SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on the independence of judges and lawyers 
[HRC resolution 26/7]
Appointments of special procedures mandate holders to be made
at HRC29 in July 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific Word application form needs to be completed and submitted for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 30 April 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for Working Group appointments, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: BANTEKAS                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: ILIAS                                                                     
	6. Date of birth (dd-mm-yy): 11-Αυγ-70

	3. Maiden name (if any): None                                                               
	7. Place of birth: GREECE

	4. Middle name: None                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): GREECE

	
	9. Any other nationality: None


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I possess a first degree in law from the University of Athens, School of Law, an LLM in international law and human rights (with distinction) from the University of Liverpool and a PhD in international human rights law from the same university. I also hold an undergraduate degree in theology and religious studies from Cambridge University, which has greatly informed my work in the sphere of human rights, because it gave greater appreciation of issues such ethics (including judicial ethics), Islam and Islamic law and others.

I have been a senior academic in top-flight universities in Europe and the Americas for almost 20 years in the fields of human rights, international law, international criminal law and international arbitration. I have written several books in these fields, the majority of which with top publishers (such as Oxford and Cambridge University Press), including an internationally renowned textbook on international human rights law, now moving into its second edition. In addition, I have authored more than 100 articles in top journals in the aforementioned fields. Furthermore, I have practiced international law and human rights since 1997 in a variety of settings, including as a lawyer before the Athens Bar, as a consultant to international law firms, an expert to intergovernmental organisations, such as the EU, Council of Europe, UNDP and others.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I am a full professor of international law and human rights at Brunel University (currently in the top 200 global universities) and a senior associate fellow at the Institute of Advanced Legal Studies (IALS) of the University of London (both since 2006). I have taught human rights and international law full time as a junior academic since 1997. I have researched and written widely on human rights and international law and my books are taught in universities throughout the world as standard texts. I have consulted UNDP on several occasions and in 2011 it nominated me to co-author the consitution of South Sudan. I am an expert for the Council of Europe on human rights since 2014 and between 2012-14 I was an expert advisor to the UN Special Rapporteur on debt and human rights. I am currently a senior member of the Greek Parliament's committee to investigate the causes and status of the Greek sovereign debt and its impact on socio-economic rights. 
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

My international human rights textbook (Cambridge University Press, 2nd edition, 2016) is among the two leading (in terms of sales) treatises globally and a significant number of university courses are structured around them. The same is true of my international criminal law textbook (Hart, 4th edition, 2010), which is considered a classic work in its field. I have published over 100 peer reviewed articles, and am one of few scholars to have published in both the American Journal of International Law and the British Yearbook of International Law, among others. My work is frequently cited in judgments by national supreme courts, international courts and tribunals as well as in UN and other reports. I am frequently asked to provide legal advice through amicus briefs and have done so on a number of occasions, particularly as regards human rights issues before the US Supreme Court and the English high court, among others.
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

As an established professor of law my teaching workload is rather small and in any event significantly flexible as teaching replacement is readily available. My employer is equally committed to flexible schedules in the event that I would be selected for this mandate. Availability at short notice is equally no impediment as this is something I can easily accomodate. In addition, from summer onwards all my major research commitments will be finalised and as a result I shall be able to concentrate on a project such as this.
III. Motivation Letter (600 word limit)
 I have held appointments as a senior academic in many parts of the world and have consulted a wide range of stakeholders in most aspects of human rights and international law. Moreover, I have an excellent understanding of the commercial realities of law and its practice as I have engaged myself to a significant degree in the law and practice of arbitration in the last decade, having served also as arbitrator. Despite this extensive academic and professional practice I feel that I still have much to give and learn at the cutting edge of human rights, where one can really make a difference and this is the case with UN's special mandates which I believe play an important role in international human rights protection. Naturally, my ambition is to be part of this process.

Besides my academic and scholarly credentials, which is naturally crucial for mustering the necessary authority that comes with a UN special mandate, I also possess a good degree of the other two elements that make up this mandate, namely extensive experience as a lawyer (as both litigator and consultant) and a judge, albeit in the form of an arbitrator. My experience as arbitrator has equipped me, to the degree possible, to understand the particularities of judicial work and the pressures and responsibilities that come with it. I am considered a leading expert in this area with a textbook published by Cambridge University Press in 2015.
This mandate is challenging for a number of reasons and I believe that I have much to contribute to it. Besides the issues faced by regular judges, especially in jurisdictions where there exist pressures from government, criminal enterprises and strong cultural influences (which also exert pressure on the legal profession), very little research has taken place within the context of this mandate to finding ways of removing and diffuse some of this tension from regular courts through quasi-judicial and alternative dispute mechanisms. My arbitration expertise is important in this respect. Equally, little research has gone into similar tensions in civil and administrative cases and the pressures exerted there. More and more frequently laws are passed whereby categories of issues are to be handled through mandatory processes, such as tax, where the objectivity of the judges may come into doubt. Moreover, my experience in the field of international criminal law will assist me in making concrete recommendations and inroads with respect to military courts and tribunals, a persistent problem in the international fight against terrorism. Besides this, critical research (both legal as well as socio-economic) needs to be taken into consideration (because it is ample and well documented) in order to best assess how members of the legal profession in vulnerable jurisdictions can retain their independence and maintain the rule of law. I am well familiarised with empirical work in this field and have access to all the subject specialists.
In short, the future of this mandate lies not only dealing with urgent situations but in establishing an empirically-informed socio-economic framework that is realistic about the measures required to ensure long-term judicial and attorney independence. This will be supplemented by a concrete legal instrument and ultimately implemented on the ground through capacity-building measures.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Greek
Arabic: Yes or no: yes   If yes,

Read: Easily or Not easily: not easily
Write: Easily or Not easily: not easily
Speak: Easily or Not easily: not easily
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Cambridge University, Dip Theology
	2004-05
	Cambridge, UK

	Liverpool University, Phd in law
	1996-99
	Liverpool, UK

	Liverpool University, LLM in international law
	1995-96
	Liverpool, UK

	Athens University, Degree in law
	1988-94
	Athens, Greece


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	Brunel University, Professor of International law and human rights
	2006-now
	London, UK

	Institute of Advanced Legal Studies, University of London: senior associate fellow in human rights
	2009-now
	London, UK

	University of Westminster, associate professor of international law and human rights
	1998-now
	London, UK

	Mourgelas & Assoc LLP, head of international law and arbitration
	2009-12
	Athens, Greece


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
no
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

no
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

no
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
****
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