

1993 Mr. Surya Prasad SUBEDI
(Nepal)

Special Rapporteur on the situation of human rights
in the Democratic People’s Republic of Korea

2004 Mr. Vitit MUNTARBHORN
(Thailand)

Independent Expert on the situation of human rights
in Haiti

1995 Mr. Michel FORST
(France)

Special Rapporteur on the situation of human rights
in Myanmar

1992 Mr. Tomas OJEA QUINTANA
(Argentina)

Special Rapporteur on the situation of human rights
in the Palestinian territories occupied since 1967

1993 Mr. Richard FALK
(United States of America)

Independent Expert on the situation of human rights
in Somalia

1993 Mr. Shamsul BARI
(Bangladesh)

Independent Expert on the situation on human rights
in the Sudan

2005 Mr. Mohamed Chande OTHMAN
(Tanzania)

Thematic mandates:

Special Rapporteur on adequate housing as a
component of the right to an adequate standard of
living, and on the right to non-discrimination in this
context

2000 Ms. Raquel ROLNIK
(Brazil)

Working Group on people of African descent 2002 Ms. Maya SAHLI (Algeria)
Mr. Joe FRANS (Sweden)
Ms. Monorama BISWAS (Bangladesh)
Ms. Mirjana NAJCEVSKA
(The Former Yugoslav Republic of Macedonia)
Mr. Ralston Milton NETTLEFORD
(Jamaica)

Working Group on arbitrary detention 1991 Mr. Malick El Hadji SOW
(Senegal) Chairperson-Rapporteur
Mr. Mads ANDENAS (Norway)
Ms. Shaheen Sardar ALI (Pakistan)
Mr. Aslan ABASHIDZE (Russian Federation)
Mr. Roberto GARRETON (Chile)

Independent Expert in the field of cultural rights 2009 Ms. Farida SHAHEED (Pakistan)

Special Rapporteur on the right to education 1998 Mr. Vernor MUÑOZ VILLALOBOS
(Costa Rica)

Working Group on enforced or involuntary
disappearances

1980 Mr. Jeremy SARKIN (South Africa)
Chairperson-Rapporteur
Mr. Santiago CORCUERA CABEZUT
(Mexico)
Mr. Darko GÖTTLICHER (Croatia)
Mr. Osman EL-HAJJE (Lebanon)
Mr. Olivier de FROUVILLE (France)

Special Rapporteur on extrajudicial, summary or
arbitrary executions

1982 Mr. Philip ALSTON
(Australia)

Independent Expert on the question of human rights
and extreme poverty

1998 Mr. Maria Magdalena SEPULVEDA
CARMONA (Chile)

Special Rapporteur on the right to food 2000 Mr. Olivier De SCHUTTER (Belgium)

Independent expert on the effects of foreign debt
and other related international financial obligations of
States on the full enjoyment of human rights,
particularly economic, social and cultural rights

2000 Mr. Cephas LUMINA
(Zambia)
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Mandate Established in Mandate-holder

Special Rapporteur on the promotion and protection
of the right to freedom of opinion and expression

1993 Mr. Frank LA RUE LEWY
(Guatemala)

Special Rapporteur on freedom of religion or belief 1986 Ms. Asma JAHANGIR (Pakistan)

Special Rapporteur on the right of everyone to the
enjoyment of the highest attainable standard of
physical and mental health

2002 Mr. Anand GROVER
(India)

Special Rapporteur of the Secretary-General on the
situation of human rights defenders

2000 Ms. Margaret SEKAGGYA
(Uganda)

Special Rapporteur on the independence of judges
and lawyers

1994 Ms. Gabriela Carina KNAUL DE
ALBUQUERQUE E SILVA (Brazil)

Special Rapporteur on the situation of human rights
and fundamental freedoms of indigenous peoples

2001 Mr. James ANAYA
(United States of America)

Representative of the Secretary-General on the human
rights of internally displaced persons

2004 Mr. Walter KÄLIN
(Switzerland)

Working Group on the use of mercenaries as a
means of impeding the exercise of the right of peoples
to self-determination

2005 Ms. Shaista SHAMEEM (Fiji)
Chairperson-Rapporteur
Mr. Alexander Ivanovich NIKITIN
(Russian Federation)
Ms. Najat AL-HAJJAJI (Libya)
Mr. José GÓMEZ DEL PRADO (Spain)
Ms. Amada BENAVIDES DE PÉREZ
(Colombia)

Special Rapporteur on the human rights of migrants 1999 Mr. Jorge A. BUSTAMANTE (Mexico)

Independent Expert on minority issues 2005 Ms. Gay McDOUGALL
(United States of America)

Special Rapporteur on contemporary forms of racism,
racial discrimination, xenophobia and related
intolerance

1993 Mr. Githu MUIGAI
(Kenya)

Special Rapporteur on the sale of children, child
prostitution and child pornography

1990 Ms. Najat M’jid MAALLA
(Morocco)

Special Rapporteur on contemporary forms of
slavery, including its causes and consequences

2007 Ms. Gulnara SHAHINIAN
(Armenia)

Independent Expert on human rights and
international solidarity

2005 Mr. Rudi Muhammad RIZKI
(Indonesia)

Special Rapporteur on the promotion and protection
of human rights while countering terrorism

2005 Mr. Martin SCHEININ
(Finland)

Special Rapporteur on torture and other cruel,
inhuman or degrading treatment or punishment

1985 Mr. Manfred NOWAK
(Austria)

Special Rapporteur on the adverse effects of the
movement and dumping of toxic and dangerous
products and wastes on the enjoyment of human
rights

1995 Mr. Okechukwu IBEANU
(Nigeria)

Special Rapporteur on trafficking in persons,
especially in women and children

2004 Ms. Joy Ngozi EZEILO
(Nigeria)

Special Representative of the Secretary-General on
human rights and transnational corporations and
other business enterprises

2005 Mr. John RUGGIE
(United States of America)

Independent Expert on the issue of human rights
obligations related to access to safe drinking
water and sanitation

2008 Ms. Catarina de ALBUQUERQUE
(Portugal)

Special Rapporteur on violence against women, its
causes and consequences

1994 Ms. Rashida MANJOO
(South Africa)


