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CURRENT LEVELS OF REPRESENTATION OF WOMEN IN 
HUMAN RIGHTS ORGANS AND MECHANISMS
Public Statement of the GQUAL Campaign during the 25th Session of the Advisory Committee
Excellencies, Members of the Advisory Committee, civil society colleagues,
The GQUAL Campaign commends the work undertaken so far by the Human Rights Council Advisory Committee in preparing a report on current levels of representation of women in human rights organs, as requested by the Human Rights Council through its resolution 41/6 of 11 July 2019. 
This is a unique opportunity for the Human Rights Council (HRC), and its different organs and mechanisms, to consider the structural gender inequality that exists in most human rights special procedures, treaty bodies and other UN international mechanisms and organs. 
The available research conducted by the GQUAL Campaign shows that the underrepresentation of women continues to exist across almost all international bodies in charge of imparting international justice and human rights. 
The GQUAL Campaign has identified priority strategies to improve gender representation in the international arena, and has submitted some recommendations to be considered by the Advisory Committee in developing its report. 
1. In relation to national practices to nominate, elect and appoint experts for human rights organs, such as the Advisory Committee and the treaty bodies.
The nomination of candidates to human rights organs and treaty bodies is the responsibility of States, usually based on decisions adopted within the Executive branch. In most cases, there are no specific processes in place for the nomination of candidates. Nomination decisions lack publicity, transparency and the participation of civil society organizations or other actors. These processes generally don’t include considerations based on gender balance, and as a result States tend to nominate more men than women to international positions.
Voting is usually done by State representatives expressing their Government’s position in the international organization that hosts the relevant body. It is generally a diplomatic process that often involves only a cursory review of the qualifications, and where votes are frequently exchanged between countries
. 
2. In relation to the nomination and voting to fill Special Procedure Mandates
As of this date, out of the available Special Procedure positions, approximately 35% are occupied by women, however these numbers drop if we exclude mandates related to women’s rights. In fact, still today 11 UN Special Mandates have never been held by a woman, including key Rapporteurships such as the mandates on the right to health and the SR on torture. 
3. Recommendations

To overcome this imbalance, the GQUAL Campaign wishes to make the following recommendations:
a) Recommendations for States 
a. Develop and implement transparent and participatory mechanisms and practices for the nomination and selection of candidates to international bodies that ensure gender equality.
b. Take decisive actions to nominate in parity.
c. Vote in parity
d. Keep track of their nomination and voting record and consider making these statistics public. 
b) Recommendations for UN bodies, including the HRC, the OHCHR and human rights bodies whenever appropriate
a. Foster transparency. 
b. Promote the adoption of rules to ensure gender parity in the composition of international treaty bodies, Special Mandates and other international positions. 
c. Collect relevant data on gender composition, monitor progress, and publish the results periodically. 
d. Publicize available positions and incentivize female candidates.
e. Call on States to nominate and vote taking gender parity into account.
f. Develop human rights legal standards and recommendations based on the rights of women to equality and non-discrimination. 
g. Ensure that new treaties and other guiding instruments for the selection of members, include language and processes that ensure gender balance. 
h. Invalidate election procedures whenever the pool of candidates lacks appropriate female representation.  
i. Engage with civil society through the nomination and selection process of candidates. Including, by interacting with independent panels of experts engaged in evaluating candidates and processes. 
These recommendations are developed in detail in our response to the Questionnaire issued last Fall by the Advisory Committee. The recommendations would assist States in ensuring the equal participation of women in the work of human rights organs, as envisaged in Article 8 of the CEDAW Convention, and in other international treaties that contain provisions on the principle of non-discrimination, the rights of equal access to decision-making, equal opportunity in employment, and access to justice.
The GQUAL Campaign reiterates its gratitude for the efforts of the Committee in developing the report, and remains available to provide additional information and references, as those may be needed. 
Your sincerely, 
Viviana Krsticevic
María Leoni
Claudia Martín 
Alejandra Vicente
(Members of the Secretariat of the GQUAL Campaign) 
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