SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on violence against women, its causes and consequences [HRC res. 23/25]
Appointments of special procedures mandate holders to be made
at HRC29 in July 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific Word application form needs to be completed and submitted for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 30 April 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for Working Group appointments, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Attia                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Mona                                                                     
	6. Date of birth (dd-mm-yy): 22-May-53

	3. Maiden name (if any):                                                                     
	7. Place of birth: Giza, Egypt

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Egypt

	
	9. Any other nationality: None


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

As Secretary General of the National Council for Women from November 2013 and for a period of two years, I was heading the largest and most influential semi-governmental organization focused on women issues in Egypt. The Council covers all aspects of women's welfare, ranging from direct assistance and support to victims of violence to awareness raising and economic/ political rehabilitation and empowerment across Egypt's 27 governorates. 

In my capacity as Deputy Minister of Foreign Affairs for African Affairs, I was heavily involved in the monitoring of the provision and fulfillment of basic human rights to illegal African immigrants in Egypt. Through the National Committee to Combat Human Trafficking, we were able to improve the living conditions and services available to African illegal immigrants. We also coordinated with the  UNHCR for their repatriation to their country of origin or their resettlement and integration in Egypt. 

During my service as Egyptian Ambassador to a variety of countries, I liaised with international organizations and national governments to address the dominant human rights issues impacting the countries at the time. Fluent in written and oral English, Arabic, French, and Spanish,  I participated in a large number of committees, conferences and inititiaves on human rights issues.     

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

In addition to having studied public international law at Cairo University, I applied the principles and norms through my 35 years of diplomatic experience in the Egyptian Ministry of Foreign Affairs. During this time, and later in my capacity as the Secretary General of the National Council for Women, I engaged with a variety of international and regional organizations on human rights issues. 

Notably, and in partnership with the African Union, I contributed to the development of the African Union's Comprehensive Strategy for Women - which includes violence against women and gender equality. In addition, I actively participated in the workshops organized by the United Nations' Economic Commission for Africa to support the development of the said strategy. Moreover, over the years I have extensively collaborated for the implementation of initiatives and activities with United Nations Women, in accordance with their protocols and mandates.        

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

At the national level, my appointment as Secretary General of the National Council for Women was recognition of my passion and achievements in the area of gender equality and empowerment. Through the Ombudsman Office and the activities of the Council, legal and psychological support is extended to women facing violence. I continue to lecture on women's issues at universities and centers across Egypt.

At the regional level, I was an active member of the Arab League Committee to develop a pan-Arab strategy to combat violence against women. The strategy was launched earlier this year and the Arab League is developing the appropriate tools for its implementation. Similarly, I was engaged with the African Union to develop their strategy on women (see above). Finally, I also engaged with the United Nations Regional Office for Women for a strategy combating violence against women. 

At the international level, I was nominated to represent Egypt to the United Nations Commission on the Status of Women. In preparation for the meeting, we had developed a report on the pertinent issues facing women worldwide and in Egypt in particular. 

Finally, I am currently developing a concept paper on "women peace builders", which hopes to explore and highlight the role of women in peacemaking and peacekeeping, especially as relates to countries undergoing crisis and war.

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

A professional that is passionately committed to easing the suffering of women world-wide, working with the United Nations - an organization that I believe has the power to effect change - on combating violence against women is a privilege that I priorities. 

Having ended my formal years of service to currently engage in a number of charities and initiatives focused on women issues at the regional level (specifically the Middle East/ Africa), I am certain that I can commit over three months of my time and energy per year to serving the mandate and ensuring that meetings are adequately prepared for. In control of my own schedule, I can also confirm that my travel plans are flexible and can easily accommodate travel to the meeting locations. This would include any missions required to monitor the implementation of resolutions and projects agreed upon during meetings.         

III. Motivation Letter (600 word limit)
My reasons for applying to this position are manifold. As a female living in the two "regions" most affected by violence against women, I believe that I am obliged to serve the plight of women around me, and indeed, in the world at large. 

In the Middle East women are subjected to all forms of violence ranging from honor killings, domestic rape and abuse to sexual harassment and female genital mutilation. Similarly, in Africa, and in addition to the forms of violence listed above; war, terrorism and crisis have left female refugees and displaced persons more vulnerable and susceptible to experience all kinds of torture and violence. My deep understanding of the cultural, social, political, religious, and economic roots that embed these forms of violence against women and my awareness of the channels that are best suited to address it in the regions most plagued by the epidemic, position me as an ideal candidate for this role. 

My passion and dedication to addressing violence against women is backed by my extensive professional experience in this field. As a career diplomat, I am familiar with the protocols and institutional systems that underlie the work of the United Nations and the modus-operandi in which states engage, debate and negotiate these issues. My extensive network and contacts that are actively engaged in human rights issues in general, and those particularly focused on women, allow me access to stakeholders and information that serve as the core for the work of any organization addressing this important cause. Fluent in 4 languages, I have an uncanny ability to communicate across cultures and identify core themes and issues that can be jointly addressed and agreed upon. 

As violence against women takes new, more horrifying forms, I believe that now more than ever, concerted efforts need to be made to contain and eventually eliminate violence in all its forms. Having witnessed the impact that violence has on both the individual as well as the family and eventually the society; I believe that the international community - through the United Nations - has an important role to play. A role that I would be privileged to contribute to and enhance.       

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Arabic
Arabic: Yes or no: Yes   If yes,

Read: Easily or Not easily: Easily
Write: Easily or Not easily: Easily
Speak: Easily or Not easily: Easily
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily 
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	BA in Economics and Political Science, Cairo University
	1971 - 1975
	Cairo, Egypt

	Graduate Studies in Political Science, Cairo University
	1975 - 1976
	Cairo, Egypt

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	 National Council for Women, Secretary General

Strategise and set the overall plan for the Council; Oversee the day to day management of the Council 

	2013 - 2015
	Cairo, Egypt

	Special Presidential Envoy to Africa

Represent Egypt and communicate an accurate picture of Egyptian affairs to African heads of state

	2013 - 2013
	Cairo, Egypt

	Egyptian Ministry of Foreign Affairs, Assistant Minister of  Foreign Affairs for African Affairs

Advise the Minister on all matters and issues pertaining to Africa and Egypt's policy towards it. Set the direction and tone for the Egyptian embassies in African countries

	2008 - 2013
	Cairo, Egypt

	Egyptian Ministry of African Affairs, Ambassador 

Strengthen ties and relations between Egypt and South Africa on the bi-lateral, regional, and multi-lateral levels

	1998 - 2008
	Pretoria, South Africa; Copenhagen, Denmark; Addis Ababa, Ethiopia; Kigali, Rwanda


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
No
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
No
****
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