SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on violence against women, its causes and consequences [HRC res. 23/25]
Appointments of special procedures mandate holders to be made
at HRC29 in July 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific Word application form needs to be completed and submitted for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 30 April 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for Working Group appointments, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Gjurchilova                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Penelopa                                                                     
	6. Date of birth (dd-mm-yy): 31-Jan-70

	3. Maiden name (if any):                                                                     
	7. Place of birth: Skopje

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Macedonian

	
	9. Any other nationality:  


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

•
Harvard University – Kennedy School of Government, Cambridge, MA, USA 

  Master in Public Administration, June 2007

  Fellow, Edward S. Mason Program in Public Policy and Management, Fellow, Kokkalis   

  Foundation

  Focus on negotiations, governance, institution building, communications and 
 development 

•
EUROPEAN UNIVERSITY INSTITUTE (EUI)
Florence, Italy

  Doctor of Philosophy – PhD. from the Law Department, April 2004 

  Fellowship for PhD research awarded by the EU, Sep. 1999 – May 2002;                   

  Thesis: From Cooperation to Membership? The Development of the Relations
  between the EU and Central and South - Eastern European Countries Leading to the
  Stabilization and Association Process  with special emphasis on the Republic of
  Macedonia

•
UNIVERSITY OF CONNECTICUT SCHOOL OF LAW
Hartford, Connecticut

  Masters of Law in the United States Legal Studies, May 1995, Fulbright Scholar

•
UNIVERSITY “CYRIL AND METHODIUS”, LAW SCHOOL
Skopje, Macedonia

  Bachelor of Laws - Honours: 1993

•
THE AMERICAN COLLEGE OF SWITZERLAND
Leysin, Switzerland

  Bachelor of Arts, Int'l Political Studies; Concentration: Int’l Relations and 

  Diplomacy, 1992

•
GOULD ACADEMY, 
Bethel, Maine, USA Boarding High School, Diploma, 1988
Excellent English, Italian and good French; M.T.Macedonian, Serbian, Croatian and Bosnian; 

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

EXPERT EXPERIENCES, COMPETENCIES and SKILLS

•
Int’l Law and EU Law expert with focus on governance, human rights, gender, peace and security, EU CFSP, political affairs, criminal and judicial reform, rule of law and institutional development;

•
Experience in teaching and lecturing in the areas of International law, EU Law and CFSP, Human Rights, Women’s Rights, VAWC, Gender, Diplomacy, Rule of Law, Legal Review, International Organizations and the UN;
•
Expert in project management and project evaluation;

•
UN expert for governance, human rights, gender (including UN SC Res.1325), democratization, rule of law, VAWC, social integration, institution building and NGOs;

•
Expert in regional peace-building, cooperation in South Eastern Europe and in post-conflict countries; 

•
Expert of political and human rights and gender situation in Lao PDR and Viet Nam;

•
Expert in VAWC issues in SEE and SEA Regions;
•
Extensive experience in political, legal and external relations analysis, policy and strategy formulation, advocacy, lobbying, reporting, evaluation and communications;

•
Extensive experience in research, consulting, leadership, networking, management and advocacy;

•
Extensive experience in conflict resolution, negotiation and diplomacy;

•
Experience in elections, drafting, organizing and executing workshops, trainings and consultations;

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I am professional woman with expert competencies in HRs and women's rights recognized first by the Government of Macedonia where I worked as Head of HRs Unit at the MFA (1995-2007) and as Counselor and Deputy Head of the Permanent Mission of Macedonia to the UN HQ in New York (2004-2006) and then, as co-founder of the Macedonia Women's Lobby (2000) for political and economic empowerment of women and girls in the SEE Region including fighting violence against women and girls. I have been member of several Council of Europe Committess while diplomat, in charge of all HRs and gender issues at national level in Macedonia as Head of Human Righst Unit at the MFA and as member of the Third Committee while serving at the Macedonia Mission to the UN in New York 2004-2006. I have also acquired competencies working for the OSCE and also as UNIFEM Consultant in Macedonia and the last year and a half as UN Women Consultant in Lao PDR and in Viet Nam.
I am member of the:

- UN Rosters of Consultants for the RoL, Access to Justice, Security and Legal Empowerment of the Poor since 2012;

- UN HRs Roster since 2012;

- Member of the UNDP Roster of Consultants for GEPA – Gender Equality and Public Administration  and of UN Women Roster of Consultants for Political Participation since 2014;

- UN Security Council Roster-SCAD since 2014;

- UN Women Roster of experts from CSEE since 2014;



4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

I can dedicate all the necessary time in order to work of the mandate at the best of my abilities.
III. Motivation Letter (600 word limit)
Respectful,
I hold PhD. in Law (including Human Rights), LL.M, MPA,JD and BA degrees, as well as numerous trainings in the area of human rights and gender (please see the CV), including excellent knowledge of public int’l law, constitutional law and comparative legal systems. I have more than 17 years of progressively responsible and relevant professional experience in the field of human rights (HR), rule of law and democracy building issues as well as professional work experience in law, human rights and gender, rule of law development and public administration, and more than five years of managerial experience (MFA, OSCE, UN Women) specifically in rule of law and human rights development in countries of transition – Macedonia (working at the OSCE Mission to Skopje Rule of Law Department and with ODIHR-Warsaw), Croatia (working on a Regional project and Head for Macedonia Office for developing gender sensitive laws and scrutinizing the existing ones with gender perspective. I also have experiences working in post conflict settings with large VAW issues (Kosovo, Croatia, Macedonia) and I have worked also in development cooperation and gender projects in Macedonia, Kosovo, India, Viet Nam and Lao PDR. 

Through my work in comparable assignments in South Eastern Europe and in South Eastern Asia I have acquired excellent consultancy and management skills. I have already gained experiences in promoting Human Rights issues in a sensitive and complicated political environment including human rights-related capacity development for state and non-state actors such as the projects done in Macedonia, Kosovo, India, Viet Nam and in Lao PDR. I have also experience of managing smaller projects and designing cooperation in networks (on local and regional levels and with many NGOs).I have excellent knowledge of development cooperation and an excellent understanding of the institutions and procedures involving multiple institutions and actors. As former diplomat, I have expert knowledge of all international and regional human rights instruments as well as country HR Conventions report writing and presenting in front of the UN entities including UPR for Lao PDR. 

I am also gender expert, and therefore, I have demonstrated gender awareness and sensitivity, and an ability to integrate a gender perspective into tasks and activities.I have the ability to establish and maintain effective working relationships with people in a small team of different national and cultural backgrounds.

The last year and a half I was Senior International Legal Consultant for UN Women Offices in in Vientiane, Lao PDR and in Ha Noi, Viet Nam where I gave: technical support to Lao PDR’s in design and implementation of priority human rights and gender program areas; I help to improve country program delivery of gender equality; I give solutions to relevant counterparts to improve program delivery by integrating human rights and gender; I helped the UN country team to write the UPR, I developed legal briefs, analysis, and presentations on specific human rights and gender issues, and strategies; I gave comments and recommendations to many laws and reports and plans, and I wrote Recommendations for the process of legislative development and implementation as well as for the improvement of the Penal System; I give specific recommendations Violence Against Women cases provided for improvement of penal system including criminal court practices; I provided inputs on study on Court on practices and women access to justice; I organize and conduct workshops as well as draft training modules for capacity development program on Legal Sector Plan which is a large Project in order to improve the law-making and human rights in the country by 2020 and I amended the draft laws on Election and on Organization of the Government in Viet Nam from gender perspective.

Thank you for your consideration,

Sincerely,

Dr. Penelopa Gjurchilova



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Macedonian, Serbian, Croatian 
Arabic: Yes or no: X   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: X   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no:       If yes,


Read: Easily or not easily: E
Write: Easily or not easily: E
Speak: Easily or not easily: E
French: Yes or no:       If yes,

Read: Easily or not easily: E
Write: Easily or not easily: E
Speak: Easily or not easily: E

Russian: Yes or no:       If yes,

Read: Easily or not easily: E
Write: Easily or not easily: NE
Speak: Easily or not easily: NE
Spanish: Yes or no:       If yes,


Read: Easily or not easily: E
Write: Easily or not easily: NE
Speak: Easily or not easily: NE


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Master of Public Administration - MPA, Harvard Kennedy School of Government
	2006-2007
	Cambridge, MA, USA

	Doctor of Philosophy - PhD. from the Law Department of the European University Institute
	1999-2004
	Florence, Italy

	Master of Laws - LL.M from the Law School of the University of Connecticut
	1994-1995
	Hartford, CT., USA

	Graduated Lawyer - JD, from the Law School of the University Cyril and Methody
	1988-1993
	Skopje, Macedonia


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	UN Women - International Consultant 

Work on and include gender considerations at the new draft Laws on Election and Organization of the Government 

	2015-2015
	Ha Noi, Viet Nam

	UN Women - International Consultant for Gender Sensitive Legal Frameworks

All legal and human rights considerations and improvements in Lao PDR and in the SEA Region regarding women and girls

	2014-2015
	Vientiane, Lao PDR

	OSCE Mission to Skopje and ODIHR in Warsaw

Legal Consultant and National Legal Advisor

All human rights and human dimension work at country level and at OSCE MS level

	2008-2011
	Skopje, Macedonia and Warwar, Poland

	Ministry of Foreign Affairs of Macedonia, Head of Unit and Counselor at the Permanent Mission of Macedonia to the UN in New York (2004-2006)

All human rights and gender work at national, regional and international level including international conventions Report writing an presenting, reporting, analyzing,m speech writing for the highest representatives etc.

	1995-2007
	Skopje, Macedonia and New York, USA


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No.
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No.
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
No.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
****
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