SECOND PART: APPLICATION FORM IN WORD 
 Working Group on Enforced or Involuntary Disappearances, member from Western European and other States [HRC resolution 16/16]

(Appointments of special procedures mandate holders to be made
at HRC27 in September 2014)

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 
First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandates. 
Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 

· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application deadline: Monday, 28 July 2014 (midnight, GMT). 

· Shortlisted candidates will be interviewed at a later stage. 
General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 

Please note that for the Working Group appointments, only nationals of States belonging to the specific regional groups are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.


Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA
	1. Family name: Bayenet                                                                       
	5. Sex:   FORMCHECKBOX 
 Male              FORMCHECKBOX 
 Female

	2. First name: Pierre                                                                     
	6. Date of birth: 17-12-76

	3. Maiden name (if any):                                                                     
	7. Place of birth: Brussels    

	4. Middle name: Robert, François                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Swiss

	
	9. Any other nationality: Belgian    


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Mr. Pierre Bayenet is a leading human rights lawyer and a highly respected Swiss advocate who practices at the Bar of Geneva. He has regularly litigated human rights cases, including before international tribunals such as the European Court of Human Rights and UN bodies. He is an expert in human rights law and posses excellent communication skills in both French and English. He also has a passive knowledge of Spanish, German, and Romanian. With the European legal profession his work is both known and well-respected. He has represented numerous people in human rights cases including people who have been disappeared. He is familiar with the situation of human rights outside Switzerland and Europe through his participation on fact-finding missions or travel to countries in Africa and elsewhere. He holds a Masters degree in public international law with a focus on international human rights law and international humanitarian law.


2. RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.) Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Both Mr. Bayenet's education and practice have provided him tremendous experience that is directly relevant to this mandate. His practice is focused on defending the human rights of individuals and groups of individuals. He has successfully defended, for example, the freedom of expression and association and fair trial rights of indigent people both in the Swiss and European courts. In a case concerning a disappeared person Mr. Bayenet was able to secure access to information for the relatives of a disappeared person. This involved taking action both in domestic courts as well as before United Nations' special procedures. His practice has made him intimately familiar with the government action affecting human rights and the norms of international human rights law. His Masters degree (LL.M.), which is from King's College London with merits, was awarded in International Human Rights Law.
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Mr. Bayenet is a lawyer whose practice focuses on issues of international human rights law. He regularly has cases before the European Court of Human Rights and has represented individuals in communications to United Nations special procedures in the past, including the Working Group on enforced and Involuntary disappearances. He also has two law degrees in which he had extensive training in international human rights law. His superior legal abilities are reflected by the fact that he placed second among all his peers in the bar examination.
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

Mr. Bayenet is an independent lawyer and therefore has the ability to arrange his schedule so as to ensure he can undertake the work necessary for this important mandate. He also has assistants in his law office and colleagues who can assist him to ensure that his legal practice allows him the necessary time to pursue this mandate. He has assured the individuals nominating that he will be able to dedicate the appropriate time to the work of the mandate. 
III. Motivation Letter (600 word limit)
	Mr. Pierre Bayenet is being nominated by the Mrs. Doris Leuenberger (President of the Ligue suisse des Droits de l'Homme), Prof. Cesare Pitea (Parma University Law Professor), and Mr. Franklin Castañeda 

(Fondation  CSPP et 

MOVICE, Colombia) because of his extraordinary commitment to protecting human rights as a lawyer who has brought numerous successful cases for some of the most vulnerable individuals in his community.
Advocate Bayenet was the top lawyer in the Geneva bar examination the year he entered the bar. His first employment as a fully qualified lawyer, however, was working in the public sector for the University of Geneva. Since he turned to private practice
In addition to his law practice Mr. Bayenet has been active in numerous human rights causes supported human rights groups in his own country and abroad strive for a variety of civil, political, economic, social, and cultural rights.
As a volunteer representative of Amnesty International he has attended UN meetings making oral interventions on human rights issues. He is familiar with the work of the Council as well as the new Methods of Work of the Working Group on Enforced and Involuntary Disappearances.
In agreeing to allow us to nominate him Mr. Baynet has stated that “The work of the WGED is of utmost importance. It is often said that all human rights are closely linked with one another; disappeared persons are deprived of the enjoyment of all human rights, as they are denied access to courts and the protection of the law, which are the prerequisite for any efficient protection of their rights.… The WGED must continue its work as a channel between families looking for disappeared relatives and governments ... it is often the only procedure whereby the families of disappeared person can seek justice and establish the wherabouts of disappeared persons.”

We strongly believe that Mr. Bayenet posses the energy, commitment, and expertise to make him an excellent and valuable member of the  Working Group on Enforced and Involuntary Disappearances.




IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: French     
Arabic: Yes or no: No If yes,


Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No  If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes    If yes,


Read: Easily or not easily: Easily     
Write: Easily or not easily: Easily     
Speak: Easily or not easily: Easily     
French: Yes or no: Yes   If yes,


Read: Easily or not easily:   Easily     
Write: Easily or not easily:   Easily     
Speak: Easily or not easily:   Easily     

Russian: Yes or no: No   If yes,


Read: Easily or not easily:        
Write: Easily or not easily:       
Speak: Easily or not easily:        
Spanish: Yes or no: Yes  If yes,


Read: Easily or not easily: not easily     
Write: Easily or not easily: not easily     
Speak: Easily or not easily: not easily     

V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications (university level and higher).

	Name of degree and name of academic institution:
	Years of attendance:


	Place and country:

	King's College London, LLM in International Human Rights Law, with merits


	2000-2001
	London, UK

	René Cassin Human Rights Contest (received prize for best written memorial)


	2000
	Strasbourg, France

	University of Lausanne; Licence en droit (equivalent to Master in Laws)


	1995-2000
	Lausanne, Switzerland

	University of Zurich (one year law study) 


	1998-1999
	Zurich, Switzerland 




VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 

	Name of employer,

functional title,

main functions of position:
	Years of work
(From/To):
	Place and country:

	Independent lawyer, Law Office of Pierre Bayenet (from 2006-2013 with Mr. Nils Dardel)
	since 2006
	Geneva, Switzerland



	University of Geneva, Lawyer to the Office of the Rector
	2005
	Geneva, Switzerland



	Labour Court, Geneva, Court Clerk
	2005-2006 
	Geneva, Switzerland



	Avocat-Stagiaire in the Law Office of Messers Auberson & Vouilloz
__________________________________________

Amnesty International UN office in Geneva, human rights worker (volunteer)


	2002-2004 
____________
2001-2002 

	Geneva, Switzerland
____________

Geneva, Switzerland



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.

	No     


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No     
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No     
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.

Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity.
Yes     
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable.
     
****
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