SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on the situation of human rights in Cambodia 
[HRC resolution 24/29]
Appointments of special procedures mandate holders to be made
at HRC28 in March 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Monday, 12 January 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for the EMRIP appointment, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: de Varennes                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Fernand                                                                     
	6. Date of birth (dd-mm-yy): 17-juin-58

	3. Maiden name (if any):                                                                     
	7. Place of birth: Moncton, Canada

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Canada

	
	9. Any other nationality: Australia


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

In addition to being perfectly fluent in French and English, two languages of significance for the mandate of Special Rapporteur on the situation of human rights in Cambodia, I possess good communications skills which I developed as a former journalist. My educational background itself is focussed on international human rights law, starting first with a masters degree from the Londonc School of Economics and then a doctorate degree in the field from the University of Maastricht. My qualifications include having established, and then manageded as the Editor-in-Chief for 13 years of the Asia-Pacific Journal on Human Rights and the Law, the world’s first law journal dealing specifically with human rights in the region.  
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

20 years of activities in the field of human rights in many parts of Asia-Pacific have provided me with a great deal of experience in and appreciation for the complexities and challenges that occur in countries such as Cambodia. I have had the privilege of giving seminars or teaching in many countries in Asia (Nepal, Bangladesh, Thailand, Indonesia, China, and Korea, etc.), including an intensive course on Ethnicity, Human Rights and Democracy at the University of Hong Kong and another on “Human Rights, Democracy and Minorities in Asia” at the Faculty of Law, Gakushuin University in Tokyo, Japan. I also have extensive familiarity with the institutional mandates on the UN and other international organisations, as well as with international human rights instruments and mechanisms, having appeared on a number of occasions before UN committees in Geneva as an international human rights expert, as well as prepared a number of UN (linguistic rights of indigenous peoples and minorities; prevention of ethnic conflicts; political participation of minorities) and UNESCO (rights of migrants) papers. Some of my work has also been published in a number of Asian languages, including Chinese, Japanese and Indonesian.
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I am recognised nationally, regionally and internationally as an expert in human rights, have set up the first law journal on human rights in the Asia-Pacific region, and published extensively in the field, including a two-volume book series on Asia-Pacific human rights documents and resources.  I have received accolades from Africa, Asia, and Europe, including the 2004 Linguapax Award (Barcelona, Spain), the Tip O’Neill Peace Fellowship (Northern Ireland, UK), and was nominated in 2004 for the Gwangju Prize for Human Rights (Gwangju, South Korea), as well as being appointed in 2014 Extraordinary Professor at the Centre for Human Rights at Pretoria University. I was invited by a leading international publisher to take over the editorial task for the upcoming Routledge Handbook of Human Rights in Asia, due to come out in 2015. As a legal expert and advocate committed to human rights and the protection of minorities and indigenous peoples in different parts of the world, I was invited to sit on the advisory board of a number of research centres and scientific journals in Asia, and been commissioned by governments and others to provide assessments on various human rights situations in a numver of Asian countries.
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

I am currently Extraordinary Professor at the Centre for Human Rights at the University of Pretoria, and occasional Visiting Professsor at other institutions, including the University of Hong Kong. None of these are full-time commitments, which provides me with the flexibility to perform the functions of the mandate and respond to its requirements effectively. There is no difficuty in dedicating the estimated total of approximately three months per year to the work of the mandate if appointed. 
III. Motivation Letter (600 word limit)
My motivations for in seeking the position of Special Rapporteur on the situation of human rights in Cambodia are twofold. The first comes from my aspiration to continue making practical contributions towards implementing the full promotion and protection of human rights in Asia; the other is connected with the particular mandate of this Special Rapporteur according to Human Rights Council Resolution 9/15 which states the need “to engage in a constructive manner with the Government of Cambodia for the further improvement of the situation of human rights in the country” linked to the need for special measures because of “the tragic history of Cambodia… to ensure the protection of human rights and the non-return to the policies and practices of the past, as stipulated in the Agreement on a Comprehensive Political Settlement of the Cambodia Conflict.” 

It is a challenge for any Asian country to fulfill its human rights obligations, and it is particularly so for countries such as Cambodia which have gone through extremely traumatic conflicts and events which have left deep scars in its society and institutions. The mandate of the Special Rapporteur requires not only an understanding of international and regional human rights law and practices, but also a just as important in-depth awareness and sensitivity to states having went through situations of almost unparalleled horrors. My academic qualifications, experience and involvement equip me with the required relevant ability and skills to undertake this mandate: I am an internationally recognised expert in both international human rights and human rights in the Asian region, and have among others taught a course on Transitional Justice and Massive Human Rights Violations at the University of Hong Kong, and organised in 2012 a conference in Thailand on inclusion and the prevention of ethnic conflicts.

I have published extensively on human rights in a significant number of Asian countries, have lived and worked in quite a few, and put into place a number of initiatives which are hopefully contributing to human rights awareness and reform in the region, including the creation of the Asia-Pacific Journal on Human Rights and the Law. The recognition of my commitment to human rights advancements, and of my expertise in the field of human rights, has meant being nominated in 2004 for the Gwangju Prize for Human Rights, and the publication of my work in a number of Asian languages.

Apart from my extensive experience in the subject area, my human rights expertise has led me to be involved in preparing reports for international governmental organisations such as UNESCO (on the rights of migrants), the UN Expert Mechanism on the Rights of Indigenous Peoples (on indigenous language rights), and the UN Working Group on the Rights of Minorities and UN Independent Expert or the Working Group on Minorities (prevention of ethnic conflicts, political participation of minorities), as well as for non-governmental organisations such as Minority Rights International (on minorities in Southeast Asia, Central Asia and East Asia). Finally, I am currently involved in the preparation of a guide containing policy recommendations for governments on how to realise human rights obligations dealing with the rights of minorities. 

Against this background of academic expertise, practical experience in human rights, and familiarity with the Asian region, I would bring as Special Rapporteur on the situation of human rights in Cambodia an awareness and understanding of the need to engage governments on issues of transitional justice and the legacy of massive past human rights violations.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: French
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Eas   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Doctorate in Law (Dr Juris), Maastricht University
	1993-96
	Maastricht, Netherlands

	Master of Laws (LLM), London School of Economics and Political Science
	1991-92
	London, United Kingdom

	Bachelor of Law (LLB), Université de Moncton
	1985-88
	Moncton, Canada

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	Extraordinary Professor, Centre for Human Rights, University of Pretoria, human, minority rights, ethnic conflicts
	02-2014-Current
	Pretoria, South Africa

	Visiting Professor, Faculty of Law, Hong Kong University. Teaching LLM Course on ethnicity, human rights and democracy.
	03-04 2014
	Hong Kong, China

	Visiting Professor, Faculty of Law, Hong Kong University. Teaching LLM Course on Dealing with Legacies of Gross Violations of Human Rights.
	01 2013
	Hong Kong, China

	Visiting Professor, Masters Human Rights Programme, Peking University. Teaching Course on fundamental human rights.
	03-05 2012
	Beijing, China


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable.
****
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