SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on the rights of persons with disabilities 
[HRC resolution 26/20]

(Appointments of special procedures mandate holders to be made
at HRC27 in September 2014)

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandates. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Monday, 28 July 2014 (midnight, GMT). 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for the Working Group appointments, only nationals of States belonging to the specific regional groups are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA
	1. Family name: Devandas Aguilar                                                                       
	5. Sex:   FORMCHECKBOX 
 Male              FORMCHECKBOX 
 Female

	2. First name: Catalina                                                                     
	6. Date of birth (dd-mm-yy): 24-Sep-75

	3. Maiden name (if any):                                                                     
	7. Place of birth: San Jose, Costa Rica

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Costa Rican

	
	9. Any other nationality: Spanish


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)
In addition to my academic background on human rights and disabilities, I have done research on women with disabilities’ rights in the Costa Rican legal framework and broadcasted a national television program on women’s rights. I joined different organizations of persons with disabilities (DPO) at national, regional and international levels. I was a board member of the Latin American Network of Persons with Disabilities (RIADIS) and in that capacity represented the region in the International Disability Alliance (IDA).  I completed a fellowship program at INTERIGHTS in London, supporting the work of the Equality Programme on Disability, on strategic litigation before the ECHR. I had the opportunity to directly participate throughout the negotiation process of the Convention on the Rights of Persons with Disabilities - first as civil society representative and later as a World Bank representative-; a life changing experience that allowed me to deepen my knowledge on disability specific issues, and on the human rights approach to disability. I have excellent communication skills both orally and in writing in Spanish and English, which I have developed by drafting research reports and making public presentations at international events in both languages.  I am also able to understand written French.
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Participating in the process of elaboration of the CRPD extended my knowledge of the international human rights instruments and principles in an intensive and profound manner.  Having worked in two international organizations  (the World Bank and the UN Secretariat) has significantly contributed to my understanding of the different institutional mandates of the UN and the importance of respecting and acknowledging those mandates. At the Disability Rights Fund, I have supported the participation of DPOs from the Global South to advance CPRD implementation, including by building the capacity of DPOs on the CRPD, supporting processes of strategic litigation, legislative harmonization and international monitoring. I have developed expertise on CRPD legislative harmonization in Ghana, Indonesia, Mexico, Nicaragua, Peru and Uganda; on supporting the production of alternative reports and submissions to different treaty bodies and the HRC; and on facilitating the follow up during the process of State’s review. I supported the production of a UNPFII report on the rights of indigenous persons with disabilities and promoted their participation in the Forum through the creation of a Disability Caucus. Through my 16 years of experience working on disability rights I have frequently interacted with the relevant UN system stakeholders.
3. ESTABLISHED COMPETENCE             (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)
1) Comprehensive understanding of the UN System and the Human Rights Bodies, achieved through participation in the CRPD negotiation process, work in international organizations and interaction with different human rights and other UN bodies; 2) Strong conceptual knowledge of the human rights approach to disability and of the cross-cutting challenges faced by persons with disabilities from very diverse backgrounds, acquired through the combination of academic qualifications and the work on the ground supporting the participation of DPO in the international debates about their rights. 3) Resulting from the previous competences, I have developed the ability to build bridges by facilitating the exchange of knowledge, information and good practices between a big variety of stakeholders at national, regional and international level.  I have effectively connected disability rights advocates with the UN human rights machinery and at the same time I have supported the advancement of international human rights standards at country level.  In addition, my strong multicultural and communication skills allowed me to work in very diverse backgrounds and promoted cooperation, understanding and strategic alliances between government agencies, DPO, NHRI, Human Rights organizations, the UN System and the development partners in view of promoting the rights of persons with disabilities
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
I am aware of the nature of the functions inherent to the mandate and can therefore assure my flexibility and availability to comply with its responsibilities.
III. Motivation Letter (600 word limit)

	I submit this application firmly convinced that I have the required competences to effectively perform the mandate of the first Special Rapporteur on the rights of persons with disabilities of the HRC.  My lived experience as a woman with disability from the developing world, combined with my academic and professional qualifications result in a robust knowledge on the human rights approach to disability and in my expertise on how to advance this approach at national, regional and international levels.  

If I were appointed, my mandate would be guided by the core principle of inclusion; all persons with disabilities must benefit from equal enjoyment of their human rights, without discrimination on the basis of their impairment, gender, age, social, economic or ethnic origin or any other status. The situation of women and children with disabilities would be permanently considered in my endeavors. 

If designated, my work will focus on the provision of technical assistance to support States in advancing the implementation of the rights of persons with disabilities. This would be done in permanent dialogue and consultation with States and all relevant stakeholders and will require careful consideration of the local circumstances in order to ensure local ownership. Promoting the exchange of good practices, of south-south and triangular cooperation and supporting the establishment of strategic alliances between States, human rights partners, development partners and civil society will be key strategies for success. 

The consultation with and participation of organizations of persons with disabilities is a sine qua non of any process related to their rights.  I would promote open consultations with international, regional and national organizations representing the diversity of the disability movement.  

Permanent, effective communication with the CRPD Committee would be fundamental.  Understanding the complementarity of the mandates and establishing ways of collaboration would widen the impact of both bodies.  For instance the SR can encourage CRPD ratification and promote disability rights in States not parties to the CRPD. Also, information on rights violations gathered at country level would be an important input for the Committees’ work. I would also support the national implementation of the CRPD Committee recommendations.

A strong and strategic coordination with all UN relevant stakeholders to support the inclusion of the disability rights perspective would also guide my work.   This should be done using a twin-track approach, working both with the disability specific structures as well as with those with a broader human rights mandate, including the HRC, UN treaty bodies, UN agencies, programs and funds. Special consideration will be given to the dissemination and monitoring of the disability-relevant recommendations and resolutions of all HRC bodies and to ensure that all special procedures increase their attention to persons with disabilities. 

Promotion of a development agenda that is inclusive of the rights of persons with disabilities would be a high priority. My experience in the World Bank, my fieldwork in developing countries and my human rights background, would allow me to effectively contribute to the debates around the implementation of the post 2015 development agenda.  This is especially relevant since the latest draft on the Sustainable Development Goals included nine explicit references to persons with disabilities. I will support the disability-inclusive implementation of the new framework, including by encouraging all international cooperation partners to ensure that their actions are inclusive and accessible. 





IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  
Mother tongue: Spanish
Arabic: Yes or no: No If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: No If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: yes If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance
(From/To):
	Place and country:

	Completed Master's t Program on Human Rights at University Carlos III, Madrid, Spain.(pending final dissertation)
	2006-2008 
	Madrid, Spain

	Completed Master's program on Interdisciplinary Studies on Disabilities, University of Costa Rica (pending final dissertation)
	2004-2006
	San José, Costa Rica 

	Notary Public, University of Costa Rica, School of Law.
	1999-2000
	San José Costa Rica

	Attorney at Law, University of Costa Rica, School of Law.



	1993-1999
	University of Costa Rica


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(From/To):
	Place and country:

	Disability Rights Advocacy Fund (DRAF), Program Officer for Strategic Partnerships, Main duties:
−Serve as liaison and develop professional relationships with the UN System both in New York and Geneva; including the work with the UN Permanent Forum of Indigenous Issues, UN DESA, the treaty monitoring bodies and the OHCHR.

−Oversee and support grantees work in accordance with the international human rights treaties, specifically the CRPD. 

−Develop technical assistance plans and identify available resources to support DRAF work on human rights.

−Provide legal advice on human rights to inform grantees work.

−Work closely with DRAF Director and Australian Government to define process for identifying, vetting and overseeing Australian Government funded grants. 

−Collaborate with Director and governance to develop, implement, monitor, evaluate and refine overall strategic planning



	2012 to present
	Boston, Madrid and Geneva

	Disability Rights Fund (DRF), Program Officer for Latin America, the Middle East and North Africa Region.  Main Duties: 

−Support the work of LA/MENA of grantees to advance their understanding of the CRPD. 

−Support the work of grantees to participate in the UN international monitoring processes.

−Serve as liaison to LA / MENA stakeholders, including UN system in the field, civil society organization and government agencies.

−Develop professional relationships within the field of disability rights to inform the grantmaking of the Fund, including development of legal advisory team

−Collaborate with Director on development and refinement of grantmaking strategies and practices

 

	Nov 2008 to 2011
	Boston and Madrid

	Division for Social Policy and Development-UN Department of Economic and Social Affairs, Secretariat for the Convention on the Rights of Persons with Disabilities, Associate Social Affairs Officer. Main Duties:

–Participate in the analysis of disability issues at the global, regional and national levels; 

–Undertake empirical research and analysis of trends and related policy issues relevant to disability and development; 

–Prepare documentation for technical cooperation programmes and projects for regional, country or sectoral technical projects; 

–Develop  proposals on projects concerning  gender and disability issues, including concrete initiatives, involving civil society organizations in disability and  development;  

–Develop specific options for mainstreaming gender and disability as an integral part of the work in the Secretariat of the CRPD.  

–Contribute to publications on emerging issues concerning disability and development.

 

	March 2008- Octuber 2008
	New York

	The World Bank.  Consultant for the Disability and Inclusive Development team for the Latin American and the Caribbean Region. Main duties:

–Oversaw the Sentinel Function, in coordination with Quality Analysis Team;

–Worked with Country and Project Teams on the Inclusion of Disability in Country Programs and Projects;

–Identified and Establishing Opportunities to Integrate Disability into Staff Training Programs and Knowledge Management Activities;

–Prepared Disability and Inclusive Development Guidelines;

–Worked with clients to help train them and build capacity by providing support for addressing disability in development projects and programs;

–Supporting the initiatives on HIV and Disability.

  

	2004-2006
	Washington DC.


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	No


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
     
****
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