SECOND PART: APPLICATION FORM IN WORD 

Working Group on Arbitrary Detention,
member from Western European and other States [HRC res. 24/7]
Appointments of special procedures mandate holders to be made
at HRC29 in July 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific Word application form needs to be completed and submitted for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 30 April 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for Working Group appointments, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Stanage                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Nick                                                                     
	6. Date of birth (dd-mm-yy): 8-Dec-71

	3. Maiden name (if any): -                                                               
	7. Place of birth: Belfast

	4. Middle name: Seán                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Ireland

	
	9. Any other nationality: No


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am a self-employed barrister in private practice at Doughty Street Chambers in London. For 17 years I have specialised in claims against the State for unlawful detention and breach of human rights.
For each of the last 10 years the independent 'Chambers and Partners Guide to the UK Legal Profession' has recommended me in the field of human rights, in particular in claims for unlawful detention. The Guide also recommends me as a specialist in refugee law, where most claims are based on the risk of arbitrary detention in countries of origin.
In 2011 I was appointed as an assistant coroner  (a part-time judge in the Coroner's Court). I sit for approximately 8 weeks per year. I conduct the investigation into any unnatural death in (inter alia) police, prison or psychiatric detention. I then conduct the public hearing either alone or with a jury. On behalf of the Judicial College I deliver human rights training to other Coroners. 
I am a consultant in international human rights law.

I have a a postgraduate diploma in law and a degree (first class with distinction) in Spanish and French .  My communication skills are exceptional. 

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Since 2012 I have been a human rights consultant to the International Bar Association's Human Rights Institute ('IBAHRI'), and also to the Raoul Wallenberg Institute of Human Rights and Humanitarian Law ('RWI') . 
In this capacity I have:

(i) delivered over 60 seminars on international human rights instruments, norms and principles and UN institutional mandates to senior judges, prosecutors and legal academics from almost every MENA country;
(ii) assisted those stakeholders to begin to draft handbooks on the effective implementation of international human rights instruments in their national law and Courts;

(iii) designed practical case studies for debate and judgment;

(iv) delivered training on human rights (especially arbitrary detention) to the National Institution for Human Rights in Bahrain;

(v) observed and reported on the detention and mass trial of 46 lawyers in Turkey;

(vi) agreed to be rapporteur for a high-level IBAHRI fact-finding mission to Hungary.
I have observed and reported on two (ongoing) trials in the Supreme Court of Colombia for the Inter-Parliamentrary Union based in Geneva. All work was  in Spanish. I was in 2013 contracted to conduct a fact-finding mission in Equatorial Guinea on behalf of the World Bank, again completely in Spanish.
 

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Nationally, I am recognised by Chambers & Partners and Legal 500 as a specialist in human rights litigation concerning unlawful detention. I have in the last 17 years conducted thousands of such claims on behalf of (inter alia) minors, immigrants, people of colour, protestors and the mentally disordered.
I am a recognised expert on the law concerning deaths of detainees in State custody. Consequently, the UK Ministry of Justice and Judicial College has retained me to deliver human rights training on that subject throughout 2015-16.

I am an Advocacy Trainer for barristers at the Inner Temple, London.
Internationally, in addition to the activities in section 3 above, I have in Albania lectured judges as an expert for the Slynn Foundation on Articles 5 and 6 ECHR . 
I am currently writing a handbook to be used by senior judges, prosecutors, lawyers and legal academics in China on the rights of defendants in police custody and at trial. The book aims to contribute to a reduction in the use of the death penalty. 
My recognised competence was acquired by hard work and wholehearted commitment (usually unpaid) to the promotion of a culture of human rights where need is greatest.

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

I manage a busy successful private legal practice. My self-employed status already allows me to devote approximately 3 months of every year to the abovementioned projects on international human rights law abroad.
The Courts in which I appear as advocate and my own Coroner's Court have proved willing to accommodate my work on these projects, listing hearings for my convenience where necessary.

If my application were successful I would l commit to the work for approximately 3 months per year without difficulty or detriment to my professional obligations in England.  


III. Motivation Letter (600 word limit)
I have devoted my career at the Bar to taking legal action against:

(i) arrest and detention without reasonable cause;

(ii) mistreatment and lack of care of vulnerable persons in police detention or prison;

(iii) arbitrary detention of asylum seekers if returned to their countries of origin. 

The combat against arbitrary detention is one to which I have always had a profound moral and philosophical attachment. I consider membership of the working group as a natural extension of my work to date.
A. My expertise is based upon, and has further refined, the following skills which I put into daily practice and would benefit the working group:
1. I rigorously and confidently analyse voluminous documentation in order to select only that which is the most detailed, accurate, objective and reliable;

2. I apply an independent and fearless mind to my work. I challenge and test the reliability of oral and written evidence. I ensure that I can articulate objective reasons for accepting or rejecting evidence;

3. Experience shows that the truth of a situation will often emerge only after I have prepared detailed questions which are logically structured and incisive but tactfully posed;
4. My success in any case will depend in large part on my ability to be concise, sensitive, and persuasive in both oral and written presentation. Whether success depends on the quality of my presentation to a judge or to a jury, I excel as a straightforward, responsive and subtle communicator;
5. Chambers and Partners Guide has published the following evaluations made by fellow professionals:
(a) 'Highly cerebral, calm and assured,' Stanage has 'the canny knack of communicating in plain English and getting his point across in the most effective manner possible';
(b) ‘Extremely approachable and not overly legalistic when discussing matters’;
(c ) 'Charismatic and knows how to get the best out of the client on the stand, and the worst out of the defendant in cross-examination'; 

6. I understand, especially when writing reports, that conclusions are more valuable the more they are objectively reasoned, clearly structured, and based upon a fair assessment of all relevant information.

7. I constantly seek to improve my skills in what is a highly competitive professional environment.

B. My career as an assistant coroner requires me to:
1. speak carefully and appropriately because my words are recorded and available on disc to the public on request;

2. inspire public confidence in my impartiality, integrity and fairness in a multicultural society . I treat others with respect regardless of differences of belief, culture or background;
3. probe evidence and reach reasoned conclusions without fear or favour;

4. abide by the Bangalore Principles of Judicial Conduct.

C. My work abroad (see above) has required me to:
1. develop the expertise required by the working group;

2. decide in varied and sensitive situations how best to try to win the confidence of stakeholders;

3. communicate in a way which accentuates our common humanity and professional commitment to human rights without seeking to avoid principled disagreement;
4. resist attempts to compromise my objectivity;
5. demonstrate an awareness of and sensitivity to cultural, religious and ideological differences while emphasising the universality and indivisibility of international human rights;

6. constantly seek new and more effective ways to promote understanding of international human rights instruments, norms and principles;

7. learn from colleagues through the exchange and evaluation of latest ideas.

 D. Finally, my command and daily usage of English, French and Spanish has developed my communication skills in each language and my awareness of the need for le mot juste on every occasion.  

 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: English
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Bar Vocational Course; Inns of Court School of Law
	1996-1997
	London, England

	Postgraduate diploma in law; University of the West of England 
	1995-1996
	Bristol, England

	Masters of Arts degree in French and Spanish (with distinction in spoken French and Spanish); University of St Andrews
	1990-1995
	St Andrews, Scotland

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:


	appointed by Chief Coroner of England & Wales; assistant coroner for Manchester (City): I conduct investigations and public inquest hearings into unnatural deaths in the community, and in police, prison and psychiatric detention
	2011-present
	Manchester, England

	self-employed barrister in private practice. I bring claims for unlawful detention against State institutions.
	1997-present
	England & Wales

	Freelance consultant to International Bar Association's Human Rights Institute. I deliver training, draft written materials, observe and report upon trials, as the organisation may require
	2012-present
	London, Tunis, Istanbul, Bahrain, 

	Freelance consultant to Raoul Wallenberg Institute of Human Rights and Humanitarian Law, Sweden, I help to design and implement a judicial co-operation project with judges, prosecutors and legal academics from Morocco, Algeria, Tunisia, Palestine, Iraq, Lebanon and Jordan. The project aims to produce a handbook in each country to assist judges, prosecutors and law students better to understand how international human rights Treaties should be implemented in national Courts. 
	2012-present
	Amman, Jordan


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No.
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No.
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
If applicable (which I doubt because I cannot easily foresee any conflict of interest) I would give priority to the work of the mandate .
****
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