SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on the independence of judges and lawyers 
[HRC resolution 26/7]
Appointments of special procedures mandate holders to be made
at HRC29 in July 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific Word application form needs to be completed and submitted for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 30 April 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for Working Group appointments, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Andenas                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Mads                                                                     
	6. Date of birth (dd-mm-yy): 27-jul-57

	3. Maiden name (if any):                                                                     
	7. Place of birth: Oslo

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Norwegian

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Legal education in Norway and England with the degrees of Cand jur (Oslo), PhD (Cambridge) and MA and DPhil (Oxford). Advokat (Norway) and Barrister (England and Wales). Fulbright Fellow at Columbia University in 1990-91.  Research Assistant at Norwegian Institute for Human Rights (1982-86), Director of the British Institute of International and Comparative Law, London (1999-2005) and Director of the Centre of European Law, King’s College, University of London (1991-99). Currently Professor of Law, University of Oslo (full-time) and a Visiting Research Fellow of the Institute of European and Comparative Law, University of Oxford and a Senior Research Fellow at the Institute of Advanced Legal Studies, School of Advanced Studies, University of London.
Published human rights research in English, French, German, Italian and Norwegian, with some 50 books in different fields of law and articles in leading journals.

Good oral and written communications skills in English. 

Teaches human rights both at undergraduate and post graduate levels, and supervises research students. Cambridge PhD on human rights topic, Parallel Proceedings and Due Process.

At the British Institute of International and Comparative Law, human rights was an important field of responsibility, and as Director of the Norwegian Centre of Human Rights 2007-2008, see fuirther beklow about "Relevant expertise".

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Six years as Special Procedures Mandate Holder, Member and Chair-Rapporteur of the UN Working Group on Arbitrary Detention (2008-2015), elected Chair-Rapporteur  in 2013. Human rights as major part of academic tasks since first appointment in 1982, and developed in academic research. In work, including teaching and research, UN institutional mandates has been at the core throughout my working life (with the exception for a period as civil servant in the Norwegian Ministry of Finance). Has intervened before UK courts with other UN Special Procedures Mandate Holders as amicus curia and brought applications on behalf of individuals before the European Court of Human Rights and Norwegian courts. 
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

My appointment to the UN Working Group on Arbitrary Detention in 2008, election as Chair in 2013  Visiting professorships and lectures at leading universities. Different offices such as membership of the Executive Council of the International Law Association since 2013, as the Chair of the Association of Human Rights Institutes (AHRI) in 2008.
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

Yes the candidate can do so.
III. Motivation Letter (600 word limit)
The independence of judges and lawyers has been a major field of study for me for the last thirty years, both the human rights and wider comparative law perspectives. I have undertaken consultancy work for the World Bank, the Asian Development Bank, the European Bank for Reconstruction and Development and national aid agencies and judicial and bar training bodies on judicial reform and training, reorganization of prosecution services and reform of the legal profession. In my current UN work (my Arbitrary Detention mandate expires in July 2015), the independence of the judiciary has been at the core, and the independence of the wider legal profession as lawyers and prosecutors has also been a pressing issue.

Together with Guy Canivet and Duncan Fairgrieve, I edited "Independence, Accountability, and the Judiciary", London: British Institute of International and Comparative Law (2006). I have also published several academic articles, some of them published in the journals of bar associations, see for instance “Judicial Independence and Accountability: National Traditions and International standards” in Rassegna Forense 2006 p. 10022-1052, and “A European Perspective on Judicial Independence and Accountability”, The International Lawyer 41.(1) p. 1-20, (2007).

Independence of judges and lawyers is covered by international law on due process and equality rights. Independence is a condition for the right to development, and the enforcement of property and other rights by the unprivileged. Separation of power is required for modern political systems to function according to international law. The increased role of courts and the legal system in giving effect to human rights, puts pressure on independence. 

Six years of dealing with individual complaints, country visits and reports in the Arbitrary Detention mandate, has demonstrated to me the need to secure a clear mandate for the work as a mandate holder, to act within it and to be seen to act within it. Independence of judges and lawyers is strongly supported by the Council, repeatedly noting the increasing frequency of attacks on the independence of judges, lawyers and court officials and the link which exists between the weakening of safeguards for the judiciary and lawyers and the gravity and frequency of violations of human rights. The independence of judges and lawyers falls within the rule of law priorities of the Council and other UN bodies. Gender perspectives need be applied both to outputs of the legal system and to internal organization and recruitment. Cooperation with other mandates and treaty bodies is also an important part of the work ahead. At the core of the work are the duties under international law, but identifying best practices and making use of them in the advisory work as in the context of country visits, is another important task. 

Having worked in the field for many years, I am highly motivated to take up this mandate. I have followed the work of the three mandate holders who have made much progress. The experiences from the Arbitrary Detention mandate has offered new perspectives and also prepared me for using the working methods of Special Procedures, working with the Secretariat and cooperating with other UN bodies. The role of international and domestic civil society and professional organisations cannot be overestimated.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Norwegian
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Cand jur, University of Oslo
	1975-84
	Oslo, Norway

	PhD, University of Cambridge
	1991-95
	Cambridge, UK

	MA, DPhil, University of Oxford
	by incorporation
	Oxford, UK

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	University of Oslo, Professor, teaching and research, including responsibility for human rights as subject in the law degree
	2008 - present
	Oslo, Norway

	University of Leicester, Professor, teaching and research, including lectures in constitutional law and human rights
	2005-2008
	Leicester, UK

	The Director of the British Institute of International and Comparative Law
	1999-2005
	London, UK

	Director of the Centre of European Law, King’s College, University of London
	1991-1999
	London, UK


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
NOT APPLICABLE
****
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