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SECOND PART: WORD APPLICATION FORM
FOR THE EXPERT MECHANISM ON THE RIGHTS OF INDIGENOUS PEOPLES (EMRIP) (ASIA-PACIFIC GROUP)

How to start the application process:

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed.

The first part, i.e. the  Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates.

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet.

Once completed the application form in Word should be submitted by email to  hrcsemrip@ohchr.org and saved as YOURSURNAME_Yourname_doc (i.e SMITH_John_doc).

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate.

	A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 


	Application Deadline: 31 October 2013 (midnight, GMT). 


	Shortlisted candidates will be interviewed at a later stage. 


If encountering technical difficulties, you may contact us by email:  hrcemrip@ohchr.org or fax: + 41 22 917 9011


An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.
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I. PERSONAL DATA


Family Name: KINGI
Sex:
Male  
Female  
First Name: AU’BIRTHLY
Date of birth ( dd-mm-yy): 06-08-1962
Maiden name (if any): NIL
Place of birth: NIUE
Middle name: 

(PREFERRED NAME: PEFI)
Nationality(please indicate the nationality that will appear on the public list of candidates): NEW ZEALAND


Candidates to the Expert Mechanism on the Rights of Indigenous Peoples (EMRIP)

Indigenous origin: NIUE
Any other nationality: NIUE



II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE



NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:


QUALIFICATIONS (200 words) Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish).

I am well qualified for this role, I have a Masters in Education (Hons) from the University of Auckland; and I am applying to resume my candidature in my doctoral studies.  My commitment to life-long learning has stood me in good stead, I want access to good quality education for all indigenous children and their families.  I believe it will instill stronger values and ensure that all children have equitable opportunities open up for them. For indigenous communities to be stronger and more resilient, we must fight for increased access and strategic synergies and ways of working.
I have been active for 33 years in indigenous activism, studies, programmes and projects.  My mother language - Vagahau Niue/Niue Language - is endangered (so noted by UNESCO); and I have collaborated and initiated with many community peoples, language experts, leaders, teachers and others towards its survival.  I have worked across all means of retention, maintenance and development for Vagahau Niue.  In contemporary contexts, we must assist indigenous communities to learn how to utilise all technologies for the strategic goals of saving our mother languages.  Our languages encapsulate aspects of our identities; through our identities are possible definitions for our spiritual, economic, educational, emotional and political survival.



RELEVANT EXPERTISE (200 words) Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired). Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).  Proven work experience in the field of human rights. (Please state years of experience.

For our indigenous survival, one of the most significant milestones was when the UN Declaration on the Rights of Indigenous Peoples was adopted by the General Assembly on 13 September, 2007.  It may not have been implemented according to collective desire but it is reassuring that it is legal and lawful.  It is reassuring that we are validated by legislation, that is a promising start.  You cannot survive as a political being without knowing other instruments that allow us to live easier within our respective corners of the globe.
I have a few other favourite instruments: [a] I was fortunate enough to be consulted for a Pacific perspective of the Convention Against All Forms of Discrimination Against Women in 1989; [b] as a teacher, I made it my business to learn the importance of the Convention of the rights of the Child (1989); [c] I have familiarity with the Human Rights Commission (1993) which protects us as people residing in New Zealand from discrimination in a number of areas of life; [d] legislation for Mental Health care in New Zealand; [e] Education Act and its amendments; [f] other legislation which allows us to reside in New Zealand as citizens; and [g] the most critical of these is The Treaty of Waitangi (1840) which allows us privileges of visitors from the South Pacific Islands.



ESTABLISHED COMPETENCE (200 words) Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).

In terms of efforts in the field of human rights, I have been active with many indigenous projects and programmes across a few sectors.  For example, here are three:
[a]	Education: For Pacific students, I have fought for their collective rights under the auspices of Pacific Peoples.  In particular, efforts have been directed at the professional Development of Pacific teachers so that they can be sufficiently skilled to effect succession plans that will best promote Pacific teachers as a significant group who can make a difference in our societal and economical contributions to New Zealand.  My efforts have been directed at teacher development, student achievement and school development.  At present I in collaboration with others, have applied to the New Zealand Ministry of Education to consider a school of special character school where we can teach in five Pacific languages.  We have not heard the result of our application.
[b] 	Family Violence: For Pacific women, I have been in voluntary work against family violence for 30 years.  This includes starting the first Pacific women’s organisation in Auckland; it is currently funded to provide a sexual violence therapy service and a residential home for wards of the state.  I in collaboration with other women leaders have also just recently completed a major research project, Pacific pathways to the prevention of sexual violence (2010) Pacific Health, School of Population Health, University of Auckland.
[c] 	Endangered Indigenous Language: For my own ethnic group and our endangered language, I have been working for the last 30+ years at retention, maintenance and development of Vagahau Niue.  This has been extremely difficult because although we are citizens of New Zealand, we are still relegated to “visitor” status in terms of our strategic needs and issues.  I will forever struggle on for sustaining our dying language.  It has also necessitated that we fight for all other Pacific languages which are at varying degrees of loss.



FLEXIBILITY/READINESS AND AVAILABILITY OF TIME (200 words) To perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)


I am sufficiently flexible and available to attend to all the required business of the role.  In order to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, I am flexible.  I will be ready and available to travel on special procedures visits, to draft reports and to engage with a variety of stakeholders. I can dedicate an estimated total of approximately three months per year to the work of a mandate.


III. LANGUAGES (READ / WRITTEN / SPOKEN)

Please indicate all language skills

Languages
Read
Write
Speak


Easily


Not Easily

Easily

Not Easily

Easily

Not Easily
Arabic 






Chinese 






English 






French 






Russian 






Spanish 






NIUE






MAORI






COOK ISLANDS MAORI






SAMOAN






TONGAN










IV. MOTIVATION LETTER (600 words)






Monu Tagaloa
Tu i mua tu i tua
Monu Tagaloa


I am excited by the possibility of serving on this important group as a voice from the Pacific-Asia region. It is a great opportunity for focused and strategic sharing and learning.  It is where one is most likely to meet some of the greatest minds from other parts of the global world.  I am passionate about the issues and needs of the region; and I would do all possible to ensure that I contribute and engage well towards relevant targeted goals; and of course, the vision of world peace and harmony.

Personal Inspiration One of the most significant meetings I have ever attended occurred in 2008 (Jan) when I was permitted to attend and present on ‘Endangered Pacific Languages’ at the United Nations Permanent Forum on Indigenous Issues (UNPFII) Expert Advisory Group Technical Meeting: Endangered Languages http://www.un.org/esa/socdev/unpfii/ en/sessions.html" http://www.un.org/esa/socdev/unpfii/ en/sessions.html, hosted by the Secretariat, Division of Social Policy in New York.

The meeting was important in many respects: [a] It opened up the debate for me to read, think, listen to and hear about the same issue we faced at locality debated by other indigenous leaders; this presented other possible solutions to the problem. [b] I met memorable leaders who inspired me simply because they were in similar contexts of conflict and they had “mana” or spiritual power – which in itself is uplifting. [c] It was the best professional development that I had ever participated in and it has remained an important reminder of the power of global gatherings for community people.

Cultural Motivation I have been blessed because I have been well mentored and coached to learn from mainstream culture and to maintain the authentic indigenous knowledge and learnings that I have been gifted by my elders.  My reassurance comes from being surrounded by an amazing network of dynamic family members.  It reconnects me with “the belly” of my origins, where I was born and raised.





My worldview is informed by my indigenous country of birth and origin - Niue, my adopted country of education – Aotearoa New Zealand, and a country I was permitted senior high school education, USA.  These locations and spaces of dialogue have allowed me to develop an optimism for the indigenous issues I believe in.  It is about trying to develop “the total package”, and as a native, it is my responsibility to do my part to ensure that the irreplaceable treasures are restored and preserved.  The environments are a reminder of what could easily be lost; Asia-Pacific/Pacific-Asia is also undergoing major changes and it is critical that the rest of the world is alerted to the personal and collective missions that are sacrificed for political gains and inequitable profit.

My Personal HRC Commitment I am especially motivated to be a voice piece, especially in terms of the contributions I can put forward on behalf of the effective work implemented in the Pacific region.  I am well connected in the Pacific, within New Zealand, Australia and the respective Pacific nations; and I have key contacts in the Asia region, formed through my work in problem gambling and family violence.

I would commit to mobilising groups via social media so I can best represent their needs as an HRC Expert.  This is the link we have not had with many of our former Asia-Pacific representatives.  We have always known of our representatives but they have not made the time to confer, consult and talk to us/with us to hear our particular issues and needs.  This is what I would do to rectify the previous gap.  As a way forward, I would also look for resources to bring together key Pacific leaders to ensure we engage in meaningful debates.  I am conscious about fighting for vulnerable communities and trying to maintain balanced engagement.

Adding Value I have diverse experiences that would allow me to ably meet the expectations of this role. I have excellent written and oral communication skills; and I am an effective public speaker. I have enjoyed presenting at more than 100 international conferences. I would confidently and successfully represent and promote the role in diverse fora. I love interacting with diverse people; and I am passionate about a role that promises to address indigenous issues and needs.  I would be honoured to serve on the HRC as an independent human rights experts with mandates to report and advise for pertinent issues.  I have the skills, knowledge, experience and attributes to be an asset in this role.  I would love to work with other like-minded leaders to make a small difference. 

Kia Tu Tagaloa e mafola…Pefi Kingi





IV. EDUCATIONAL RECORD (600 words)



NOTE: Please list the candidate’s academic qualifications: (university level and higher)


Name of degree & name of academic institution
Years of Attendance
Place and Country
PhD
In process
The Auckland University of Technology
Masters of Education (Hons, 1st)
1992-96
The University of Auckland, New Zealand
Bachelor of Arts
1981-1986
The University of Auckland, New Zealand
Diploma of Teaching (secondary school)
1981-1985
The University of Auckland, New Zealand
Numerous & Various
1980-2012
Numerous & Various






VI. EMPLOYMENT RECORD (600 words)



NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one:


Name of Employer & Functional Title
& Main Functions of Position
Years of Attendance/Work
Place & Country
Researcher/Assistant Researcher 20+ projects; resulting in various journal articles

Current
New Zealand
Unpaid Voluntary Work: 30+ non-government organisations
Ongoing
New Zealand & Niue

Unpaid Voluntary Work: international representation in cultural heritage arts performance; & international sports code of outrigger canoeing;

2011-2001
For NIUE
Self-Employed/Consultant: 
For eight non-government organisations including @Mahitonu; Tongan Health Trust; Niue Sports Council, NZ; Vagahau Niue Trust; ; & VAGAHAU NIUE TRUST; Tofa Mamao Inc Soc, Brisbane, Australia & Tu Tagaloa Trust, NZ & Pacificnz School; & International Pacific Museum; NAFA (Niue Ambassadors fighting Alcoholism); Tialetafa (Women against Violence).

Current-1988
New Zealand & Australia
Academic Leader: Future Skills Academy, Private Training Establishment, Manukau
Focused on: student retention, course completion, qualification completion and student progression.

2013 May
–2012 Dec
New Zealand
Consultant: Fundraiser: 
For eight non-government organisations including @Mahitonu; Tongan Health Trust; Niue Sports Council, NZ; Vagahau Niue Trust; & VAGAHAU NIUE TRUST; Tofa Mamao Inc Soc, Brisbane, Australia & Tu Tagaloa Trust, NZ & Pacificnz School; & International Pacific Museum

Current-1988
New Zealand
Pacific Adviser: Totara Hospice Manukau. 
Achieved: strategic plan for palliative care for Pacific; highlighting Pacific needs; stakeholder engagement; formation of Pacific Community Advisory Network; instrumental in ensuring the Pacific component of the Hospice Service Needs Research conducted with the School of Nursing, Faculty of Medicine, University of Auckland; supporting Maori colleagues; Working Committee for organising the Inaugural Hui of Maori and Pacific Support Workers.

2011 Nov
-2011 May
New Zealand
Consultant: 
Currently: [a] contracted to deliver Level 3 and level 4 Courses for two different PTEs; [b] contracted as a Researcher for a PTE; [c] contracted to fundraise for community groups.
Recently completed research focused on Pacific Women and Alcoholism, Alcohol Watch; 
Sexual violence research, the University of Auckland, sponsored by the MPIA 
Special Projects Manager: Pacific non-government organisation, a Pacific civil society organisation focused on health and welfare of Pacific peoples, Brisbane, Australia; strategic fundraising plan; fundraising; management advice; negotiating resources.
Current project Qualitative research re Pacific Housing, sponsored by Housing New Zealand

2010 Dec
-2010 Aug
New Zealand
Consultant/Self-employed: contractual projects in vocational education; community education; meeting facilitation and administrative support; fundraising; and research.

2010 Aug
–2007 Oct
New Zealand
National Director: NIU Development Inc projects & Manager, National Pacific Gambling Service, oversight or project management:
[a] Strategic Planning; [b] Human resource management; [c] Projects oversight & management; [d] Fundraiser; [e] Resource Development; [f] Research; [g] Media  Communications; [h] Stakeholder engagement; [i] Responsible to governance group.

2007-2004 Nov
New Zealand
Special Projects Manager: NIU Development Inc – fundraising.
Consultant: various contracts.

2004 Apr–2001 Feb
New Zealand
National Pacific Education Review Officer: Pacific National Unit, Education Review Office, Auckland Area Office.

2001 Feb–1998 Jan
New Zealand
Service Manager: Pacific Islands Mental Health Service, Mental Health Services, Auckland Healthcare Services Ltd.

1998 Jan-1995 Jan
New Zealand
Coordinator-Administrator: School of Early Childhood Education, Auckland College of Education, Auckland.

1995 Jan-1994 Feb
New Zealand
Educational Advisor: Education Advisory Service, Auckland College of Education, Auckland.

1994 Feb–1990 Feb
New Zealand
Regional Education Officer: Ministry of Consumer Affairs, Auckland & Northland Region.

1989 Jan–1990 Jan
New Zealand
Assistant Teacher: Western Springs College (formerly Seddon High School), Pt Chevalier, Auckland.

1988–1986
New Zealand





VII. COMPLIANCE WITH ETHNICS & INTEGRITY PROVISIONS
(of Council Resolution5/1)




NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one:




1.To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.

No, the candidate has no official, professional, personal and financial relationships that may limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way.



2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain.

No, there are no factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate.


3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
There is no reason, currently or in that past, that could call into question the candidate’s moral authority and credibility; nor does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate.


4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1? 

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

Yes; as a candidate I would comply.


5. Should the candidate be appointed as an expert, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
It is easy to declare a conflict of interest; therefore, I would relinquish a position, occupation or activity, and/or step down from the relevant decision-making process – whichever is applicable.


You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.

