SECOND PART: APPLICATION FORM IN WORD 

Working Group on Enforced or Involuntary Disappearances, 
member from Asia-Pacific States [HRC res. 27/1]
Appointments of special procedures mandate holders to be made
at HRC29 in July 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific Word application form needs to be completed and submitted for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 30 April 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for Working Group appointments, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Daniel Justin                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Ravindran                                                                     
	6. Date of birth (dd-mm-yy): 15-Feb-52

	3. Maiden name (if any):                                                                     
	7. Place of birth: San Thome, Chennai

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Indian

	
	9. Any other nationality: Nil


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am a lawyer by profession. My law degree courses included international law including human rights law.   I have taught human rights courses to  students at Mahidol University pursuing a Masters in Human Rights. I have published a book on Human Rights called "Human Rights Praxis: A Resource book for Study, Action and Reflection." It has been translated into Tamil, Thai, Arabic, and Bahasa Indonesia. I co-edited "Circle of Rights: Economic, Social and Cultural Rights Activism: A Training Resource,"  which remains the most comprehensive manual on economic, social, and cultural rights and has been published in Spanish and Arabic as well. As Director of the Asian Forum for Human Rights and Development (Forum-Asia) for eight years I coordinated a three-week long academic course for human rights defenders in South and South East Asia. I designed the course and also conducted several academic sessions. In addition, I have conducted numerous international, regional, and national human rights training programes and workshops. I am still consulted by NGOs and human rights defenders on issues related to human rights and invited for training their staff.     
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

As a staff member of the International Commission of Jurists between 1982 and 1990, I regularly attended the Human Rights Commission and its Sub-Commission. It gave me an opportunity to witness the developments regarding institutional mandates related to the United Nations. At the ICJ, I was responsible for reporting on the proceedings of the Human Rights Commission and its Sub-Commission, and thereby acquired in-depth knowledge of their mandates and their working. Subsequently,  as a senior staff member of OHCHR  I was responsible for implementing the mandates of the various treaty bodies and special procedures in Cambodia, Timor Leste, Sudan, Libya and Uganda.  I have worked in the field of human rights at local, national, regional, and international levels. Cumulatively, I have worked for the protection and promotion of human rights for the past 30 years.    
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

As Director of  the UN Human Rights Offices in Timor Leste, Sudan, Libya, and Uganda, I was responsible for developing policies and programs for the protection and promotion of human rights. I have first- hand experience in designing and implementing human rights programs in some of the most complex situations. International organizations have sought my expertise to strengthen their policies and programs. In 1992 and 1993, I conducted  a study for Amnesty International and produced a report on its Research  Department which was the first comprehensive report produced on Amnesty International’s  research department. In 2002, I participated as a member of the Working Group on Economic, Social and Cultural Rights established by Amnesty International’s Executive Committee to develop AI’s policy regarding working on ESC rights. In May 2013, the Open Society Initiative for East Africa ( OSIEA) engaged me as a consultant to review their work with human rights defenders in Sudan.  As a Bureau Member of the South Asians for Human Rights (SAHR), I have designed its programme for dealing with the issue of enforced or involuntary disappearances in the South Asian region. 
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

I would be willing to dedicate three months, and even more time if required, for carrying out the work of Working Group. My work with the ICJ, Asian Forum for Human Rights and Development (Forum–Asia), and as Director of Human Rights in Timor Leste, Libya, Sudan, and Uganda involved engaging regularly with Governmental authorities and other political leaders. I have acquired experience in diplomacy and negotiating skills through my work in various countries. As Director of Human Rights I was responsible for producing timely analytical reports and I have acquired extensive experience in reviewing, editing, and producing factual and analytical reports.
III. Motivation Letter (600 word limit)
I joined the International Commission of Jurists (ICJ) Geneva in 1982 immediately after the establishment of the Working Group on Enforced or Involuntary Disappearances. International human rights NGOs such as the ICJ considered the establishment of the Working Group as a major step and a creative response by the United Nations to deal with a new catgeory of human rights violation. The ICJ used to receive numerous requests from victims and relatives of human rights violations for intervention with the concerned governments regarding their case. Prior to the establishment of the Working Group the ICJ was unable to respond  to the requests concerning cases of disappeared. The Working Group  provided ICJ a valuable avenue for directing relatives of disappeared persons to seek information from their respective governments. 

I vividly remember many cases that I was able to assist by directing the relatives of disappeared to send their information to the Working Group. The Working Group’s efforts to seek information from the respective governments provided hope to numerous relatives of disappeared persons. Subsequently, I left Geneva and established the Asian Forum for Human Rights and Development ( Forum-Asia) which is now a leading human rights organization in the region. The focus of Forum- Asia in the initial years was regarding developing tools for fact-finding and documentation of human rights violations. My work with the relatives of disappeared persons and with the Working Group made me realize the value of collecting and documenting credible information. I developed the first comprehensive manual on the subject for local human rights workers. I designed and conducted numerous training workshops for human rights defenders including relatives of human rights victims. I have conducted training workshops on the subject of disappearances for relatives of disappeared persons and others  from several conflict areas in the South and South East Asian region.  In all my training programs the focus was on the importance of sending credible information to the UN Special Procedures and when relevant to the Working Group on Enforced or Involuntary Disappearances. As Director of Human Rights Division in UN missions in Cambodia, East Timor, Libya and Sudan I have dealt with the issue of involuntary or enforced disappearances. 
The Working Group’s humanitarian efforts assisted the relatives of disappeared persons but also brought awareness regarding the complexity of the crime and the need for establishing norms to deal with the crime. In my training workshops with relatives, NGOs and lawyers, I extensively use the Declaration and the Convention for the Protection of All Persons from Enforced Disappearance for creating awareness and as part of advocacy efforts with governments.  The Working Group itself has contributed to greater understanding of the dimensions of the crime through its general comments on the definition of enforced disappearance and on articles 3, 4, 10, 17, 18 and 19 of the Declaration. 

In 1982, what I considered as a pioneering effort by the UN has led to long lasting contribution to deal with the crime of disappearance. I have observed the Working Group’s journey from outside and have great regard for what it has achieved through its work.  Durng the last thirty years I have cherished the contributions made by the Working Group. It will be a honour to become a member of the Working Group  and contribute to its work. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Tamil
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Master of Arts ( Sociology), Sri Venketeswara University
	August 1979 to July 1981
	Tirupati, India

	Bachelor of Law, University of Madras
	August 1975 to April 1978
	Madras, India

	Bachelor of Arts ( English Literature) University of Madras
	June 1970 to April 1973
	Madras, India

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	Independent Expert Consultant on Human Rights and the Rule of Law
As an expert,  my services are sought by academic institutions and NGOs for developing their programmes or as a trainer. For example, at the request of the Institute of Human Rights and Peace Studies (IHRP) of the Mahidol University, Thailand,  I am presently designing an advance course on human rights for government officials and NGO staff. My responsibilities include preparing relevant learning and teaching materials. The advance course will be organised by the Mahidol University and I will facilitate the course.  I am also presently engaged by the Asian Institute for Human Rights (AIHR), Thailand to develop a programe for young lawyers to strengthen their knowledge and skills about using law as a resource for protection of human rights of disadvantaged groups. In this regard, I have written a monograph enititled ‘Law in the Struggle for Dignity and Justice’ which would be used as a resource material in workshops conducted for young lawyers. I have a designed a course on domestic application of international human rights standards and will be facilitating workshops for lawyers on the subject. 

	January 2013 to present
	Based in India with extensice travel to various countries.

	United Nations Support Mission in Libya (UNSMIL), Director Human Rights Division.  I established the UN Human Rights Office in Libya. My responsibilities included setting up priorities and programmes of the Division; recruitment of staff and training of staff; coordinating the UNSMIL’s work with the Government of Libya in the area of human rights and transitional justice; and designing and conducting programmes to strengthen the capacity of Libyan civil society groups.
	October 2011 to November 2012
	Tripoli Libya

	United Nations Mission in Sudan (UNMIS), Regional Coordinator.  I was responsible for coordinating the UN Mission’s work in Abeyi, Southern Kordofon and Blue Nile State (Transitional areas). I was responsible for dealing with emerging political issues and assist the UN Mission to develop its responses. I assisted the mission in responding to the conflict that emerged in Abyei and Southern Kordofon between March and July 2011.
	October 2010 to July 2011
	Khartoum, Sudan

	United Nations Mission in Sudan ( UNMIS), Director of Human Rights Division. I set up human rights presences in Darfur and in South Sudan. I recruited and trained staff. I developed the programmes for the Human Rights Unit by taking into account specific context prevailing in the Darfur region, South and North Sudan. I was responsible for developing technical assistance progrmmes that included programs for law makers, police, government officials and NGOs. I represented the mission at various levels. I successfully chaired a monthly meeting jointly with a Government representative to discuss major human rights concerns and develop interventions for dealing with them.
United Nations Mission in support of East Timor (UNMISET), Director Human Rights Division. I coordinated  the implementation of mission’s mandate on promotion and protection of human rights. I designed and coordinated programmes for strengthening judicial and police institutions. I managed the Office’s technical cooperation programmes including for strengthening of civil 

society groups.



	February 2005 to November 2007

October 2003 to January 2005

	Khartoum, Sudan

Dilli, Timor Leste



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
I do not have any official, professional, personal, or financial relationships that will limit the extent of my enquiries, limit disclosure or to weaken or slant findings in any way. As a senior UN staff member in complex missions, I have established my credentials as an independent person without any adverse partnerships or relationships affecting my judgment in carrying out my duties. I am not associated with any Government or hold any position. I have relinquished all advisory and other positions with NGOs.
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

I affirm that there are no factors that will either directly or indirectly influence, pressure, threaten , or otherwise affect my ability to act independently in discharging my duties as a mandate holder. 
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

I affirm that there are no reasons, nor I have held views or opinions that will prejudice  discharge of my duties as a mandate holder. As a senior UN staff member I have discharged my duties with integrity that has been acknowledged by my superiors. 
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
I affirm that I am not holding any position in Government or in any other organization. If slected I will be acting entirely in my personal capacity. 
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
The question is not applicable to me.
****
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