SECOND PART:  APPLICATION FORM IN WORD 

(appointments to be made at HRC26 in June 2014)

Special Rapporteur on trafficking in persons, especially women and children [HRC res. 17/1]

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: Wednesday, 23 April 2014 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by email: hrcspecialprocedures@ohchr.org or fax: + 41 22 917 9011
An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.

I. PERSONAL DATA
	Family Name:      Yagoub                                                                       
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           Aladil                                                                     
	Date of birth (dd-mm-yy): 1/1/1954

	Maiden name (if any):                                                                     
	Place of birth: Singa - Sinnar State

	Middle name: Agib                                                                            
	Nationality(please indicate the nationality that will appear on the public list of candidates): Sudanese

	
	Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	Bachelor in Law followed by L.L.M. and Ph.D in International Law 

2 years Police and law education in Sudan Police College.

- Special programms in Human Rights (HR) education in regional and international Human Rights Centres as follows:

- A special course in the Higher Institute of HR in Siracusa - Italy.

- A designed programme in HR and social studies in the International Institute of Social Studies - The Hague, Netherlands.

- Ad hoc programme in HR in the Int. Institute of HR in Strasbourg - France.

- A holder of Cidew Certificate to teach HR from Strasbourg Institute
- Joint programme in both HR and Humanitarian international law (HL) organized by ICRC in South Africa.

- Dean Faculty of Police and Law Faculty, Ribat Univesity, Sudan for four years.


	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	Participation in local, regional and international forums concerning HR issues and elevant matters provide me with sufficient or considerable knowledge on the topic in details. This include past and current hot issues worldwide beside the awareness by the procedures, methods to deal and treat cases and problems, and legal steps to handle them or to minimize their groww effects and violations. The most acquired knowledge is the wisdom and personal attractive character which both of them are vital and essential to engage in process of reform and well treatment to critical issues. My direct contact with subject HR both practical and theoretical extended for not less than 25 years from 1990 up to now. On my personal view its more than enough to gain any required knowledge and experience.
Lastly, we achieved with some colleagues a basic manual for teaching HR to different levels of ranks to police in Sudan.





	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	Similar activities including:-

- Teaching HR in Academic, Military and Police institutions.

- Participating in conferences, workshops, seminars and other such forums discussing HR issues.

- Writing papers, supervising and discussing researches of postgraduate students.

- Representing Police HQ and Ministry of Interior in forums designed to discuss issues of HR and relevant topics, such as happened later & 103 - 2103 to discuss refugee law, passport ordinance and anti-trafficking human being law in the Parliament. Fortunately, all mentioned laws were adopted by the Parliament.

- Working within the Advisory HR Council and Sudan and presiding over the HR Counciul / Branch of Ministry of Interior.

At Regional and International Levels:

- Attending regional and bilateral conference in the League Arab Nation, Council of Ministers of Interior in Arab countries, and similar activities in East Asian Countries...etc.

Finally, participating in sessions of the Human Rights Council in Geneva within Sudan delegation (not less than four times).

All such participations and follow up of HR issues in different forums give evidence how such competence was acquired.



	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	I have time to enable me to make balance to use such time to fulfill required mandate. In studying cases, listening to parties, reviewing reports and engage fully on the topics.

Such readiness and flexibility of time and movement include also attending and participating in different session, either in Geneva or New York beside other necessary visits. Three months per year to be dedicated the work of the mandate is possible.
 



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue: 
     
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	I am a Ph.D. holder in the area of International Law. I have accumulated experiences in the field of HR and International Humanitarian Law (IHL) through my work in the following domains:-

- Head of the Advisory Council of Human Rights and International Humanitarian Law in Police.

- Member to the Advisory Council of Human Rights - Ministry of Justice.

- Member to the National Committee of International Humanitarian Law.

- I have participated in the preparation of the Sudanese Anti-Trafficking in Persons Act, 2014.

- Teaching the International Law at Sudanese universities including issues related to HR, trafficking in persons, especially, women and children.

- General supervisor of the Police Human Rights Bulletin.

Similar activities including:-

- Teaching HR in Academic, Military and Police institutions.

- Participating in conferences, workshops, seminars and other such forums discussing HR issues.

- Writing papers, supervising and discussing researches of postgraduate students.

- Representing Police HQ and Ministry of Interior in forums designed to discuss issues of HR and relevant topics, such as happened later & 103 - 2103 to discuss refugee law, passport ordinance and anti-trafficking human being law in the Parliament. Fortunately, all mentioned laws were adopted by the Parliament.

- Working within the Advisory HR Council and Sudan and presiding over the HR Counciul / Branch of Ministry of Interior.

At Regional and International Levels:

- Attending regional and bilateral conference in the League Arab Nation, Council of Ministers of Interior in Arab countries, and similar activities in East Asian Countries...etc.

Finally, participating in sessions of the Human Rights Council in Geneva within Sudan delegation (not less than four times).

All such participations and follow up of HR issues in different forums give evidence how such competence was acquired.




V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	Bachelor in Law - Cairo Branch of Khartoum
	4 years
	Khartoum - Sudan

	Diploma in Law - Khartoum University - Faculty of Law
	one year
	Khartoum - Sudan

	L.M.M - Khartoum University - Faculty of Law
	one year
	Khartoum - Sudan

	Ph.D.- Khartoum University - Faculty of Law 
	2 1/2 years
	Khartoum - Sudan


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	Deputy General Manager & General Inspector of Police
	7
	Sudan

	Head of Planning Authority in the Police
	1
	Sudan

	Asst. Vice-Chancellor of National Ribat University for Police colleges
	2
	Sudan

	Head of Training Authority
	3
	Sudan


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	NO


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

Yes, I could.

 On previous. bases - both accademic and practical and current experience, knowledge and engagement in relvant issues concerning the subject.(HR) Ifound my self on a position to give adequate and reasonable efforts and to participate fally in any activities organized by international Community through different means and ways as designed in programmes to fight , reduce, eleminate or to stop grave violations of some weak sectors of the society in some parts of the globe. Those people suffer persistent and continous threats and violation to such Rights.
 Such groups need strong support not only to mimimize the violations, but also to provide them hope for bright future to live in a better and decent life.
 Under such themes I found my self morally and ethicially could be one of people to join and serve under programmes declared to fight trafficking in persons in general and particalarly against Women and children.
Thus I introduce my person as a Candidate.



5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
Not  applicable
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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