SECOND PART: APPLICATION FORM IN WORD 

Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Latin American and Caribbean States [HRC resolution 26/22]

Appointments of special procedures mandate holders to be made
at HRC28 in March 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website.
Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Friday, 20 February 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for this appointment, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Rivas Gamboa                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Angela                                                                     
	6. Date of birth (dd-mm-yy): 22-oct-73

	3. Maiden name (if any): n/a                                                               
	7. Place of birth: Bogotá - Colombia

	4. Middle name: n/a                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Colombian

	
	9. Any other nationality: no


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

As a PhD in Social and Cultural Anthropology  I have addresses in my work both human rights principles and general debates about their translation into local realties. Yet the greatest  part of my qualifications in regards to Human Rights that are relevant for this position are linked to my professional experience in the Business and Human Rights field. This experience includes carriyng out training sessions in this topic, developing and using tools to adopt Human Rights in business management systems, conducting research on particularly sensitive issues in this field in contemporary Colombia, and leading multistakeholder initiatives aimed at translating the UN Guiding Principles in Business and Human Rights into local realities, among others. Most of this experience is linked to my current position at Fundación Ideas para la Paz, as head of the Business and Peacebuilding program.
Throughout my career I have occupied positions as professor, researcher and practitioner that require interacting with diverse actors, giving public talks and writing up a varity of documents. Thus I have strong communication skills. 

Besides been a native Spanish speaker, I studied and worked in the United States for nearly seven years. Thus I am fluent in English too. 

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

In mid 2008, I was appointed as head of the Business and Peacebuilding program at FIP, a well known Colombian think tank. This position has given me the opportunity to gain my most relevant expertise for this position. In the past five years I have been deeply involved in research projects and initiatives aimed at advancing the business and human rights and the business and peacebuilding agendas. For several years I have both promoted and worked on the adoption of global referents such as the Voluntary Principles in Security and Human Rights, and more recently the UN Guiding Principles in Business and Human Rights. Similarly when seeking to engage companies in peacebuilding, among other things, I have stressed on both due diligence principles and the do no harm approach.  

As it was also the case with  some of my previous positions, my current job requires interacting with a variety of organizations,  including UN agencies, multilateral organizations, humanitarian institutions and global initiatives. This interaction has allowed me to gain a better understanding of their intsitutional mandates, and the ways in which they interact with each other as well as with local governmental and non-govenremtnal actors.      

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Through the study of existing initiatives and referents, the review of emblematic cases,  periodic press review and the use of available resource centers, I have gained some competence at all three levels: national, regional and international. This competence has been enhanced by my participation in the Advisory Council of the National Contact Point of the OECD, as appointed representative of civil society organizations; as well as by my participation in work meetings such as the ones organized by the Human Rights and Business Institute. 

Besides, I have also acquire relevant competence thanks to my involvement in projects aimed at developing practical tools to integrate human rights into business management systems, to diseminate business and human rights key referents, to advance in the translation of the Protect, Respect and Remedy framework into local contexts. Although most of my practical experience has been at the national level, the competence I have acquired through it is aplicable at the regional level.      

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

My current job includes promoting human rights respect and peacebuilidng among businessmen, as well as developing tools and initiatives that facilitate their work in these two fields. Thus, fulfilling the work of the mandate is compatible with my existing responsibilities. Besides, I have the support of the head of my organization and my own  commitment to excel in this mandate.

Due to my current and previous positions, I am familiar with fieldwork. In fact I really enjoy conducting field research. Additionally, through my career I have acquired needed skills to deliver concrete results and written reports promptly and in a limited period of time. Similarly, my career has given me the opportunity to acquire needed skills to interact with and engage a quite diverse range of actors. For instance, only in the past decade, my work has required interacting with local leaders and members of local communities, high rank government offices, CEOs of big companies, scholars, experts, employees, public servants, representatives of NGOs, members of the army and the police,  excombatants, and victims, among others.    

     

III. Motivation Letter (600 word limit)
Dear Member of the Human Rights Council

I am sending this letter as part of my application to your opened vacancy for the Latin American and Caribbean member of the UN Working Group on Business and Human Rights. I am confident that I have the skills, experience and knowledge required to occupy this position. 

In the past five years I have worked on a variety of initiatives and projects that have sought to contribute to the implementation of the UN Guiding Principles in Business and Human Rights, and more broadly to enhance Human Rights in contexts where companies operate. Often this work has had a practical approach and has involved working directly with businesses, civil society and the government. This, among other examples, is the case with the writing of the White Paper on Business and Human Rights, the development of practical tools for companies and other organization to incorporate human rights into their daily activities, the design of grievance mechanisms for companies to provide remedy, the generation of valuable information to advance in the design of a governmental framework pertaining to business and human rights, and the promotion of constructive dialogue among different and often polarized actors. A concrete example of this is my performance as Technical Secretariat of Guías Colombia. This is a multistakeholder initiative aimed at collectively contribute to improve human rights and the respect of international humanitarian law in the context of business operations. In this initiative we have been able to address particularly sensitive issues such as land acquisition, value chain, and grievances, among others. 

Additionally, as the representative of Civil Society in the Advisory Council for the Colombian Contact Point of the OECD, I have had the chance to engage in and follow ongoing global debates in regards to the agenda of business and human rights. Similarly, my participation in broader debates pertianign to this agenda,such as the ones promoted and hosted by the Institute for Human Rights and Business, has allowed me to atune local experiences to more global debates.

Ongoing affairs in Colombia in regards to peace and peacebuiling, and elsewhere in the region pertaining to social conflict and private investment, make even more relevant the work on business and human rights at the level of both global and local dynamics. I am committed to work towards improving human rights in regards to business operations, and I am confident that becoming part of the Working Group will add to this purpose. I am confident that I can not only fulfill the mandate of the Working Group, but also excel as one of its members. As part of the Working Group I will seek to contribute in advancing key elements in the business and human rights agenda such as: reporting, defining national action plans in business and human rights and expanding the universe of actors that know about the UN framework in business and human rights. 

Thanks for your attention to both this letter and my application

Warm Regards

Angela Rivas Gamboa 

     

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Spanish
Arabic: Yes or no: x   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: x   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no:       If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: x   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: x   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Rice University
	1999-2006
	Houston-USA

	Universidad de los Andes 
	1992-1997
	Bogotá -Colombia

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	Fundación Ideas para la Paz, Head of the Business and Peacebuilding Program. Main functions include: Promote the business and peacebuilding agenda among companies operating in Colombia and other key actors including government officials and civil society. Develop tools, conduct research and lead initiatives to effectively advance the business and human rights and business and peacebuilding agendas.       
	2008 - today
	Colombia

	Universidad Externado de Colombia, Guest Professor to lead the Seminar on Business, Conflict and Human Right at the CSR Masters Program. Main Functions include: designing the Seminar, developing work sessions and advising students in the process of writing their thesis.
	2014-today
	Colombia

	Fundación Ideas para la Paz, Director of the DDR Program. Main functions include: Conduct field research on phenomena and dynamics linked dot the DDR process in Colombia. Conduct field research pertaining to processes of reparation and reconciliation in Colombia.  
	2006-2008
	Colombia

	Occidental Petroleum Corporation (OXY) Corporate Social Responsibility, Jr  Consultant. Main functions include: Supporting collective work to design performance standards in Health, Environment and Safety, and Corporate Social Responsibility. Collecting and analyzing information relevant for the CSR area. Conduct a case study to collect lessons learn and improve the performance of the company regarding CSR, stakeholder engagement, human rights, etc. 
	2005-2006
	Houston, TX


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
NO
****
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